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Preface

This textbook 1s primarily designed for students majoring in economics.
as well as for those mdividuats who are interested in economics and are
eager to expand therr knowledge of English in this sphere

The texthook aims to help students read and understand economic
literature. conduct valuable business correspondence and various sorts of
negotiations and discussions in English.

The texthook includes 4 sections. Section 1 consists of 17 lessons. Each
lesson is accompanied by vocabulary notes in English-Armenian-Russian and
subsequent exercises. The notes contain economic terms and most
commonly used word combinations. which in conjunction with the excercises
facilitate a thorough understanding of the provided matenal.

Section 2 provicdes supplementary reading assignments. designed to
complement and expand the knowledge acquired in section 1

Section 3 s designed to develop the required skills of moclern-day
business language. It provides some of the most commonly used expressions
In business correspondence, in combination with model business letters and
dialogues.

Section 4 provides a comprehensive glossary in English-Armenian-
Russian.

REnbwplyp Lwhiwntudwsd t nuntuwgbyr nLuwlnnutph  wuntunt-
RIWL wnwnpptn ninpubGpnud wpbuwwnnn Jwubwgbwnlbph  hUswytbu bwl
wlgbnbl |6quny hpwnwpwlydws dwubwghnwlwl gpuwlwlnieiniuhg
oquyt| gwlljwgnnutph hwdwn

QERLwnyp Lwywinwy ntbh ogubnt nuuwlinnutphl ogudty wugtptL
hnwwnwpwyyny  Jwulwghnwlwl  gapuwungeniuhg Lwdwlubph U
SpYtununcpniLltinh dpengny dwlnpwlw] gnpdwnwp pRewlygnLenilbt:
PhU L gpwapniegniblicphl hlswbu Lwl qupquigi] tnwpptp REUWULE-
nny pwbwlgneenibltin Juptne ntbwynippniibtin

QLRbwnyp pwnyugwod £ 4 pwdlhg Unwohl pwdhlp Guauywo t 17
“Hwubphg UJEL jwupl hwenpnnud G Lubq[t:nl:U-hLu)t:nCU-nnLDt:nbh tnw-
BanL pwnwywiguwygniEniulen ne Jupdnendiibn Awnwlbiwwulgm
RINLLLEPU pungnpiynud 5L npdhLltp W gnwywlngeywl Jbe hwowluwyh
Oquwagnnpsynn wipwihtgponentbliGn dwndnieiniblbph puqluwquline-
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pintup bywunnud t utpguwjwgynn Upneph by wydBth hunpp L hwdwynnduw-
uh pulwpdwlp

gnupnnn pwdlntd qiintnyuo kU purtpgwuntewly hwdwp [pugnighg
nGpuntp. npnlig pnduwlinwinueiwdp (nwgliting wnwehl pwaohup W hut-
Ny nihw onaqultulut swnnibiwynepniup uwwunnnd GU bynepN pwquw-
ynndwuh nLuncduwuhdwlu nenepugdwlp

tppnpn pwchlp puniugws t enpIwnwn Lwdwlwagpnierintung hug-
wbu bwl npw 6hawn Jueddwlp bywunnn hwdwwwnwuhul punwiw-
wwlgnipndubtiph wnwlanl udniutnphg, phautuhl yEpwptpnn tnlfun-
untRiulenhg Uju pwidup Lwwwnwyl t qwngwguty gnpdwnpwp (baudp
hdwgntiniip

nppnpn pwahlp utpywjwguncd t LUUQLCODUAhLUjGnC\J-rmLUEDLIU tnw-
(Ggnt pwnwpwl

Npeaucnoeue

yueBHoe nocobne NpeaHasHaueHo ANs CTYAEHTOB JKOHOMUHECKUX BY30B
U KONNEKOB. a Tawke ANS Tex. KTO WHTEpEecyeTtcA 3KOHOMUKOW U XO4eT
pacwunpuTb CBOU 3HaHWA AHTNUACKOTO #3blka B 3Ton obnacTw YuebHoe
nocoBue CTaBuT UeNsto NOMOYb CTyAeHTaM B YTEHWW W NOHWMAHUA 3KOHO-
MUUECKOR NUTEPaTypbl. NPOBEAEHUS AEN0BOW Nepenucku. neperosopos
AWCKYCCUN Ha AHTNMUWCKOM A3bIKE.

370 yu4ebHoe nocodue BKNOYaET 4 pasgena Pasgen 1 coctouT u3 17
YPOKOB. CONPOBOXAGEMBIX TPEXBA3BIMHBIM NPUTEKCTOBBLIM CNOBAPUKOM (8HT-
NUACKWY - aPMAHCKUVM  PYCCKWI) 1 yNpaxHeHAMU Cnosapwk BKNHOYAET 3KO-
HOMWJECKME TEPMUHbLI W (UWPOKO UCNONb3yeMbil CNOBOCOYETAHWA [1@HHOIO
TekcTBOrO MaTepuana PasHoobpasue ynpaxHeHun B COHeTaHun c npw-
TekcToBbIM crnoBapukom cnocobcrteyeT Gonee rnyBokomy u TWaTenbHOMY
yCBOEHWIO NpeACTaBNEeHHOro matepuana.

Pasfen 2 sxmoudeT matepwan ANA AONOMHATENLHOMO YTEHNA. npea-
YCMaTPYBAKLINA PACIUNPEHUE N3YHEHHOTO B pasiene 1 matepuana.

Pasfen 3 UMeer Uelbio pa3BuTe A3blkOBbix HABbIKOB B Chepe AEeNoBOro
OBLLEHUS BKNIOUES MHOKECTBO BbIP@XEHUN. LUMPOKO NCNONb3yEMbIX B Aeno-
BOW Nepenucke. 0dPA3LUbl AEN0BBIX NNCEM 1 Ananor

Pasaen 4 npeaciasnseT coBov TPexbA3bIHHbIN aHrNO-apMAHCKO-PyCCKUA

cnosaps

Section 1

LESSON 1

The Nature of Economics

Economics 1s the study of how society chooses to use scarce
resources to produce goods and to distribute them for consumption This
definition raises certain issues that are key to unders:anding economics

1. resources, 2. goods and services and 3. allocation of both resources
and products.

Resources

A nation's resources consist of 3 broad areas natural resources
capital resources and labor resources
Natural resources are provided by nature in limited arrounts they include
oil coal. natural gas timber water and minerals. Natural resources must
be processed to become a prosuct or to be used to p oduce other goods
or services For example trees must be processed into lumber before
they can be used to build homes. shopping malls and schools.
Capital resources are goods produced for the purpose of making other
types of goods and services
Some capital resources. called current assets, have 2 short life and are
used up In the production process These resources include fuel, raw
materals. paper and money Long - ived capital resources. which can be
used repeatedly in the production process are called fixed capital.
Examples include factory buildings. personal computers and railroad cars
Labor resources represent the human talent of a nation. To have value in
the labor force individuals must be trained to perform either skilled or

semiskilled work
Goods and Services

A nation s resources are used to produce goods and services that will
Meet people s needs and wants. Needs are goods axd services people
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must have simply to exist. Wants. on the other hand. are things they
would like to have but do not absolutely need for survival Such items as
food. clothing. sheiter and medical care are needs: video recorders,
cassettes. fashionable clothes, and luxury vacations are wants

A person’s wants can be unlimited as soon as one want Is satisfied,
another is created. Even wealthy people tend to have unlimited wants. Henry
Ford was once asked how much money it would take before a person would
stop wanting more He ieadily answered ‘Just a little bit more. *

Goods and services produced - each product manufactured each
service offered - are designed to meet needs and satisfy wants of consumers.
Businesses start and operate hoping to produce some item or service that the
public will like well enough or need badly enough to buy Considering that
people have many needs plus an almost unlimited kst of wants, is it possible
to satisty all of the poptitation s needs and wants? The answer is no

Allocation

Allocation s the process of choosing how resources will be used to

meet a society’'s needs and wants; it includes the distribution of products
to consumers.
Resources allocation. All countries face the age - old economic problem
of limited resources and unlimited wants. We all know. for example. that
the supply of oil and natural gas in the United States is a limited natural
resource Even the amount of capital resources. such as corporate stocks
and bonds that can be raised during a specific period. is limited.

Because we live in a world in which the quantity of all resources is
limited, we must make choices. we have to answer three fundamental
economic questions

e What goods and services will be produced. and in what

quantities?

e How will goods and services be produced. and by whom?

e Who will use the goods and services?

Once these questions are answered. we have a basis for choosing
how our resources will be used. how they will be allocated to best satisfy
consumers’ wants and needs. The issue of allocation 1s not limited to
scarce resources It also involves the distribution of goods and services to
the consumer

Section 1 / Lesson 1 7

Vocabulary Notes

to produce goods - wwnwlplbnp wnpunwnnb|. npon3soanTs NPOAYKUWO
goods and services - wwnwlplbp W Swnwiyntpynilibp TOBapbl u
ycnyru

natural resources - plwlwl nbuntpulitn, npupoaHsie 6oraTcTea

labor resources - dwpnyuwjhl (W2huwwnwlpwjhl) nGunipulibp. moackue
(TPyAoBbIE) pecypcbl

capital resources - Gwwhuwwy nGuntpulibn. kanuTan komnaHwm, co6-
CTBEHHbIE (hOHAb)

to meet smb’s wants - Pwywpwnbl hug-np Jeyhp Wwhwlgdniiplbpp.
YAOBNETBOPATL Ybk - TO NOTpeBHOCTM

to meet smb’s needs - Pwywnwnt| hug-np Jbyp Uwphpltpp. yaosnet-
BOPATb YbM - TO HyXAbI

on the one hand - Uh Unnuhg. c oaHo# CTOPOH.I

on the other hand - Ujniu Unnuhg. c apyrown CTOPOHbI

for example - ophbwyh hwdwnp, Hanpumep

both and - wjLytu hUswbu, W
raw materials - hnidp coipbe

unlimited wants - wluwhJwblwihwy Wwhwlpdnilputip, HeorpaHuuen-

W KaK. ..Taku. . u u.

HblEe NoTpebHoCTK

to satisfy wants - pwdwnuwnty wwhwledniliplitpp YAOBNETBOPATL MO-
TpebHocTun

Yveal!hy people - hwpniuwn dwnnhl. coctoatensHbie noau

just a little bit more - Wwnquuwbu Jh phy £, npocTo ewe HemHoro

to manufacture products - wnwnwnpb| wLunLubgbbn(wnmLueruhglan).
U3roToBNATL ToBapLI (Npoaykuuio)

shopping mall - wnlnph YELwnpnu. Toprosein naccax

éurrent assets - plpwghly wywnhyubp TeKyUIne akTusbl

fixed capital - hhdbwlwl Yuwhunwy, hhdbwywb Jhengubp. ocrosHonl
KaNUTan. HeaBUMKUMbI KanuTasn, OCHOBHbIE cpeacTBa

lo offer services - wnwownyby ownuwinipintllbn, npeanarats ycnyru

'o start (a) business
HOCTb (BusHec)

rhqUBu ulut|. HauaTte KOMMEpPYECKYD AeATerb-
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to operate (a) business - phqubu unt|. sectv KOMMEPHECKYO AEeATENb-
HOCTb (B13Hec)
to need badly enough - pwywywlbwswth tupuwn (uiwn) Yunhp ncutlwy,
KpanHe (oYeHb CUNBHO) HYXA3TbCH

resources allocation - ntunipultinh inbnwpwptunid, pacnpeaenexHne
pecypcoB

to face (a) problem - tulinph wnglt LwlgUt|. CTONKHYTLCA C npobnemon
an age - old economic problem - nwpwynn(hhl) nmuuntbuwlwl fuinhp.
BeKoBas (cTapas) akOHOMU4EeCKan npobnema

limited resources - uwhJdwlwihwy nbunLpultipn., orpaHuveHHble Pe-
cypcb!

supply of oil - bwyrah wnwewny. Nnpeanoxexuve HedTu

natural resources - plwwl nGuntpuliin, NPUPOAHBIE foraTtcTea
corporate stocks and bonds - ynpwnpwuwnhy pwdlbnndubn L wWwpuw-
nndubip, KOpNopaTUBHbBIE aKUUn U obnurauvu

quantity of all resources - pn|nn nGunipultph pwlwyp. KONUYECTBO
BCEX pEcypcos

to make a choice - putnpniEiNtL Yuwwnwnt). Aenats (cnenaTb) BbIOOP
scarce resources - uwlw. hwgywagjnLn ntunLpultip, peakue pecypcsbl
railroad car - bplwpenunwihu Jugnu - WKene3HOA0POXHbIA BaroH

]

1. Read the following international words and translate them:

Exercises

economics; natural gas; product natural resources, capital resources;

personal computer: talent;  production  process. cassettes;

fundamental: energy process, minimal.

2. Give Armenian equivalents for:
to distribute goods. to process natural resources. to include; fixed
capital: current assets: valuable to produce goods: just a little bit
more: fashionable clothes: luxury vacations; to face a problem:; to
stop wanting more: list of wants; to make choices: in what quantities:
scarce resources. to consist of; definition: human talent; either . oOr
medical care; as soon as: to include; such as.

Section 1 / Lesson 1

3.

Find English equivalents for the foliowing in the text:

h7Us £ hwuwpwyneeindul puinpnud oguiwgnnat] uwlywy nbuntpu-
utn, wwowplbp Gptp (wju npnpubbp npwbp Uepwnnod BU wyy
ntuwyh wwpwbplbph Wwnpwundwl bywnwyngd  wu yw-
hwugnud £t wnwlg dwpnywihb ntunipuubph wwhwlemd
Ljwquwanyl JeEpwwwinpwunnd nw Ypwdwpwph dwpnyulg
YGwnhpltpp N wwhwlgdniuplitpp  Ujnwu Ynndhg  Upwlp Yguwl-
Gwlwl nlibbw| wjbwhuh wwpwlplbn hugyhuhp U htug np Uh
wwhwlgdniupp pwywnwnynud £ JBY niphp wnwowlnud £ puw-
quwiwlwswih fuhun Yuppp ndubbw). hUywbu wbnp b oguws-
gnpoytl wyu uwlwy nbuncpulbpp  wwpwlpltph  pwatuncdp
uwwnnnutnhb  JEup pninpu ghwntbup. npnwyh dwdwlwlwhwin-
Juonud pninp ptiuncpubibph pwlwyp vwhdwbwthwy £ BptEp hpd-
Lwywl  nlunbuwlwl hwpgbp  Jwywagnyl aund pwywpuwnt;
uwwnnnutphl pbwlwl nGuntpubbpp wbwp £ dEpwdwyytu. np-
wbugh yEpwdytu wwpwuph

Study the following words and use them in the sentences of your
own:

process - n ['‘prouses] 1 gnpdplipwg, wpngbu, pupwgp npouecc
process - v [pra'ses] Upwlt| obpabaTtbiBaTh

subject - n ['sAbdzikt] 1. pGJw, wnwpyw. Ujnip Tema, npegmeT
subject - 1 [sab'ezekt] 1 huywwnwybglt|, Gupwpyt 2. LEplwjwglt)
NOAYUHATL, NOABEraTh, NPEAOCTaBNATL

object - n [2bdzikt] 1. wnwnplw 2 Lwwwnwl npegmer 2. uens

object - [ab'dzekt] wnwplk| Bo3paxaTb

present - n [preznt] 1 pudw. LUYtp noaapox

present -1 [prizent] 1. lyhpt| 2. UbpYwywglt| AapuTs 2. NnpeacTasuTh
Translate the derivatives of the following words:

to distribute - distribution - distributor - distributive

economy - economic - economist - economical

to consume - consumption - consumer

to produce - producer - production - productive - productivity
limit - limitation - limited
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study the synonyms of the word “goods” and use them in the
sentences of your own.
Goods, commodity. article. items, merchandise, product ware (s).

Match the words on the left with the words and definitions on the

right.

1 Wealthy 1. wide

2. amount 2. work, labor
3. goods 3. forinstance
4. to meet 4. restricted
5 for example 5. rare

6. toinclude 6. quantity

7. to benefit 7. items

8. limited 8. toinvolve
9. scarce 9. basic

10. broad 10. to satisfy
11. fundamental 11. rich

12. job 12. to receive good

Translate the following paying attention to:

a) participle ll phrases: . '
each product produced for consumption: each service offered:
scarce resources used in production: commodities needed for life:

b) participle | phrases: ‘ '
hoping to produce high quality goods: allocating resources;
involving all these questions. satistying people’'s matenal and
cultural requirements

c) Passive constructions:
natural resources must be processed: they can be used.
individuals must be trained: a person’s wants can be unlimited

Translate the following sentences paying attention:

d) tothe meaning of the underlined words.
1. Production 1s the total process by which a company produces
goods or services 2. Natural resources must be processed to
become a product 3 They were given the subject for the report.

Section 1 / Lesson 1 11

10.

11.

4. When will you subject your plans to our consiceration? 5
These are the things which have been subjected to great
changes. 6. This is the list of compulsory subjects 7 | would like
to make a list of all the needed items. 8. The well - known owner -
managers are too numerous to list 9. Is that all the luggage you
are taking”? 10 That is the problem which greatly interests me
11. That's how they could solve that problem 12. A nation’s
resources are used to produce goods and services that will meet
people’s needs. 13. A market is a place where people meet with

the aim of buying and selling. 14. Capitai resources are goods
produced for the purpose of making other types of goods and
services. 15. Titles are always written with capital letters. 16.
When will the capital construction take place?

e) tothe usage of the verbs "to be” and “to have”
1. We have to answer three fundamental economic questions 2.
Production has four aims. 3. Production has taken place 4 We
are to solve the problem 5. What i1s economics? 6. Land Is used

to include all kinds of natural resources. 7 The project is being
discussed at present.

Paraphrase the following sentences:

1. This definition raises certain issues 2 Even wealthy people tend to
have unlimited wants 3 We have to answer three economic
questions 4. Individuals must be trained to perform different sorts of
work. 5. Goods and services are produced to meet consumer's needs
and wants. 6. Natural resources are provided by nature. 7. Natural
resources include oil. coal. and natural gas. 8. Allocation of goods
and services I1s complicated

Answer the questions about the text
1. What does economics study?
2. What issues does the definition of economics raise?

3. What do a nations resources consist of? Characterize each of
them.

4. Whatare the three fundamental economic questions?
5. Whatis allocatron? What does the issue of allocation include?



LESSON 2

Kinds of Economics

E: romics 1s a social science that seeks to arrange and describe the
prodt.. 2n, distribution and consumption of wealth The major divisions of
econ:' ¢s include microeconomics. and macroeconomics, the word
micrc ~d macro are Greek words meaning small and large, respectively
Micrc=nomics deals with the behawvior of consumers producers, and
mark:: In microeconomics we talk of individual industry. firm. or
hous=:1d.

\': measure the price of specific product. the number of workers
emp': :d by a single firm. the revenue or income of a particular firm or
hous-ld, or the expenditures of a specific firm.

I~ “iIcroeconomics we examine the trees, not the forest.

[coks at how individual markets work and how individual producers
and . sumers make their choices and with what consequences This is
done . analyzing how relevant prices of goods are determined and the
quar2s that will be bought and sold

t'v-oeconomics addresses questions such as the followings: How
can ::mall business owner maximize his or her profits? How should a
consrrer spend income in order to receive the highest level of
satig'iion?

“rse are just a few of the issues that the micro economist would
Ccone k.

“:>roeconomics tocuses on aggregates. Macroeconomics examines
eithe 1e economy as a whole or its basic subdivisions or aggregates
suct :: the government household. and business sectors An aggregate

isa ection of specitic economic units treated as 1f they were one unit
Mac ~conomics speaks of such economic aspects as total output. total
emg ment, total Income  aggregate expenditures. and the geneial level
of f¢2s in analyzing various economic problems No or very little
atte- :n 1s given to specific units making up the various aggregates
Mac zconomics examines the torest. not the trees

Section 1 / Lesson 2 13

The macro - micro distinction does not mean that every topic can be
readily labeled as either maaro or imicro; many topics and subdivisions of
economics are rooted in both Example while the problem of
unemployment is usually treated as a macroeconomic topic (because
unemployment relates to aggregate spending). economists recognize that
the decision made by individual workers in searching for jobs and the way
specific product and label markets operate are also cntical in determining
the unemployment rate

Vocabulary Notes

Consumption of wealth - hwpuunniejwl pwphplbph uwywnnid, NoT-
pebneHune GoratcTea. Onar

Social science - hwuwnpwlwywl ghuninipnil. counanbHasa Hayka

To deal with - gnpd nLbbUw(. wnlsdt wmMeTs aeno ¢ kem-nubo

Behavior of consumers - uwywnnnltnh ywnppwaghdp. noBeaeHne noTpe-
Butenein

Single firm - wnwudhU npnawlyh dhndw. otaensHas upma

The number of workers - wyhiwuwnnnutph pYwpwlwyp konuyecTso pa-
Boynx

Specific product - npnpwyh. wnwbdbwhwwnly wpunwnpwlp cneuw-
Puryecknin (0coberHHbIV. 0CoDbLIV) NPOAYKT

To determine prices - nnn2t| gutpp ycTaHaBnueaTb LEHbI

To address questions - hwnpgbp nunnt|. 3anasaTe BONPOCH!

A small business owner - Jwlp stnLwpYyuwwntp. BNageney mancro 6us-
Heca

To spend profit (income) - Swhuub owhnirp (E4wununp). TpatTuTsL NPU-
Seine (noxon)

High level - pupsn Jwlwpnwy BeICOKWA yeoBEHb

Level of satisfaction pwdwpwpduwontpjwl Jwlwnpnwy. yposeHs

/A0BNETBOPEHHOCTU

A .
few of the issues - hwngbphg Uh pwlhup HekoTopsie n3 npoBnem

A
S a whole - wdpnnenipgudp ytingpwo. 8 yenom. 8 obwem
Tofocus on - ytun

B NNLWULW| COCMeaOTOYUTECH CKOHLEHTPUROBATLECS

asic subdivisions - hhduwlwl tlurwpwdhllbn, ocHoBHbLIE Noapa3aens
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Subdivision of :sonomics - inbinGuwghnnLRwu tupwpwdhl. noapas-
6
Aefbl 3KOHOMu, | ‘
Government g, _tor - whbnwlwl hwindws. rocyaapCTBEHHLIL cexkTop
N
Macroeconomi,. topic - dJwypntynunuhlwih PEUW. MaKpO3KOHOMUYEKAR
Tema (npeamMes (,6cy>«nequ)
Business sectq, - phqUbuh hwnywo. CexTop BusHeca
Total output -\ Jpnnguijwl wpunwnpwlp. wnnntup, BanossiA BuiNyCk,
BCe NPon3BOAcyp0. BCA NPOAYKUWA. 06wun obbem Npon3sBoacTsa
Total employment - (nhy qpwnywoéntnil, NoHaA 3aHATOCTbL
Total income . wudpnnewlwl Glhwdnun. hwdwhwnl wpunwnpuwup,
ofwas cymma qoxoaa Banosbi AOXOA
To make up - JuiqUb|. COCTaBNATbL
Level of prices - gutipp Jwlwnpnwy, ypoBeHb LEH
Various aggregates - tnwpptin wdpnnewywl gnigwlhputn, pasauyHbe
CBOAHbIE NOKa3aTeNu
Unemployment probiem - gnpswapyneejwl fulinhn. npobnema Gespa-
toTtuybl
To search for a job - wyhuwinwlp thunnpky. nckate paboty
Labor market - 'wluwiinwlph ontjw. peiHOK TpyAa. cnpoc npepnoxe-
Hue Tpyaa
Unemployment rate - gnpowapyniRjwl dwywnpnwy. yposers 6e3pabo-
Tuybl
As it - upotu 1k, kak ByaTo
Aggregate expenditures = Aggregate spending - wupnnawywl Swiuubp,
coBoKynHble pat xoAb!
Relate to - (Gpt'tpbnt MMETL OTHOWEHWE

1. Translate the following international words:
macroecontmics. microeconomics. specific product. economic aspect,
aggregate. examine. economist. critical. individual. firm. analyze.

address.
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2.

Give Armenian equivalents for:

to seek: to analyze: to measure the price: the number of workers: with
what consequences. to examine the economy: to analyze the
production. every topic: to make up various aggregates: macro-
economics examines. the problems of unemployment: the number of
workers: to address questions: in determining: the highest tevel of
satisfaction: such as the following

Find the equivalent for the following in the text:

nnp thnpanud b yGpnedt] b Lywpwapb] pwptunudp nuinbuwgh-
nnjwl hhdbwywl GBupwpwdhLlEplu pungpynid BU Jhypntyn-
undhywl wnplsynud £ uwwnnnubph Juppwagsh hbwn hwwnnly
wnuwnpwlph ghup wnwudht $Shpdwih Eywdnunp puswbu Bl
wlhwuwn uwwnnnubnp wwnwpned hpeug puinpnipntup hugwhuh
wpiyniupubpny  Jbpnwdtiny prE hbujwbu U wwpwlpubph qubpp
vwhdwuynud  hbjwbu wbwp £ uwywnnnp Swfuuh hp BUwUnuinp
vinwlw| pwywpwpywonpjwl wdtlwpwpdp Jwwnpnwy Jwy-
pntynundhywl hhdujws t punhwlpwywl gnigwlhpubph Ypw
Jwypntynundhywl neuntdbwuhpnud £ ibnbunieynilp wdpnngnt-
rjwdp UEpgnwsd  wjuwhuh nbnbuwghinwywl wnepdhuubp, hug-
whuhp U wdpnnowlwl wpunwnpwlpp |phy qpwnywsontpiniup
2wn phy npwnnnueintl £ onwpaynud npnwyh dhwynpubphl np-
wbu wdpnngnieintl wlhwwn whuwwnnnubph Ywjwgpwsd npnonud-
uGp wtuwwnwlp huwnptihu

Find in the text nouns corresponding to the following verbs. Arrange
them in pairs and translate them:

to satisfy, to produce: to distribute: to consume to subdivide. to
divide: to employ: to collect.

Find in the text all the word combinations containing the words:
total; individual; firm.
Match the words and arrange them in pairs.

1. major 1 detinite. characteristic ot a thing

2. expenditures 2 tolook for. to seek
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3 torelate 3. basic

4 torecewe 4. to be concerned with

5. tofocus 5. expenses

6. tosearch 6. to investigate. to look at

7 examine 7. subject of discourse. conversation
8. specific 8. toconcern

9. topic 9. to get

10. to deal with 10. 1o concentrate

Paraphrasethe following sentences.
Economics is a social science that seeks to analyze and describe
the production, distribution, and consumption of wealth.

2. Microeconomics deals with the behavior of consumers producers
and market.

3. How are the prices determined?

4. Macroeconomics focuses on aggregates.

5. Macroeconomics examines either the economy as a whole or its
basic subdivisions

6. The way specific product and labor markets operate are also
cnitical in determining the unemployment rate

7. Economists recognize that the decisions made by individuali
workers in searching for are critical

Study the synonyms and use them in the sentences of your own.

1. Toconsider
To consider=to regard hwdwnt| - nonaraTs
To consider=to think over Junwdh| funphty - pasmeiwnaTe
To consider=to take mto account; to take into consideration
hwpdh wrbb]. bywmnp ncbblwy NPUHUMAaTL B BHUMAHWE
yunTbIBaTh

2. Just

Just=merely wwpquwbu nonpocTy
Just=exactly at this moment 6pour: htug inp hEug hhdw - Kak
pas. TOMbKO YTO

Section 1 Lesson 2
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b)

c)
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Just now= right now - htlg unn. htug hhuw, hhdw - Tonsko uto
cenvac '

Just=fair;honest: right - wnnuwn: wpnwnpgh: 6dwnhu, &hown

HeCTHbIW, cnpaseanuBbIN. NOPRAOYHBIN: KaK Pas, UMEHHO
To seek

To seek= to look for= to search for - thiinnts - uckare
To seek=to try=to attempt -
paTtbes

hpdt, swlw - NbITaTLCHA, CTa-

Translate the following paying attention to

participle I phrases

Examining some aspects of economy: dealing with the behavior
of consumers; making their choices

participle Il phrases
The number of workers employed by a single firm; a collection of

specific economic units treated as if they were one unit; th
decision made by individual workers

Gerund

e

It's crucial in determining the unemployment rate: this is done by

analyzing various aspects of economy; what is the best

. way for
solving that problem.

10. Put questions to the text.

11. Divi i
Divide the text of the lesson into necessary logical parts. Find the

key sentence in each part containing the main information.

12. Summarize the text,
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LESSON 3

Economic goals
All economic systems. no matter of what kind they are, are supposed
to have some goals |f economic policies are designed to achieve certain
economic goals, then we need to recognize a number of goals which are
widely accepted in many countries They include: economic growth, full

employment, economic freedom, equitable distribution of income.

economic security. balance of trade.
1. Economic growth The production of more and better goods and

services more simply, develop a higher standard of living. People
want to enjoy higher standards of living this year than last and
most hope that their children will be even more prosperous than
they are.

2. Full employment Suitable jobs should be provided (available) for
all citizens who are willing and able to work

3. Economic efficiency Achievement of maximum benefits at
minimum cost using the limited productive resources available.

4. Price level stability Avoid large upswings and downswings in the
general price level, that is. avoid inflation and deflation. If. on the
average. prices nse or fall rapidly, people may become contused
about how much their wages will buy. or whether to consume now'
or invest in hopes of future returns.

5. Eguitable distribution of income No group of citizens should face
stark poverty whiie others enjoy extreme luxury. Equity is another
word for fairness |f disparities between the rich and the poor are
enormous. a few may enjoy great luxury while most people live in
misery.

6 Economic freedom Business executives, workers and consumers
should enjoy a high degree of freedom in their economic activities

7. Economic security Provision should be made for those who are
chronically ill. disabled, handicapped aged or otherwise unable to
earn minimal levels of income.

E .
€Onomic goals - wnlntu
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8. Bal
imea::;:s():;:r:::s - We seek a reasonable (overall) business in our
e and financial transactions.

Although most of us might accept these
might also disagree Substantially on their g
“large” changes in price levei? What is a
freedom? Wh;t IS an. “equitable” distribution of income? H
measure precisely such abstract goals as, "economic freédoc;:\i9c?'r:1 "

ese

objectives are often the sub i
Ject ot spirited public
Also. some of these ; Jevate

pecific meanings What are.
"high degree" of economic

ade-offs, meaning that to achieve

. For example. eff .
distributi . pie. efforts to equalize

on of income may weaken InCcentives to work invesiJ innovatthe

: , e,

' p .
. .

one we must sacrifice another.

Vocabulary Notes

wlwl bywwnwyut
o N. 3KOHOMWueckn
mber of - Up 2wnp, mHoro, Uenbwt psa e

d
co::-!n:zce:ned - lWlnnBL punniiqus, oBLienpuHsToIN
fanua,d o?':)v.vth - nlinbuwywl wé, SKOHOMUYecKuit pocT
o ' ving ut:hquuJL;Lunruuu. YPOBEHbL XU3Hun
Ployment - inhy Qrwnyweénip)nili, nonHas 3aHATOCTL
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The rich and the poor - hwpniuwnutnp Lwnpwnlbnp. BoraTele v teaHble
Suitable job - hwpdwwwinwupuwl wofuwinwlp. COOTBETCTBYOWAR pa-
boTa

Economic efficiency - tnuinGuwywl wnnnibwybinnipinil - 3KOHOMU-
yeckas 3PdPekTUBHOCTb

Upswings and downswings - Jbnbputn b wlynudubn, noAseMs! ¥ cnagbl
Maximum benefit - wnwt{wagnyl whnyjpe, mMaxkcumMansHaa npwbeine

At minimum cost - Ljwquanylu swhuubnpny, ¢ HauMeHbWUMU pacxo-
namu

Price level stability - gubph uwjnil dwyuw nnwy. cTabunbHOCTL YyPOBHA LIEH
Economic freedom - nunbuwywl wqwwnntRjnil. 3KOHOMUYECKas CBO-
Bona

In misery - jpwynnnipjwl Utg, B HULWETE. B degHoCcTH

Business executives - pwpdpwuinhbwl Jeutbgtnutn, ywnwywnhsutn,
BbllUe yNpasnsowmne MeHesxepsl

A high degree of freedom - wqwunnipjwl pwndn wunhbwl, BbICOKanA
cTeneHb ceoboab!

Economic activity - lnbinbuwywl gnponiltiniejnil. 3KOHOMWYECKAs aK-
TUBHOCTb

To enjoy freedom - ogunyty, Jw)b|G] wqwinnipjntl, HacnaxaaTecs CBO-
togon

Equitable distribution of income - Eywdwnh wpnwnwgh pwphunid, cnpa-
BeanuBOE pacnpeieneHne 4ox0[08

Extreme luxury - Swjnwhtn optnniR|nLl, ypesmepHas POCKoub

To face poverty - pwhuyb| wnRwWNNLRjWUN. CTONKHYTLCHA C ©eaHOCTBHO
Economic security - tnnuinGuwywl wlywnwlgnipjnil, 3KOHOMUYECKaS
BesonacHoCTb

Level of income - GUwJwnh Jwlwnpnwy. yposeHb L0X0A0B

To earn income - Jwutnwyt| Gywdniin nony4aTte AOXOA

Balance of trade - wnluinph hwyblohn. ToproBei BanaHc

International trade - Uhgwqgwjhl wnliinnip. MexayHapoaHasn Toproens

Financial transactions - huwluwlwl gnpdwnplbn. dvHaHcosble one-

pauun
To achieve a goal - hwulb| Lwwwnwlhl, gocTurate uenn
To realize a goal - hpwywlwglt| Lwwinwyp, ocyuectsnate Uenb
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To eliminate unemployment - Gnwglb| gnpdwanpynipnilp. yctpansTs
pe3pabatuuy

Basic cause - hhduwlywl wywwnbwn ocHosHaa NpUunHa

To entail trade - off - hwlgbglt| thnfughgdwl. noeneus (Npusectu) k
KOMNpomucey

T? tak.e abusiness risk - wnlunpw)hl nhuyh nhdty, nat Ha genosow puck
High income people - pwnép Ghwdniwn niibgnn plwysnipnil Hace-
NeHwne, uMerowee BbICOKNE A0X0Ab!

Tax revenue - hwnywihU Gywdniwn, goxon oT HANOroB. Hanoroeble NO-
CTyNneHus

Low income people - gwon Ghwdnin nilbgnn puwysnipnil. Hacene-
HWe. Meroulee HU3Kne 4oxXo4b!

To reduce reward Yndwinb fupwhuniunidp Jwpdwunpnip)nilp,
YMEHbLWUTL BO3Harpaxaenune

To some extent - npnwyh swny, 4O HEKOTOPOW cTenenw

At (on, upon) the average - UhghU hw)yny. B cpegHem

— —

Read and translate the following international words:

Exercises

1.

economic system; efficiently; stability: maximum; minimum; productive
resources; general inflation group; chronically: balance; financial.

2. Give Armenian equivalents for:

certain; to recognize, to include economic growth: to be aged to be
disabled: to avoid available: to be willing economic security luxury
mutual: exclusive; complementary: to point out to transfer tax
revenue, to seek objectives: price stability; suitable jobs: to avoid

upswings and downswings enormous; fairness; equity: confused:
freedom.

3. Find English equivalents for the following in the text:

pninn nbnbuwywb hwdwlwngbpp npnowlh nuinbuwywl Lww-
nwyltn npnUp (wjunpBU punniidws BU ywwn Gpbpubpnud BLw-
Jpinh wpnwnwgh pwptunid. wqwunnepjwl wnwybwgntu wuwnh-
6wl wlywpnn (hubp Jwuwnwytine Bywdnh LWJwqwanyl Jw-
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ywpnwy GBpp Jh Lwywwnwyhl hwuby B hhJuwlwl wwnbwn
ynudihyuwihl Lywwnwyubp hwpybph hwywenuwdp Ypbwwnud £
wbah wwpglwwnpnientlp. qupdwwnpnipntup. hwywuwpbgut
GUwdwinh pwptunwdp pwpap Bywdnun ntbsgnn Jwpnhy. Jwpnhy
tnnwnwwnud U 2w pwlynpubp (6L uwpnn gunnbb] w2huwinwup
gwlywh £ wybh pwpap GELuwdwwpnwy wjb huwnpynd £

Find all the word combinations with the word “economic” and use
them in the sentences of your own.

Give antonyms to the following words:

minimum, higher, misery, rapid. to fall, employment, equal. low-income
people, more, ill, upswings, able.

Match the words on the right with the words and definitions on the left:

1. to transfer 1. to lower
2. 1o design 2. to liquidate, to abolish
3. toeliminate 3. essential, vital
4. toreduce 4. toplan
5. toassess 5. to estimate
6. standard 6. fair
7. to move, to send from one person.
7. substantial place to another
8. equity 8. old
9. equitable 9. level
10. aged 10. fairness
11. subject 11 topic, theme

12. debate 12. discussion, argument

Paraphrase the following sentences:

1. People suffer when many workers cannot find jobs and many
manufacturing plants and much machinery sit idle.

2. If disparities between the rich and the poor are enormous, a few
may enjoy great luxury. while most people live in misery.

3. Which is a basic cause of inequitable income distribution?

4. Suitable jobs should be available for all willing and able to work.

5. When basic goals conflict. society has to develop a system of
priorities for the objectives it seeks.
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8. Translate the following sentences paying attention to the underlined

words:

1. We need to recognize a_number of goals which are widely
accepted in many countries. 2. A large number of people are involved
in the production of these goods. 3. Statistics is a science of
collecting, classifying and using numbers which express facts. 4.
There is a general agreement between the numbers of the company.
5. What's the general goal of the new program? 6. In_general
marketing directs the flow of goods and services from producers to
consumers. 7. Generally speaking production aims at producing both
goods and services. 8. The employment of statistical methods is of
great importance for the correct understanding of economic problems.
9. Achieving full employment means eliminating unemployment. 10.
What's the basic cause of poverty? 11. Those changes caused great
difficulties in all spheres of economy.

Answer the questions:

1. What goals should people recognize?

2. What do economic goals include?

3. How can economic goals be characterized?

4. What's the employment of economic goals in people’s life?
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LESSON 4

The Importance and Role of Economics

A basic understanding of economics is essential if we are to be well -
informed citizens. Most of today’s political problems have important
economic aspects: How vital is it that we balance the budget? How can
we make the social security retirement programme financially secure?
Why do we continue to have large international trade deficits? How can
we best reduce pollution? What must we do to keep inflation in check?
What can be done to boost the country’s productivity and economic
growth? Are existing welfare programs effective and justifiable? Do we
need to reform our tax system? How should we respond to growing
market dominance by a few firms in some sectors of the economy?

As voters. we can influence the decisions of our elected officials in
responding to such questions. But knowledge at the polls requires a basic
working knowledge of economics. And a sound grasp of economics is
even more helpful to the politicians themselves.

Economics lays great stress on precise. systematic anatysis Thus,
studying economics helps students improve their analytical skills, which
are in great demand in the workplace. Also. the study of economics helps
us make sense of the everyday activity we observe around us. How is it
that so many different people, in so many different places, doing so many
different things, produce exactly the goods and services we want to buy?
Economics provides an answer.

Economics is a vital discipline. It is of practical value in business. An
understanding of the basics of economic decision-making and the
operation of the economic system enables business managers and
executives to increase profit. The executive who understands when to use
new technology, when to merge with another firm, when to expand
employment, and so on. will outperform the executive who is less quick at
such decision-making. The manager who understands the causes and
consequences of recessions-downturns in the overall economy-can make
more rational business decisions during these periods
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Economics helps consumers and workers make better buying and
employment decisions. How can you spend your limited money income to
maximize your satisfaction? How can you hedge against the reduction in
the dollar's purchasing power that accompanies inflation? Is it more
economical to buy or lease a car? Should you use a credit card or pay
cash” Which occupations pay well? Which occupations are most immune
to unemployment?

Similarly, an understanding of economics makes for better financial
decisions. Someone who understands the relationship between budget
deficits and interest rates, between foreign exchange rates and exports,
between interest rates and bond prices, is in a better position to allocate
personal savings successfully. So, too. is someone who understands the
business implications of emerging new technologies.

In spite of its practical benefits however. you should know that.
economics is mainly an academic. not a vocational subject Unlike
accounting, advertising, corporation finance, and marketing, economics is
not primarily a how - to make money area of study. A knowledge of
economics will help you run a business or manage personal finance. but
this is not its primary objective. In economics, problems are usually
examined from the social. rather than the personal, point of view,

The production, exchange. and consumption of goods and services
are discussed from the viewpoint of society as a whole. rather than from
the standpoint of one’s bankbook.

As a social science, economics examines the behavior of individuals
and institutions engaged in production. exchange, and consumption of
Joods and services.

Vocabulary Notes

To be well - informed - |hUb| |wY nbnELwgyws. BbITs XOPOWO OCBEAOM-
NEHHBbIM

Social security - hwuwpwlwlwl wuunwbgnipnil, wwwhnynip)nil,
coyunansHas 6e3onacHoOCTb

International trade deficit - Uhpwqgquwjhl wnliinph ntdhghwn, aepuyunt
MexayHapo4HON TOProenu

To keep in check - hulynnnipjwl wnwl (bpglb|, AepxaTs MNOA KOH-
'ponem
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In spite of - sLwjws, HecMoTps Ha

From the viewpoint (of) =from the standpoint (of) - lnGuwuyniuhg, k-
uwybwnhg, ¢ To4ku 3peHus

Rather than - nj pb, HO He, a He

To reduce pollution - YpSwinb| wnununnudp, cokpawaTb 3arpa3HeHve
To boost productivity - pwnpanpwglb| wpunwnpnnwywunipnilp, NoBbI-
CWTb NPOU3BOAUTENBHOCTL

Economic growth - tnUinbuwlwl w6, 3KOHOMUYECKUA pocT

Tax system - hwpyw)hb hwdwywng. Hanoroeas cuctema

To respond to such questions - Wwuwnwuhiwub] winwhuh hwpgbphl,
0TBEYaTb HAa Takue BOMNPOCHI

Elected officials - puunpws wwunljwltin, BoiGopHbIE AOMKHOCTHbIE
nuya

To have a working knowledge (of) - gnpSUwywunwd inhpwwbwnb|, npak-
TUYeCKU BnaaeTb

To lay great stress = emphasize - 25unt|, pungdty, hwwnnty Lywlwynt-
RNl tnwy|, NnpuaasaTte ocoboe 3HaueHue

Precise analysis - 62gnhwn, 6hown, Jepndnieinil, ToYHbIA aHaNKU3

To be in great demand - Ubts wwhwlowny ntbbUw|, umeTs Gonbwown
cnpoc

Vital discipline - Jwplnp, twywl nhughwhUw (ghwnnipjwl 6jnin),
BaXHa® AUCUMNNWHA (OTPaCNb HAYKW)

To provide an answer - wwwhnyb| wwwnwuhiwlp, obecneyuTs

To improve skills - pwpbwyt| hdinnipntllbnp, yny4waTb HaBbIKu

To be in great demand - UtS wwhwlgwny ntubbwl, wmeTts Bonbwo™
cnpoc

To make sense - hdwuwnp hwulwlw], NOHATL CMbICH

To enable executives (managers) - hbwpwynpnieinil tw| nEYwywn-
utphl, AaBaTb BO3MOXHOCTb PYKOBOAUTENAM

To increase profit - pwnanpwguk| QwhnyRep, ysenu4ute Npubsins

To expand employment - pwndpwglt] qpwnywoénipinilp, NOBLICUT
3aHATOCTb

So on - wj|l, v Tak panee

Economic system - inuinbuwlwl hwdwlwng, 3KOHOMUYECKUN CTPOW
Causes of recession - wuyUJwl wwwnbwnlbpp, NpuyuHbl cnaga
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Consequences of recession - wlyJwbl hbwnlwlplbpp. nocneacreus
cnapa

Purchasing power - gunnnibwyniRnil, nokynarensHas cnocobHOCTb,
nnartexecnocobHocTb

Welfare programme - pwptytgnipjwl dpwghp, nporpamma no ynywu-
weHuto BeIToBbIX ycnosui(bnarococTasHus)

Budget deficit - pjnigth ntdhghwn, aeduuunt 6roaxera

Exchange rate - lnwpwnpwJh thnuwuwydwl Ynipu, BantoTHbIN Kype
Interest rate - tnnynuwnnnLp, NPoUeHTHas cTaBka

To make better - (wywglb|, pwptGlwytbl, ynyywuTs

To maximize one’s satisfaction - UGyh pwywpwpnudp wnwybwgnyup
hwuglb|, MakcumMusvpoBaTb yAOBNETBOPEHUE YbUX - TO NOTpebHoCcTen
Limited money income - uwhUwbwihwy npwdwywl EYwdnin, orpaxu-
YEHHbIA AEHEXHbIW A0X0A

To lease a car - UbptLw Jwnbdwyw)b|, aperaoBaTh MawuHy

Credit card - qupywhlu pwpuwn, kKpeauTHas kapta

To pay cash - YwUfuhy y6wnb|. nnatutb HaNUYHBIMK

To be in a position to do (something) - h yhdwyh [pub, wuEnt (nplt
pwl), 6bITb cNnocobHbIM caenaThb (4T0 - NUBO)

To allocate personal savings - pwptuti| wbdbwywl pubwjnnniRiNLLLG-
np. pasmMewaTtb NUyHble cbepexeHus

Exercises

1. Translate the following international words or word combinations
into Armenian.
sectors; credit cards; budget deficit; technology; tax system; political
problem; analysis; academic; corporation finance; social; personal,
finance; examine; institutional; analytical skills; business manager,
accompany; inflation.

2. Give Armenian equivalents for:

to be well-informed; pollution; in check; growing; essential; vital;
social security; existing welfare programme; to respond; to observe;
to provide an answer; exactly; understanding; to merge; overall
economy; behavior, unlike; science: viewpoint; area of study;
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advertising: vocational: however; as voters: knowledge; to require; in
spite of; a vital discipline; so on.

Find English equivalents for the following in the text.

pwnapwgllb nunbuwlwl woép. wnyw pwpblybgnipjwl dpwank-
nD wpnyntbwlbwn Bu. nuntunteiwl nnnp 6)nunEpnud. npwGu puwn-
nnnutp. wbnbuwghuiniejwlu hhdbwwl hwulwgnieintu. ww-
wwupiwlbny wjuwhuh hwpgbphu. nnip hugwt’u Ywpnn tp og-
nwagnpobp a6p uwhdwlwhwy npwdwjht Bywdninp. nnp Hog-
nwagnpsk’p. qub, RrE Jwpdwywb) Jepblw n° t hwulwlnid
Juwuwp pjntebh nEdhghunnh W iinynuwnpnyph Jhel |hubp wybh
twy nhppnwd  Jhewaqgwihlt wrbwninph nedhghwn. huybp hudppyuw-
ghwl. pwjg nw bpw wnwlw|hl bywuwwyp (£ Bpp oguiwgnpsdt|
unp wbhuuninghw. n°p Jwulwghwnizyniubbpu GU (wy qupdwunp-
Unud. hwuwpwynipjwl wnbuwuyjntuhg. wybh (wy pwbub] wudlbw-
Ywl hubiwjnnniejntbubpp. gnpsbwlwund inhpwwbnb] nunbuw-
ghunnipjwlp. n°p Jwuliwghwinie)niulbpl 6L wdBlwaguwniup gnn-
swapyneejwl Lwwndwdp:

Find from the text:

a) nouns of the following verbs:
to pollute; to decide; to operate: to employ; to reduce; to occupy.

b) adverbs of the following adjectives:
financial; exact; similar; primary.

Match the words and definitions:

. mainly . protection, state of safety

1. to merge 1. exact

2.to enable 2. to combine with another firm

3. vital 3 toincrease

4. to boost 4. necessary. highly important, essential
5. quick 5. chiefly

6. cause 6. rapid

7 7

8 8

. objective . reason
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9. consequence
10. precise

9. to make able. to supply with means
10. a person in a administrative position

11. executive 11. result. effect

12. to respond 12.aim

13. security 13. to answer

Paraphrase the following sentences.

1. Economics is a vital discipline.

2. What can be done to boost the country’'s productivity amd
economic growth?

3. Economics lays great stress on precise systematic analysis.

It enables business managers to increase profit.

5. The manager should understand the causes and consequences
of recessions.

6. Which occupations pay weil?

7. How should we respond to growing market dominance in some
sectors of economy?

8. Economics provides an answer.

&

Translate the following sentences paying attention to the underlined
words.

1 What measures should be taken to keep inflation in check? 2 How
long will it take you to check the financial statement of this company?
3 It's essential to understand the relationship between budget deficits
and interest rates, between foreign exchange rates and exports. 4
How can the current economic growth rate be characterized? 5 The
rate of output greatly depends on labor productivity 6. A worker's
qualification is reflected in his rates of pay.

Study the word combinations containing the word “rate” and use
them in the sentences of your own.

Interest rate - linnynuwnnnip. NPOLEHTHAA CTaBKA

Exchange rate - mwpwnpwuh YnLnpu, BANKTHLIW KypC

Wage rate=pay rate - wphuwunwdwndh npnip, crtaska 3apoboTHOW
nnatbl
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Rate of employment - qpwnywénipjwl Jwlywpnuwly, yposeHs 3aHs-

TOCTH

Rate of unemployment - gnpowqpynipjwu Jwlwpnwy. yposeHs

6e3paboTuys!
Rate of profit - whnijeh Unpdw. Hepma NPUBLINK

Economic growth rate - wnlunbuwywl wbh nbdw, TeMn 3akoHoMu-

4eCKoro pocra

Discount rate - qbngdwl (nynuw)npnyp, hwadwpydwl npnyp.

CTaBka [UCKOHTA . y4eTHas cTaeka
Tax rate - hwpydwl nnnLp, Hanoroeas craska

9. Put questions to the text.

10. Summarize the text.
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LESSON 5
Why Study Business

Business involves the exchange of goods. services and money for
mutual benefit or profit. We need to study business because:

1. We have become so interdependent on others, both individually and
as a nation.

No matter how independent we may be, almost everyone depends on
others. Few people today produce everything they need or use; a complex
division of labor has encouraged us to not be self-sufficient. For example,
you buy food at the local supermarket. you drive a car manufactured in
Michigan. You go to schools built by carpenters, bricklayers, and cement
workers.

2. Increasing globalization of business will bring many opportunities.

The new era of business performance in an international market place
will require business leaders who know how to start, operate and sustain
businesses. Business negotiations, joint ventures between companies in
different countries, travel across borders, investment across geographical
boundaries, and working for foreign-owned enterprises are becoming
COmmonplace. To function in such a world each of us must understand
the principles of business.

3. We strive to maintain and improve our standard of living.

Standard of living describes the amount of goods and services that an
average family or individual views as necessary.

4. Coping with change

Business is dynamic-always changing. Coping with both predictable
ang Unpredictable events can be easier, more efficient, and less traumatic
" we understand business. Prices increase or decrease, products are
ddded, needs change, services are created to meet needs, laws are
Passed, and unexpected events occur-for example, the October 19, 1987
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(major), and October 13, 1989 (minor), stock market crashes. These all
have been a part of the dynamic business.

5. We will be able to separate fact from fiction in business issues.

Understanding business also prevents our accepting misconceptions,
misinformation. and inaccurate data as truth

Vocabhulary

To study business - ntuntdbwuhnt| phqubup. n3yyate BusnHec
Exchange of goods - wwnwupltph thnfuwlwlnep)niu, obmeH ToBapos
Exchange of services - SwnuwntrjntLUGNh thnfuwbwlynipntlu, obmer
ycnyramu

No matter - Jwuw jnclp, Lpwlwynipinil gntlih, HEBAXHO. HE UMEET 3Ha-
YeHus

Division of labor - whuwinwuph pwdwlnid, pasgeneHve Tpyaa
Increasing globalization of business - phqubuh w6nn gnpwiwgnud,
pacTtywan rnobanusauns busHeca

Local supermarket - inbnwlwl hwlupwhuwlnt@, MECTHBIN CynepmapkeT
International market place - Uhpwqqguw)hli 2nLjw, mMexayHapoAHbIN pbl-
HOK

Business leader - dGnLwpynipjwl nEywywnn, pykosoguTenb npesnpu-
ATUA

To sustain (a) business - wwhwwlb| phqUtup, nogaepxueaTe BUlHec
To operate (a) business - Junt| phqUtu, BecTn BusHec

Business negotiations - gnpsLlwlwl pwlwlygnipyntbltp, genossie ne-
perosopsl

Joint venture - hwdwwnkn dGnuwpynie)nll, coBmecTHoe npeanpuaTue
Foreign - owned enterprises - wpunwuwhJwljwl dGnbwpynipnclltn,
WHHOCTPaHHble NPeanpUATUS

The principles of business - phquGuh uljgpnitlplbpp, NpYHLKNLI Bu3Heca
Standard of living - YELuwdwlwpnwl, X1M3HEHHbIN YypOBEHL

The amount of goods - wwnwlpltnph pwuwlp. kKONWMYeCTBO TOBAPOB

Predictable events - wujuwinGubh hpwnwnpanipntultp, npeackasye-

Mblie CoBbITUA
To pass a law - punniub optlp, NpUHUMaTL 3aKOH
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unexpected events - wluwwubh hpwnwnpanip)ntlUubp, HeoxuaaHHbIE
cobbiTUA

stock market - wpdbpnREph 2nLjw. $nunwihl pnnuw, PBIHOK LEHHbIX
gymar, oHaoBsas bupxa

pynamic business - nhuwuJhy phqlbu. anHamuyrein Busxec

Business issues - gnnownwn hwngbn. Aenosble BONPOCHI

Inaccurate data - n; uinni)g inyjwlbp, HETOYHbIE CBEAEHUSA

To cope with - hwnpwhwnb|. npeoaoneTs

]

1. Read and transiate the following international words:

Exercises

nation: local supermarket; service: leader; bottle: dynamic; business;
globalization; era; function; principles; standard; fact; fiction; efficient;
accurate; complex.

2. Give Armenian equivalents for:

to involve; mutual benefit; to study business; no matter; division of
labor; to buy food; business negotiations; joint ventures; foreign -
owned enterprises; to function in such a world; as necessary;
credictable and unpredictable events; to add products; to accept
misconception; as truths; to occur; increasing globalization; to
become common-place standard of living

3. Find English equivalents for the followings in the text:
thnhupwhwybinniejwl hwdwn, phqUbup UEpwnnud B wwpwlplt-
nh, swnwjnipniubtph Ywd thnnh thnfjuwlwynipintup Jbq hwnp-
Ywynp t nwuncduwuhptb phqUbup. JGlp nwpab)p Bup wjbpwl
dhnfuywhudws dinwulibphg gpbet pninpp ywiudwsd U Ujnwultphg
Bhs Jwpnhly wjuop pwpn whuwinwlph pwdwlnid hUswbu Juw-
NGl phqubup gnpdwpwn pwlwlgnipinilltp pulybpnipiniuutnh
Jdholl Jbup swlnud tlp wwhwywltb] L pwpapwglb] Jbp YELUw-
Jwywpnwyp wwpwlplbph W Swnwjnipnillbph pwlbwlyp (Sw-
Jwip), phqUbup nhUwuUpy £ Ywlfuwintbuth b wllwltuwntubh
hpwnwpanienluubp  gqubpp pwpapwlnd Ywd heunud BU ww-
hwusdniuputpp hnthntuyned U opGlupUtpp punniudnud U wl-
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uwwubih hpwnwpantpyntulbnp wntnh BU NnLLBLUNW . Lwnwupwwnb
thwuwnp $hyghwihg.

Change the meaning of the following words using the prefixes:
Arrange them in pairs and translate them:

un - practical; able; expected; employment: predictable

In - dependent; dependence:; ability directly; direct; accurate

mis - to inform; information; to read: to print; to judge; to understand,
understanding.

Im - possible; moral; polite.

Inter - dependent; dependence: change: connected.

Ir - regular, rational.

Study the synonyms of the word “labor”. Use them in the sentences
of your own.

1. Work; labor: job; employment

Translate the word combinations containing the word “labor’:

labor productivity: means of labor; object of labor: skilled labor; paid
labor; necessary labor; universal labor; semiskilled labor; useful labor;

Match the words and arrange them in pairs:
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1. tooccur 1. level

2. topass (alaw) 2. tobegin

3. tosustain 3. correct

4. to operate 4. information

5. standard 5. to adopt

6. tostart 6. to happen, to take place
7. accurate 7. torun

8. data 8. tokeep. to keep alive

9. toinvolve 9. to work. to act

10. to strive 10. to include

11 to function 11 to try hard, to make effort
12. to increase 12. enterprise

13. to manufacture 13. to consider

14. to improve 14. to make or become better in quality,

standard, value
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9.

15. business
16. to view

15. to produce
16. torise, to go up

Paraphrase the following sentences.

Business involves the exchange of goods, services or mo'€Y:
You drive a car manufactured in Michigan.

Business leaders know how to start, to operate business.
Few people today produce everything they need.

We strive to improve our standard of living.

Laws are adopted.

Prices increase or decrease.

© NG e W N

Understanding business also prevents our accepting MSinfor-

mation.

Translate the following sentences paying attention to:

a) phrases with participle I.
buying food at the local supermarket: accepting accurate data;
finding new sources of information
b) phrases with participle II.
a car manufactured in Michigan; schools built by worke S+ facts
separated from fiction; laws passed,;
c) Toinfinitive
1. To function in such a world each of us must unders'@d the
principles of business.
To achieve success businesses must determine v/hat the
consumer needs and desires are.
. To produce modern computers is a task of great impo rtance:
. The aim of all production is to satisty people’s wants.

3
4
5. We didn't expect him to operate his business so succe:SSfUlly:
6
7

n

He decided to change his job as soon as possible.
He was the first to learn the latest news.
d) To different meanings of the underlined words.
1. Standard of living describes the amount of gocdS and
services that an average family views as necessary

2. He viewed their new house with great interest.
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3. This subject may be viewed in different ways.

4 ar

5. When will tt:e exchange <f views take place?

6. His views always differ from ours. His views are progressive

10. Questions for discussion:
1. What does business involve”
2. What is meant b/ "we have become so interdependent on
others?”
What will increasing globalization 5f business bring?
How do you understard the view “Business is dynamic?”

G ok~ ow

Why do we need to study business?

LESSON 6

People Form the Core of Business

The human element is the core af business. Business needs people

as owners, managers. empioyees and consumers. Pecpie need business
for tne production of goods and services in creation of job. Whether
kusiness is transacted in Mexico. Cariada or Niagara «o0es not matter.
Businesses may be operated differently and the objectives of businesses
may differ. but the universal element in all business activities is people.
Owners - People, who own a business as well as those who invest maney
in one, do so because they expect tc earn a profit. Most of the giant
corporations, such as General Motors, Eastman, and Kndak are owned by
the large numbers of people. \WWhen maliing decisions, the professional
managers in business organizations need fo consider the owners and
what they expect from the busines:s.
Manager - The: person responsible for cpeiating the business may be tne
owner (an owner - manager. also called an entrepreneur or a professional
mianager employed by the owner). Both types of managers seek to achiev::
profit, growth, survival and social responsibility.

The owner - manager sets his or her own objectives. whereas a
professional manager attempts to objectives set by others. The prcfes-
sional manager is accountable 0 the owner of the business, who judges
the manager's performance by how well their objectives have been
accomplished over a period of time.

Many of these business owners are entrepreneurs, people who take
the risks necessary to organize and manage a business and receive the
financial profit and no monetary rewards.

The entrepreneur is expected to be innovative, practical and strong
wiled, This view was actually established years ago by famous Austrian
=Conomist Joseph Schumpeter.

The owner-managers who fit Schumpeter’'s description are toc
umerous to list.

Employees - Employees have the skills and objectives needed to provide
4 product or service and to earn a profit. Most employees expect to
'Ceive an equitable wages or salary and to be given gradual increases in
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the amount they are paid for the use of their skills and abilities. To
compete with other businesses, a business enterprise needs a committed
and effective team of employees.

Consumer - A person who purchases a good or service for personal use.
A business enterprise attempts to satisfy consumer needs and desires
while earning a profit To do so. business must determine what those
consumer needs and desires are. Because consumers continually want
more adjustments to accommodate the demand when a need or desire for
products or services exists, a business can earn a profit by supplying it
promptly and efficiently.

Vocabulary notes

Human element - Jwpnyw;hlu gnpédnl, yenoBeyeckut akTop
Universal element - hwdpunhwlunup tnwpp. yHnBepcansHbin 3NemMeHT

Production of goods - wwpwupltph wpunwnpnientlu. Npon3soacTBo
TOBapoB

Production of services - Swnuwjnipe|ntulnph Jwwnnignud, npepoctasne-
HWe ycnyr

Mutual benefit - puinhwuntp ogniwn. obwas Beiroga

To improve one’s standard of living - pwpbwyb| hug-np JEYUH YELUwW-
Jwywnpnwyp, yayHwmnTs YeNR-TO YPOBEHbL XU3HW

Social responsibility - hwuwpwlywlywl wwwnwuppwlwwnynienil, ob-
LLIeCTBEHHAA OTBETCTBEHHOCTb

To play a major role - nwnw| giuwynp NG, UrpaTb BaxHy ponb
Business enterprise — wnlwnpwiht hGwnwppppnientl ntubgnn btn-
Uwnynipinil, NnpeanpusTUe UMetoLLEee KOMepPYeCKne UHTepPeCsI
Increased productivity - wonn wpunwnpnnwywntenil, yBenudeHHas,
NPOW3BOAMTENBHOCTL (NPOAYKTUBHOCTD)

To transact (a) business - phqutu hpwywlwglb|, BECTM KOMMEpPYECKyHD
AeATenbHOCTb

To own the business - phqubtuh wbkp |hUL|, umeTb cobcTBEHHBIM BU3HeC
To be responsible for - wwwnwuhiwlwwnnt (hub| 66T OTBETCTBEHHBLIM 3a
A large number of people - Jwpnywlg Ub& pwpwlwy, 6onbwoe konu-
4ecTBO Nwaen

Owner - manager - ubthwywlwuwnbp - Jtukebn. cobecTBEHHUK - YyNpaBNstoWwmn
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To be accountable for - wwwnwuhuwlwnnt thl:[ nplut pwhh hLuLILun
HblTb NOAOTYETHBIM 33 YTO-TO

To be accountable to - wwwnwuhuwlwwnnt [hub] nplt JEYhu. BeITe No-
AOTHETHBIM NEPES KeM-T0 ,
professional manager - Jwulwgtn JblLbgkp. npocpeccuoHansHbivt yn-
paBnAlLWUMA

To set objectives - Lwwwnwlutn uwhJwuby. onpeaenvTe (yCTaHoBWTb) Lenu
Over a period of time - nnn2 dwlwlwywhwwnywsénid, 3a NPOMEKYTOK

BpEMEHWU

To take a risk - nhuyh nhut(, puckosaTts

To manage a business - nEywlwnt| phqutup. ynpasnaTe bu3Hecom

To receive profit - pwhnijpe unnwlw|. noay4aTs npubbinb

Monetary rewards - pwJwyuwl wwnguubn. JEeHexHoe Bo3HarpaxaeHne
To earn a profit - Jwhnijp utnwlw|, nony4aTte npwbeinb

Skills and abilities - hdwniniultp b Ywpnnntentulutn, HaBbIkKW U CNO-
cobrocTn

Consumer needs - uwwnnnubph Juphpubnp, noTpebuTensckue noT-
pebHoCcTU

To form a business - phqutu duwynpb|. co3naTe BusHec

To make adjustments - ywunuwynpnud hpwywlwglty, peryavpoeats
To accommodate the demand - wwwhnyb| wwhwlgwnpyp, obecnevunTs
cnpoc

Decision - maker - npnynd ujwgunn. Anuo, npuHUMaroLlee peueHne

As well as - hUswBu LwlL, Tak xe Kak; a Takxe

It does not matter - Lywlwyntp nLlu gnLup, He uMmeeT 3HaveHUA

- e T e

T Exercnses; " 1 TglJ

1. Read and translate the following international words or expressions:

business organization: professional manager. pract\ical manager,
period: effective team: personal: factor: individual energy: control.

2. Give Armenian equivalents for: _
to form: both types: giant corporations; necessary, to compete: human
element: to transact business: to seek to achieve a profit; to be
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iccountanie N che maradger 3 cerormarcs how well nc Moretary
rewards: nnovanve. sreng willed. "0 manage 1 nusSINess: ¢ 2xpect
creation: to operate

Find English equivalents for the followings in the text.

dwpnywihl gnpdnl $hpdwihb wlhpwdtin U Jwpnhy Lawlw-
yniynib ¢gntlh’ npuntn £ phqUbup ingnh nluBUnud. npn2nudubp Yuw-
Jjwglbihu. hwdpunhwlnip niwpp 2w ryny dwnpnhy Jdwpnp. npp
wWwunwupuwbwwnnt £ phqubuh jwquwytpydwl hwdwn ubhw-
Ywlwwnhpne Ynnuhg qupaqws Ywnwywphy Uqwédt nuphaubph
ynnuhg uwhdwlws Lywwnwlubpp npnbp nwnnud B juwnwyw-
phsuEph Ywwwpwép bpwlny, rE nppwl (wy U hpwanpsyty h-
ptlug Lwwunwyubpp dwdwbwlywhwinqwsh plurwgpntd phqltuh
Yuwquwybpwdwl nt junwywpdwl hwdwp wuhpwdtbwn nhuy Gl
nhdnwd  Snuwdwbwntph  LJwpwagpnipjwlp hwdwwwwnwuhiwlnn
vEhwlywlwwbp Ywnwywphgubpp wju inbuwybnp hpwwlnud
hhJuyb| £ tnwphutp LuhLug unwlw| wpnwnp whluwnwywpnd ub-
thwwlwwnbn jwnwdwphsp vwhdwunwd £ pp Lwwwnwyubpp.
wpndtbuhnUw] yuwnwdwphsp wwnwupuwlwnne £ djnwebbphl ny
E utpnUunud Jwnpnhy, nyptp nlubl phqUbu Jwnpnp, npp Wwunwy-
juwlwwnne £ phqUbuh updwl hwdwp  (hUGE Unpwpwp. wpwy-
tnhy W nudtin Ywdph wnkp.

Translate the derivatives from the given words:

to grow - growth, growing, grower

to discriminate - discrimination, discriminatory

to operate - operation. operative, operator

to survive - survival

to develop - development, developing, developed
to protect - protection. protector

to differ - difference, different

Pick out from the text all the sentences containing verbs in the
Passive Voice and translate them.

Give the degrees of comparison of the adjectives:
good, bad, many, much. little, efficient. rich, poor, high.
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" -anslate the tollcwing phrases with Participie il:

» protessionalr manager emploved by the awner the nplectives et Dy
ne owners: a husiness managed siccesstully the opjectives needed
0 provide a service. the opjectives needed to <arn a protit; the skilis
needed to achieve aims. adjustments made tc accommodate the
demand.

Translate the following sentences paying attention to the underlined
words.

New businesses are constantly formed.

People form the core of business.

Auctions are a special form of market.

How many forms of ownership do you know?

Both types of managers have the same objectives.

People work to produce both goods and services.

The department store is divided into a number of departments.
The total number of self - service shops is constantly growing in
our country.

9. He always forgets the number of our house.

10. He lives at number 18.

11. We know him to be good at numbers.

12. | numbered many among my friends.

13. He is numbered among the greatest economists of ali ages.

14. The participants of the conference numbered 50.

15. The students were asked not to forget to number_the pages of
their report.

©NOOAE WD~

Question for discussion:

1. Why do people need business”?

2. Why does business need peopie?

3. Why can'’t people survive without business?

. Summarize the text.
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LESSON 7

The Nature of Business

Business is the human activity related to material thingg. It is
necessary for civilization. it 1s found in all societies. evenl the simplest
ones. Business may include the production of goods: making a\rplanes,f
building buildings and constructing paper boxes areA gxampl:sh ?5
production. Other forms of businesses include‘ rnerchan@sung, whic
the selling of products and providing various sgrwces, su‘cht asf
accounting, distributing and repair. Busingss thus, is .the gctlyly c;f
producing and distributing goods and services Four m.alnl object|v~es| :
business are: survival, growth, profit and social responspuhty Surwya Is
an obvious objective. Other objectives can be ac;omphshed only lAf the
business enterprise survives. Growth is an objective because 'bu.sqwessl
does not stand still. Market share increase, personal and ln.dlw.dua
development and increased productivity are important growth (')byzctlvesa

In recent years, meeting social responsibilities has been r.ecogm.ze as a
ective. Businesses as like each person in society. must
iness actiities have an impact on

ent and investors as figure 1 shows.

important ob)
accept as their responsibilities. Bus
consumers, employees, the environm

Envirgnment

Employees
Consumers == —p Employ

Investors

Firms trying to succeed provide products that satisfy the needs .
their customers since dissatisfied customers lever‘wtually take thei
business elsewhere. The most basic consumer right 1S To possess gn
use products that are sale. Consumers have the right to receiv
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nrormation available atout a Broduct hetore thev surchase ‘t. ~onsumers
~ave the night to choose and make purchases from a variety of products
at competitive prices. They have the right to expect quality service at a far
price. Consumers also have the right to be heard. Consumers’ opinions
are taken into consideration in the formation of government policies and in
business firms' decisions.

Like consumers employees hold certain expectations of business
firms. They expect safe working conditions. fair compensation. equal
opportunities, and adequate benefits. Employees also want to know what
is going on in the company and want managers to be responsive to
problems or complaints. Firms being aware of their responsibility to the
people who work for them make every effort to meet these expectations.
Business decisions have a profound impact on the environment. Business
activities can cause pollution, the contamination of the environment -
water, air and land. Socially responsible firms and consumers take active
measures to reduce pollution. Although survival, growth and social
responsibility are important objectives, the profit objective plays the major
role in business. Profits reward a business enterprise for effectively
conducting a number of activities. -

Vocabulary Notes

Human activity - Jwpnywjhu gnpéniubinipinil, yenoseveckas gesatens-
HOCTb

Selling of product - wpunwnpwuph yuwwnp, npoaaxa npogyKunu

To provide services - Swnwjnipintbltn dwwnigk), npegocrasnsath
ycnyru

Such as - huswhuhp tU, Takue kak Com

To distribute goods - pwhub| wwpwlplbp, pacnpeaenaTs Tosapbl

To accomplish objectives - hpwwluwgut) bywunwyutnp, gocTrys uenen
Market share increase - >nijwjwywl hwwnywsh wybjwgnud; yse-
NUYEeHWe CerMeHTa pbiHka

Increased productivity - wénn wpunwnpnnuywlnipnil, ysenuynearo-
wascs (pacryuias) NpoM3so4AuTENLHOCTb

In recent years - UtnohU vnwphUtphU, 8 nocnegHve roasbl

To have rights - hpwyntuplbn ntutlwy, wmeTs npasa
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Quality service - npwyjw| SwWnW)NLRINLU kadecTBeHHARA yCiyra

At a fair price - wnpnwpwgh quny, Nno cnpaBeAnBOW LeHe
To meet expectations - pwjwnwnb| uwwuntdUbpp, onpaeaaTe OXUAaHUA
Government policy - ujGunwluil pwnwpwlwlnipnl. rocyaapcTaer-
HAs NONUTUK3

Impertant objective - Lj.uplinn Uujwiinwly. BaxHasa uenb

To accept responsibility - unwldUG| wwinwuhprwlwagniiniy, npu-
HATb OTBETCTBEHHCCTb

To have an impact - wqnbtgntpnil ntuluw(. UMETL BNINAHKE

To provide products - Jwunwlwpwnbl wwpwlplubn. cHabxaTte NpoAyk-
uven

Consumer right - uyywnnnp hpwintup, npaso noTpebutens

To receive information - inGnElwunynienLl unwlwy, nonydatb uHAOop-
Mauuno

To make purchases - juuiwnby qunudutp, aenaTe NOKYNKX

Variety of products - wwnwblputnh quuwqulntpjntl, pa3sHoobpasve
(accopTUMEHT) NPOAYKLUK

Competitive prices - Uungntuwly qutip, KOHKYpEeHTHbIe LieHbl

To conduct an activity - Jwnpt| gnponLutnie)ntl. Bectu neaTenbHOCTb
Formation of government policy - wbunwywl pwnuwpwywuntpjwl
dlwynpnudp, popmupoBaHue rocyaapcTeeHHGU NONUTUKN

Equal opportunities - hwywuwn huwpuiynpnepintulbp, pasHble BO3-
MOKHOCTU

Fair compensation - wnnwjwgh qwpadwwnnie)nil, cnpaseanusas KoM-
neHcauws (so3melleHue)

To reduce pollution - Ljwqbguty wrnnnudp. ymeHbwaTb (cokpawaTb)
3arps3HeHuve
70 take measures - Uhgngubp abnuwnyby, NnpuHATL Mepbl

o E}grc_lsei o ]

1. Read the following international words and translate them into
Armenian:
nature; business; material, civilization: construct; form; service,
activity; objective; personai; individual; social; person; investor;
product; basic; information; product; formation.
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Give Armenian equivaients for:

human activity; relate to. examples of production thus: survival; profit:
growth: only if; personal development: to provide products to accept
responsibility; tc choose: available: to make purchases: at competitive
prices;, government policy; certain expectations: adequate benefits;
available; like consumers; to be responsive to complaints; effectively

Find English equivalents for the following in the text:

nw wuhpwdbw t pwnwpwynpeniRjwlp pninp hwuwpwynip)rcl-
ubpnud. phqUbup wy dubpp UEpwenud U wnlwnntp wnwppbp Sw-
nwjnipntlltn Jwuinigbind  wwpwuplubn W Swnwjnipnibltn
wnpunwnpgine W pwhubnt gnponiubnipintl phqubuh hhdbwlwu
Lywuwwyutpp. wy bywwnwlubpp Ywpnn U hpwlwlwgyt;, den-
ohlU  wnwphlbphl  hwuwpwynipjwl  jnipwpwlgny wlhwnh
UJwl. niubbwr wanbgnezinit oppwlw dhpwdwiph dpw  Shndw-
utn, npnup thnpénud BU hwennniEjwl hwulb] vwwnenrh wusbw-
hhJduwywl hpwynitupl £. uwywnnnUEnPp hpwyntup NLUBL unwlw-
(Nt nEnBYwwnynipintl. wpnwpwgh quny. wwpwlplbap qulw-
qwuntpintuhg uwwnnnubph Ywnpshpp hwauh £ wnrbiymd. npnup
wuwwhny GU Lwhipwl Upwlp qUEU WL wrnnnG| 2ppwyw Uhow-
Juwjpp. Jwnty dh 2wpp gnpénilbnepinilutp phqubs $ppdwltinh
apnanudlGph dlbwdnpnudp Upwlp wybyunncd @0 wwwhag wp-
fuwwnwlpwiht wwjdwlubp Uy £ nbnn ndithned denLwrya-
pintunwd. wpnwpwgh Juwpdwuwpnipinl b hwywuwp hbwpwyn-
pnepincbltn. dGnuwpyty wynpy Jhengubpn LUgwqbglbine wnun-
nnuwdp. 2whnypp hbwpwynpnipintl £t wwhu woliinnohl btn-
Lwnynipyntulephbu wpnynilwybw Yepwyny yuwpt pwqlwehy gnn-
snnniinlultn

Study the derivatives and translate them into Armenian.
To pollute - pollution - polluted

To contaminate - contamination - contaminated

To reduce - reduction - reduced

To expect - expectation - expected

Person - personal - personality

To compete - competition - competitive
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Match the words and arrange them in pairs.

1. Pollution 1. Just

2. Major 2. Tocarry out

3. Impact 3. Aim

4. Aware 4. Numerous

5. Tocause 5. Influence

6. Objective 6. Diversity

7. Take into consideration 7. Contamination

8. Variety 8. Deep

9. A number of 9. To bring about

10. To conduct 10. Informed

11. Fair 11. Main

12. Profound 12. To take into account
13. Safe 13. To buy

14. To purchase 14. Protected, trustworthy
15. To merchandise 15. Business

16. enterprise 16. To trade

Study the synonyms of the word “aim” and use them in the
sentences of your own.

Aim, purpose, objective, goal

Study the word combinations containing the words “to take” and “to
make”. Use them in the sentences of your own:

to take measures; to take place; to take into consideration; to take a
risk; to take advantage of; to take into account: to take part (in).

to make tables (wine, machines): to make tea (coffee, lunch); to make
it possible; to make up; to make up one’s mind, to make purchases:
to make a note; to make a report; to make a speecit. to make one's
will, to make a plan; to make a poem; to make a mistake: to make
money, to make one's living: to make friends; to make agreement; to
make a tour: to make effort.

Paraphrase the following sentences:

_ 1. Business may include the production of goods. 2. Business has four

major objectives. 3. Other objectives can be accomplished only if the
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business enterprise survives. 4. In resent years. meeting social
responsibilities has been recognized as an mmportant objective. 5.
Business activities have an important objective on environment. 6.
Firms trying to succeed provide products that satisfy the needs of their
consumers. 7. The most basic consumers’ right is to possess and use
products that are safe. 8. Consumers can choose and make choices
from a variety of products. 9. Consumers opinions are taken into
consideration. 10. Business decisions have a profound impact on the
environment. 11. Business activities can bring about contamination of
the environment. 12. Firms and consumers should take active
measures to reduce pollution. 13. Profit enables a business enterprise
to conduct a number of activities effectively.

Translate the following sentences paying attention to the underlined
words.

1. Consumers have the right to receive information available about a
product before they purchase it. 2. We have to admit the fact that his
decision is right. 3. Everything will be all right if the firm starts
producing high quality goods. 4. Businesses like each person in
society, must accept their responsibilities. 5. Like his parents he is
interested in social sciences.

10. Make up questions about (on) the text.

11. Summarize the text.



48

LESSON 8

Basic Factors in Business

In our study of business, it is necessary to understand the four basic
factors of production. These four factors are land, labor, capital and
entrepreneurship. What is meant by these four terms?

In order to produce things, it is necessary to use land. Here, the term
land is used in the most general way. It refers not only to a piece of real
estate where we might build a factory, but it also means all the raw
materials used for production. Some of these raw materials are found on
the earth’s surface. such as trees. which yield wood for lumber. Other raw
materials are found under the earth’s surface in mines and oil wells, and
still other raw materials may be extracted from the air. All the raw
materials for production come from the land, the air, and the oceans.

Labour refers to the use of mental or physical work to produce goods.
Most labor changes raw materials into finished products and then
distributes these to buyers. In industrialized countries. labor is generally
more mental than physical. For example. in both manufucturing and
agriculture, machines accomplish the very tiring physical work that
unskilled laborers used to do. In other industries computer progtammed
robots and other forms of data processing equipment perform many of the
jobs, which used to require a lot of mental labor. Therefore, to a certain
extent the next factor, capital. can be used to replace labor or reduce the
amount of physical and mental labor that humans have to use in order to
conduct business.

In everyday language, capital means several things. The most
general meaning is wealth or money. However, it also refers to the
equipment that money purchases. As one of the basic factors of
production, capital is all of the things that workers use in production and
distribution. It includes their tools, machines. and buildings such as
factories and warehouses where goods are produced and stored. Capital,
therefore, refers to anything. which helps to produce and distribute goods.
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Putting together land. iabor. and capital to make something of value.

.. called entrepreneurship. The entrepreneur is the person responsible for
ontrolling and directing the other three factors The entrepreneur does
not make things with his own hands unless he s also a worker. In a
pusiness. the workers take orders from the entrepreneur He is the leader,
and the employees follow his direction.

Entrepreneurship includes some other important activities. The
entrepreneur is responsible for initiating business activity He must begin
his business by bringing together the land. labor. and capital. Next, he
must manage the business by deciding the general policies for business
operation In order to be successful. an entrepreneur must also be
innovative. He must look for new products or new ways of making things
and new methods of distribution. or he must offer new services. He must
be able to decide on the value of things which other people invent,
whether it is a new toy, or a new way of advertising Finally, he bears all
the risks of the business.

Everyone connected with a business shares in the risks of the
business. When a company goes bankrupt, that is, becomes unable to
pay its debts, it causes problems for many people It is hard for the
employees who may have to seek work elsewhere: the customers must
look for another place to buy their products: creditors usually lose some of
the money that they have lent tE) the company But the entrepreneur takes
the biggest risk. If the business succeeds or fails. he must pay them up to
the limit of his ability to pay. If he is skilful and lucky the money he
receives from his business venture will pay for the land, labor, and capital,
and there will still be some extra money remaining for him. This exrta
money is the profit If the money he receives from the business venture is
not enough to pay for all of the costs, the difference is a loss.

Vocabulary Notes

Factor of production - wpuwnpnuRjwl gnpdnl, dakTop npoussoaTCcBa
Real estate - wlpwnd gnijp, HEABMWKUMOCTb

Refer to - Utpwpbnytl. YEpwant] nplit pwlin oTHOCUTLES (K Yemy-To)
Earth’s surface - tpypwalinh Jwybptup, noBEpXHOCTS 3eMNi



50

Mental work - Utnwdnp w2huwinwlp, yMCTBEHHAA pabota
Physical work - $hahywywl wphuwinwlp, dusnyeckas paboTta
Finished products - wwinpwunh wpnwnpwlp. rotoBas NPOAYKUUA
Industrialized countries - wpnniuwptpwywl qupgugwo Epunutp.
NPOMBbILNEHHO Pa3BUTEIE CTPAHD!
Data processing equipment - ndyulp dawlnn uwppwynpnud, o6o-
pyaoBaHue Ans 06paboTkn AaHHBIX
Programmed robot - Spwgpwynpyws nnpnun, 3anporpaMMmpoaaHHbM pobot
To a certain extent - npnawuh swihnd, 8 W3BECTHOW CTENeHN
The amount of labour - w2huwinwlph pwliwlp. konNu4ecTso TpyAa
To follow one’s direction - htwnlt| gnignudubphl, hpwhwugutphu, cne-
40BaTb UHCTPYKUUAM
To distribute goods - wwpwlpltbp pwhubi, pacnpefensate ToBapel
To make things - wwpwlpubn wnunwnpb|, NPOU3BOAUTL TOBAPD!
To put together (land, labour, capital), - Uhwgluti| (hnnp. w2huwnwlpp,
Ywwhwwp). 06BEAUHUTL (3emni0. TpyA4, kanutan)
To initiate business - phqltu uljub|. Ha4aTb busHec
General policy - punhwuntp QLUQLUQLUL{LUUHL[B]HLU, ofuwas nonNuTuKa
Business operation - phqutu gnpownunieintl, Aenosas onepauuns
To bear all the risk (of the business) - utnwliduby wdpnng nhulyp, Hectu
BECb PUCK (KOMMEpHECKOW AesTensHOCTY)
To go bankrupt - ubwllwlw(, 06aHKPOTUTECH
To cause problems - wnwowguby hhULwhunhputp, cTat NPUYNHON
npobnem, Nnopoxaatb npobnembl
Extra money - |nwgnLghg gnudwp, AONONHATENBHBIE neHbrn
To pay the costs - déwpb| swhutpp, onnaTtuTb pacxoibl

To store goods - wwhBuinwynpty wwpwlpllpp, noMewars ToBap Ha

cknag, XpaHuTb TO0Bap

To replace labour - dbpwihniub] wuwinwlpq, 3aMeHsTb pabouyro cuny
To conduct business - ntywdwnty, wnptl phautu, Bectv aeno

In order to - npwtuqgh. Ans TOrO, 4yTOobbI

To be successful - hwgnnuwy (hut(, BbITe yAa4UNUBbLIM

To offer services - swnwjntpintl wnwwnyty, npeanarate ycnyru
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1.

—

Exercises

L

Find international words in the text.

2. Give Armenian equivalents for:

3.

refer to; such as: industrialized countries; to accomplish; unskitted
labourer; to a certain extent; wealth; to include; some other activities;
warehouse; therefore; something of value; to take orders; finally; to

cause problems: to seek work; to succeed; to fail;
. ; ; to fail; to pay f :
skilful; drug company. pay for the fand

Find English equivalents for the following in the text:

npwtugh wwpwuplbp wpwnwnpbl uw depwpbpynud £ wpuwnpne-
prwl hwdwp ogunwagnpdyws wdpnng hnuwlpp. dunnwynp ywd $hah-
Juwywl wphuwwnwlph oguinwgnponudp  wnydjwiubp Jowynn uwppuw-
ynpdwl wnwpptp aubp Yuunwnb, wyhuwwnwuph J66 Jwup. npwtu-
qh Jwptup phalbup wju Lwl YEpwpbpnud £ uwnngnpd@Un wjl
Ubpwnnud £, npinbn wwypwlplEpl wpunwnpynud b quhbumuﬁ{n#m-
gnud BU. Bpp dbnLwpynipnibp ubwlywlnud £ BRE Lw hunun . dtn-
Lwplwwintbpp wbunp £ huh bwl Unpwpwp wluwpnn (hub Llﬁl,UhC[ﬂL
wwnwngbnp. wjb wnwywglinud £ wpnpldubp Jwun Jwpnlwlg hw-
Jwp. quplywuinniubpp undnpwpwp ynpglunid BU gnudwph npn Jwup
(nwgnighs gnuwwpp pwhnypu £ bw wBwnp £ thunph Uunp nunhltbp
wphuwinwyhgltpp htnlinud BU Upw hpwhwugLBphlu npwbu w
nwnnpnujwl glluwdnp gnpsnultbphg Jeyp. utnnwliwg LuLuant:nUbn
dtnUwpywwntbptphg Ywunwpb] wohiwnwlplbph J6& dwup "

}S:t.—l:):{):,:i:l{:,ge‘:,:a;:rl:gc‘:::_raI forms of the nouns and translate them.
datum |’deismy|

basis |'beisis|

analysis [a'neelasis)|
calculus |'keelkjulus|
medium |'mi:diam|

data |’deits|

bases |’beisi z|
analyses |anaelasi:z|
calculi |'keelkjulai|
media |'mi:dia]

hypothesis |hai'pa8Bisis| hypotheses [hai’'pa8isi:z|

Give antonyms to the following words:

lucky; skilful: -
cky; skilful; able; happy; necessary; skilled:; to find; easy: to fail.
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Translate the following sentences paying attention to different
meanings of the underlined words.

1. Various components of capital play different role in the production
of surplus value. 2. What's the capital of the USA? 3. When will
capital construction take place? 4. All the proper names are written
with letters. 5. Both the means of labour and the objects of
labour are means of production. 6.Both problems are very essential
for you.7.What does labour productivity mean?8.In every language
capital means several things.9.What is meant by real estate?10.
Bankruptcy causes problems for many people.11. What's the main
cause of unemployment? 12. The company can raise capital by
issuing new stock The question he was to the point.

Match the wboords on the right with the definition given on the left.

1. Bankrupt 1. A person who directs business by
risk{and initiative)

2. Capital 2. What is owed. something which must be
paid

3. innovative 3. somethingto begin new

4. entrepreneur 4. one who fails in business; financially
ruined; unable to pay one'’s debt

5. debt 5. chief town; money or property used for
production

6. toinitiate 6. having new ideas. products

7. employee 7. the results of expenses exceeding
income

8. loss 8. benefit obtained; the extra money gained

9. profit 9. the act of helping, serving

10. service 10. person who works for another person or

business, especially for money

Paraphrase the following sentences.

Capital is one of the basic factors of production

The entrepreneur is responsible for initiating business activity

To be successful. an entrepreneur must also be innovative.
Some of these raw materials such as trees yield wood for lumber.

L=
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5. Other raw materials may be extracted from the air

6. Everyone connected with a business shares in the risk of the
business

7. Itis hard for the employees to find suitable jobs.

8. Capital can be used to reduce the amount of labour that humans
have to use to conduct business.

9. Machines accomplish the very tiring physical work.

Divide the text of the lesson into the necessary logical parts. Find
the key sentences in each part containing the main information.

Summarize the text.
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Glossary for Lesson 8

Basic Factors in Business

Accounting: a system of recording and summarizing business and
financial transactions and analyzing, verifying, and reporting the results.
You did not receive the proper payment due to an accounting error
Agriculture: farming, raising livestock, producing crops.

Agriculture is an important industry in California.

Bankrupt: unable to pay one's debts and legally freed from the res-
ponsibility of paying them.

After suffering losses for years, the business finally went bankrupt.

Bond: an interest-bearing certificate of public or private indebtedness.
Both the government and utility companies borrow money by issuing bonds.
Capital: money or property and equipment used for production.

The company can raise capital by issuing new stock.

The company has made capital improvements by purchasing new
machinery and equipment.

Creditor: one to whom the business owes money.

If the company has a successful year and good profits, they will be able to
pay their creditors.

Debt: an amount of money which must be paid to someone.

By selling his business, he was able to pay off all his debts.

Distributing: refers to transportation, storage and delivery of products
from the point of production to the place where they can be sold.

The products are available in supermarkets across the country because of
nationwide distributing methods.

Employee: a person who works for another person or a business,
especially for money.

General Motors Corporation has several thousand employees.

Employer: a person or company that hires workers and provides work.
That drug company is one of the largest employers of chemists.

Boeing is one of the largest employersin Seattle.

The employer provides medical insurance and a retirement plan in ad-
dition to excellent wages.
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Entrepreneur: A person, who starts, manages and takes the risks of
running a business.

The tourist industry provides opportunities for many small entrepreneurs
who operate shops and restaurants.

Extract: to separate part of something by physical or chemical process.
Salt is extracted from sea water.

The iron was extracted from the ore.

Finance: to provide money for the purchase of something or the operation
of a business.

The company can finance its expansion by issuing more stock.

I financed my new car with a loan from the bank.

Industrialized: refers to having industries, particularly modern factories
which produce goods for sale.

The leaders of the industrialized countries met in Canada.

Initiate: to begin something new.

That bank will initiate a new type of savings account designed to attract
small investors.

Innovative: new, particularly referring to a new idea, method or device.
They have an innovative method of management which has resulted in
improved productivity.

Insurance policy: a contract whereby one party, the insurer, agrees to
guarantee another, the policy holder, against certain losses.

An automobile insurance policy will pay for medical expenses and da-
mage to the automobile in the event of an accident.

Loss: the amount by which the cost and expenses exceeds the income.
Our business suffered a loss last year because we were unable to raise
prices enough to cover expenses.

Mental: refers to use of the mind, thinking.

Because of modern machines and technology more and more rmental work
is required of employees who must be trained to operate the machines.
Merchandishing: business activity related to buying and selling of good.
Department stores and supermarkets are examples of merchandising
enterprises.

Physical: related to the body and use of muscles to produce something
which can be perceived by the senses.
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Farming has always involved hard physical labor.

Policy: (see also insurance policy) a principle, method or rule which
determines how an organization is operated.

It is the policy of this company that workers receive two weeks paid
vacation each year.

Product: something made or produced which is to be sold: goods,
merchandise.

Paper and lumber are two of the products made from wood.

Production: The act of making goods for human wants; total output.
Petroleum is an important raw material for the production of plastics.
Profit: the amount by which income exceeds costs.

That company had a profit of $10,000,000 last year

Provide: to make available to someone, to give, to sell.

This company provides work for ten thousand employees.

Raw materials: materials in their natural, unmanufactured condition.
Crude oil is the raw material from which gasoline is made.

Real estate: property in houses and land.

He borrowed money from the bank to purchase some real estate.

Risk: chance, in business, the possibility of failure.

Drilling for oil is an activity that involves considerable risk.

Robot: a machine which takes the place of humans for production
purposes.

In automobile production robots are used to weld sections of the body.
Secure: (in this context) to bring about.

Corporations can secure capital by issuing bonds.

Service: business activity related to providing help, repair or assistance as
opposed to selling or producing

Business is the activity of producing and distributing goods and services.
Stock: any of the equal parts that the ownership of a corporation is
divided into.

The corporation issued more stock to finance the expansion.

Venture: a business activity or undertaking, especially one that involves
some risk or danger of a loss.

This individual is seeking partners for a joint venture in gas exploration
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Vocabulary Notes

To verify results - uwnnighb{, hwuwnwwb] wpnniuplbpp, nNposepsaTs,
noAaTeepXaaTb pe3ynbratsl

To summarize financial transactions - wuUithniht Shuwlivwywl gnp-
swpplbpp, o6obwate, cymmupoBaTte hUHaHCOBLIE Onepauuu

To report the results - qbynigt|, hwyybwndnipintl thnw|, AaBaTe OTYerT,
OTYATBLIBATLCA O pe3ynbraTax

Proper payment - 6hpwn Jownnul, Hagnexawasa nnarta (onnara)

To analyze results - |tpniot| wpnynilplbpp, aHanuavpoeats pesynb-
Tatbl

To issue bonds - pnnwpyt| wwpunwwinndukp, seinycTnTs 06nUraymu

To borrow money - wwpwpny thnn ybpguk|, 3aHAT AeHbru; B3STh A€HbIM
B gonr

Utility companies -ynunilw| aGnLUwpynipnLtlltp, KOMMyHanbHble
npeanpusTus

Government companies - wbwnwlwl dGnLwpynepynlllkp, rocyaapct-
BEHHblE NpeanpuATUA

To raise capital -ywwhww|b wyblwglk|, ysennunsars kanutan

To raise livestock - pniot| puinwlh wlwuntllbp, ysennumeatb Noro-
noBbe AOMALHEro cKoTta

To purchase equipment - qUE{ uwppwnpnti, npuobpectn obopyaosanHue
Accounting error - hwwwwhwwl ufuw|, Byxrantepckas owunbka

To suffer losses - UnpnLuwnlbp Ypk|, Tepnets ybbiTkn

To pay one’s debt - hUg-np UEUh wwpwpp Y6wpb|, ynnatuTe Ye-To gonr
To owe money - hug-np UEYhU thnn wwpwp |hUG(, BbITb AOMKHBIM AeHb-
T KOMY-TO

To hire worker - pwuynp Jwpbat|, HaHAaTe paboTHuka

To provide work - wyhuwwnwlp wwywhnyb|, obecneunts padoton
Medical insurance - pdyjwywl wwwhnywagpnienil, MeguUUHCKas
CTpaxosaHue

In addition to - h |pnudl, pwgh, B AONONHEHWE; K TOMy Xe; CBEepX; Kpome
TOro

To run a business - Juwpb|, jwnwywptb| anpép, Bectu, ynpasnaTts 6us-
HEeCcoM
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Chemical process - phuhwlwl wpngbu, XuMuyeckuii npoyecc

Sea water - 5nyh gnLp, Mopckas Boaa

To issue stocks - pwdlbwnndubp pnnwpyt|, BEINYCTUTL akuun

To attract investors - Utpgpwyt| UbpnpnubphU. NpuBnexaTs uHBeC-
Topos

Improved productivity - pwpblwydwé wpunwnpnnwywlniinil, nosbi-
WweHHas NPOUM3BOAUTENBHOCTL

Certain losses - npnywyh YnpnLunlbp, onpeaeneHHsie noTepu
Insurance policy - wwwhnjwgpwlwb wnihu, Yywjwlwl, ctpaxosow
nonuc

In the event of - ntwpnLd. B cnyuae

To cover expenses - Swslb| Swhuukpp, NOKpLITL pacxoas

To raise prices - qubpp pwpédpwglb|, NOBLICUTE LeHs

Total output - wdpnnpwlwl wpnynilph pRnwpynd, obwmn obvem
npou3BoAacTBa

To make goods - wwunpwuwnt| wwpwlplbn, U3roToBUTH TOBaPHI

To provide work - wwwhnyb| wohuwuinwlp. obecneunTts paboTon

Raw material - hnudp, cbipse

Considerable risk - qqw|h nhuly, 3HaUUTENBHBIV PUCK

To exceed costs - gtpwquligh| Swhuubpp, NpeBbICUTL pacxoas
Production purpose - wnunwnpwlwl Uwwnwl, Npou3BoACTBEHHAA LeNb
The ownership of a corporation - puytpnipwl ubthwlywunipnLlp, cob-
CTBEHHOCTb KOpnopauuu

To finance expansion - bhUwluwynpb puniwjunidp, guHaHCUpoBaT
pacwwupeHuve (passutue)

Joint venture - hwdwuwntn dtnUwpynipinil, coBMecTHoe NnpeanpusiTue
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LESSON 9

Legal forms of Organization
Text 1

Sole proprietorship

In business there are many legal forms of organization. The form of
organization means the type of ownership. The main differences between
the types of ownership are in their ability to raise capital. the size and
continuity of the enterprise, the disposition of profits, and the legal
obligations in the event of bankruptcy. Each form has certain advantages
and disadvantages. The three forms discussed in this lesson are the sole
proprietorship, the partnership, and the corporation.

The form which requires the least amount of capital and personnel is
the sole proprietorship. Sole means single, and the proprietor is the
owner. Therefore. a sole proprietorship is a business owned and operated
by a single person. This single person can start a business by simply
purchasing the necessary goods and equipment and opening up shop.
There are very few government and legal regulations to comply with. The
sole proprietor owns all the business assets, makes all the decisions,
takes all the risks, and keeps all the profits of the business. The business
itself pays no tax, but the owner must pay personal income taxes on his
profits. If a sole proprietor is successful and he wants to close his
business and start a new one, he simply has to sell his inventory and
equipment, pay his bills, close up shop, and begin a new activity.

There are good and bad aspects to the sole proprietorship form of
organization. The sole proprietor has the opportunity to be successful, but
he also runs the risk of financial ruin. The sole proprietor owns all the
assets of the business, but he also has to supply all the capital, and his
ability to borrow is limited to his personal amount of money and wealth.
The owner enjoys his freedom to make decisions about his business, but
he alone takes the responsibility for incorrect choices. He has the right to
keep all the profits of the business. However, if he suffers a loss, he still
owes all the debts, and his legal liability to pay them may be more than
his investment in the business. He must use his personal property to
settle the debts of the business if he goes bankrupt.
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Text 2
Partnership

A partnership presents a completely different set of problems. A
partnership consists of two or more people who share the ownership of a
business. A partnership should begin with a legal agreement covering the
various aspects of the business. Two important items that need to be
covered are exactly which assets each partner is contributing, as well as
how the partnership can be changed or terminated. This agreement is
called the articles of co - partnership. It is not as complicated as the
articles of co - proprietorship. However, the articles of co - partnership
indicate that the initiation of a partnership is not as easy as the beginning
of a sole proprietorship. Partners are like sole proprietors because they
own all the assets, owe all the debts, make the decisions. and share of
the profits. If each partner has a different expertise in an important
business area, the partnership has an advantage over the sole
proprietorship in managerial ability.

A partnership usually has more capital than a sole proprietorship. In a
partnership the personal wealth of all the partners can be used to secure
loans and credit. This personal wealth may also be used to settle the
debts of the business. Like the sole proprietorship, the partnership has
unlimited financial liability in the event of bankruptcy. Unlike the sole
proprietorship where one owner - manager makes all the decisions, the
smooth operation of a partnership requires both owners to agree on
management policy. If a partnership wished to cease doing business, the
owners would have to agree on how to dissolve it.

Text 3

Corporation

The corporation is very different from both a sole proprietorship and a
partnership. First of all, the corporation is a legal entity which is chartered
by the state in which it is incorporated. In other words, a Los Angeles
corporation is incorporated under the laws of the State of California. As a
legal entity, the corporation can own property that is not the personal
wealth of its owners. It also means that the corporation can enter into
business agreements on its own. Forming a corporation is not easy.
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There are many legal procedures to follow. A corporation raises capital in
a different way from the proprietorship or partnership The ownership  of
the corporation is divided into shares of stock. One stockholder or
shareowner can buy, sell, and trade his shares without permission from
the other owners. A corporation can raise large amounts of capital by
selling shares of stock. The stock owners vote for a board of directarg
who hire a president or chief executive officer to run the company The
board of directors also decides what to do with the corporation’s profits |t
usually retains part of the profits for reinvestment in the company and
distributes the other part to the shareholders as dividends. Unlike the saje
proprietorship and the partnership, the liability of a corporation is limited to
the value of the assets of the company. The personal wealth Of the
stockholders cannot be used to pay debts in case of bankruptcy
Corporations do not operate like other forms of business because the
ownership can be easily transferred through stock sales.

There are favorable and unfavorable points to consider with régard to
the corporate form of ownership. The corporation has access 0 large
amounts of capital and has limited liability, but its activities aré closely
monitored by government agencies. The Securities and Exchange
Commission regulates the stock trades. A large corporation has @ ot of
managers who can specialize in different aspects of the business
However, the corporation must have good organization for efficient
operation. Another important disadvantage of the corporation is that jts
profits are taxed twice. The profits are taxed once as corporate protits,
and then the individual stockholders pay personal income taxes on their
dividends.

The three types of legal organization discussed in this 1€5sS0N show
different possibilities - and limitations. The best form for a Particular
enterprise depends on its capital requirements and the number of owners,

Vocabulary Notes

The size of the enterprise - dtnUwnplntpjwl swihp, pasmep NPEANPUATAR
The disposition of profit - Jwhntjpeh pwytuntd, pasmewexue npudbinen
Legal obligations - hpwywywl wwpuwynpnipynililtp, npaBoBoe 0bg-
3aTenbCTBO
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In the event of bankruptcy - ubwlywgdwl nbwpnid, B cnyyae 6aHkpoT-
cTBa

Sole proprietorship - wUuhwwn dtnUwplywwnhpnipinll, eanHonuuHoe
BnaaeHve

The least amount of capital - jwwhwwh LJwquwanyl jwp. MUHY-
ManbHbIA pa3mep kanutana

To start a business - gnng ulub|, gnpé abnLwplt|, HavymHaTe BusHec

To comply with - Gupwpyutl (Ywunuutnhl), hpwhwugubphu, noguu-
HATLCA Npasunam

The sole proprietor - Uhwluadljw ubthwlwlwwnbp, eguHonuyHbIA cob-
CTBEHHUK

Business assets - atnuwnpyniRjwl wywnhyubpp, aktussl npeanpusTUS
To make a decision - npnpniu Ywjwglb|, NpUHATL peweHue

To take a risk - nhulh nhudt(, guw| nhuyh, puckosaTb

To pay taxes (bills) - U6wnt| hwpytp, hwphyubp, nnatute Hanoru (cuera)
Income tax - GLwUwwhwnl, nogoxoaHbIN Hanor

To run a risk - nhulyh nhut|, puckosatb

Financial ruin - $huwluwlwl Ynpswlncd, thinigned, durHaHCOBbLIV Kpax
To enjoy one’s freedom - Jwj || wqunniinLup, Hacnaxaatscs ceoboaow
To take the responsibility - wwwwuhiwlbwwnynientl Ypk|, unwublb,
BpaTb 0TBETCTBEHHOCTL

Incorrect choice - upuw| puwpniRNLl, HENpaBuNbHLIA BbIOOP

To suffer a loss - Juwu Ynb|, Tepnets ybBbiTkn

Legal liability - ppwqwlywl wwpuwynpnienil, topuandeckas (nNpa-
BOBAs) OTBETCTBEHHOCTb

Personal property - wualwlwl ubthwlwuni|nil. nuuHas cobcTBEHHOCTD
To settle a debt - J6wnb|, Jwnb| wwpwpp, noracute Aonr; BbiNNaTUTL A0NT
To go bankrupt - ubwulwlw(, obaHkpoTUTLCA

Set of problems - hhUlwhiunhputph Jh wdpnng 2wpp, COBOKYNHOCTb
npobnem

Financial liability - $hLuwluwlwl wwpunwynpnepincl, duHaHcosoe obs-
3aTenbcTBO

Legal entity - hpwywpwlwlwl wld, topnanyeckoe nuuo

Legal procedures - hpwywlwl pUpwgwlwpgbp, npoueccyanbHble
HOpMbI, Sing. cyaebHbI npouecc: CyAonpon3BoACTBO
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To terminate the partnership - punhwwnt| hwJdwagnpsdwlgnijnilp, npe-
pBaTb COTPYAHUYECTBO (NApTHEPCTBO)

To contribute assets - inpnwdwnpt| wyinhyubp. npegocTasuTb akTUBLI
Articles of co - partnership=articles of partnership - puyGpwygnipjwu
dLwynpuwl Jwuhu wwjdwlwaghp, nucbmeHHbIM goroBop 06 obpaso-
BaHWW ToBapuLlecTea

Articles of incorporation - ynpwnpwghwih gpwugdwl Yepwpbnjw| yywjw-
Lwl, ouumanbHbIA aKT O perucTpaumm KOMNaHMw/akuMoHepHoro obuyecTsa
Initiation of a partnership - hwJdwqgnpswlygnipjwl uyhqpp, ocHosaHue
coTpyaHu4ecTea

To own assets - inhpb| wywnhyutph, pacnonarate akTusamu

To share profits - JwhnijEp pwphub|, pacnpegenats Npubbink

The share of the profits - Jwhnij;eh Jwu, pwdhl. yacTb Nnpubbinu

To have an advantage over - niutlw| wnwybnipjwl hUg-nn pwlh
UywuwndwUp, UMeTb NPEBOCXOACTBO Hag YeEM-TO

Managerial ability - JwnwywnpUwl ntbwlyntpiniu, cnocobHocTb k ynpas-
neHuyeckon pabote

Personal wealth - wuaLwywl hwpuwnneR)nLl, NMYHOE NMyLWEecTBo

To secure a loan - wwwhnyt qupyp (gpwyny W wyl), npegoctasuts
obecneueHve no ccyae

[: - Exercis;; - ,,7 ]

1. Find international words in the text

2. Give Armenian equivalents for:
the size and continuity of the enterprise; in the event of; it requires;
government regulations; to be successful, financical ruin; incorrect
choices; legal liability; to go bankrupt; however; business area;
managerial ability; the number of owners; legal regulations; initiation
of a partnership; to secure loans; to settle the debts; a sole
proprietorship, to have advantages.

3. Find English equivalents for the following in the text:
bwqlwlybpwnipiwl ppwywlwl dubpp Ywplinp wwppbpnep)niu-
LuEnp npwlg' uwwhww| unwbwne huwpwynpojwl Jtg Bu. npp
uwhdwunu! £ wbdbwywquh b wwhuwh Lqwqwantt pwlwyp.
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wWwnpquwwtu qubiny wluhpwdban wwpwlplbp b uwppwynpned-
LEn ntLBLW| hwennwy (huGnt hbwpwynpnieeintl Shlwlivwlwl
ynpSwldwl nhuyh nhdb wnwywnltb nny jwwhunwp uwhdw-
Lbwwlyws £ hp wudbwlwl thnnp b hwpuinniejwl pwbwyny. hp
phqutGuh dGpwptpjw npnanudutbn Yujwglibe uhuw| punpnipincu-
LEph hwdwp Wwunwuhiwbwwndnipintl ypG. Juwu ypG Jwpb
phqLbGuh wwpwptpp wju hwdwdwjunipnitup yngdned £ puybpne-
rjwl dLwynpdwl gpwynp hwdwdwjiwghp pwtub 2whniyRp.
downt Jhwju Gwdwnwhwply pwdlbnhpwywl puytpnipiniup
ywnwdwnpdwl hbwpwynpnipyniulubpnid nllh wnwybnincbltn
wbhwwn dGnbwplwunhpnipjwl Lywwndwdp  BRE puybpnipiniup
gwllwlnud £ nwnwnptgut, phqUtup (hp gnpdniubnipyniup). hug-
wbu (ntdwpb| phqubup

Match the words on the left with the words or expressions on the
right.

1. Enterprise 1. tobuy

2. Limited 2. property

3. Ownership 3. incaseof

4. To purchase 4. restricted

5. In the event of 5. business

6. Toown 6. money

7. Sole 7. destruction, loss of wealth
8. Proprietor 8. 1o possess

9. Capital 9. rules

10. Ruin 10. single

11. Regulations 11. owner

12. Inventory 12. detailed list of goods, products
13. Torun (a company) 13. to stop

14. To dissolve 14. legal responsibility

15. Liability 15. to break up

16. Tocease 16. to manage
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5.

Paraphrase the following sentences.

1. The sole proprietor owns all the business assets.

2. He has to sell his inventory.

3. Theyown all the assets.

4. A corporation raises capital in a different way from the partnership
or proprietorship.
Corporations don't operate like other forms of business

6. Partnership has uniimited financial liability.

7. The activities of the corporation are closely monitored by
government agencies.

8. There are favorable and unfavorable points tu consider (think)
with regard to the corporate form of ownership.

Form the opposite of the following by adding the negative prefixes

LTS L T [T L]

“un”, “im”, “in”, “ir”, “mis”, “dis”.

un - able, limited, usual, wanted. married, like, favorable.
dis - advantage, like, proportion, order

im - possible, moral

ir - regular, rational

in - direct, dependence

mis - calculation, print, understand

Form adverbs from the given words by adding the adverb - making
suffix “ly”:
exact, complete, simple, usual.

Translate the following sentences paying attention to the meaning of
the underlined words

The sole proprietor runs the risk of financial tuin He can rtun his
business successfully. The owner enjoys his freedom to make
decisions about his b':«iness. He enicyve working at his project. Many
small businesses enjoy the satisfaction of being their own bosses.
The sole proprietor has the right to keep all the profits of the
business. The assets and liabilities of the company 1nust be listed on
the balance sheet. The sole proprietor has all the liabilities of his
business. The sole proprietor owns all the business assets. A
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partnership presents a completely different set of problems. All the
members of the staff are present at the meeting. Prices are under
the influence of demand and supply. A partnership consists of two or
more people who share the ownership of a business. The company
can capital by using stock. Later some people started to raise
agricultural products. The profits have increased a decrease in
the cost of raw materials. consideration should be paid to raising
people’s living and cultural standard.

9 a. Explain in English what is meant by sole proprietorship;
partnership; corporation.

b. Characterize each of them.

10. Put questions to the text.
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Glossary for Lesson 9

Legal forms of Organization

Ability: a skill or a talent; the capacity o capability to do something.

He has the ability to type 60 words pe’ minute.

This company has the ability to incrzase production using the present
equipment.

Because of my experience as a banker, | have the ability to make
tinancial decisions.

Access: the means of getting to somehing.

A corporation has a greater access to ;apital than does a sole proprietor.
Articles of co - partnership: the agreement telling the terms and
conditions of a partnership.

The articles of co - partnership should also provide a method of selling the
business.

Articles of incorporation: the agreement telling the terms, conditions and
purposes of a corporation. These must be registered in the state where
the corporation is chartered.

My lawyer will draw up the articles of incorporation.

Asset: (often plural) anything of value to a company Anything which can
be sold or converted into cash.

The partners each own a share of the assets of the partnership. Inventoy
iS a current asset because it will be sold during that business year.
Bankrupt: unable to pay one's debts and legally released from the liability.
His business went bankrupt because of poor management and bad
financial decisions.

Bills: debts; money which must be paid to someone for a service or
product received.

The bill for my telephone service arrives today.

Most suppliers want you to pay the bill within thirty days

Board of directors: a group of persons elected by stockholders to run a
Corporation.

The board of directors has decided to pay a dividend of $5 per share.
Capital: the money which owners or stockholders invest in a business.

We need some capitalin order to purchase new production equipment.
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Chief executive officer (CEQ): the top manager or director of a company.
The board of directors has hired a new chief executive officer for the
corporation.

Comply: obey.

The corporation must comply with all the regulations which pertain to it.
Corporation: a group of persons granted a charter to do business as a
separate unit with its own rights and responsibilities.

Large businesses are operated as corporations because capital can be
easily raised and liability is limited.

Dissolve: to break up a partnership or corporation.

The partnership was dissolved because the two partners wanted to have
their own businesses.

Dividends: a share of the profits of a corporation which is given to the
stockholders.

The dividend will be paid to owners of record on June 30.

Enterprise: a business, particularly one privately owned

If the sole proprietor wants to quit, he can simply find someone to
purchase his enterprise.

Entity: a separate unit for ownership or legal purposes.

As a separate entity a corporation can own property apart from the
individual stockholders

Equipment: machinery or tools which a business uses for production and
operation.

By using new equipment, the company hopes to be able to increase
production and reduce costs.

Expertise: special knowledge or ability.

This accountant has expertise in financial planning

Financial: refers to money or the management of money.

This company is in good financial condition

The sole proprietor makes all his own financial decisions.

Income tax: a tax which is based on the amount of money a person or
company receives for labor, services, or products, and which cannot be
added to the price of the labor, services, or products.

The owner of a sole proprietorship pays no tax.

Inventory: the amount of goods of the store must record their entire
inventory in order to know which goods they have on hand
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Some new computerized cash registers are able to keep track of
inventory.

Liability: (often plural) debt or legal responsit 'ty

The assets and liabilities of the company must be listed on the balance
sheet.

The liabitity of a corporation is limited to its assets

The sole proprietor has all the liabilities of his business

Limited: restricted: not allowed to exceed a certain amount.

A corporation’s liability is /imited to the value of its assets.

Ownership: refers to a right a person has to things that belong to him

The ownership of a sole proprietorship can be transferred if the proprietor
wants to sell it.

In order to sell a car, you must have an ownership certificate.

Partnership: a business owned by two or more individuals.

The owners of a partnership share in the operation and profits of the
business.

Profits: the amount of income above costs.

The profits have increased due to a decrease in the cost of raw materials.
Proprietorship: ownership of a small business.

This restaurant is operated as a sole proprietorship. It is owned by one
individual.

Purchase: buy.

The individual owner can decide whether or not to purchase new tools
and equipment.

Satisfaction: a feeling of pleasure or contentment.

Many small businessmen have the satisfaction of being their own bosses.
Securities and Exchange Commission (SEC): the government
commission designed to protect individuals who purchase shares of stock
from publicly held companies.
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LESSON 10

International Business

International business is the performance of business activities across
national boundaries. Involvement in international business is increasing.
with growth expected to continue into the 21° century.

Countries cannot produce everything for themselves. Most nations
specialize in the production of certain goods and services and sell any
surplus to other nations. A country has an absolute advantage if it can
produce a product more efficiently than any other nation. A country that
can produce one product more efficiently than other products, in
comparison to other nations, has a comparative advantage.

The basic concepts
of international business

The basic concepts of international business are exporting and -

importing, balance of trade, balance of payments and exchange rates.
Exporting: Selling domestic goods in another country.

Importing is purchasing goods made in another country.

Balance of trade: The difference between the amount a country exports
and the amount it imports.

Balance of payments: The total flow of money into and out of a country.
The balance of payments is determined by a country’s balance of trade,
foreign aid, foreign investments, military spending, and money spent by
tourists in other countries.

A country has a favorable balance of payments if more money is
flowing in than is flowing out; an unfavorable balance of payments exisSts
when more money is flowing out of the country than in.

Exchange Rate: The rate at which one country's currency can be
exchanged for that of another country. The two main types of excr:ange
rate are: fixed exchange rate and floating exchange rate.
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( Exchange Rate

— I

\ -

. N -
Fixed Exchange Rate An unvarying| (Floating Exchange Rate
exchange rate set by government An exchange rate that fluctuates
policy. with market conditions.

e

Regulation of International Business

As business between nations has grown. so has the number of laws
and organizations involved in the regulation of international trade. Several
laws affect American firms doing business in foreign countries

These laws generally exempt U. S. firms from certain antitrust laws,
prohibit bribing of foreign officials, and allow banks to participate in joint
ventures.

International organizations

Several organizations also exist to facilitate world trade, including the
World Trade Organizations (WTQ), the International Monetary Fund
(IMF), the World Bank, and economic communities such as the European
Community (EC) and the Organization of Petroleum Exporting Countries
(OPEC).

WTO: An international organization formed to reduce or eliminate tariffs
and other barriers to international trade.

IMF and World Bank: Two international organizations have been
established to help finance international trade.

The international Monetary Fund was founded in 1944 to promote
cooperation among member nations by eliminating trade barriers. IMF
lends money to countries that need short - term loans to conduct
international trade.

The World Bank was formed in 1946 to lend money to undeveloped and
developing countries for various projects. The World Bank makes loans to
member nations to fund the development of roads, factories, and medical
facilities.
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Economic Community: An organization that facilitates tiie mcvement of
products among member nations through the creation of common
economic policies.

One of largest economic communities is the European Community
(EC). formed in 1957. The purpose of the EC is to reduce or eliminate all
trade barriers among member nations.

Another well - known economic community is the Organization of
Petroleum Exporting Countries (OPEC). Established in 1960. OPEC
exists to give oil - producing nations some control over the price and
supply of oil. OPEC has been fairly successful in controlling both.

Approaches to
International Business

A firm that decides to enter international trade must select an
approach

A firm can take several approaches to international trade. Some
require littte commitment on the part of the firm, while others require a
great deal of involvement. The approaches to international business are
exporting, licensing, joint ventures, trading companies. countertrading,
direct ownership, and multinational corporations.
Exporting: The simplest way to enter international business. Selling
domestic goods to a foreign country.
Licensing: An agreement in which one firm allows another firm to sell its
product and use its brand name in return for a commission or royalty.
Firms may also conduct international business through a joint venture.
A Joint Venture: A partnership between a domestic firm and a firm in a
foreign country.
Trading company: A firm that buys products in one country and sells in
another without being involved in manufacturing.
Countertrading: Bartering agreements between two or more countries.
Direct ownership: The purchase of one or more business operations in a
foreign country.
Global market: The entire world viewed as a large market.
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Multinational Corporation: A firm that operates on a global bases.
committing assets to operations or subsidiaries.

A firm engaged in international business must generally adapt to foreign
markets. Some products have to be changed to be suitable to another
country. Prices of production may be set differently in various countries. In
some cases, products can be distributed through existing systems, but if
appropriate distributions systems do not exist, firms must develop them.
Advertising and publicity often must be modified because of differences in
language. laws, and culture. A nation’s culture and social forces can create
obstacles to international trade. The political climate of a country also
influences international trade. A nation can also restrict trade through import
tariffs, quotas, and embargoes. and exchange controls.

Vocabulary Notes

International business - UhgwqquwjhU phqUtu, gnpSdwpwnnipR|niu, Mex-
AyHapoaHbin 6usHec

National boundaries - wqguw|hU uwhJwulbp, HauMoHanbHbIE rpaHUubI
Absolute advantage - pwgwnawly wnwybintpinlu. abcontoTHoe npeu-
MYyLLECTBO

Comparative advantage - hwJtdwuwlwl wnwyBinipintl, cpasHwu-
TenbHOe NPenuMyLecTBo

Domestic goods - hwjntlwlwl wwnwuplbn, ToBapbl 0TEYECTBEHHOroO
npouv3soAcTea

Balance of trade - wnlunph hwpytEyohn, Toproesi 6anaHc

Total flow of money - punhwunip npwJdwlwl hnup, cymmapHbin
AEHEXHbIW NOTOK

Balance of payment - Jownw)hU hwyEy2hn, nnatexHsin banaHc
Exchange rate - wnwnwndntprh thnfuwndtbp, BanoTHLIA Kypc

Foreign aid - wpunwphlU oguntp|ntl, MHOCTPaHHAA NOMOLb

Foreign investment - olnwntnynw UEpnpnud, UHoCTpaHHbIE UHBECTUUMM
Military spending - nwquUwlwb Swhuubn, BoeHHbIE pacxoabl

Favorable balance of payment - wlwhy yowpwjhbu hwdbyohn, ax-
TUBHbBIA NNaTexHbI 6anaHc

Trade surplus - hwytiyonh wywnhy duwgnpn, aktueHoe canbao ToOp-
roBoro HbanaHca; akTUBHbIVW TOProBbIA HanaHc
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Unfavorable balance of trade - wnuwniph wwuhy hwpyblyhn, naccusHbin
Toprosbivt banaHc

Trade deficit - wnluwph nhdhghin (Wwlwunnpn), BHeWHeToprosblk Ae-
uuunTt

Fixed exchange rate - wpunwpdniprh $hpuywd thnhuwndbp. ukcupo-
BaHHbIV BaOTHbLIN KypC

Floating exchange rate - wnpunwpdnyph |nnugnn thnfuwnpdtbp. nnasa-
oW BaANOTHBIW KYpC

Domestic firm - inknwywl $hpdw, puyEpniLpjnLl. oTevecteeHHas upma
In return - h thnfuwphUnwd. h hwunnignd, B OTBET: B3aMeH: B CBOWO
oyepeab; B onnaTy

Joint venture - hwdwwnbn dGnLwpynip)nLl, coBMecTHoe NnpeanpusaTue
Counter trading - (hnfuwnwnd wnlinnip, BCTpewHasa Toprosns

Brand name - wwnpwlpwlh)p, Toprosas mapka

Business operations - wnuwnpwjhU gnpSwnlnieintlltn, Toproeele caenku
Multinational corporation - Jtpwqgwjhl Ynpwnpwghw, TpaHcHauuo-
HanbHas Kopnopauus

Trading company - wnliinpwlwl puybpnipinil. Toprosas komMnaHus
Global market - g npw| 2ntljw, MUpoBON pbIHOK

To commit assets = to invest capital - LGpnut| Ywwhwwy, BkNagbIBaTL
Kanutan

Basic concept - hhdlwlwl hwulwgnipnil, hhduwnpnijR, ocHosHoE
NoHATUE

To purchase goods - qut| wwpwuplbp, nokynaTb TOoBap

International organizations - uUhswqgqwjhl YwqUwlbpwnipnilltp,
MeXayHapoAdHble opraHu3ayuu

To do business - gnpSwpwpniRjwdp qpwnyt|. Bectn gena

Antitrust laws - hwywJGUwunphwihl optUplUEn, aHTUMOHONOMbHLIE
3aKOHbI

To prohibit bribing - wngbG, Ywownp tnnw(p. jwownt|p, 3anpetuTs aa-
4y B3ATOK

Foreign officials - olnwpbplypjw wwpunnljwltn, nHocTpaHHbIe AOMKHOCT-
Hble nuya

World trade - hwJwfuwphwjhl wnliinnip, Muposas Toprosns

World Trade Organizations (WTO) - Unluunph hwdwhiwphwihl Yuwquw-
ytnpwnipindl (U3LY), BcemupHas Toprosas opranuaauus (BTO)
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International Monetary Fund - Unpdnieh Uhgwaqguwihtu hhdbwnpwd (UU3)
MexayHapoaHbIv BanioTHbIM (ooHa (MBO)

World Bank - SwJw)huwphwihb pwuy. MexayHapoaHbin BaHk
Economic community - tnlinGuwlwl hwupnip)nll. 3koHoMUyeckoe co-
obutecTtso

European Community (EC) - GdpwuJhnipinu (Gypnwywlwl Jhnipynil,
GU). EBponeiikoe coobuwectso (EC)

Organization of Petroleum Exporting Countries (OPEC) - Lwyp wpnjnt-
Lwhwlnn Gpyputph ywauwltpwnipnu (LUGY), Opranunsauus ctpaH
- 3kcnopTepos HedTu (OC3H, OMNEK)

To reduce tariff - Ypdwunt) Jwpuwhl uwlwghlp, NnoHuxaTts Tapud

To eliminate barriers - Utpwglt| wpgbpUGpp, ycTpaHaTe Bapbepsl
International trade - Uhpwqgw hl wnlwnnip, MexayHapoaHas Toproens
To promote cooperation - Lwwunt] hwJdwgnpdwlgnipjwlup coaewn-
CTBOBATbL COTPyAHUYECTBY

Member nations - wunwdJ Gpyputp, ctpana - uneH

To lend money - wwpwnpny thnn tnw|, CCyXaTb AeHbrn

Short - term loan - uwnpdwdwulGun thnjuwnnieintl, KPaTKOCPOUHbIA 3aem
Developing countries - qupguwgnn Gpyplutp - pazsueatowmecs cTpansbl
Common economic policy - punhwuntp tnuinBuwwl pwnwpwlwlnt-
B|nLl, eanHas 3KOHOMUYECKasa NoNUTUKA

Distribution system - pwhudwl hwJwlwpg, cuctema pacnpeaenenus
Because of - wwuwndwnny, htinbwlpny, u3 - 3a: BCneacTeue

To set prices - uwhJwlbt| qutp, ycTaHasnueaTb UeHbl

L Exercisesﬁ_‘ 77”“777‘”]

1. Find international words in the text and translate them.

2. Give Armenian equivalents for:
certain goods; more efficiently; to create obstacles, through quotas
and embargoes; to prohibit bribing; a great deal of involvement;
appropriate distribution system; the entire world: a joint venture; in
return for a commission: while others; several approaches.
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Find English equivalents for the following in the text

dhowqgquwiht phqUEul wqgquwjht uwhdwlulbpnud phqUBuh gnp-
sniubnipjwl UEpYwjwgndl £ wwn wqabn Jwubwghunwunud BU
npnawlh  wwpwuplbph L SwnwjnieintlUEph  wpnwnpnipjwl
Jtg Gpyhpp ntup hwdbdwinwlywl wnwybinipntl wpunwhwunt-
Jp hwjpElwywl wwypwluplbph Jwéwnplu t onwp Gpypubpned;
utpunudnudp wy BEpypubphg wwpwlplbph dGnp ptpnudu £ Bpyph
wnbwnph hwadtyohn. wnbunph hwdty2hnp Gpyph wpunwhwudwl
L ubpdnuSdwl viwppbpnipynill £ Jéwpw)hb hwpdtyohnp npnp-
ynud £ Bpyhpu nLuh bwwuwnwynp Jéwpwihb hwydtyohn Gpp w-
y&Lh Jwwn thnn t Bpyphg nnipugwihu, pwl dninp gnpdnud $hp-
Jw, npp npnonud £ dnwnp gnpét dhpwaqgqwihl wnbnnup ywhw-
ot UGS LUbpnpnudubp. hwjpElwywl wwpwuplbpph Jwbwnp. 0g-
wnwagnpsdtl hp wwpwlupwuhp npwbu hwwnngnud Junbp Jhowaq-
qwjhu phqlbu wnwlg wpunwnpwywl gnpdpupwgh Jbp ubn-
gpwyywsé  |huGint wwpwlpwhnpuwlwynipjwl  hwJdwdwjlw-
antp 2 ywd wyth Gpypubnh dhele gnpdt ginpwi hhdph dpw
Translate the following phrases with participle II:
goods made in another country; countries involved in international
business; money spent by tourists in other countries: exchange rate
set by the government policy; the entire world viewed as a large

market;, a firm engaged in international business. the European
community formed in 1950.

Match the words on the left with the expressions on the right.

1. to affect 1. to make easy, help

2. tobe engaged 2. toguide, to direct, to manage
3. toselect 3. tocome into, join

4. to setprices 4. toallow

5. to commit 5. tolook at, to consider

6. long - run 6. to take partin

7. tofacilitate 7. toinfluence
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8. to participate 8. toinvest (capital). to finance
9. to conduct 9. long - term. long - range
10. domestic 10 to be involved
11. a great deal of 11. plenty of
12. to view 12. home. internal
13. to prohibit 13. to choose
14. to modify 14. to charge prices
15. must 15. to forbid
16. to enter 16. to have to
17. to let 17. to change slightly

6. Paraphrase the following sentences.

1.

- O®ND O AN

A firm engaged in international business must generally adapt to
foreign markets.

Prices of products may be set differently.

Several organizations also exist to facilitate world trade

These laws allow banks to participate in joint ventures.

A nation can also restrict trade through import tariff - quotas...
These laws prohibit bribing of foreign officials.

Firms take different approaches to conduct business.

Several laws affect these firms.

These laws allow banks to participate in joint ventures.

. A firm must select an approach if it decides to enter internatinnal

trade.

7. Questions for discussions.

Why do firms become involved in international business™

Explain the difference between an exporting and importing.

Give the list of several organizations the role of which i to
facilitate world trade.

Characterize the basic concepts of international trade.

What is meant by exchange rate? Speak about two types of
Exchange rate (Fixed exchange rate & Floating exchange rate)
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6. Give examples of products that Armenia exports and those it

imports by filling in the table (diagram).

Armenia

Exports

Imports

LESSON 11

The Importance and Role of the Personnel
Department

Personnel refers to all the people who work for a firm Most large
companies have special personnel departments which are responsible for
employer - employee relations.

The personnel department is a staff department, which means that it
1s not directly involved in production, but that it provides a service to the
managers. The most important services which the personnel department
provides are recruiting, that is, finding new workers or managers for the
company, deciding which applicants are most suitable for employment by
the firm, and developing and implementing personnel polictes and
procedures for the benefit of the company as well as the employees.

Most businesses continually need to recruit good personnel to replace
workers who retire or quit and to fill new jobs created when the company
expands. After management has determined the goals of the company
and the positions needed, the personnel department must find equalified
people to fill those positions. Depending upon management policy and the
nature of the position, recruiting may be done internally or externally.
Internal recruitment means that the person chosen for the position is
selected from the current employees of the company. This is either by
promotion or transfer. Promotion means an employee receives a job with
more authority and responsibility than his present job. The employee
usually expects to receive an increase in salary along with the new
position. A transfer refers to a job or department change for a worker. A
transfer without promotion is a lateral transfer. It may involve different
working conditions or different hours. Companies that recruit internally
often promote internally, which means that the managers have worked
their way up from lower positions. It may also mean that the company
may hire new employees only at lower positions.

External recruitment means that the company is looking for new
employees from outside the firm. All companies do some type of external
recruitment. If they are looking for employees with special training or
education, they will often recruit at university campuses.
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They make arrangements with the piacement office at the campus to
interview graduating students. Sometimes they are seeking top ievel
managers who they will recruit from other firms. often from therr
competitors. Other methods of recruiting involve the use of advertising in
newspapers and professional publications, and even. paying a fee or
commission to an executive placement service.

Most recruiting involves a job announcement containing a description
of the job The personnel department produces a formal job description. If
the firm is not well known, the job description may begin with some basic
information about the company and its products This is usually followed
by the title of the position the company wants to fill, for example. Senior
Design Engineer or Vice President in Charge of Finance. Then the duties
and responsibilities of the job are given as well as where that position fits
in the organizational chart (that is, who the person reports to and who the
person supervises ). Next appear the qualifications for the job, such as
the professional training or skills needed. The salary and fringe benefits
paid for by the company should also be mentioned. Finally. the job
description will tell the applicant exactly what to do if he 1s interested in
the position.

Personnel

The personnel department should have a method for choosing the
best candidate from among the applicants for the position. In some
companies this may involve testing prospective employees. Civil service
or government jobs often require applicants to compete with each other
on written tests. Those applicants with the highest scores are selected for
an interview. Other companies may assign points for certain items on the
application form, such as experience or education. They may ttren totz
the points and select the applicants with the highest totals. After the
applications have been evaluated, the best qualified applicants are invited
to an interview. In the interview the applicant's personality and ability
work with others may be judged.

Some people feel the most important function of the personne!
department is the development of personnel policies. For efficiency and
fairness a company should have a specific formal written procedure fc-
dealing with its employees. These procedures should state working
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sonditions. salary scale. and fringe benefits such as paid vacation, paid
sick - leave. group insurance. pension or retrement plan - all things received
In addition to pay. Part of the policy may also include a procedure for notifying
employees of openings or promotional opportunities. In addition, there is often
a procedure for handling grievances, which an employee can use if he feels
that he has been treated unfairly by the employer. All of these items may be
part of a union contract between the employer and the employees who are
members of a union.

Vocabulary Notes

To refer to - yGpwpbndtb|, oTHoCcUTbLCS; KacaTbes

Personnel department - Lwnptnph, wlélwlwquh pwdhl, oTaen
Kagpos

Staff department - Jwnntph pwdhl (Jupiwywl wbdlwlywaquh). otaen
KaApoB (ynpaBneH4Yeckoro nepcoHana)

Employer - employee relation - «gnpbwuint - Jwpbnt w2huwuwnn» hw-
nwpbnniR|nLULEN, OTHOWEHWA Mexady HaHuMaTenem W HaémHow pabo-
Yyew cunou

To be involved with/in production - LEpgpwyywd (hUE] wpuiwnpniewl
Jtg, BbITb BOBNEYEHHBLIM B NPOU3BOACTBO

To implement personnel policies - Jwnpw)hl pwnwpwywunipinll h-
Nnwlwlwgub|, npoBOAUTL KAAPOBYK NONUTUKY

For the benefit of the company - pulytpnipjwt oguihl, B NoNb3y KOM-
naHwu (obuwiecTea)

To recruit personnel - hwdw|pt| whadbwlwaqup. NONONHATL NUYHBLIA COC-
Tas (nepcoHan)

To fill a position =to fill a job - Wwuinu qpwntgut|, 3aHUMaTL 4OMKHOCTb
Internal recruitment - UGpphU hwJw|nnud, BHyTpeHHee nononHeHwe

An increase in salary - wtuwwnwywndh pwpbpwgnid, NoBblweHWe 3a-
paboTHow nnatsbl

To depend on/upon - Juiuywd& |hUG| hUg-np pwlhg, 3aBUCeTb OT Yero-To
Lateral transfer (without promotion) - nnuiwghw (wW2fuwwnwlphg wp-
huwwwup thnfuwnpnid wnwlg wnwehiwnwgdwl), poTtauus (nepesog
c oaHoun paboTsl Ha Apyryto 6e3 NoBbIWEHUSA B AOMKHOCTH)

External recruitment - wpuiwphlt hwdw|pnid, nononHeHwe 3a cYeT
BHewWwHew paboyen cunbl
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To receive a job - wyhiwwnwlp unwlwy. nonyunts paboty

From outside the firm - Shrdwjhg nnipu, BHe pUpmb!

Executive placement office whiwwnwlph tnbnwynpdwl gpwubljwy.
cnyxBa (oduc) No Tpya0yCTPOUCTBY

Graduate students wywpuwlwl Lnipuh nwswlnnUbp, BbINYCKHWKK
y4ebHoro 3aBeaeHuns

Working conditions wfuwwnwlpwjhb ywjdwlltn. ycnosus Tpyaa
University campus - hwJwjuwpwuh tnwnpwdp. Tepputopus yHnesepcuteTta
To make arrangements - wwjdwuwynnyt|, AoroBapueaTtbCcs: ycnasnu-
BaTbCA (C kKem nNnbo)

Top level manager qlhuwynp wnwywpps. un2np JELE9EN. ynpasna-
WU BbICWErO YPOBHSA

To make a suggestion - wnwwnpynintl wlky, AenaTe NpeanoxeHne
To determine the goals uwhJwlub] bLwwwnwyutp. onpeaensTs Lenu

To pay a fee - Juwpdwwnnb|, BbiNNaynsatb 3apaboTHyto NnaTy (BO3Ha-
rpaxgeHve)

A job announcement - wpfuwwnwlph wnbnwynpdwl hwjnnwpwnpnt-
RinLl, obLABNEeHne o Hanme Ha paboTy

A job description - whuwwnwlph punpn2nid, 4OMKHOCTHAA MHCTPYKUMA
Well - known huwjinluh, Swlwsuwd, Xopowo 3HaKOMBIN, LWUMPOKO U3BECTHbLIN
To be interested in - htunnwpnppnpywd |hub|, BbiTe 3aMHTEPECOBaHHLIM
Professional training (skills} Jwulwghunwywl (UEpw)wywwnpwuwnnid,
npodeccnoHansHas (Nepe)noAroToska

Senior design engineer - bwhiwgdJdwl glfluwynp hudtutp, rnasHbIN UKH-
XEHEP NPoekKTa

Organizational chart - Ywquwybpwswywl Lunngywdph géwuwwin-
utbn, ywqdwlybpwswywl gdwwwinybn, cTpykTypa opraHmaaumm

Vice president in charge of Finance - $huwuulbtph qény thnfubwhiw-
gwh, BULUE - Npe3naeHT No UHaHCOBLIM BONPOCam

Fringe benefits - |pwgnighs éwnnudubp, AononHUTENbHLIE BbINNATLI
To choose a candidate puwnpb| REULWONL, BLIBPaTL KaHAVAATYPY

To test empolees - nbuwnwynnt| wohiwwnwyhgutphl, Tectuposats pa-
OOTHWKOB (CNyxawmx)
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Civil service - pwnwpwghwywl swnwnieinil rocyfapcTBeHHas (rpax-
AaHckasn) cnyxba
Government job - Juwnwywnswywl wyhuwwnwlp rocyAapCTBeHHas pa-

Borta (cnyxba)
Written test - gpwynp REuW, NUCbMEHHLIN TeCT

To select applicants pluwnpb) pEYLWSONLLEN, oTBUpaTh KaHanAaToB

To invite to an interview - hpwyhnb| hwpgwanpnygh. Nnpurnacuts Ha wH-
TepBbIO

Personnel policy - ywnpwjhU pwnwpwywlniLp)nil, kagposan nonutuka
Mamagement policy - ywnwywpdwl (nElwdwpdwl) pwnwpwlwunt-
RINLU, NONUTUKa ynpasneHns (PyKOBOACTBA)

Written procedure qgpwtnp pupwgwwng, NncbMeHHas npoueaypa
To make a decision npnynud YwjwgUb|, NpuHATL peweHne

Application form - nhunwJh al, dopma 3anBku

Salary scale whuwwnwywnah uwlnnwy, wkana 3apaboTHon NnaTtsl
Paid vacation - y&wnynn wpawynipn, onnadveaembiin 0TNyCK

Paid sick leave hhJwunnipjwl pEpRhYNY wpawynipn, onnayeHHbIn
oTnyck no bonesHun

In addition to pay - h |pnudu Jwpdwwnpnip)wl. ceepx onnatbl (BO3Ha-
rpaxaeHus)

To handle grievances - Jwpgwynnpt| ndgnhnizniilibpp, pnnnputnp.
CNpaBNATLCS C HEA0BONLCTBOM (anobamwu)

To treat unfairly wlwpnwpwgh YGpwpbpyt|, oTHocuTbLECS Hecnpasea-
nuBeo

Promotional opportunities - wwwnnuh wnwgpiwnwgJdwl hbwpwyn-
pnLRINLULEN, NEPCNeKTUBLI NOBEIWEHUA No cnyxbe

To notify employees - inbntGlwglit) Swnwjnnutphu, yseaomnate cny-
xawmx

Union contract - wwjJwluwaghp wphdhnipjwl hbwn, cornawenuve c
NPodCo30M

To assign points - Uhwynpubp wnw), AaBaTb oukK

To total the points - wdthnitht, Uhwynplibnp, noagc4nTbiBaTh O4kK
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Exercises

Find international words in the text and translate them into
Armenian.

Give Armenian equivalents for:

which means; the personnel department provides: implementing
procedures: to determine the goals of the company; special training:
to retire; to quit: well - known: such as: to interview graduate students;
finally; to be interested in the position: civil service. with the highest
scores; application form; to total the points; to select the applications:
to invite to an interview; to affect employee morale; to state: working
conditions; salary scale; for notifying employees; ability to work.

Find English equivalents for the following in the text:

wjU Jwpnyuwug, ndpbn wptuwwnnud 6L Shpdwjnd  wywwwuhuw-
Uwuwnnt |hub] «gnpdwunne b wpane wfuwwnnn» hwpwpbpnepniu-
LEph hwdwn wju wudhgwywlunpbl LEpgpwlwsd £ wpunwnpne-
RrJjwU JB9. pwjg wju, np nw SwnwjntEntlu £ Jwwnnignud yuwnwyw-
phgubEphu wUBLwYwplnp SwnwjnienLuutpp. npnup Jwwnnwgnud
t Ywnpbph pwdhup. npnptnd, np hwilwyunpnubpl U wulbbw-
ywplenpp ($hpdwyned dwnwjtint hwdwp) gnpdplpwgltbp puyt-
pnRjwl ogunnhl  hwdwptl Uunp unbndywsd wuwwnwwnbnbpp
Epp pUGpnue)nlUL punpwjbynwd £t wwhwbleynn  wwuinuubp.
whiws Ywnwywpdwl pwnwpwlwlnipntuhg W wwwinuh
puntjprhg. wwwnuh hwdwp punpqwd wubdp. puwnipynud £ puyk-
nnLRjwl wnyw Swnwjnnubphg uw wpynwd £ Yw'll wwownnuh
pwpapwglwdp, Yw'v wj) wohiwwnwbgh nbnwghniuiiny. unwlwi
pwpdn wohiwnwywnd  wptuwwnwuph Ywd pwdlh dinthntunt-
RInLtl. Ywnwiwphsubpp uyub] BU hptlig ninhb wdGh guén ww)-
wnnubbphg hwJdw | pdwlu w)| dEpnnuEpp LEpwnnd BU REpRERNLU
gndwagnh L Jwulbwghnwywl hpwwwpwyndubph oguwwgnp-
onud. wphuwunwbph Uywpwagpnepntt ywpnduiwynn hwjnwpw-
pnipinLl. tw) whuwwnwlph UywpwgnpniRintu wwwnl, npp pu-
yEpnipintup gwuywunwd £ hwdwinptl pulybpnipjwl ynndhg ddwn-
qws wonwwnwywpd W pwgntghs Gwdnunlbp. ywpwnuh hw-
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Jwnp hwywyunpnubphg wdtliwwy pEYLwsnipn punpnepintl w-
Wwgw swnwinnutph unnignd hwywyunpnubnhg wwhwlgynud
bt Upgbl wdubbwpwpép Jhwynpubpny hwywllunpnlibnp wdihnihby
vhwidnpubnp wdtbwpwnan npwywynpnd nluEgnn hwywyunpn-
uGp pnnnputph wpéwlwgpdwl gnpéplpwg. nublw whwunw-
qwnpdh pwpdpwgnud Unp wwwnup wlglbint yuwwugnepjwdp
w2huwinwuph punniudwl hwjnnwpwpnenll. w2iuwunwbph Lyw-
pwgnntRintu, wnUsb) w2uwwnmwyhglbnh hbw
Translate the following phrases with
a) Participle |
finding new workers or managers. deciding which applicants are
most suitable for employment; implementing personnel policies;
depending upon management; containing a description of the job.
b) Participle Il
new jobs created; the positions needed: the person chosen for

the position; the salary paid for by the compang; all things
received on time.

Study the derivatives of the following words and use them in the
sentences of your own /make up a dialogue with your partner.

Verb Noun i Adjective
Qualify Qualification Qualified
Promote | Promotion Promotional
Employ - Employer, employee, employment | Employable

' Determine  Determination Determining
Authorize  Authority Authorized
Describle  Description Descriptive
Base Basis Basic
Compete  Competitor, competition Competing
Recruit Recruit, recruitment
Sraff Staff Staff
Require requirement Required
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Match the words and arrange them in pairs.

1. to promote 1. complaint of unfair treatment

2. vacancy 2. todecide

3. Toretire 3. unfilled post/position/

4. external 4. seeking new employee/ employees/

5. recruitment 5. tocarry out, to putinto use

6. todetermine 6. outside

7. grievance 7. to stop working after a certain age

8. toimplement 8. to assign a more important job/to move

up to higher rank or position/

Paraphrase the following sentences.

1 A staff department is not directly involved with production 2
Recruiting refers to finding new employees or managers for the
company. 3 When workers retire or quit, the personnel department
must recruit new workers to fill the vacancies. 4 A company recruits
internally if it wishes to fill vacancies by transferring or promoting
current employees. 5When an employee is promoted he receives a
position with more authority and responsibility and usually an
increase in salary. 6 Fringe benefits are what the employee receives
in addition to his wages. 7 External recruitment means that a
company is seeking new employees from outside the firm.

Select the answer which best completes the meaning of the

sentence.

1. The personnel department must decide which applicants are the
most suitable for

(=X

a) benefits
b) employment
c) employee

)

promotion
2. If a company is recruiting new employees, they might

a) advertise in newspapers
b) promote a new employee
c) qualify for the job

d) none of these

9.
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3 The personnel policies should provide a method for setting
employee grievances. An employee who has a gnievance

QD

) may be promoted

) will be fired

) should fill out an application
d) thinks he was treated unfairly

(2=}

4. The personnel department announces a promotional examination
next week.

This examination is intended for

[oV)

) supervisors
) new recruits
)

O o

current employees
d) competitors
To fill the vacancy in the accounting department they are seeking
the person who is best
a) promoted
b) competitive
c) qualified
d) authorized
6. The person being promoted receives more
a) authority
) responsibility
) salary
d) all of these

o o

Answer the questions about the text:

1. What's the importance and role of the personnel department?

2. Why do most businesses continually need to recruit?

3. When must the personnel department find qualified people to fill
the new positions?

4. How may recruiting be done?

S. Explain what is meant by external recruitment: internal recruit-
ment; lateral transfer.

6.

What two methods do employers use to select applicants for an
interview?
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What can interviews reveal about the applicants?
What is a prospective employee?

. Why does a company need to have a policy which is written
down? What could be the result of not having an established-

policy?

. What are fringe benetfits?
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__ Glossary for Lesson 11

Applicant: a person who is seeking a job and has taken some specific
action to get the job.

All applicants for the position should have a minimum of two years’
experience.

Competitor: another individual or firm in a similar business that tries to
attract the same customers or clients.

Coca Cola and Pepsi Cola are competitors in the soft drink business.
Duty: the obligation or responsibility of a job.

The policeman has the duty to protect the citizens.

Employee: a person who works for another, usually for pay.

General Motors Corporation has several thousand employees. The
company provides generous benefits for the employees.

Employer: a person or company that provides work.

The employer must pay social security taxes for each worker.

The employer provides medical insurance for the workers.

Evaluate: to decide the value or worth of something; to measure an
applicant’s qualifications.

People who apply for the job will be evaluated regarding their experience
and skills.

Expand: to grow, to add space or employees to a company .

Because our company has expanded, there will be a need for new
employees.

Experience: ability acquired through practice of a skill, craft, or job.

The applicant has five years' experience as an electrician.

Fringe benefit: what is received in addition to salary.

This company provides generous fringe benefits for its employees,
including insurance, a pension plan, and medical and dental payments.
Goals: purposes, what a company wants to accomplish.

Itis our goal this year to increase sales by ten percent.

Grievance: a reason to complain about treatment or an injustice.

The employee who was fired filed a grievance with the personnel
department.

Implement: to put into effect.
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The new personnel policy will be implemented July 1.

Interview: a face to face meeting and question and answer session with
the person who makes hiring decisions.

Applicants will have an interview with the personnel director

Lateral: from one side to another; on the organizational chart, across
rather than up

She was secretary to the sales manager. but now she is secretary to the
production manager She didn't receive a promotion, just a lateral
transfer

Manager: a person who directs. supervises, or controis a business or a
department of a business

The sales manager has hired three new salesmen.

The manager can decide who will receive the promotion.

Organizational Chart: a schematic drawing showing the relationships
between managers. supervisors, and workers

According to the organizational chart, the Vice President for Finance
supervises the Accounting Department.

Personnel: all the people who work for a company

We could increase production if we had enough personnel.

Contact the personnel department to apply for a job

Promotion: change of jobs to one with more authority and responsibility
and usually an increase in salary.

He was a salesman. but he received a promotion and now he is the sales
manager.

Qualify: have the necessary abilities and skills for a job.

A person can qualify for a government job on the basis of his score on the
civil service examination.

Recruit: to find new workers for a company or a position.

The personnel department needs to recruit some new secretaries.
Responsibility: liability, accountability, situation of having to explain one'’s
own actions and answer for them.

The manager has the responsibility to see that all the work is completed
by Friday.

Salary: amount of money paid regularly for work.
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As an accountant for our company, you will earn a salary of $40.000 per
year.

Staff: the employees responsible for internal operation of the organization
rather than production

The Accounting Department is a staff department.

Suitable: able to be used for a specific purpose.

As soon as we find a suitable applicant. we will hire him.

Training: a program of learning a specific skill

New employees are given three weeks' training in the operation of the
machinery.

Transfer: a change of jobs from one division of a company to another
without an increase in responsibility. authority, or salary.

He received a transfer from the personnel department to the advertising
department.
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What is Management?

Management s ‘he applcation ot planming. crganizing.  statfing.
directing and controlling functions in the most efficient manner possibie in
order to accomplish meaningful organizational objectives Management is
carried out by one or more managers to get things done through other
people. The successful management team develops clear objectives and
enthusiastically undertakes programs and projects to accomplish them.
Objectives are desired results to be reached by a certain time. They are
specific, state what is to be accomplished and indicate when it will be
achieved. Management theorists have identified five primary functions of
managers: planning, organizing, staffing, directing, controlling. Planning
involves developing a set of actions to achieve objectives. Planning
essentially means deciding in advance what is to be done. Plans alone do
not bring about desired results, but without a plan and a set of objectives,
managerial actions are likely to produce confusion. Planning is a task that
each manager must do every day. Organizing consists of grouping people
and assigning activities so that job tasks and mission can be carried out.
Staffing involves the selection, placement, training, developing, and
compensation of subordinates. Directing involves taking charge, initiating
action, and directly motivating employees. The directing function is a part
of any manager’s job, but the time and effort managers spend in directing
vary with their position in the managerial hierarchy, the number of
assigned subordinates and the type of job activities being performed.
Controlling is monitoring, or checking, employees and taking action to
correct discrepancies between objectives and performance. Controlling is
concerned with making certain that plans are correctly implemented.

In carrying out the five major management functions, managers
perform various roles. A manager has three major roles to fulfill:
interpersonal, informational, and decision making.

Managers assume interpersonal roles as they constantly interact with
others to carry out the organizations objectives Managers lead, inspire,
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rmotivate. and =ncourage «mplovees. Thev communicate <ontidence .ina
mutual respect.

Managers dlso plav intormationai roles by scemng the group s tocal
pont. Managers should have a tofal picture of the group. s strengths and
weakness and its needs. With this knowiedge. managers process
intormation  flowing fo and rom the group. teeding it the relevant
intormation.

Managers must accept responsibility for Jecision making. The
manager must take bits of information from various sources. interject a
personal opinion. and consider the present situaton. analyze the
resources available. and then tie this all together before reaching a
decision.

Vocabulary notes

In efficient manner - wpnnilwybun Enwlwyny. apdekTusHLIM (aen-
CTBEHHbIM) CNOCOBOM

To accomplish objectives - hpwgnpst| Uwwwinwlubp. BEINOAHWTL Lenw
To carry out management - hpwwlwgUb| Lwnwywpnidp, ocyule-
CTBNATL ynpasnerwe

To get things done - Juwwnwnb| whluwwnwlpp, BbINONHATL paboTy
Management team - JuwnwdwpswlwU phd, Ywnwdwnswlwl hunudp,
PyKOBOAAWLAA rpynna (BbiCLne agMUHWCTPaTOpbl KOpnopauwi )

To reach objectives - hwult| bywwnwlubphl, gocTuyb yenen

To undertake a program - LwfiwdbnUt| Spwghp, npeanpuHsTs Npo-
rpammy (NNaH AencTenn)

Primary function - hhdlwlwl, gnpswnnuye, ocHoHas, 6azosas dyHKUUS
A set of functions - Uh pwnp gnpénnnienllUGp, psa aencteuin
Managerial actions - LwnwywpswlwU gnpénnnip)nilltp, ynpasnek-
Yeckue (aAMUHUCTPaTUBHbIE) AENCTBUS

To achieve objectives - hwult| Uwwinwlubphu, gocTuys uenen

In advance - Uwluwwbtu, 3abnarospemeHHo, 3apaHee

To bring about - wnwywgut|, hpwgnpst(, hwugbgut|, Bbi3bIBaTL; OCY-
WwecTBNATb

Consist of - pwnywgwd |hUL|, cocToaTb u3

To produce confusion - fuwnUw)thne wnwowglk|, BbI3BATL cmaTeHWe
(nyTanwuuy)
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Job tasks=job missions - w2huwwnwlpw ht wnwewnpwlplutn cnyxeb-
Hble NOpYyYeHUs

Training of subordinates GlUprwywlbtph Epwwwuwpwuwnnul nepe-
NOArOTOBKa NOAYUHEHHbIX

Compensation of subordinates - Gupwlwutph Jwpdwinpnid. Bo3Ha-
rpaxaneHne NoOQYNHEHHbIX

To take charge - wwpuwynpnipntl unwldlt] (UEpgub). BpaTs
OTBETCTBEHHOCTb

To take actions - Uhgngwnnudutn dtnLwpyt|. npeanpuHaTe gencreus
To correct discrepancies - hwprb| tnwpwodwjuncntLluEPp (hwlwunt-
rrINLLUEND). ycTpaHaTh pa3Hornacusa (NpoTMBOpeYns)

To be concerned with - |Gpwpbnt|, wnUgb|. oTHoCKTLCS K, KacaTbea
To make certain - hwyjwuwnhwlw|, yA0CTOBEPUTLCH B

To make sure - hwdnqyt|, hwywuinhwlwi, ybexaaTscs, yaoCcTOBEPUTLCS
To implement plans - Juwuwpb|. hpwgnpdt| wwllbpp. 8bINONHUTL (pea-
NM30BaTb) NNaHbI

To fulfill objectives - hpwlwlwglb| Lwwunwylukpp, ocywecTsuTs (3a-
BEPLWUTL) Lenu

Mutual respect - thnfuwnwnd hwpgwlp, B3auMHOe yBaxeHue

To perform a role - ntp puwnwy, Urpate ponb

To play a role - ntp puwnuwy, Urpats ponb

To fulfill a role - nbp fuwnuwy, urpate poneb

To accept responsibility - wwwnwufuwbwwnyneeintl Ynpk|, Hectn oTeeT-
CTBEHHOCTb

To resolve a conflict - (nL6G| YnL P hywinp, paspewnTs KOHPIUKT
Computer skills - hwJwlwngswjhU ntbwyniejniuutp, hdinni@aniuubn,
KOMMbIOTEPHbIE HABbLIKU

Interpersonel role - Unuuwihibbuithie nhn meN:u -1H40CT1Has ponb
Organizatiorial objective - yuwigUwybnwwywl Lwwwnnwly, opraHn3auyu-
OHHas uen»

Personal opinion - wldlbwywl Ywpshp, innbuwlbwnn, nuyHoe MHeHwe
(83rnan)

Managerial hierarchy - juwnwywpswlwl hhEpwphuhw, ww2unnuwlwnp-
gnL|nLU, ynpaeneH4yeckas nepapxus
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Exercises

1. Translate the following international words:

management: manager: direct; control. efficient manner: organization,
enthusiast; program: project. role: personal information; group:
conflict; communication: risk: act: monitoring: image: effectively.

2. Give Armenian equivalents for:

the application of planning; the selection of subordinates: job missions:
to deal with the government: product distribution: to encourage
employees. to perform satistactorily: placement of subordinates the
core skills: successful management team: to implement correctiy

3. Find English equivalents for the following in the text:
Muwbwynpdwl, Jwgdwybpwdwl, wubdbwlwagdh dLwdnpdwl
nEywywpdwl U JEpwhuyn-nnipjwl Yhpwnnd  hpwlwlwglb]
wadwlEpwwwl Lywunwyubpp wdtbwwnpnnibwybun Gnwlw-
uny wj Jwpnywlg Jhengny Ywuwpb] wotuwwnwlpp Jwlyb]
hunnwly bywwnwlubp Lwywwnwyubpp gwuywih wpnyniuputpu Bu
JdGuGguEUreh hhug hhJwuwlwl gnpéwnnyjputpp. bwhiwwbu npn-
26(ny hug wEwp £ hpwywlwgyh. spwgpbpp huplupl s5U hwugbgund
gwuywh wpnyntbpubph. vwnbwthnenuintt wnwewglb| wjbwbu.
np wphuwwnwlpwihb wnwownpwlplubpp Ywpnn U hpwwlwgyb|.
Ywnwdwnpnuip pungpynd £ wwpunwynpnipjwl unwudunud. Upw-
Lbwywé Bupwlywlbph pwlwlyp. vwpwdwjuneinllUEpp hwprbNL
dhgongutp abnbwnytny. JEpwhuynnnipntlp ywwydwd £ hwywu-
nhwlwny. np wwlubkpp 62gphin uwwnwnpynud BU. wwnwupuw-
uwwnynipint ypb npnanud Yuwjwgubine hwdwp  Jbpgubp intnk-
wnynipyntl tnwppkp wnpjnipubphg. hwauh wnbb Ubpyw hpwih-
dwyp. yepnistp wnyw ntunipulbpp. Ywnwydwn;wlwl wpngriliw
& rhup qupgwgunud t huinwy bwywwwyubp  wiwbwdrpnedp
fuunhp £, npp jnupuwpwlgnup UBubebn wtwnp £ yuwwnwph wJbl op

4. Study the word “term” and use them in the sentences of your own:

1. Term-dwdybw, cpok
Short-term=short-run=short-range=short time - JwnptwdwJltwn,
KPaTKOCPOUHbIN
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to govern-government-governmental-governor:
to supervise-supervision-supervisor;

Long-term=long-run=long-range=long time - tpYwpwdwdybn,
A0MrOCPOYHbIA

Term (s) =wwjJwllbnp. ycnosus

Terms of payment-yswpdwl wwjJdwlltp. ycnosusa onnaTbl

to communicate-communication-communicative;
to inform-information-informational:

Unacceptable terms-wuplnniutiih wwjUywlutn. Henpuemnembie 6. Match the words and arrange them in pairs:
cnosus A
); f sl 5 Jullb 1. discrepancy 1. choice
Tin;sr:e sta et - Yw :Unph ;qwtj w n. choimq npon:»(mh J 2. selection 2. conflict
Ll ?J erms=to make ermsv— wwjdwbwynnyty. w L: 3. todirect 3. toinclude
;uj nr:( UL Quil. AOTOBAPMBATLCA. NPUHATE YCNOBWA. NOUTA Ha 4. toinvolve 4. tocontrol, to supervise actions
TYNKW . .
5 '?err}; LbLWLWU h . UGN, 1 . 00THO 5. toinitiate 5. specific task or duty
. - wudlwyw LRINL WYHbI WUMOOTHO-
WnwpGNLe)n n. 3 6. to function 6. towatch, to check
wenna 7. total 7. to work, to operate
On good - h Jtg. - ' . ‘ - .
good (bad) terms - jwy (Jwwn) hwpwptpniejwl Utg. B xopo 8. to monitor 8. tobegin, to originate
WX (NNOXUX) OTHOLUEHWURAX 9. mission 9. entire
On friendly terms - pwpbywdwlwl hwpwpbpnipjwl Jtp, B ' o '
10. application 10. goal, purpose
APYXECKNX OTHOWEHUSAX , .
11. major 11. to carry out, to finish, to complete
3. Term-inntpdhu, TepmuH 12. 1o indicat 12 | t
Economic terms - wuwnGuwghunwywl wnbpdhuutp, akoHomu- - ton |cae> - €mp oymen:use
13. to accomplish 13. general, basic
HECKVIE TEPMIRD! 14. objective 14. point out
Legal terms - hpwywpwlwlwl wnbpdhuutp, npasosbie (topuau- - 00l - P u
yeckue) TEpMUHBI 7. Paraphrase the following sentences
4 Term - Yhuwdjwl, wpunwhwjinnipjwup. NONyroane, B BbipaxeHuu 1. Management is carried out by one or more managers to get things
The subjects of the first term-wnwehu Yhuwdjwyh wnwpywlt- done through other people. 2. Planning involves developing a set of
N0, NPEAMETBLI NEPBOro NONYroAns actions to achieve objectives. 3. Staffing involves the selection,
In terms of money - npwuh wpinwhwjinniEjwUp, B AEHEXHOM compensation of subordinates and so on. 4. Organizing consists of
BbipaXeHuu grouping people and assigning activities. 5 These managers must be
In value terms - wndGpwjhl wpinwhwjinniejwup, 8 cToMmocT- skilled in recruiting key personnel. 6. Managers constantly interact
HOM BbIp2XEHU with others to fulfill the organization's objectives. 7. These are 4 core

In percentage terms-innynuwhli wpwnwhwjinnijwdp, B Npo-
LEHTHOM BbIpaXeHuu

skills that managers need to acquire and practice.

8. Answer the questions:

5. Study the derivatives and translate then* .
1. How can the term management be defined?

2. Which are the five functions performed by successful managers?
3. Explain the three types of managerial roles.

to direct-direction-director;
te
gt v’ Ui anizational-organizer,;
.1:anage-managerii..it-managerial-manager,
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LESSON 13
Marketing
The Changing Concept of Marketing

The terms market and marketing can have several meanings
depending upon how they are used. The term stock market refers to the
buying and selling of shares in corporations as well as other activities
related to stock trading and pricing. The important world stock markets
are in London, Geneva, New York, Tokyo, and Singapore. Another type of
market is a grocery market, which is a place where people purchase food.
When economists use the word market they mean a set of forces and
conditions that determine the price of a product, such as the supply
available for sale and the demand for it by consumers. The term
marketing in business includes all of these meanings. and more.

In the past, the concept of marketing emphasized sales. The producer
or manufacturer made a product he wanted to sell. Marketing was the
task of figuring out how to sell the product. Basically. selling the product
would be accomplished by sales promotion, which included advertising
and personal selling. In addition to sales promotion. marketing also
involved the physical distribution of the product to the places where it was
actually sold. Distribution consisted of transportation. storage, and related
services such as financing, standardization and grading. and the related
risks.

The modern marketing concept encompasses all of the activities
mentioned, but it is based on a different set of principles. It subscribes to
the notion that production can be economically justified only by
consumption. In other words, goods should be produced only if they can
be sold. Therefore, the producer should consider who is going to buy the
product or what the market for the product is before production begins.
This is very different from making a product and then thinking about how
to sell it.

Marketing now involves first deciding what the customer wants. and
designing and producing a product that satisfies these wants at a profit to
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the company. Instead of concentrating solely on production, the company
must consider the desires of the consumer. and this is much more difficult
since it involves human behavior. Production, on the other hand, is mostly
an engineering problem. Thus, demand and market forces are still an
important aspect of modern marketing, but they are considered prior to
the production process.

Because products are often marketed internationally, distribution has
increased in importance. Goods must be at the place where the customer
needs them or brought there. This is known as place utility: it adds value
to a product However., many markets are separated from the place of
production, which means that often both raw materials and finished
products must be transported to the points where they are needed.

Raw materials requiring little or no special treatment can be
transported by rail, ship, or barge at low cost. Large quantities of raw
materials travel as bulky freight, but finished products that often require
special treatment, such as refrigeration or careful handling, are usually
transported by truck. This merchandise freight is usually smaller in volume
and requires quicker delivery. Merchandise freight 1s a term for the
transportation of manufactured goods.

Along all points of the distribution channel various amounts of storage
are required. The time and manner of such storage depends upon the
type of product.

Modern marketing is therefore a coordinated system of many
business activities, but basically it involves four things: (1) selling the
correct product at the proper place, (2) selling it at a price determined by
demand, (3) satisfying a customer's need and wants, (4) producing a
profit for the company.

Vocabulary notes

Several meanings - Uh pwUh hdwuwn, HECKONBKO 3HAYEHWUN

Stock trading - wpdGpnRrEPh wnliinnip, TOproens UeHHBIMK Oymaramu
To purchase food - qui| ublnwuJpRtbpp, NokynaTe NuULLy

To make a product - Wwwpwuwnt| wwpwlp, n3rotasnueats TosBap
To figure out - Wwwtpt|, hwuljwlw|, usobpaxaTs, NOHUMATE,

Sales promotion - Jwdwnph tupwuntl, cTUMynuposaHue cohiTa
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In addition to - h {pnudl, pwgh w)n, 8 no6asneHve; kK TOMy xe. CBEpPX:;
KpOMe TOoro

Storage and designing - wwhbGuwnwynpnd L wwlwdnnpnud, xpaHeHwe
W NNaHWpoBaHune

To determine a price - uwhJUwub|, npnt6| ghl, ycTaHasnueaTb UeHy
Distribution of the product - wwnwuph pwptuntd, pacnpeaenexHve Tosapa
A set of principles - ujgpniupltiph Uh wudpnn® 2wnp, pag npuHumnos
Instead of - thnfuwnptl, emecto

Market forces - )nLjwjwlwl nidbn, peiHOYHBIE CUNbI

To consider the desires - hwpyh wnub] gwlynip)ntulbpp, yuvteisaTts
xenaHuwa

To transport products - thnfuwnpt| wwynpwlplbp. nepeso3uTs TOBapLI
At low cost - gwép wpdGpny(guny), NO HU3KOW CTOMMOCTE (LUEHE)
Merchandise freight - wwnpwlpw)hlU ptn, ToBapHbIW rpy3

Personal selling - wuhwwnwlwl Juwdwnp. nepcoHanbHas npoaaxa
Small in volume - Swyw|ny thnpp, maneHbkun N0 06beMy

Quick/fast/ delivery - wpwag wnwpntd, BeicTpas goctaska
Transportation of manufactured goods - wnpnnilwpbpwwl wwpwp-
utph thntuwnnpnid, nepeso3ka NPOMbILLNEHHBIX TOBApPOB

Proper place - hwnpuUwp (6hpwn) Jw)n, yaoGHoe (NpagunbHoe) MEcTo
Distribution channel - pw)tudwl ninh, kaHan pacnpeaeneHns

Stored merchandise - wwhbGuunnwynpwd wwpwlp, ToBapbl Ha cknage,
(ToBapsbl, HAXOAAWMECH HA XPAHEHUWN B CKNAACKOM NOMeLLeHnN)

Related services - fwuwwd Swnwjnipntllbn, ceasaHHbie ycnyru

Prior to - UhUug, Uwlupwl, go

Production process - wpunwnpwywl wypngbu, gnpdplpwg, npowssoa-
CTBEHHbIW Npouecc

Human behavior - Jwpnlyw hu ywppwahs, yenoseyeckoe noseaeHne

Exercises

1. Find International words in the text.

2. Give Armenian equivalents for:

a set of forces and conditions; in addition to; sales promotion;
distribution consisted of; desires of the consumer; as bulk freight;
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manufactured goods: all points of the distribution channel. customer's
needs and wants: a price determined by demand a system of many
business activities.

Find English equivalents for the following in the text

pwtunudp pwnyuwgws £ dwdwlwlwlhg Jwnpptphlug hwulwgnt-
pintup UGpwnnud £ pnpnp Lpqws gnpénnnepynillbpp wyl YEpw w-
uwd. BrE npwup Ywnpnn U Jwsdwnyb] Lbwhipwl wpnwnpnipRjwl
ulubilp wpuwnpnnp wbwnp £ ubwunh nubbw. RE Ny £ wwun-
pwuwnynud gl wwpwlpp. hug £ uwwnnnp gwuwunwd  Jhwijl
wnpunwnpniRjwl ypw yEunpnuwlwine thnfuwptBU  puybnnipniup
wbwp £ Lywwnh nubbw uwwnnnh gwuynijntlltpp. pwlh np
wjb Ubpwnnud £ Jwpnne Juppwghsp Jhbgl wpunwnpnepjwl gnp-
spUpwgp. hnwpp U Wwwnpwuwnh wpunwnpwlupp whnp £ inbnw-
thnfudtlu Juwyptp npwlp Ywpnn U ntubUw) Jh pwuh pdwuinlutn
Juwjp, npuinkn Jwnpnphy JUptpp U gunwd. Upwlp LUywwnh nuBL. wwy-
dwultp, npnup npnpnud BU wwnpwuph ghlp, "Uwnpptphugp phqut-
unud” intpdhlp Ubpwnnud £ wju pnpnp hdwunlbpp wpunwnpnnp
wwinpwunnd tn wwypwup huswybu Jwdwnb| wwpwlpp. npp Uk-
pwnrnud tp gnuantip h tpnedb wnbiinph fupwUdwlp. npunkn wju
hpwlwunwd Juwswnynud E. npuintn npwlp wuhpwdbn U dwdw-
Lwywyhg Jwppbrhlugp. hGwnbwpwp. pwqdwphy wnUunnpwywl
gnpénubnenlulbph ynnpnplwgywsd hwdwlwpg £ 6hoin wn-
tnwnpwuph wswnp hwdwwwwnwutuwl Jujpnd

Study the derivatives and translate them into Armenian:
market - marketer - marketing

to advertise - advertisemen - advertising - advertiser

to store - storage - stored

grade - grading - grader

to add - addition - additional

to determine - determination - determinant

Match the words and arrange them in pairs

1. since 1. toinvolve

2. prior 2. ingreat volumes
3. bulk 3. as

4. comprise 4. before
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5. notion 5. totake into account
6. quick 6 attach importance
7. merchandise 7. carrying goods

8. toemphasize 8. concept

9 todeliver 9 goods

10. to consider 10. fast

11 modern 11. only, entirely

12. solely 12. of present times

Paraphrase the following sentences

A grocery market is a place where people purchase food. In the past,
the concept of marketing emphasized sales. Marketing was the task
of figuring out how to sel! the product. The modern marketing concept
comprises all of the activities mentioned above. Instead of
concentrating solely on production, the company must consider the
desires of the consumer. Demand and supply are considered prior to
the process. Large quantities of raw materials travel as bulk freight.
This merchandise freight is usually smalier in volume and requires
quicker delivery. Because products are often marketed internationally,
distribution has increased in importance Merchandize freight is a
term for the transportation of goods

Answer the questions

What are the types of markets, what are they?

What is said about the term marketing?

What are the two aspects of marketing. what are they?

What are three aspects of distribution?

Give three examples of related services?

How does modern marketing differ from the past ideas and

IS O e

practices of marketing?
7. What does modern marketing involve?
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LESSON 14

Finance
Textl

Career in Finance

We have all handled money, with varying success. for most of our
lives. But financial specialists are “artists” at managing money and getting
the most for their investment dollars. They concern themselves with
interest rates, inflation, stock prices, credit risks, real estate prices, and
much, much more.

Career opportunities in finance are varied and offer exciting
challenges. Financial institutions employ thousands of people at every
level. These institutions may be commercial banks, savings and loans
associations, or other organizations such as finance companies or credit
unions. They provide a wide range of services: lending money, keeping
savings, providing checking accounts, managing trust funds, advising
individuals and companies on investments and business affairs. and so
on. Investment banks, stock brokerage firms, and even insurance
companies, also considered financial institutions, primarily provide such
services as helping one firm buy another, brokering stocks and bonds,
and providing financial advice.

Today's world of finance knows few boundaries. Government
deregulation has reduced many restrictions so that banks, insurance
companies, savings and loans, and brokerage houses cross over into one
another’s territories. People interested in a career in finance now have a
wide choice. Opportunities in financial institutions and businesses are
promising and include a number of alternatives.

Text2
What is Finance?

Finance is the study of money within the firm. It is also the functional
area with responsibility for managing corporate funds To function, the
firm must have adequate funds, and the finance department manases
these funds by developing and monitoring the firm's financial plan.
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This plan should include balancing the monthly inflows and outflows
of funds. determining liquid investments for excess funds. finding efficient
outside sources for funds. and properly monitoring and controlling the
process.

Firms need cash to fund the cost of daily operations. to handle the
cost of the firm’s credit service. to handle the cost of the firm’'s inventory.
to purchase major assets. to service the firm's debt, and to pay dividends.
Financial management is important to this process because the financial
manager not only determines the future uses of funds but also identifies
the most efficient sources of these funds. The financial manager makes it
possible for the firm to function uninterrupted and efficiently.

The firm has several sources of funds. The most obvious is the
revenue generated from daily operations. When additional cash is
needed. the firm should use short - term sources for short - term needs
and long term sources for long - term needs.

The financial manager is responsible for maintaining the proper flow
of funds. To accomplish this, he or she must manage uses of funds, help
find sources of funds, find appropriate investments for excess cash, and
manage the company's working capital and capital budgeting processes.
The financial manager must also develop appropriate financial control.

Vocabulary Notes

World of finance - $hLwliulitbph wphuwph, durHaHCOBLIA MUP

Stock price=share price — pwdltwnduh Ynipu, Kypc axumu, upxesont
KypC

To concern oneself - htunwpnppnyb|, qpwnyb| nHTEpPecoBaTLCH, 3aHW-
MaTbCA

Credit risk - JwnplwjhU nhuly. KpeAnTHLIA pUCK

Real estate price - wlpwnd gnijp, HEABUKUMOCTb

Financial institutions - $pLwlvwlwl Ywnnygutp, hwunwwnipjnil-
LGN, dUHAHCOBbIE UHCTUTYTLI, YYepexaeHus

Thousands of people - hwquwpwynp Jwpnhy, Teicsyu niogen
Commercial bank - wnlunpw)hl pwly, kKoOMMepyeckut Baxk
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Savings and loans associations - fulwjnnnipnlllbph U thnfuwnnt-
RINLLLEPh JhnipintLltn (wunghwghwlbn). ceyno - cbeperatensHas ac-
coumnaymm

Finance company - Shluwluwlwl puybpnienil. puHaHcoBas koMRaHWs
To lend money - gnidwn wpwdwnnby, wwpwpny thnn nw|. ccyxaTs
AeHbrn

To keep savings - lulwnnniNLULtn wWwhb|. XpaHuTb cBepexenus
Checking account - pupwghy hwhy, Tekywwit cuet

Wide range of services - dwnuwjnipeinilltph (wjl Jppwliwly, wupokui
CMeKTp ycnyr

Credit union - JunplwhU Uhnip|nLl, KpeauTHbLIN co3a

Trust fund - hwywuwnwplwgpwihl hhduwnpwd. aoBepuTensHas cob-
CTBEHHOCTb; UMYUIECTBO, BBEPEHHOE MOMEYUTENHD

Investment bank - Utpnpnudwihl (huytunhghnl) pwll. uHBECTUUMOH-
HbIA BaHK

Brokerage firm - wnpdtpnptnh ppnytnpwihl $hpdw, Bpokepckas (Mak-
nepckas) coupma

Insurance company - wwwhnywgnpwlwl pultpnceinil. cTpaxoBas kom-
NaHus

Soon - b wjlU, n Tak fanee

Stocks and bonds - wnpdtpnetp UL wwpwwwnndubp, akuum 1 o6avraumm
Financial advice - ShUwluwlwl funphnipn, MUHaHCoBLIN coseT
Government deregulation - wtuwlwl wwwlwnguwynpnid, rocyaap-
CTBEHHOE JeperynuposaHue

Promising opportunities - fununnwlwhg hUwpwynpnipinilltn, MHo-
roobewaromue Bo3mMoxKHOCTU

So that - wjlwbGu np. Tak 4To6bLI

Savings and loans - fuliwjnnniRinilutp W thnfuwnnieinlbltn, ccyasl u
cbepexeHus

Corporate funds - Unpwnpwwnhy $nlntn, dhengutn, doHasl, cpeAcTtea
Kopnopayuu

Adequate funds hwdwwywwwuppwl  $nunkp  (Uhgngltn). co-
OTgeTcTBylOWME POHAL! (CpeacTaa)

Finance department - Shuwlivwlwl pwdhl, duHaHcoBLIN 0TAEN
Outside sources - wnuwphlb wnpjnupubn, BHEWHWE NWCTOYHUKA
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Liquid investment - hpwgybh Ubpnpnudubn. nukeuaHele nHeBecTuuMK
Excess funds - wybignityw hl nuntn. n3beitouHsie poHAab!

Excess cash - wyt|gntyw)hl Yuwuhuhy npwd

To monitor the process - huljt| gnpopuRrwgp. HabnwoaaTe 3a Npoueccom
Monthly inflow of funds - Jhgngutph wdJuwywl UEphnupp. exemecay-
HbIA NOTOK AeHer

Outflow of funds - Uhgngubph wpuwhnupp, oTTOK cpeacTs

Daily operations - wuUtUopjw gnpswnuncintbllbp, exeaHeBHble onepaunn
To need cash - Jwuhuhy npwdh Ywphp nilblwy, HyxaatTeca B Hanwu-
HbIX AeHbrax

Financial management - $huwluwlwl gnpdnilbntRjwl junwiywpned,
ynpasnexHne puHaHCOBOW AeATENbHOCTLIO

To fund the costs - Phuwluwinnt| Swhiukpp, duHarcuposaTe pacxoabl
Credit service - ywnplw|hu dSwnwnip)nil. kpeanTHas ycnyra

To handle the cost - jwnwywnpb| Swhiubpp. ynpaenaTte pacxoaamu
Firm’s inventory - YhpJw)h gni)pp, nmywecTso pupmbl

Major assets - hhdbwywlu Jhgngutn. wywnhyukbn, ocHoBHble cpeacTsa,
aKTWBbI

To make it possible - hUwpwnp nwndUb|, Aenatb BO3MOXHbLIM

To function uninterrupted and efficiently - gnpot| wupundty L wpnyne-
Lwybin, pabotaTe HeNpepbIBHO U 3OPEKTUBHO

Additional cash - |pwgntghs YwUhuhy npwd. gononHWTENbHBIE HAMWMY-
Hble AeHbI

Short - term sources - jup8wdwuybin wnpniplutp, kpaTkocpouHble nc-
TOYHWKN

Long - term sources - tpywpwdwdytn wnpjnuplutbp, AonrocpoyHsbie nc-
TOYHWKM

L - Exercises - 771

1. Read and translate the following international words:

financial specialist; inflation; credit risk; financial institutions; com-
mercial banks; association; finance company; territory; alternatives;
functional; finance department; finance manager; liquid investment;
credit service: capital budgeting process: to fund the cost of daily
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operations: the firm's inventory. determining liquid investments:
savings and loans.

2. Give Armenian equivalents for:

to handle money; for most of our lives; interest rate: much more:
exciting challenges; at every level; savings and loans associations:
such as; to lend money; to keep savings: so on: few boundaries;
world of finance; to reduce restrictions; brokerage houses: promising
opportunities: to include; within the firm. adequate funding. the
monitor plan: monthly inflow and outflow: to need cash: to handle the
cost of firm’s. credit service. major assets: to determine: efficient
sources; to make it possible: additional cash; short-term needs: to
maintain; excess cash.

3. Find English equivalents for the following in the text:

thnipntuynn hwgnnnejwdp Upwlp heinwppppdnud U wbwpd
gnipnd, tnnynuwnpnypny b wndtenrbph qutpny hwquwpwydnp
dwpnhy. wju hwuinwinneeiniup ywpnn £ (pub wwywhndby dSwnw-
jncRpnilbtnh (wyb 2ppwlwly  gnwqnuwihl puytpninibubp w-
wwhnyt $hLwluwlwl tunphpnny. $plwlivwlywl hwutnwinne-
yntulEph hbwpwydnpniindubtpp funuininefuwihg B Jwpnhy, n-
nnup hGwwppppynd BU $huwlulbnh Ywphbppw)ny. nibblbwg
(wib puunpneEgnit UGpwnet] Uh wpp wjipuinnpwupltn. $hlwlu-
utph pwdhup nEywdwnnud £ wju $nuntpp wju Spwaghpp wewnp £
Utnpwnh dhgngubph wduwlywl Ubphnupp W wpwnwhnupp. wnnyne-
UwJbwn wpnwphb wnpjnipubp. wwin2wsd yepwny depwhuytp b
nGYwdwnty gnpdplpewgp  Ywnwywnt phpdwih Jwplywiht sw-
nwniRnLUEPh swhuutnpp. $hpdwih wwpuipp Yéwpb| Qwhwpw-
dhuutp. $huwluwlywl ywnwwpnudp yuwplenp £ uwhdwlb] $nl-
nEph wwwaw oginwgnponudp Swlwsk| wju $nuntph wdtbwwn-
nnibwybin wnpnipubpp gnpodtp wuplndby W wpnynibwytbn
dhpdwl nuh $nuntbph vh pwlh wnpniputn

4. Find from the text:

a) adjectives derived from the following nouns:
commerce; finance; function; responsibility: addition; day.
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b) nouns derived from the following verbs:
to operate; to invest: to develop; to organize: to restrict.

5. Match the words and arrange them in pairs:

1 appropriate 1. sufficient, enough

2. toemploy 2. to manage

3. togenerate 3. thort-run

4. tohandle 4. to be interested in

5. toenable 5. limitation

6. toutilize 6. proper. suitable

7. short-time 7. toengage

8. adequate 8. togiverise to

9. restriction 9. touse

10. to concern oneself with 10. to make it possible

6. Paraphrase the following sentences:

1. We have all handle money, with varying success. 2. Financial spe-
cialists are “artists” at managing money. 3. They concern themselves
with various financial problems. 4. Financial institutions employ
thousands of people at every level. 5. They provide a wide range of
services. 6. People interested in a career in finance now have wide
choice. 7. The finance department manages this fund. 8. Financial
manages determines the future uses of fund. 9. The financial managers
make it possible for the firm to function uninterrupted and efficiently.

7. Question for discussion:
1. How is today's world of finance characterized?
2. What financial institutions do you know? What's their role in
people’s life?
3. Why are financial specialists considered to be “artists” at managing
money?
4. Define finance and explain its role within the firm?
5. Why do firms need cash? Why is financial management
important?
6. Discuss the different sources of funds available to firm?
Identify the specific duties of the financial manager?

N
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LESSON 15

Insurance

When you purchase insurance, you buy an insurance policy. This is
your contract with the insurance company. It states what losses the
insurance company will cover. To get this coverage. you pay the
insurance company a fee, called the premium.

The major sources of insurance are public and private sources. The
public sources include federal and state agencies that, through employer
provide coverage for retirement. disability and unemployment compen-
sation, and some health insurance. Private sources can be either stock
companies (profit - making) or mutual companies (nonprofit cooperatives).

The role of insurance for business is significant. A business can
purchase many types of insurance to protect itself against losses.
Insurance can be purchased to cover losses that arise from damage to
property, injury to an individual, or damage to another’s property.
Insurance can also be purchased to protect a company from loss of
income. Finally, most companies purchase the insurance for their
employees. They do this partly to be good employers and provide benefits
and partly to be competitive with other employers in securing the best
personnel to fill positions in the company.

[Employers pay for some forms of insurance coverage because the
law requires it. In accordance with law insurance works on the basis that
risk can be predicted by actuaries who use past data to predict future
likelihoods. The law of large numbers is used to calculate the necessary
premiums_} With knowledge of the probability of loss, the likely cost of
each loss, and the number of individuals covered, an insurance company
can calculate its premiums.

L Most companies provide two types of insurance for employees: health
and life. Health insurance provides coverage for losses due to sickness or
accidents. In addition to health insurance coverage, many firms also
provide their employees with life insurance. Unlike other forms of
insurance, life insurance deals with a risk that is certain: the likelihood of
dying is 100 percent. The uncertainty is when. Life insurance provides
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financial protection to the family of the pcalicyholder In the event of the
policyholder’s death, the family receives a tbenefit equal to the value of the
policy. The individual or individuals designated to receive the benefits of a
life insurance policy are referred to as the beneficiaries. When choosing
the type and amount of insurance to buy, people must consider their age,
health. family size, children's aces savings or investment plans already in
place. the income your fam: i need in the event of your death. and
the cost of insurance.

A qualified insurance agent can help answer many of these questions.
But since agents are paid on commission. consumers should have some
knowledge of the types of policies and options available

Section 1 / Lesson 15

Vocabulary notes

To purchase insurance - wywhnywagnyti. 3acTpaxosatbcs

To pay a fee - y6wnb| Jupbwybwp wd déwnp, nnatmTe B3Hoc
Insurance policy - wwywhnywaghp. wwwhnwgpwwl Jywjwlwl, wn-
Lhu, cTpaxoBow NoUC, 4OroBOP CTpaxoBaHWUA

To coverlosses - hinfuhwwnnigt| YnpneuunuGnpp, nokpelBaTe noTepu
Insurance company - wwwhnjwgpwywl pulbpnip)nll, crpaxosas
KOMNaHuA

Major sources - gltuwynp wrnpjnLplbn. OCHOBHBLIE NUCTOYHUKN

Disability compensation - wlwhuiwwnnibwyniRrjwl Uwwuwn, nocobue
No HETPYA0CNOCOBHOCT

Unemployment compensation - gnpswagnyntRjwl bwwuin, nocobue no
HbespaboTuue

Life insurance - Ywlph wwwhnywagnnLpjntl, CTpaxoBaHWe Xu3Hu
Health insurance - wnnngntRjwl wwwhndwagnpntpejntl, ctpaxoBaHue Ha
cnydvan 6onesHu

Private insurance - wUhwunwlwl wwwhnwapntpinil, nHanenay-
anbHoOe CTpaxoBaHue; NUYHoe cTpaxosaHhe

Public insurance - wbunwlwl wwwhnwanntpnil. rocyaapciseHHoe
CTpaxoBaHue

Stock company - pwdlbunhpwywl pluytpneE)nNLl, akumoHepHoe obuLecTso
To be significant - twywl, Lywlwywihg, ywnlnp |hUk|, umeTb cywecT-
BEHHOE, BaXHOe 3Haye -ine

Mutual company - pt.ytpnipinil punhwlnup hhdniuputpny, thnfuw-
nwné ogqunirjwl puytpnLE)NLL, KOMN3HWMA HA B3aUMHbIX HaYanax
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pamage to property - Juwu ubthwlwunirjwlp, ywepd codbcTBeHHOCTH
To protect a company from loss - pultpnirjwlp wWwunwwll Juwu-
utp YpbLnLg, NpeaoTBpaTUTL NOTEPU KOMNAHUU

To provide benefit - Lywuln (nw|. AaTs nocobue

To be competitive - |hut| Upgnilwy, 6biTb KOHKYPEHTOCNOCOBHbLIM
Insurance coverage - wujwhnywagnpwlwl wwjdwbwagntnh punhwuncp
gnidwn, obuwan cymma AOroBopoB ON CTPax0oBaHUIO

In addition - h [pnudU, pwgh wjn, B AONONHEHWE, KPOME TOFO

Due to sickness (accident) - hhjywunnipjwl (ndpwiuin wwwinwhwph)
htwinliwlpny. Bcneactevne 6onesHn (HecHacTHOro crny4as)

Financial protection - $hLwluwlywl hnywlwynpgnipntl, dguHaHcosas
NpoTEeKUUMA

Equal to the value - wnpdtphl hwywuwnp, paBHbIn CTOUMOCTH

To refer to - Gpwpbpk|, oTHoCcKTLCS,

As beneficiary - npwtu Qwhwnnt (wWwwhnJwgpwlwl Lywuwnn unnwgnn
Jwpn). kak beredurumapun (Nyo, Nony4YatoLiee CTpaxosoe nocooue)
Family size - puuinwUhph wunwJutph RhYyp, YMCNo YNeHoB cembun
Investment plan - LGpnpnudw)hU SpPwaghn, HBECTULUMOHHLIV NNaH

In the event of - nGwpntd, 8 cnyyae

Insurance agent - wywhnywagpwlwl gnpdwlw], ctpaxosow areHT

To pay on commission - y&wpt| Yndhuhnlu hhdptnny, nnatutb Ha ko-
MUCCUOHHOW OCHOBE

Probability of loss - npuwnh hwywbwlwlntpnLup, BEPOATHOCTL NOTEPH
To calculate premium - hwpyt; wwwhnywgpwybwnplubpp, NoacHnTLI-
BaTb CTPAxXoBY NpeMuto (CTPaxoBoOn B3HOC)

Past data - LwuyhU (Wugjwy) njwilbEpp, MUHYBLWKE, (MCTEKWNE) AaHHbIE,
Underwrite — tpwtuwynnb| wpdbpnpbnh wwwhnywannipinilp, rapax-
TMPOBATL CTpaxoBaHWe LieHHbIX Bymar

L Exercises o T

1. Fimdtinternational words in the text.

2. Give Armenian equivalents for:

health and life insurance; to get this coverage; to pay a fee: public
and private sources: federal and state agencies; provide coverage for
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retirement; mutual companies. to protect itself against losses: to
cover losses. damage to property; loss of income: to be good
employers: to be competitive: securing the best personnel: to provide
benefits: necessary premiums; probability of loss. it states. in the
event of the policyholder's death.

Find English equivalents for the following in the text:

gLt wywhnwgpwwu Jywjwywl uw d6p wwjdwuwghpl £ w-
wwhndwagpwlwl puybpnejwl hbnn wywhndwapnipjwl giuw-
dnp wnpjnupuenu B, wbnwlwlu wnpjnipubpp bEpwnnud BU w-
LUw2huwwnnuwynipjwl W gnpswanpynipjwl thnjuhwiunnignd w-
wwhnwagpnipjwl nbpp phqutunwd wwwhndwagpniejniup ywnnn
E gnfuhwinnigb) yuwulbpp. ww2nwwlb) puybpnepjwup Gywdnnh
ynpuinhg. (hut] |wy woppwinnn jwy wuabwlwgdny wwwhnybip
w2hiuwtnwinbnny hwdwipt] puybpnieiniup  optupubpht hwdw-
dwjl  ognwgnpst) Lwhuyhu nJjwilbpp wuhiwagnwlybint w-
wwagwl Uty pytph optlp hwyb) wuhpwdbn wwpglwwnpne-
dp. hhqwunnipjwl Ywd ndpwhuin wwinwhwph hGnbwupny. w-
wwhndbl $huwluwywl hnwlwynpninit wwywhnjwaph pu-
tnnwlhpht Lwwuwnwnneh puinwUhpp utnwunud £ Uywunn Jwpnhy
wbwnp Euwwnh nlubLbwu hptug pubwjnnnepntbltpp Ywpnn £ og-
Ut wwwwuhuwlb|nt wju hwpgbphg 2wwntbphu pwuh np gnpow-
Ywutpp yéwpynwd BU yndhuhnu hhdntuputbpny

Match the words and definitions. Arrange them in pairs:

1 significant 1 harmor damage resulting from losing
2. ertain 2. tofill a poisition

3. to protect 3. totake into account

4. probability 4. tobuy

5. loss 5. toreply

6. inthe event of 6. definite

7. toconsider 7. as

8. toanswer 8. post

9. since 9. to defend, to keep from harm

10. position 10. important, essential

11. to purchase 11. in case of
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12. to get 12. to forecast
13. to predict 13. to obtain
14. type 14 choice, preference
15. option 15. sort
16. to hold a post 16. likelhood

Paraphrase the following sentences paying attention to the
meanings of the underlined words

1. It states what losses the insurance company will cover. 2. The
major sources of insurance are public and private sources. 3. The
role of insurance for business is significant. 4. A business can
purchase_many types of insurance to protect itself against losses. 5.
Actuaries use past data to predict future likelihood. 6. The job
description is usually followed by the title of the position_the company
wants to fill. 7. When choosing the type and amount_of insurance
people must consider several factors. 8. But since agents are paid on
commission, consumers should have necessary information of the
types of policies and options available.

Translate the following sentences paying attention to the meaning of
the underlined words

1. Due attention should be paid to the study of foreign languages. 2.
Insurance provides coverage for losses due to sickness or accidents.
3. It states the major sources of insurance. 4. The United States of
America consists of 51 states. 5. All the peaceable states struggle for
the maintenance of peace. 6. Almost all the states try to develop
foreign trade relations. 7. The boy's state was becoming better after
the operation. 8. The solution to that problem was very important. 9.
It's supply and demand that determines prices of the commodity. 10.

It was gold that began to assume the function of a universal
equivalent.

Questions for discussion
1. Whatis insurance? What's premium?
2. Speak about two major sources of insurance?

3. What's the role of insurance for business? Why do businesses
need insurance”?
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What's the role of insurance in people’s life?

What insurance is provided through public sources? How are the
employers tied in this responsibility?

What two types of insurance do most companies provide?
Characterize each of them

What's the basis of insurance activity? What 1s it used to calculate
the necessary premiums?
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LESSON 16

Securities

Millions of people and businesses invest in stocks and bonds every
day. Nightly newscasts and daily newspapers routinely report the day’s
stock trading and averages. The nation regularly follows the stock market
as a sign of the country’s economic health.

The securities industry involves the buying and selling of stocks,
bonds, or shares in mutual funds for investors. Careers in the industry
generally fall into four basic functional areas: sales, trading, underwriting,
and research.

The employment market for the industry tends to fluctuate with the
economy. In the mid 1980s, demand was high, but a number of brokerage
houses have merged or closed since then, leading to a reduced number
of job opportunities.

Securities salesworkers act as agents for investors wanting to buy or
sell securities. They must be registered as representatives of a brokerage
firm and must pass a general security examination with the Securities and
Exchange Commission. They may also be called stockbrokers, account
executives, or registered representatives.

Securities salespeople perform various services for clients, including
providing advice on securities, supplying the latest stock and bond price
quotations, and furnishing information on the financial positions of
corporations. They may specialize in a particular type of security, such as
stocks, government bonds, stock options, commodity futures, and so on.

Newcomers participate in a training program, usually for about six
months. After meeting the licensing registration requirements, beginners
start by building up a clientele from personal and telephone contacts.
They start by handling the accounts of individual investors and may
advance to handling the large accounts of large institutional investors.

During the trading period, newcomers receive salaries. Once they
complete training, earnings, consist solely of commissions on the sale of
securities. These commissions can be substantial. Earnings are limited
only by the number and size of accounts served.
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Opportunities exist to advance into management and to supervise the
work of other salespeople. However, many people prefer to remain in
sales because of the high earnings potential.

Traders do not deal with investors. They spend their time on the
exchange trading floor actually filling the orders to buy and sell securities.
Traders also specialize by the type of security, such as stocks, bonds, or
commodities. The work is extremely high paced and requires the ability to
make quick decisions.

Investment bankers handle the financing of the sale of a corporation’s
securities to the public Essentially the investment banking firm
underwrites the sale by purchasing the securities of the corporation and
then selling them to the public on the market. With billions of dollars at
stake, this is considered one of the riskiest, most challenging areas of
finance. Competition is extremely fierce for employment, and oppor-
tunities are limited to the very top M. B. A. graduates.

Vocabulary Notes

Salesworkers = salespeople - wétwnnnUtp. Jwwnwywllbn, npogasubl
to act as agents - gnpst| npwbu gnpdwyw UG, AencTBOBaTbL Kak areHTbl
Brokerage firm - ppnytpwhu dhpdw (puytpnipinil), Bpokepckan
dupma (0bwecTso)

Account executives - hwéwtunpnh hwhyutpp ywpnn gnpswywn, ge-
nonpousBoaAuTENb, BEAYLWUA cHeTa KNUEHTOB

Registered representative - gpwlgywd gnpdwlw|, 3aperucTpuposasx-
HbIW areHT (NMUO, NPUHUMalDLLLEe 3aka3bl Ha POoHZOBOW Bupxe)

perform services - dwunnigt| Swnwjnip nilltn, okasbiBatb ycnyru
Stockbroker - pnpuwjhU ppnptip, Bupxeson Mmaknep, POHAROBLIN Bpokep
Bond price quotations - wwpuwwnnduh qUwlznid, KOTUpoBKa (Kypc)
obnuraynu

To furnish information - intntywuwynip Nt inpwdwnnk|, npepoctas-
NATb UHGOPMaUU

Financial position - hLwluwywl nhpp, PuHaHCOBOE NONOXeHWE

Stock option - wpdtrenreh owghnl puinpwlp, POHROBLIVN OALWOH
Commodity futures - wuwpwlpwjht $jnLgbpu, TOBapHbIE dbOYEPCHI,
CPOYHbIE CAENKWU C TOBaApamu
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Licensing registration requirements - |hgtlughwjh gpwlugdwl wwhwlg-
UGp, ycnosua peructpaumu nuueH3um

Personal contact - wLalwlwl 2thnid. NUYHbBIE CBA3W. 3HGKOMCTBA

To handle accounts - hwhyutp Jwnb|, BeCTn cyeTa

Institutional investor - hLuwinhwinitghnlUw LEPNNNN, MHCTUTYLUNOHANbHBIN
WHBECTOP

To advance into management - wnwy pLupwlw| jwnwlwnpdwl plw-
gwywnnud, npoasurateCcsa Bnepea B 06nactu ynpasnexus

Day’s average - wndtpnRrEph opwlwl Jhohl Unipu. cpefHu gHeBHOW
KypC UeHHbIX Bymar

individual investor - wLhwwn UEpNPNN. MHAMBUAYANbHBIN UHBECTOP
Exchange trading floor - $nunwj;hlU pnpuwjh wnlwnpwihl hwprwy
TOProBbIv 3an QOHA0BOW BUpxun

To fill the order - |pwglb| wwwnbp, 3anonNHUTL 3akas

L Exercises J

1. Read the following international words and use them in the
sentences of your own:

industry; investor. career; agent. general; commission; register,
service; financial position; type; program; meeting: clientele; personal:
telephone contact: individual: investor; institutional investor; period.
potential; risk: analysis to specialize: expert: automobile

2. Give Armenian equivalents for:

to invest in stock; day's averages; to report routinely; securities sales -
workers; account executives; price quotation; particular type; such as
stocks; commodity futures; to handle the accounts; to advance into
management; high earning; corporations securities: underwriting. crucial;
research; in this area; retailing industry: actually; however: prefer;

3. Find English equivalents for the following in the text:
gh2Gpwihu (nupph hwnnpnnud nwnhnpny W wdtlbopjw (pwgpkn.
uwhdwljwsé Ywnpagny hwnnpnbp opw wpdbpnprbtph Jwbwnpp
Ubpwnt| wpdtenrbnh, wwpwnwunndubph Ywd pwdlbnndutph
wnpl nu Jwbwnpp gnpdt| npwbu ubpnpnnubph gnpdwlwutp
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Upwlp wEwp £ gpwlgytl npwtu ppnpbpwihl $hpdwih LeEpYwjw-
gnighsubp  Upwlp ywpnn 6U yngdtp Lwl gnpdwywnplbp  wp-
drnrtnh Jwéwnpny qpwnynn Jwbdwnnnubpp Ywwwnpnid GU
tnwnpbp SwowjntpintllEp” hwdwhinpnutph hwdwp  wwwhnyb
Unnpwnpwghwih $htwlivwlwl npnipywl JGnwpbpjw] wnent-
ywuwnynipjwdp. ulyubwlubpp Jwulwygnud 58U YEpwwwnpwun-
Jwl dpwaphU. pnyndnieiniup gpwlgbint wywhwlgltGpp pwyw-
pwpbntg hGuinn. upb| wuhwin Ubpnpnnubph hwhyubpp. wju Yn-
dhuhnU Jwpawnpnipnillbpp Gwpnn GU (hubl Ewlwl huybe wyg
Jwéwnnnubph whuwwmwlplbpp. pwpap Juwpdwwinpnipjwl hlbw-
pwynpniRjwl ywwndwnny. bpwup Swhuuntd U hptlug dwdwliw-
Up $nunwihl pnpuwih hwprwynud. wpwg npnanudlubp wjwglb-
(Nt htwpwynpnieintl hnwgnunnee)nilp L Gpinidnieiniup ywp
L np £ wpdbenrbinp wwwhnywagpbihu Jwupwdwul JGnintdw-
LwU hdwnipntbbtpp wplnp BU hwennnipjwl hwdwn

Study the derivatives and translate them into Armenian:

to trade - trader - trading

to invest - investor - investment

to underwrite - underwriter - underwriting
to retail - retailer - retailing

to work - worker - working

nation - national - nationality

to buy - buyer - buying

to sell - seller - selling

to register - registration - registered

to begin - beginning - beginner

5. Match the words and arrange them in pairs

1. crucial 1. regularly

2. employment 2. pay

3. salespeople 3. totake pate

4. agent 4. state

5. earning 5. significant, substantial
6. routinely 6. toregard

7. position 7. to manage
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8. type 8. tofinish

9. toreport 9. work. job

10. to participate 10. to fulfill. to carry out
11 to handle 11 salesmen. salesworkers
12. to consider 12. sort

13. to perform 13. to announce

14. to complete 14. broker

15. newscast 15. nearly

16. to furnish 16. field, sphere

17. about 17. to provide. to give
18. area 18. news broadcast

Paraphrase the following sentences

1. Nightly newscasts and daily newspapers routinely report the

day’s stock trading

Security sales workers (men) act as agents for investors

Securities salespeople perform various services for clients.

They may specialize in a particular type of security.

Securities salespeople furnish information on the financial

positions of corporations.

6. Newcomers participate in a training program. usually for about 6
months.

7. They start by handling the accounts of individual investors

8. Underwriting is considered one of the riskiest. most challenging
areas of finance.

9. Many people prefer to remain in sales because of the high
earnings potential.

10. This work requires the ability to make quick decisions.

SIS

Divide the text into logical parts. Find the key sentence in each part
containing the main information.

Summarize the text.
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LESSON 17

Accounting

Today accounting is the language of business. Accounting plays an
increasingly important role in business decisions. Accounting is the
process of identifying, measuring, and communicating economic infor-
mation. Accounting information interests investors, creditors, managers,
unions, and governmental organizations. Current investors use it to
review the past performance of the company in which they invested and
to determine whether to maintain, increase, or liquidate their investment.
Potential investors use it to help them make investment decisions.
Creditors use financial information to evaluate credit applicants.

Company managers are the largest users of accounting information.
They must have reliable information to make decisions about allocating
company resources. Accounting information can be used to predict each
alternative’s consequences. Managers also use this information to
compare actual financial results with expectations. By reviewing financial
data regularly, management can react swiftly when results deviate too
much from expectations.

Unions review company financial information to help determine wage
and benefit demands in salary negotiations. Governmental organizations
rely on accounting information when establishing a company'’s tax liability.

A primary purpose of accounting is to communicate the results of
business transactions. The accounting cycle was developed to
accomplish this goal. The steps in the accounting cycle include analyzing,
recording, posting and preparing financial statements.

The accountant first analyzes business transactions to determine which
should be recorded and at what amount. These transactions are then
recorded in a journal. A journal is a book or computer file in which business
transactions are recorded chronologically. Next these journal entries are
posted in the general ledger. Ledger is a bock which summarizes all the
company's accounts. In the final step, the accountant prepares financial
statement. Financial statement is a document presenting a company’s
financial position, results of operations, and cash flow during a stated period
of time.
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Vocabulary notes

To play an important role - juwnuw| Ywplnp ntEp. urpate BaxHyo ponb
Business transaction - mlunbGuwlywl gnpdwpp, AenoBas (X038NCTBEH-
Has) onepayus

To record transactions - gpwnb| gnpdwnpltp. peructpupoBate onepaunu
The language of business - gnpdwnwnnLRyjwl |Egnil. A3bIk BusHeca
Financial information - YhLuwluwljwl nEnElwwninieinil, duHraHcosas
WHopmMauns

To allocate resources - wtnwpwhut| nGunitpulibpp, pacnpeaensts pe-
cypcbl

To evaluate the results - guwhwuwb] wpnyntiplbpp. oueHuBats pesynb-
TaTbl

Financial records - $huwliuwlwl gpwnnidutp. duHaHcosbie 3anucu
Accounting information - hwyqwwwhwlywl wnbntywwynipiniu. Byx-
rantepckas wHgopmaums

To review financial data - JGpwlw)t $huwlivwlywl nyjwLtnp, nepe-
CMOTpEeTb (hHaHCOBbIE AAHHbIE

Actual financial results - thwuwnwgh $huwluvwlywl wpnyniupltn, dak-
TU4eckue UHaHCOBbIe pe3ynbTaThl

Credit applicant - Jwplywnnt, nuuo, obpallarowieecs 3a KpeamTom

Rely on - uwnwhby, hnyu nUky, nonaratbcs, paccunTbiBaTh

Tax liability - hwplwjhu wwpwwynpnipnil, Hanoroesle obs3atenscTea
Primary purpose - hhJlwljwl (wnwlwjhl) Lywwwl, ocHoBHas (nep-
BUYHAA) Uenb

Accounting cycle - hw2wwwhwlywl ghly}, Byxrantepckuit umukn

To accomplish a goal - hwulb] Lwwuwnwlyh, AocTrYb Lenu

General ledger - gifuwynp hwywwwhwlwl ghpp. rnasHas Gyxran-
Tepckas KHura

Journal entry - gpwnnud gpwlgwdwuwunjwlncd, 3anuck B peructpe
Financial statement - Shuwlivwlywl hwpyGwnynLpinl, duHaHcoBLIN oTYET
Financial position - bhLwluwlwl yhéwl, dwHaHcosBoE cocTOAHNE
Cash flow - npwJwlwl hnup, AeHeXHbIK NOTOK

Stated period of time - hwtwnnt dwdwlwlyw2powl, oTHEeTHLIM Nepuoa



Section 1 / Lesson 17

T

Exercises
Find international words in the text

Give Armenian equivalents for:

To evaluate credit applicants; financial data: to determine wage: In
the final step: a company’s financial position: cash flow: stated period
of time: potential investors; to play an important role; business
decisions: reliable information: to maintain: increase. or liquidate their
investment; to review the past performance of the company.

Find English equivalents for the following in the text
Swpywwuwhnepiniup phqutuh (Bgnu £ hwpywwwhnepyniup wénn
ntn £ tuwnnud phqubunud; hwwwwhwlywl inbnElywinynipniup
hEwnwpnppnud £ ubpnpnnuEphL, Jwpywynpnnubpht, Jdeutgbpubppu,
weinwlywl  Ywagdwybpwnizinuubphl;  hwpywwwhwlwl  wnbnt-
Ywunynintup wpnn £ oguinwgnpsyt) Ywuhuwgnuwytint wdtu Uh
wjpuinpwlph hGwnbwlplbpp: hpwlwu $huwbuvwlwl wpnynituplt-
pp hwdbdwwinb] wyuywihpubph hGwn; hwunwntbiny puybpnep wl
wWwwnwutvwbwwndnepinup  hwnnpnbp tnuinbuwywl gnpdwnpubph
wpnyntuplutpp, hwpdwwwhwywl ghyp qupguwgt] En hpwlwlwg-
UGNt wju bwwuwnwyp: hwnnpnbnt inLnnBuwywl inEnEYwinyneENLu;
nwnuwbwuhpt puyGpneEwl bwhuyhb wouwinwlpp;, wwhwwwlb)|
wé; nswpk) Upwug LEpnpnudltnp; ogub] Upwlg Ywjwglbint ubpn-
pnudwihb npnonud; guwhwink)] Jwplwnnehu; jwjunpbl hwywuwjw-
hwlwl wnbnEynipIntl oguinwgnnénnutbp; Upwlp wbwp £ hnwwih
inbnGywinyneejrl nluBbwl; npnpnud Ywjwglby puybpnupjwu Jwu-
bwgnintph wnbnwpwhudwl Ywpunpnipjwl dwuhl; hwdbdwinb
wpnh UEpYw) $huwluwlwl wpnynupubpp uwwunuwubph (wyuyw-
LhpUEPh) htwn; Shlwluwlwl wpryntupubph wwppbpwpwp nwuncd-
bwuhpnijwdp; Gpp wpnyniuplubpp jwihwquug pwin Enynud Bl
wyuywyhputbiphg; Epp hwutnwwnynd £ pubbpnuejwl hwplwihb wwp-
tnwynpnipiniup; weinwlwu Ywaldwybpwnipniubenp Juinwhnud Bu
hwyywwwhwlwl inbnEYwwinynepjwlp:

4. Translate the derivatives of the following words.

1. To communicate-communication-communicative
2. Account-accountant-accountancy-accounting
3. To determine-determination-determined
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4 To operate-operation-operative-operator
To inform-information-informative

To invest-investment-investor

To describe-description-descriptive

To negotiate-negotiation-negotiator

® ~ o w

Match the words with words and expressions.

1. to establish 1. toregister

2. to accomplish 2. trustworthy

3. position 3. money

4. cash 4  to fulfil, to carry out
5. to determine 5. state

6. torecord 6. to trust

7. swiftly 7. real

8. torelyon 8. tosetup

9. reliable 9. todecide, to set. to settle
10. actual 10. rapidly, quickly

11 primary 11 report

12. to communicate 12. to show,to introduce
13. statement 13. chief, main

14. to present 14. to give information

Paraphrase the following sentences

1 A primary purpose of accounting is to communicate the results of
business transactions 2. It should be determined how to solve this
problem.3. This system was developed to accomplish this goal 4.
Financial statement is a document presenting a company’s financial
position. 5. Governmental organizations rely on accounting information
when establishing a company’s tax liability. 6. In the final step, the
accountants prepare financial statement. 7 These transactions are
then recorded in a journal

Questions for discussion

1 What is accounting?

2. How do manager managers, creditors, and investors use
accounting information?

3. What are the four steps in the accounting cycle?

4. What functions do journals and the general ledger serve?
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Section 2

SUPPLEMENTARY READING

Career in Business

Trying to choose a career can appear to be an overwhelming task.
The number of career options is staggering. Yet deciding on a career may
be the most important decision in your life. Your career choice will affect
your satisfaction with life. It will have a significant impact on who your
friends are. how much money you make, where you live, and how much
leisure time you have.

Many people simply fall into a career and let things happen by
chance. They may wait for something to come along that sounds
interesting and fun. Others may follow the advice of parents, friends,
or teachers. But some people take charge of their future and actively
plan for career. The odds of finding satisfying and challenging work
are greatly increased when you commit your time and energy to
planning for your career instead of leaving things to chance.

Career planning is an ongoing process, one that occurs throughout
your working life. It involves knowing what is important to you and actually
defining your interests and skills. it involves exploring and collecting
information about a wide range of opportunities. And it includes evaluating
options and making informed decisions. Career planning allows you
control over your working life.

Before you can decide on a career, you need to understand yourself
and what is important to you. You want a career that will contribute to your
personal happiness, not detract from it. To make a sound career decision,
you need to appreciate what you are good at, what excites you, and what
you find rewarding. Gaining an understanding of your values, interests,
and skills will help you decide on a career thatis right for you.

Career exploration involves collecting information about the different
types of work opportunities and career fields. It means sorting through
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alternatives and narrowi ng down the scope to work options that relate to
your own interests and aptitudes It is a process of identification and
elimination.

The two best sources of information about careers are publications
and people. The library, with hundreds of books on many different career
fields, is a good place to start. Talking with people who have worked in a
field can also give you a good idea about what it is like to work in that
field. Your friends. teachers, and relatives who have had different work
experiences can be a valuable source of career information. Most people
enjoy talking about their careers and work experiences. You should
consult as many as possible.

In the end, planning for a career means making decisions. Once you
thoroughly understand yourself and the available options, you can make
an informed decision and establish a career goal. As with all decisions,
career decision making requires information. By being well informed, you
will improve the quality of your decisions.

Your career decision will be easier if you realize it does not have to
mean decision on a career for the rest of your life. Most people have
several occupations over a lifetime. Changing careers does not mean you
have made a bad decision. Values and interests may change: after a
while, you might want to seek a new field of work. Today, as people look
for more balance between personal life and work, career changes are
more frequent than ever before.

Vocabulary Notes

Career choice - JwphGpw)h putnpnepinil, seiBop kapbepsl

Significant impact - twywl, Lpwlwlwhg wqnbgniejnil, cywecTse-
HHOE, BaXXHOe BO3aehcTaue

To make money - gnidwn Jwuwnwyt), 3apabatbiBats AeHbru

By chance - wwwnwhwpwn, cny4auHo

To follow one’s advice - htinnlitip nplk JGUh funphpnhU, cnegosaTthb ybe-
My - TO COBETYy

Career planning - jwphtpwjh wiwbwynpnid, nnaHupoBaHue kapbepbl
Ongoing process - 2wnpntbwyynn gnpdplpwg, TeKyLWUA npouecc
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To define one’s interests, skills, preference - uwhdwut| nput UEyh hG-
tnwpppnnipntbltpp, hdwnnpyniblepp. Lwhiwwwnynipyniultpp, on-
penensTb YbW - TO UHTEPECHI. YMEHWUS, NPEANOYTEHUA

To collect information - tntGnGyntpyNLLU hwywpb|. cobupaTts Hdopmauuto
A wide range of opportunities - hUwpwynptLpjntllEph (wjb 2pgwliwy,
WWPOKUA ananas3oH BO3MOXHOCTEN

Self awareness - hUpLUwhpwaqbyntpinili, camooceeOMNEHHOCTL

To explore information - hGuwaqnub| wnbnGywwnynip)nilp, wccne-
[oBaTb HPOpMaLNO

To take a test - pulnLp Nl hwldlb|, NpoxoaAnTbL UCNbITaHUE

Career exploration - juwphtpwih ntuntdbwuhpnid, ndyvyeHune kapbepsbl
Work opportunities - w2huwwnwlpwihl huwpwydnpnipintllbn, BO3MOX-
HOCTW paboTbl

A valuable source - wndbpwynp wrnpnLp, UEHHBIA NCTOYHUK

In the end - dtpghu hwpyny, h ybpen. ybppwuwbu, B 3aknoueHne; B Ko-
HEYHOM cuYeTe, HaKoHel

To establish a (career) goal - Uwywwnwy nLG|, ycTaHOBUTL LENL

To improve the quality - pwnGwyb| npwyp, ynyydwuTs Ka4ecTso

To be well informed - (wqwuwnbrywy (huk(, hpwaqby |huk|, BbiTe ocBe-
OOMNEHHBIM

The rest of your life - d6n Yywlph Juwgwd wup, ocTaTtok Bawen XusHu

Small Business Ownership

If you have ever dreamed of owning your own business, you are not
alone. Thousands of new business ventures are started each year, and
the trend toward entrepreneurship continues to grow. The spirit of
entrepreneurship is widespread. Yet starting a business is far from easy.
It requires talent and hard work.

Most small businesses start with an owner who does it all. Usually the
owner is the person who first conceived the idea for the business and
does the planning, raises the capital, keeps the accounting records, does
the purchasing and selling, and produces the good or service. If the
business succeeds and grows, then the owner hires employees and
manages the staff.

Running a small business requires knowledge and experience.
Gaining business experience by working for another company is extre-
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mely useful before starting on your own. Many successful entrepreneurs
worked In large corporations before they launched their own businesses.

To be successful. a small - business owner not only needs knowledge
and experience but also should possess certain personality traits.
Running your own business requires perseverance, the ability to.live with
uncertainty and risk. Many people think that having your own small
business means having more free time. But the reverse is true. The owner
- manager of a small business works twice as hard and puts in far more
hours than do employees who work for others. The small business owner
also has all of the worries and responsibilities that go with trying to meet a
payroll, pay suppliers, and pay the rent.

Arranging for financial backing to start or expand a small business is
an important and difficult part of small - business ownership. Because the
failure rate for new businesses is high, banks are often reluctant to lend
money to entrepreneurs.

While starting and running a small business takes effort. the rewards
can be great. For many people. just being their own boss and having the
freedom and flexibility to run things their own way is suffering reward. For
others, starting their own business may be the most promising way to
make a great deal of money. Fortunes can be made by increasing profits
over the long term and then either selling stock In the company or selling
the company to another buyer.

Franchises

Another option for people interested in small - business ownership is
investing in a franchise. Franchising can minimize the risk for a new
business owner in several ways. First, people experienced in the business
provide training and assistance. Instead of having to acquire business
experience through years of work or by trial and error, the franchisee can
be guided by the parent company. It provides assistance in setting up the
business, choosing a location, estimating potential sales, and designing
market strategies. Also, the franchisee does not have to develop a new
product or conduct market studies. Instead the franchise offers a
nationally known name and tested product. Savings can also be realized
by getting supplies at lower cost through the volume buying power of the
nationwide franchise. Some franchisors help arrange financing as well.
With parent - company support. franchises often appeal more to bankers
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than do new start - ups: also, bankers know the success rate is higher for
franchise than for independently owned small businesses.

Vocabulary Notes

Small business ownership - thnpp dGnLwplywnnhpnie)nil. BnagexHve
MansiM NpeanpuaTuem

To keep the accounting records - wwhwwlb| hwqwuwwhwlwl gpw-
nnwJutp, Bectu Byxrantepckue 3anucu

To manage the staff - yjwnwyuwpb| wbélbwlwqup, ynpasnaTte nepcoHanom
To gain experience - thnpd dtinp ptpk|, npuobpetaTb onbIT

To launch a business - gnpé dtnLwnyt|, npeanpuHATL BusHec
Personality traits - wbbdLwywl hwinynientblbn, NuyHbIE KavecTBa

To pay the rent - J6wnb| ntUwnw (und), nnatnTe peHTy

Pay - roll = pay - sheet - Swpwgnigwy, nnarex+Has BeJ0MOCTb

To expand a small business - punwjut| thnpp phqubup, pacwupats
Manbin BusHec

Financial backing - $huwluwywl wowlygnipnll, duHaHcoBas NOMOLLb
(noaaepxka)

Failure rate - SwhunnUwl wuwnhwl, cTeneHb Heyaayw, nposana

To pay suppliers - Jéwnb| Jwinwlwpwplbphl. nnatmTs nocTaswmnkam
To run a business = to handle a business = to conduct a business - Juw-
n&L gnné, nEywywpt| dEnRLwnpynipNLl, sBectu BusHec

To Take efforts - gwlpbp wwhwlgk|, TpebosaTts ycunua

Great rewards - UtS wwpgliltip, 6onblioe BosHarpaxaeHue

To set up a business = to start a business - hhJut|, ujuti wnlwnpwjhu
qnpé, y4peauTs busHec

Sufficient reward - pwywpwp thnfjuhwwnnignid, gocTatoyHoe BO3Ha-
rpaxaeHuve

Promising way - junuwnntdbw|hg ntnh, MHOroo6eLar wm nyTo

To increase profit - wyb|wglb| whnupp, ysenuunte Npubbinb

Over the longterm - Gpywp dwdwlwyny, B Te4eHe ANUTENBHOrO BpeMeHu
To minimize the risk - Uhuhunuwdh hwuglb) unwlgp, MUHAMU3NPOBATL PUCK
To acquire experience - thnpé étinp ptint| npuobpecTtu onbIT

In several ways - tnwppbp nunhubpny, pasHbiMu NyTaMu

Parent company - Jwjn puybpnip nil, MmaTtepuHckaa koMnaHusa
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To choose a location - pluwnpb nhppp, BbIBUpaTs NonoxeHune

To estimate potential sale - guwhwuwnb| ynintlghw| wbwnpp, ouenun-
BaTb NOTeHYWanbHblA CObIT

To design market strategy - Spwapb| 2ntywjh nwqdwldwnpnipnilp,
paspabaTbiBaTb PbIHOYHYO CTpaTeruto

To get supplies - tnp pbipt| wwwnutp, npuobpeTtaTb 3anace!

Tested product - thnpéwnplyjws wwpwlp, wpinwnpwlp, NpoBepeHHbLIN
ToBap

Franchise - wpunnbwaghp(unpynud £ wpnwnpnnht Ywd uswnnnhl n-
nnwyh 2pswlnud vwhdwlbyws dwdwlwlywhwingwédnd wwpwlp
wpunwnpbint, swnwjntntt Jwwnnigbine W Juwéwnbine hwdwp)  nu-
LeH3usa (BblAaeTca NPOU3BOAUTENHO UNM NOKyNaTento, KoTopas no3so-
NAeT NPou3BOAUTL UNWU NPOAABaTb ONPEAENEeHHbI TOBap UNWU ycnyry B
onpeAeneHHOM PernoHe B TYEHUWM OrOBOPEHHOrO BPEMEHM)

Franchisee - wnlinpwwl dGnbwnynep)nil, npb ntbh hpwyniup quw-
swnbnt wpnnibwpbpwlwl dGnbwnpynipjwl wwypwlplbn wpunnljw|
wwjJwllbnpny ToproBoe npeanpuaTVe NoMb3ylOWEECH NPaBOM TOProBaTh
nPoAayKTamu nPOMbILWNEHHOrO NPeaAnpUATUA Ha NbroTHbIX YCNOBUAX

Career in Accounting

Today'’s world is a computer world. We print bills by computer, check out
groceries by computer, record grades by computer, issue tickets by
computer, and calculate and print paychecks by computer. Computers have
revolutionized the way we live our and way businesses handle operations.

In business even in the smallest enterprise - computerized accounting
systems are now the norms. Record - keeping is no longer a tedious
manual effort but rather a fast, efficient, computerized operation that
provides timely information. Before the computer age, accountants spent
hours making calculation on the computer.

The age of information has created a new wave of job openings in the
computer field and in accounting. Career opportunities in both fields are
excellent. The demand for computer specialists and accountants
continues to be higher than the supply of qualified candidates.
Opportunities in the fields of accounting and information systems are
tremendous and still growing.
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Accountants may be classified by the type of certification they
achieve, as either a certified public accountant (CPA) or a certified
management accountant (CMA). They are also classified as public or
private accountants.

Accountant

Certified public accountant Certified management accountant
Designation for accountants who Designation for accountants who pass

pass a ngorous examination, have a ngorous examination, have
several years of accounting accounting experience. and are
experience, and Is licensed by the licensed by the state; may be private
state, qualified to conduct audits of or public accountants but cannot
companies' financial statements, conduct audit of corporate financial
may be public or private. statements.

Three major areas of accounting are public accounting. management
accounting, and government accounting.

The biggest and best - known area in the field of accounting is public
accounting. Organizations that provide accounting services for business
or individuals for a fee are public accounting firms.

One of the major functions of public accounting firms is auditing the
financial records of organizations. Public accountants conduct these
independent audit and issue unbiased opinions about the accuracy of the
financial statements. Public accountants also provide many additional
services, such as preparing tax returns, advising on tax matters and other
financial concerns, setting up accounting and computer systems and
preparing financial reports.

Public accounting firms usually require their accountants to have
certification as a certified public accountant firms.

Management accounting - Management accountants are employed by
businesses and manufacturers to manage internal financial record -
keeping. Because they work full - time for one organization (unlike public
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accountants, who are hired for a fee by many different firms), they are
known as private accountants.

Management accountants are responsible for prowiding the firm with
accurate financial information needed to make decisions. They prepare
financial statements as well as supervise the record - keeping staff

Large firms frequently organize the financial function into several
operating departments. Within each department. a staff performs the
basic work activities. The staffs are managed by accounting managers,
who usually report to the controller.

Government Accounting - Government and nonprofit accounting serves the
public and not - for - profit sectors. Government accountants review the
financial records of government agencies and help perform financial planning.

Vocabulary Notes

Computer world - hwdwlwngsw|hU wphuwnh, KOMNLOTEPHBIA MUP

To print bills - nwt| hwphyutp, pacneyarats cyeta

To issue a ticket - pnnwnyt| tnndu, BeINycTUTL BuUner

To record grades - gpwlgt| guwhwunwlwllbn, pernctpupoBarb OUeHKK
To calculate paychecks - hwywnyt] yowpwjhl st4tnpp, wunnppwagnt-
ND, PaccYnTLIBATD NNATEXHbIE YEKWN

To handle operations - Jwnt| gnpdplrwgltp, nposoANTL Onepalnn
Computerized accounting system - hwdwlwpgswihb hwywwwhwlwl
hwdwlwng, koMnblOTEPU3NpOBaHHaa Byxrantepckas cucrema

The field of accounting - hwywwwhnipjwl pbwgwywn, ByxranTep-
ckasa cdepa

Information system - intntywwnyuwywl hwdwywnag, nHdopmaLmoHHas
cuctema

Certified public accountant - |hgtuquynpywé hwywwwh (wninhwinnp)
pwpédp npwlwydnpnid nlEgnn hwdwwwh (wninhwnnp), annnomm-
pOBaHHbIM Byxrantep BbICWEN KBanudukayun

Certified management accountant - pwpap npwlwdnpned niubgnn hw)-
quwuwh - JGpntdwpwl, AUNNOMWPOBaHHLIA Byxrantep - aHanuTuk
BbICLUEN KBanudukaumm

To make calculations - hwJwnplubp Ywinwnb|, npoBOAUTL paccyeThbl
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Record - keeping - gnwlgntu, BegeHue 3anucen (ydeta)

To conduct audit - hpwlwlwgub] wninhw. NpoBOAUTL ayaANTOPCKYD
NpOBEPKY

To pass an examination - pulintentl hwldlb|. caath ak3ameH
Government accounting - wGunwwl pjnipbinwhu hwwnnud, rocy-
[apCTBEHHbIN BIOXETHBIN yyeT

Management accounting - owtnpwwnhy hwyjwnnud, onepatueHbIA yyeT,
Public accounting - wulwh hwqwwwhnipnil, Hezasucuman byxran-
Tepua

Accounting service - hwyJwwwhwlwl Swnwjnipintl, Byxrantepckue
ycnyrn To audit records - unnigbl hwyhdubnh gpwnnwdubnp. unnigly
tnyjwiltpp, npoBepuTL 3aNUCU CHETOB (AAHHbLIX)

Additional services - |pwgnighs Swnwjnipntlltn, JononNHUTENBHbIE YCNyrn
Tax return - hwplywhlU hwjinwpwnwaghp. Hanorosas Aeknapauuva

Profit tax - GLwJwnwhwply, Hanor Ha NpubbINb

Tax matters - hwpyuwjhlu hwnpgtp (gnpdtn), Hanoroeble Bonpock! (Aena)
Financial concerns - $hUwluwwl gnpdtn, duHaAHCOBbIE OTHOLEHNUS
To set up an accounting system - Lbpnut] hwdwndwl hwdwlwng,
OCHOBATb (BHEAPUTL) CUCTEMY yyeTa

Financial report - Phuwluwwl hwpdbinynepintl, duHaHcoBas 0THETHOCTb
Management accountant - guwynp hwwuwwh-ybpintdwpwl, hwp-
wwwh, rnasHbI ByxranTtep - aHanUTuK

Full - time - |phd npnyp. nornHoe spemMa paboTsbl (NONHLIM pabounn AeHb)
Part - time - 4u npnijp, HenonHbIM pabouunnn AeHb

To perform financial planning - hpwlwuwglt| $huwluwlwl yuwlw-
ynpnd, ocywectsnTb PUHaAHCOBOE NNaHUPOBaHWeE

Accurate financial information - 62gphin phuwluwlwl nenElwwnynt-
?)nLl, gocToBepHas uHaHcoBaa nHGopmMayma

To supervise the staff - Jtpwhulyt] wldlwlwqdhl, koHTONWpoBaTbL
cnyxebHbi NnepcoHan

The record - keeping staff - hwyqwhu wudlwywaqd, nepconan, seay-
WKWK 3anucu (yder)

Financial records - $hLwluwlwl gpwnnidubp, guHaHcoBblie 3anucu

Section 2 / Supplementary reading 133

Career in Marketing

The field of marketing involves all of the steps that bring countless
goods and services to consumers. These steps include marketing
research, developing new products. advertising, packaging, distribution,
and sales.

Marketing is a huge field employing millions of people. Opportunities
in the field are vast and the damage for skilled. well - trained people
continues to grow.

Marketing intermediaries, organizations that provide the link between
producers and consumers, are vital. The major types of intermediaries are
wholesalers and retailers. Wholesaling is the sale of goods in large
amounts to retailers, other wholesalers, rather than to consumers.
Retailing is the sale of goods and services to consumers for personal or
household use. The field of retailing includes department stores, mail -
order businesses, and vending machines. Retailers buy their goods
wholesale, display their wares, and sell them to individual consumers for a
price higher than they initially paid.

Vocabulary notes

Countless products - wuphy wwnpwupltp, MHOro4YucneHHble ToBapbl
Marketing research - Jnitywjuwpnipjwl hGunwgnunniEnil, MapkeTuH-
roBoe uccnenosaHve

Well - trained people - (wy wwwpwunnjws dwpnhly, xopowo obyden-
Hble Nan

Millions of people - UhihnUwynp Jwpnhl, Munnuonsr nroaen

In large amounts - UE& pwlwynipjwup, 6onblwnMn KoNnudYecTBamm
Rather than - ng 36, a He, HO He

Personal use - wldlwlwl ogunwgnpdnid, NMYHOE NCNoNb30BaHWe
Specialty store - Jwullwghunnwgywd fuwlnip, cneynannanpoBaHHbIN
MarasvH

Chain stores - Uniju dhpdwjh vhwinhw fuwlnip, oAHOTUNHBLIE PO3HUY-
Hble Mara3uHbl 04HOW PUPMbI

Mail order business - thnuinwjhlu SwnwjnipnLl, ycnyru nouton

Vending machine - wnluinpwihlt wywnndwin, TOproeeii asTomat
Department store - hwupwhuwlnt, yHMBeEpCcansHbI Mara3nH, yHmsepmar
To display wares - gnigwrnpb| wwpwlplbn, Nnoka3eiBaTe TOBaP.LI
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Advertising

Every day, we see commercials and advertising messages on
television and radio, in newspapers and magazines, on billboards. and in
our mail. Most of what we see and hear is prepared by advertising
agencies.

Agencies are hired to plan. design. and produce an advertising
campaign to reach potential customers. The field i1s highly competitive
Agencies compete with one another to be able to handle a company's
advertising program.

An advertising agency has specialists in writing and creating ads,
market research. public relations. media selection, and managing client
accounts The advertising account executive is the primary link between
the agency and the client. Selling is a major part of the job. The account
executive makes presentations about the agency to prospective clients.
Account executives direct the advertising program They oversee the
development of the concept and work the client to gain approval of the
overall plan. They also see that the campaign stays on schedule and
within budget.

Advertising is a very fast-paced field. People in the field must work under
a great deal of pressure. Their work hours may be long and unpredictable.

Competition for jobs in advertising is intense. The field is considered
quite “glamorous” by many, and large numbers of people want to get into
the field. Most have some degree of specialization to offer, such as
photography, copywriting, graphic art, market research, or marketing sales.

Market Research

Before spending millions of dollars on a new product or advertising
campaign, companies want answers to some questions How big is the
market? Will my customers like the package? Is the price too high? How
does the consumer decide what to buy?

Marketing research specialists help provide the answers to these
kinds of questions They plan, design, conduct, and analyze results of
surveys. They may conduct research by interviewing shoppers, asking
questions by telephone. sending out questionnaires, and conducting
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group interviews. Analysts interpret many kinds of data from surveys,
economic studies. and sales records. Computers and statistical
techniques are used extensively to analyze the data. Reports are
prepared summarizing their findings.

Most large companies have their own marketing research department.
Advertising agencies also often have their own marketing research staff.
Job opportunities can also be found in independent market research
firms.

Every new product on the market needs to be introduced to the public
through a marketing campaign. The person responsible for planning,
developing, and directing the marketing effort of a particular product is the
product manager. Some firms use the term brand manager rather than
product managers.

The product managers will oversee the research and development,
packaging, manufacturing. pricing, distribution, advertising. promotion,
and sales of the product. He or she has the full responsibility for success
or failure of the product.

Because millions of dollars are often at stake with the introduction of a
new product, companies do a good deal of test marketing. Market
research provides feedback about the product’s price, its packaging, and
its features long before the product is introduced to the public. The
product manager decides whether to modify the product to make it more
appealing, or to cancel the product altogether.

Product management requires knowledge and expertise in all areas of
the marketing process. Because of the great responsibility in the hands of
product managers, most people are required to work as assistants for
several years before being promoted to manager. Many firms require
several years of sales experience before even starting as an assistant
product manager.

Vocabulary notes
Advertising agency - gnwqanuwjhl gnpswlwinipntl,  pexnamHoe
areHcTeo

Market research - ynijwjh (hbwpwdnpnipintbutph) hGlwagnuintp)nly,
n3yyeHue (BO3IMOXHOCTEN) PbiHKa
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Public relations - puytpniejwl hinhlwynipjwl wdpwwlunndp hwuw-
nwynLpjwl b, ykpenneHune penytauum tupmsl B obwecTee

Media selection - [pwwnywlwl dhgngutiph puwnpnud, otbop cpeacTs NH-
dopmauuu

Primary link - hhduwlwu onwl, oCHOBHOE CBA3YOLLEE 3BEHO

Account executive - gnp&wywin, OTBETCTBEHHbI COTPYAHUK peKnamHoro
areHTCTBA; Aenonpou3soaunTens

To make presentations - juwquwytpwb| unphwlintiu, opraHu3osaTL
npe3eHTauuo (Nokas)

To handle a program - Junb| Spwghnp, Bectu nporpammy

To oversee the development - hulbtii qupgwgnudp, cneauTs 3a passBuTuem
To gain approval - unwbw| hwywlnip)ncl, nony4nTs opnobpeHue
Within the budget - pjniebh uwhJwlltipnud, B npegenax (pamkax) 6oa-
xeTa

Stay on schedule - Uuw| wujwlwgwlynud, ocTaBaTbCca B nepedre
{peecTe)

Fast - paced field - wnwy pupwgnn plwgwywn, G6ICTPO UAYWAA (pac-
Tywana) otpacnb

A great deal of pressure - UGS 8lnud, Donbluoe fasneHne

To get into the field - Unuinp gnpdt| plwgwywn, BOATU B OTpacnb
Marketing sales - Jwéwnph Swyw|, o6bem npoaax

Answers to some questions - npn hwpgbnph wwwwuhuiwlltp, oTeeTol
Ha HEKOTOopbIe BOMPOCHI

To conduct research - Junb| hGinwgnunip|nilltn, npoBoAWTL nccne-
noBaHue

To conduct interview - hwpgwqpntjg unky, npoBoauTL cobeceaoBaHne
Sales records - wnlwnph yhdwywagpntr|nil, Toproeas cratuctvka

To analyze the data - tpnuot| indjwilbpp, ananusupesate AaHHbIE

To summarize findings - wJihniht| njuiutpp, (06obwats) AaHHbIE
Job opportunities - wyuwwnwuph hbwpwynpntRinllltn, BO3MOXHOCTD
paboTsl

Product management - wpunwnpwlph gény Ywnwywnnid, ynpasneHve
no NPOAYKTY

Particular product - jnipwhwunniy wpnwnpwlp, 0CoGeHHbIA NPOAYKT
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To direct the marketing efforts - Juwnwyuwnb] Jnijuwjwywpwywl Jhon-
gwnnidubnp, pykoBoAUTb (YNpaBnsTb) MapkeTUHIOBLIE MEPONPUATUA
Produce manager - wpuwnpwlph gény Ywnwywnhs. mMeHeaxep (yn-
paBnArnLWWn) NO BbINYCKY TOBApOB

Brand manager - wpunwnpwlpp 2ntjw hwlunn  Ywnwywnhsg,
MeHeXep, NPOABUrarLWMiA TOBap Ha PbiHOK

To have the full responsibility - ynbt) (phd wwunwufuwlbwwynienil,
HeCTW NOMHY OTBETCTBEHHOCTb

To provide feedback - wuwwhnyb] hwjwnwy Hww. obecneuunts
oBpaTHyo CBA3b

To modify the product - dLwithnfub wpunwnpwlpp, BUAOU3IMEHATL (MO-
AndUUMPOBAaTL) NPOAYKLMIO

To make it appealing - nwpadlb wjl hpnwwnuphs, caenate npuBneka-
TenbHbIM

Career in Management

Nearly everything needs to be managed - money, people, property,
children, and of course businesses. All organizations - large corporations, small
businesses, government agencies, and non - profit organizations - operate
within some kind of management structure. Managers appear in all areas,
including accounting, marketing, engineering, teaching, and other professional
and technical fields. Managers are the backbone of the organization.

Management is one of the most widespread career areas. Because
managers are found in all organizations and functions, opportunities for
working in a management capacity are endless. People in all types of
organizations aspire to management positions. Many seek higher status,
greater salaries, and authority. The most high - paying, high - status
positions in any organization are usually management positions.

Regardless of the industry, organization, or functional area, all
managers perform the same key functions: planning, organizing, directing,
and controlling. Specific activities may differ, but all management involves
these same functions.

Supervision is one aspect of management. Supervisors oversee the
work being done by the others. They train workers, motivate employees,



138 Section 2 / Supplementary reading

communicate policies and procedures. evaluate performance. and assist
workers with work and personal problems.

All managers supervise, but not all supervisors are managers.
Supervisors usually do not make major organizational decisions or
exercise strategic planning. Supervisors follow polices and guidelines
developed by managers.

Sometimes new hires are trained by supervisors or may start in a
supervisory position. If they perform well, they can advance to management
positions. Conversely the supervisor position may be as far as an individual
advances because of limited skills or educational background.

The management function crosses all areas and industries. Broadty
speaking, management positions represent advancement in any area.
However, to break into management, a level of technical competence or
an area of specialization often is very important. People with a specialty
get hired for their firs job more easily than generalists. When firms hire
new, entry - level people. they usually look for someone who can do a
particular job such as accounting, sales. or computer programming

At high levels of management. a broad generalist who can understand
all aspects of the business is highly desirable. In some specialty areas.
managers need a high degree of expertise in the field. Hospital
administration, hotel and restaurant management. and city management
are a few examples.

Many large businesses and government agencies hire entry - level
professionals with the idea of grooming them for management. Most enter
straight out of college, or perhaps, they are starting over in a new career.
Firms must develop managerial talent for leading the organization in the
future, so they seek people with high potential for management. Entry -
level positions provide the opportunity for training and practical
experience.

Some titles typically associated with the various levels are shown in
Figure 1

[ 1
| President.
Chiet executive officer

I
- |
Executive-level managers Partner (accounting) I
Vice president of tinanciai operations !
I
|

Director of research and development
Chancellor (university)

Plant manager
Dean (university) I
Project director |

Middle-level managers

First-line supervisor !
Product manager |
Chairperson of |
Department (university) |

First-line managers

Figure 1

Vocabulary Notes

Non - profit organization - pwhnijp unnwlwint Lywunwl shEnwwlnnn
Jwqdwlbpwnipnil, opraHv3auws He npecnegytowas npubsins
Management structure - junwiwnJwl Gwnnigwdp, cTpykTypa ynpas-
nexHws

Technical field - inthuLlplwlwl pbwguwdwn (N npw), TexHudeckas cepa
Widespread area - |wjlwwnwpwd ninpwn, WKWPOKO pacnpocTpaHeHHas
chepa

Higher status - pwnpap nhpp, BbiCOKOE 0BWECTBEHHOE NONOXEHNE

To seek authority - 4gunt| hyluwlnipjwl (nEGwdwpniRjwl), cTpemMuTb-
CA Kk BNacTu

High - paying position - pwpap Jéwnynn wwwnl(nhpp), BeicOKoonna-
YnBaemas AOMKHOCTb

Regardless of - wulwtu hUg-np pwlhg, He obpawaa BHUMAHWA, HEB3W-
pas Ha

Key function - g|fuwtnp gnpdwnnyR, ocHoBHaA yHKLNS

To assist workers - wowlgb| whuwwinnnutphl, nomorate paboTHUKam
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To evaluate performance - quwhwinb| whuwwnwupp (Ywwnwnnedp),
OUEHWBATbL UCNONHEHWE

Major decision - hhdlwwl npnantd, BaxHoe peweHve

Management position - Junwywndwl nhpp (Wwwnnl), ynpasnenyec-
Kas nosuyus

Limited skills - uwhJdwlwithwy hdinnipntllbn. orpaHuYeHHble HaBbIKM
Educational background - yprwlwl wwwnpwunyjwontrnil, obpasosa-
TenbHas NOAroTOBNEHHOCTL

Industries=branches of industry - wnpnnibwpbpniEjwl 6nwnGn, oTpac-
NW NPOMBILWNEHHOCTA

Broadly speaking - punhwunip wndwudp, BoobLle roeops: B 0BWwux yepTax
To represent advancement - UGnyuwjwglby wnwuwnwgnid, npegcra-
BUTb K NPOABUXEHUO (MOBbIWEHNIO)

To break into management - Untuinp gnnpét| ywnwdwndwl pbwguwyuwn,
BOWTU B o6nacTb ynpasneHus

Get hired - Jupauyt|, HaHumaTbCA

High level of management - Jwnwjwnpdwl pwpap Jwywpnuwly, BbI-
COKWI YPOBEHb yNpaBneHus

First - line manager - unnnphlu onwyh Ywnwywphs, pykoBoguTENb HU-
3wero 3BeHa

Middle - level manager - Uhghl onwlh YwnwJwnphs, pykosogutens cpea-
Hero 3BeHa

Executive - level manager - ytphU onwlh nGlwywn, pyKoBOAUTENL BLIC-
wero 3BeHa

Career in International Business

The world of business is expanding daily. No longer confined within
their own borders, businesses compete in markets around the globe.
Each day, more companies move into international activities-joint
ventures, imports-2xports, overseas investments, expansion into foreign
markets. In almos: every industry, thousands of different companies are
trying to compete i1 the international arena.

The growth in the global marketplace means exciting career
opportunities in nternational business. Increased global competition
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opens more and more opportunities for people interested in international
careers

Many people are attracted to international organizations because of
the appeal of international travel. Traveling abroad and exploring new
cultures can be an exciting prospect. However, having an international
career does not necessarily mean working abroad. Opportunities for
developing an international career exist in all of the main empioyment
sectors, business, government. and non - profit.

One of the fastest-growing areas for international careers is in the
field of foreign or international trade. Thousands of organizations are
involved with exporting and importing products or services between
countries, which creates the need for specialists in a variety of areas.
International trade requires many different kinds of specialists. Brief
descriptions of a few very specialized jobs appear here:

Foreign traffic managers are respohsible for getting things from one
location to another. They determine the best methods and routes for
shipping cargo. The job requires extensive knowledge of cargo - handling
and claims procedures and packaging requirements.

Foreign branch managers direct foreign offices or factories overseas for
foreign firms. Because they supervise the foreign nationals on the staff,
they need to be aware of the customs, laws, and business regutations of
the host country.

Many small companies use export brokers to sell their products in
global markets. Export brokers act as foreign sales representatives
overseas from small companies. The job usually involves expensive
international travel.

Import merchants purchase merchandise abroad and then try to find
domestic buyers for the goods.

Generally speaking, the major types of business activities or
specializations are the same in both domestic and international business.
However, in international business, specializing in areas such as
accounting, marketing. and management is more complex and involves
making adjustments to different cultural and political environments.

Starting an international career can be difficult; getting an overseas
assignment in business is not always easy. Often companies doing
business overseas rely primarily on personnel from the host countries.
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Many employers fill overseas positions with nationals who have been

educated abroad and who want to live in their home cqgntnes |
The governments offer international job opportunities through severa
anizations.
(():fnsmar officers provide aid to people living, traveling. and wprklng
abroad. They help in cases of emergencies and tind doctprs for foreigners
who are sick. They also grant visas to foreigners requesting to go abroad.
and all the issues concerning departure.
Political officers deal with political issues and developments. They
maintain contact with foreign officials, prepare analyses and reports. and
negotiate agreements. ,
Commercial officers analyze and report on economic trends and
that affect foreign countries. They work to find new markets ?broad .for
products and help investors abroad. They WOFk’ C‘QSGW with fore|gn
businesses. providing help in setting economic policy in trade, economic
velopment, energy, and transportation. A
iiminiitranve ofﬁggrs provide operations which include handlmg com-
munications, planning budgets, purchasing Suppllies, apd meeting the
personal needs of Foreign Services officers and Fhelr families. f
A number of organizations with international lnterest§ are not run for
profit. Many are active around the world. involved in areas SUCh as
economic assistance programs, educational programs, hgman rights
research and causes, refugee assistance, family planning, student
exchange programs, and community development. -
Nonprofit —organizations hire people in many dlfferent ar.e.as.
Knowledgeable people in various fields such as health, bUSIrTeSS,‘nUtFItIO:,
and agriculture work as staff members. They hahd|e adm|n|stra}t|ve tas 5
and run research projects. Most positions require a bachelor's degree;
some may require proficiency in a second language.

events

Vocabulary Notes

Oversea(s) investments - wpuwphl UbpnpntUlitin, UHOCTpaHHble UHBEC:
Fast Tywas
Fast growing area - wpwg wénn plwgwywn. BbICTPOPACTY LW,
oTpacik

Brief description - hwihp6 Ujwnpwagnpnud, KpaTKoe ONNCaHNE
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Traffic managers - wpwluwnpnp pwdlh nBYwywnp. pykoBogUTens
TPaHCNOPTHOro oTaena

To ship cargo - pwnét) pkn. rpysuts Tosap

Foreign branch manager - wpunwuwhJwljwl Jwubwsaninh neywdwn.
MEHEKEP MHOCTPaHHOrO hununana

Sale representative - wupwlpltph wédwnph gény gnpéwywy|, areHt
no NpoJaxe ToBapoB

To purchase merchandise - quG| wwpwlp, NoKynaTtb ToBap

Domestic buyer - hwjnptuwlwl gunpn, oTeYecTBeHHLIR NokynaTens
Generally speaking - punhwlnpwwtu wuws, Boobuie rosopst

Domestic business - hwjnpsuwlwl phqlitu, oTevecTBEHHBLIN BUsHEC
Rely on - htuyt|, HagesaTtben

Consular officer - hniywwnuwpwlh wwywnuwlwl Swnwjnn, KoH-
CYNbCKUIA PaBOTHUK

To provide aid - lnpwJwnpb| ogunipnLl, NpeaocTasNATEL NOMOLLbL

To grant visa - npwdwnnt| yhqu, npesoctasnsTs BU3y

To go abroad - qUw| wpnwuwhUwl, noexaTts 3a rpaHnLly

In case of emergencies - Swjpwhtin wlhpwdtwnnipjwl nGwptpnud, B
4pesBblYaliHbIX 06CTOATENLCTBAX

Political officer - pwnwpwlywl wwwnnljw, NOAUTUYECKU LOMKHOCT-
Hoe nuuo

To negotiate agreements - hwJwawjuwahp Yupk|, 3akmouaTs cornatLenns
Political issue - pwnwpwlwl hwng, nonuTuyeckuiA Bonpoc

To set economic policy - uwhJwll] wlnbuwlwl pwnwpwywlnt-
[BJNLU, ONpeAenUTL 3KOHOMUYECKYHO MOSTUTUKY

Economic assistance program - mbintuwywl thnpuogunipjwl dpwaghp,
nporpamMma 3KOHOMUYECKOW NMoMOoLLn

Educational program - Yprpwlywl dpwahn, obpasosaTentHas nporpamma
To handle communications - hwuwnwwnb| Jwwtn, HanaxveaTs KOHTaKTe
Refugee assistance - thwhuwnwywlltph ogqunipjwl Spwghp, npo-
roammMma cogencteua bexenuam

Bachelor’s degree - pwlwjwynh wuwnh&wl, cTenenHs bakanaspa
Research project - hbinwqnuwlwl dpwaghn, nccnenoeatensckuil NpoexT
Administrative task - Jwp;wywl wnwewnpwlp, 3agada agMUHUCTPa-
TUBHOO yrNpaBnexus
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_Section 3

BUSINESS LANGUAGE. EXPRESSIONS, MOST
COMMONLY USED IN COMMERCIAL LETTERS.

AEHOBOﬁ A3blK. BIPAXXEHUS, YALLE BCElO
MCNONL3YEMBIE B AENOBbLIX MUCLMAX.

anecoucue Lgant: apesurur vuvuuuerniy
AUsUl I3ULARTNA ULSUIUSSNE@3NLLEN

The business letter is not generally regarded as a form of literature
and does not require a literary mind or any particular literary talent. The
language is. mainly, stereotyped. It must be stressed that official or
semiofficial business letters require certain accepted idioms, set phrases.
patterns and grammar, which are found in general use today.

Certain skills, therefore, must be acquired by practice, and details of
writing must be learnt. This section offers a choice of most commonly
used set phrases and patterns which will enable a student to write
business letters in English.

ACKNOWLEDGING RECEIPT OF LETTERS.
EXPRESSING GRATITUDE FOR THEM.

NOTBEPXAEHUE NONYYEHMA NUCEM.
BbIPAYXXEHWUSA BNATOAAPHOCTMW.
vuuuuurh USUsuuL 3Uuususntuce,
GrUtbSUaAhSNHe3NtL IU3SLGLE
Nipwhu Bup unwlwy...
Awunwnnd Gup...

We are pleased to re- Mol paabl nonyyuTs...

ceive... We acknowledge Mol noTBepxaaem nony-
unnwlw(p

Unyuny  hwunwunnud

(confirm) receipt of... yeHue...

This is to acknowledge Tluwy, 4TOGbI NOTBEP-
your letter dated Sep- —AuTL nonyerue Bawero btU ubwwbupbnh 6 - hu
ninwpywd AEp Lwdw-

Up unnwlwp

tember 6... AMCbMa OT 6 ceHTabpa..

It is (was)

a great C Gonbwum yAOBOMbL- Utd hwénypny uunw-
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pleasure to receive your
letter of...

This is to inform you that
I have received vyour
letter of ..

I wish to thank you most
sincerely for your kind
letter...

| very much appreciate
having a reply from you.

Thank you (Many thanks)
for your prompt reply of...

| am most grateful to you
for...

| am in receipt of your
letter...

We are sending you
herewith...

I enclose herein...

You will find enclosed...

Attached to this letter
you will find...

| have the pleasure of
sending you...

| have pleasure in sen-
ding you...

This is to inform you...

| am happy to supply
you with...

| am sending you under
separate cover...

cTBuem nonyyunu Bawe
NUCbMO OT...
HacTtoawwmm coobuwarw.
4yTo nonyyun Bawe
NUCbMO OT...

Xo4y wuckpeHHe nobna-
ropaputb Bac 3a Bawe
nobeaHoe NUCbMO..

A oueHb OnaronapeH 3a
Baw otser...

Bnaroaapw 3a ckopbin
oTee

-
A ouew, Onaropapen
Bam 3a...
B noTteepxaeHue Bauwe-
ro NUCbMa, ...
C HacToswmMm nUcCbMOM
BbICbinaem Bam...
K Hactoawemy nucbmy
npunaraem. .,
B paHHOM nucbme Bbl
HauperTe...

C ynoBONbCTBUEM BbI-

cbinaw Bam...
HacTtosuwmm cTaBum
Bac B u3gectHocCTb...
Cuactnus CcHabauTbL
Bac...

OTaenbHbIM +~ NUCLMOM

BbiCbinaw Bam...

guwlp Q6n Lwdwyp

Unyuny  wnbnGuwgunid
gd, np unwgty GU QEp
Lwdwyp

Nignud  6U - upwnwlg
hwjwnlb] Qg hu Gpwtu-
nwaghwnuntup upnw-
thn bwdwyh hwdwn
Ubswih unphwyw GU
QLN wwunwuhuwlh hw-
dwn
Cunphwlywnpinu U
hwjinunud wpwg ww-
nwuuwuh hwdwn
WUswd)  Gpupuuniwwwnu
BU Qb5q... hwdwn
Gu, p  hwuwnwunnidu
AGp bwdwyh,
Uju bwdwyny 2A6q Lup
nuinwpyned...
Untu bwdwyhu Ygnud
Gup...
Wu  Lwdwynwd  Wnp
ugunutp...

Rwénypny ALq 6U n-
nwnynid

Ununy 2tq ntbnbywg-
unud Gup...

Aupwhu B Q6Q wuyw-
hnyt (npwdwnngy). ..
Unwudhlu Lwdwyny
Qbq Gu nopwpyned...



it1s very kind of you to

I am writing to thank you
very much for...

May | take this oppor-
tunity of thanking you
for...

Thank you for contri-
buting so much to...

| sincerely appreciate
your kindness...

| wish to express my
appreciation for all your
efforts..

I am most grateful to you
for helping me.

Thank you for letting me
know that..

Thank you for inviting
me to your firm office
and introducing me to its
staff.

This is to thank you
again for your wonderful
hospitality and to tell you
how much | enjoyed
seeing you.

OueHb nobe3Ho ¢ Ba-
ulen CTOPOHbI..
Muwy. 4tobbl Nnobnaro-
naputb Bac 3a.

MNossonbTte
BaTbCA CNydYaem, 4Tobbl
nobnaropaputs Bac 3a..

BOCNONb30-

bnarogapum 3a crTonb
Bonblion BkNag B...

A BbicOKO UeHO Bauly
nobpory...

Xouwy BbIpanTb MO
BbnarogapHocTb 3a BCe

Baww ycunua...

A oueHb OnarogapeH
Bam 3a nomoulp.

Bnaropapto 3a coobuie-
HWE. YTO..

bnaropapto 3a npurna-
weHwe noceTutb odmc
Bawewn duvpmbl 1 3a BO3-
MOXHOCTb  MO3HAKOMUTb-
CA C ee NepcoHanom.
Muwy, yTobbI Nobnaro-
napuTb eule pa3s 3a Ba-
we rocTenpuumcTeo
Bblpa 3UTb, Kak A Obin
paa ysuaeTb Bac.
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Cww uhpwlhp £ Q&P
unndhg

Qpnud B hwjwinuGine
RLQ  hd  Gpwhinnwah-
nnuRinLup

@nyyp tltp. oguydbiny
wnhphg. Junphwywni-

Nl hwjuinub QEQ.
hwdwn
Cunphwywy Bup wyn-

pwl JEo UEpnpnud Yw-
wnwpbnt hwdwn

Gu pwpép 6d qguwhw-
ninuwd Qtn pwnnuinilp
Swlywunud U hwjun-
Ut hd  Gpwluwnwgh-
wnnentlp . AR pNEnp
swlptph hwdwnp

Sww  Gnwhinwwywnun
G QEQ" hud oglbint
hwdwn

Sunphwywy  BU  win
dwuhU hwjwnubnt hw-
dwn:

cunphwyw) &td Qb

gnwutlywy hpwyhnt-
(nt- Upw wudbwlwaquh
hGw dwunpuwgltnt
hwdwp:

Qnnud BU, np unphwyw-
(ntRyNLL hwjwiubd QG
hjnipw uhpnuzjwl - hw-
dJwn wutd, pt nppwl nL-
nwiu Eh inbult] QG6q
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PHRASES WHICH ARE COMMONLY USED IN

PRESENTING A REQUEST AND REPLYING TO IT.
BEXXJINBbIE NENOBLIE NPOCLEbI

U OTBETbI HA HUX.

ANPBLULUL LAPULALENK - APULS MUSUURULLGNh
AGMENIU Ub,rUNUYNT UPSUIUBSNIR3NILLGN

We should greatly appre-
ciate your telling us

Will you kindly
us

| am making use of this
opportunity to approach
you with the request

inform

| avail myself of the op-
portunity to

| would ask you to attend
kindly to my request

to meet the request to
comply with the request
According to you request

In accordance (confor-
mity) with your request

In reply to your request

We hope you will

We trust you will

We are glad to answer
your inquiry

Please let us know

We kindly ask you to
send us

Mbr Bynem npusHatens-
Hbl, ecnu Bbl coobwute
Ham

He ByaeTe nu Bul Tak nio-
6e3Kbl, CooBWNTL Ham
Monb3ytock AaHHON BO3-
MOXHOCTbIO, 4TObbI 0B-
paTuTbCs k Bam ¢ npock-
Bon
(Monb3ayrock
CTbHO

A xo4y nonpocute Bac
MobesHo  yoenuTb  BHW-
MaHue Moewn npockbe

BO3MOXHO-

YAOBNETBOPUTL NPOCLOY
BbINONHWUTL NPOCLOY

B cooTseTcteun ¢ Ba-
wen npocsbon
Mo Bawe npocsbe

Hapeemcs, uto Bbi
Mbl pagbl oTBETWUTL Ha
Baw 3anpoc

MNoxanyiicra, coobwure

Nobesko npocum  BbIc-
naTtb Ham

Jtlp  Bpwhutnwwywpuin
UthUtlp, 6pt Ynip Ubq
hwjwnutp

Uhpwihn s& (hUh hujn-
ut| bq

Oguniunud U inyjw| hbw-
nwunpnienLuhg, nnwsu-
qh nhutJ Qtq fulnpwu-
pny
Ogunitiny
nnieintuhg’
Gu guwllwunud &U hupln-
nbL 2 uhnwihp Yepwny
nRwAPNLRINLL - NwNaut]
hu fuunpwliphu
pwldwpwnt| lulnpwupp
Pwywnwnt] ulnpulipp

hUwnwn-

Awdwdwyl Q6N hupln-
nwuph

b wwunwuuwl - Qe
fuunpwuph

3nwuny Bup, np Inp
Utlp nipwihu Bup ww-
wnwufuw UG RGP hwng-
dwlp

ounpnd  BEU - hwjinutp
dbq

Uhpwihp yepwny hupun-
nnud Bup ninwipyE dEq
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Piease inform us about
Please take notice that

We request to pay

We would like you to
send us

Please indicate your post
- code, telephone and
telex numbers

Please take all neces-
sary measures for

Please do your best to
bring this matter to a fast
positive end.

Please send us urgently
in accordance with our
contract.

| wonder if you could do
me a favor.

We will appreciate your
informing us of your
decision concerning

We ask you for some
additional information
about

We would kindly request
to provide us with

| would appreciate very
much if you would send
me according to Clause
6 of the agreement

Section 3 / Business Language

Mpocum coobwnTe Ham
o
[pocum 3amMeTuTb, YTO

Mpocum onnatutb

Mbl XO0TuUM, 4TOObI BbI
BbICManu Ham
Moxanyncra,  ykaxute
Balu nNoyToBBIN UHAEKC.
HoMepa TenedoHa u Te-
nekca.

Mpowy npuHATL Heob-
X04UMble MepbI AN

CpenanTte, noxanyucra.
BCE BO3MOXHOE, 4TOObI
npuBECTW 3TO [Jefo K
CKOPOMY NOMOXUTENbBHO-

My dpuHany.

Bbiwnute Ham, noxa-
NywucTa, CPOYHO B CO-
OTBETCTEBUM C  HALMUM

KOHTPAKTOM.

Xotenock Obl 3HaTb, He
MoxeTe nu Bbl okasatb
MHe Mobe3HoCTb.

Mbl Byaem 6naroaapHsi,
ecnm  Bbl  coobwwuTte
Bawe peleHne oTHocwu-
TenbHo

Mpocum y Bac Heko-
TOPYI [AONOMHUTENbLHYH
nHdopMauuio o

Mbl Bb1 Nonpocunu obec-
NeYmnTh Hac

A Bbin Obl 04eHb npu-
3HaTeneH, ecnu Bbl Bebl
BbiCManu MHe corfacHo
NyHKTYy 6 aorosopa

fuunpnud Bup  hwjunutg
Jbq  Jwupu

tounpnud Bup  Uywinby.
nn

fuunpnud Bup yownty
Utlp guwuywunul Blup,
npanLpninwnytp Jeq
hounpnid BU - Upkp Qbtn
(hnunwghl Yynnp. htrw-
funuh. REIEPUN hwdwn-
utpp

rounpnud BU- dGnuwnytl
pnnp wlhpwdtbown Jhen-
gwnnudut pp hwdwn:
tvunpnud BU wntp wdtBu
huwnpwynpp, np wnpwg -
nnwlwl wdwnunh hwu-
gubp wju gnnop:

fuunpnud BU 2unnwiwy ne-
nwpytp Jbq hwdw-
swii JEp  wwjdwlw-
anh

Lgwliywlw)h  hdwlwy
wprynp  hud ¢6°hp w-
pwlgh:

Ublp  Gpwhutnwwwnn
ih  utlp, ERE nip
hwjinlbp QLN npngne-
dn - dEpwptinjuy
tuunpnud Bup QBQUhg n-
nn2 (pwgnighs  wnbnt-
gwuwnynipint - dwuh:
Utlp Uhuunpthup  w-
wwhnyt UGBq

Gu  wwn Gpwhunw-
wwpnu yhukh, Grt Inp
niuwpythp hud wwjdw-
Uwaph 6 - pn Yewnh hw-
Jwodw)u

Section 3 / Business Language

In accordance with law |
request

We would (should) be
most gratetul if you could
confirm that

B cootsetctBUM C 3a-
KOHOM S npouy (Tpebyo)

Mbl BbinM Bbl BECbMa
6naroaapHbl, ecnu  Obl
Bbl Mornu noTtBepauTb,
41O
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Awdwowiu optlph Gu
fuunpnud  (wwhwgnid)
GJ :
Utlup 2wuwn  Bpwhunw-
wwnin  Ylhubhup, Gt
anp ywnnnwbw)hp
hwuwnwwintGl, np

PHRASES USED TO EXPRESS REGRET,

APOLOGY, REFUSAL.

®PA3bl, BbIPAYXAHOLLUE COXXAJTEHME,

M3BMHEHWSA N OTKAS3.

uounuuue, Lerntu - Irugurniy
ursulussnn AUNUWUMNUUSNHE3NILLEN

We very much regret to
say (inform you) that

| regret that it has not
been possible to

| am awfully sorry not to
have replied to

Please forgive me for my
late reply

We apologize for

Unfortunately,
To our deep regret,

| regret very much that |
am not in a position

| am sorry to have
caused you so much

trouble

C 6onbuwunm coxanexrvem
coobuwaem Bam yto
Coxaneto, 4to He bbino
BO3MOXHOCTU

A oyeHb coxanerw, 4Tto
He OTBETUN Ha

[MNpowy W3BUHUTL MEHS
3a 3ano3nansiv oTBeT

ﬂpMHOCVIM CBOW u3BEHE-
HUA 3a

K coxaneHuo

K Hawemy rnybokomy co-
XaneHuo

A oJeHb coxaner, YTo #
He B COCTOSHUU

(A oueHb) Coxaneto, 4To
npudnHun Bam  cTonbko
BecnokonctBa (Hey-
nobcTs)

Uts gwuny hwjinunwd
Ed Qtq, np

Swynwd &U, np hbwnw-
gnpnepntl gh Bnbt
Cwuwn Bd gwynud, np s6d
wwuwnwuhuwlb  hu
3wignud BU Q6P Lkpn-
nwuJwnnieintup hu nLRw-
gwd wwuwwuhuwluh w-
nhny:

wjgnud Bup Q6P LGPN-
nwdwnngenilp
rBNY:

Swynp...
tunpwwbu guwynid Bup...

wnh-

Cwwn BU gwyncd, np h
Uhdwyh st
Swynul BU, np A6q wyn-
pwl wUhwlguwnntntu
(wuhwndwpnipniu)  GUu
wwwndwnby:
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Section 3 / Business Language

We must acknowledge
with regret that

Please accept my apo-
logies for

It is my great regret that |
have to

Unfortunately, | have
been out on business
in

| am very sorry to have
caused you SO much
trouble.

| was very sorry to learn
from your letter that

| am sorry that | have no
better news for you
today.

| am afraid that

| am sorry (I regret) to
say (to inform) that

| regret to inform you
that

To my great regret | must
inform you that it has not
been possible for me
to

C coxaneHuem mMbl aon-
XHbl NPU3HATL, YTO
MpumnuTe, noxanywucra,
MOW U3BUHEHUSA

K moemy Benukomy co-
XaneHuto, A BbIHYXXAEH

K coxaneHuo, MeHa He
Bbino A 6bin B Aenosown
noesake B

A oueHb coxanew, uTo
npuunHun Bam cTonbko
BecnokoncTea.

A c coxaneHuem ysHan
13 Bawero nucbma, uto

Coxanet, 4To Ha ceroa-
HA y mMeHA HeT ansa Bac
NyYLNX HOBOCTEW.
Borock, 4To

C coxaneHuem coob-
wak, 4To

K coxaneHuto, BbIHYyXAeH
coobuwuTs Bam, uto

K mMoemy Benukomy co-
XaneHuo, A AOMKEH 13-
BeCTUTb Bac, 4To y MeHsA
He BbIN0 BO3MOXHOCTK

Swyny wbwp t plunne-
UEUp. nn

Rwygnud GU QEp LGpn-
nwuwnnientlp
tunpwwbu guynud &Y,
np unhyywo tu
Swynp, tu gnpslwywl
hwunhwdwl  th  UBY-
ug|

Gu 2ww GU gwynid, nn
QBqunpwl wwn  wu-
hwlguwntpniu &d
wwunawnby.

Su 2wwn wthunuwlpny
ntntlwgw QEN Lwdw-
uhg. nn

Cwuw G guynid, np wyj-
uon (wy Unpnirniultn
snLlbd QEQ hwdwin
JwhuEunud U np
Swyny hwjnunwd &,
nn

Swynp. unhyywsd td
Qb6q hwjnltl, np
tunphU withunuwlupny -
hwjnunud B B, np
Eu  hUwpwynpnie)nil
sGU nllbgy

Section 3 / Business Language
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PHRASES WHICH ARE COMMONLY USED
REGARDING REFERENCE AND REPLY.

BbIPAYXEHUSA, UCMNOJIb3YEMbIE NPU OTBETE
U CCbINKE HA NMUCbMA.

vuuuuh musuvbUuuh 54 3MUUL A6M2NIU
ubrundn UrsuludsntE3nuuer

In reply to your letter of
March 10

This is in reply to your
enquiry of

Replying to your kind
letter

Fuither to our letter of
April 6

In conformity with your
request of

In accordance with your
letter dated June 8

With further reference to
your letter of

| refer to_your letter of
May 18

Referring to your (our)
letter of

We are in receipt of your
letter of

In receipt of your letter of
4 June, we write

This is in reply (answer,
response) to your request
about (concerning, regar-
ding)

B otBeT Ha Bawe nuck-
Mo oT 10 mapTa

B ortseT Ha Baw 3anpoc
oT

B ortseT Ha Bawe nio-
Be3Hoe nucbMo

B nononHeHwe k Hawemy
nucemy / B npoponxe-
HWe Halwero NUcbma

B cooteetcpeun c Ba-
wen npocsbow ot

B cooTeeTcpsun ¢ Bawwum
AUCbMOM OT 8 UHHS
MOBTOPHO CCbINAACh Ha
Bawe nucbmo ot

Otsevato Ha Bawe nuce-
Mo oT 18 masn

Ccbinascb Ha Bawe (Ha-
we) NcbMo oT

Mbl nonyusnnu  Bawe
NUCbMO OT
B otBer Ha Bawe

NUCbMO 4 UOHSA Mbl
B oTteeT (ccbinasck) Ha
Bawy npockby 0

N wwwwutuwl - QER
dwpwnh 10-h bwdwyh

b wwunwuhiwl - Qe
hwngh

P wwunwutuwl QBN uh-
nwihn bwdwyh

b (nwgnwdu JBp Lwdw-
yh/ ~ wpntlwynianu
JEp bwdwyh
Rwdwadwijlu REN hupln-
nuwuph

Rwdwbdwju hntuhuh 8 -
h &6p Lbwdwyh

bnyhl
Jwuwwnginy BN Lw-
Jwyhu
Nuwunwutuwuned BUd Jw-
jhuh 18-h Qtp Lwdw-
Uhu

Annud uwwnwnptind QEn
(Jtp) bwdwyhu

Utlp uuinwgt) Bup Qe
Lwdwyp

h wwuwnwubuwl hntuh-
uh 4 -h QEp bwdwyh

h wwuwutuwl  QEP
fulnpwlph

wlqwd hnnud
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Section 3 / Business Language

EXPRESSIONS USED

IN BUSINESS CORRESPONDENCE.

BbIPAXEHUA, UCNONbL3YEMBIE
B AENOBOWU NEPENUCKE.

aNrouvUyuUL PIR/UUSNIE3UL HLMenty
Yhrundna UrsuUlU3snie3nLLEN

| would be glad to know
Could you please tell
me

Please let me know if

Would you be kind
enough to let me know
We would be very much
obliged if you could
inform us

I'd be grateful if you
could let me
what and inform me
when

know

Would you please let me
know as soon as pos-
sible whether you would
be willing to

Would you please be kind
enough to let us know how
things stand with

| wonder if you could give
me some information
about

We hope that you will
write to us concerning
your interest in

A 6bin Bl pag y3Hatb
Byabte nobpbl, coobwm-
Te, Noxanywucra
Moxanyncra, coobwuTe,
ecnu

He 6ynete nu Bbl Tak nto-
6e3Hbl coobwnTs MHe

Mbl Bynem oudeHb npu-
3HaTenbHbI, eciv Bbl cMo-
KEeTeun3BecTUTb Hac

A bbin Obl BecbMa Hna-
rogapeH Bawm, ecnu OGbl
Bbl coobwunu, 4to U
koraa

Byabte nobpbl, coobuwm-
Te, KaKk MOXHO CcKopee,
xenaete nu Bobl

He byaete mm Bbl cTonb
nobesHbl 06LACHUTL HaMm,
KaKk 00CTOAT Aenac...
Xotenocb Obl 3HATb, He
cmoxete nu Bol aatb
MHE UHOopMaUUo 0

Mbl Hageemca, uTo Bbl
HanuweTe HaMm OTHOCW-
TenbHO Bawwux wuHTepe-
COB B...

Nipwiu Yhush hdwliwy
Pwph tntp. hulnpnud
BU, hwjunub|
founpnud BU hwjnutp,
GRb
Fuwph
hud
UBLp Jwwn  Bpwhunw-
wjwnw Yhutlp, Bt Intp

tntp hwjwnut)

Jwpnrwlwp  hwjnut)
utq
Gu Jwwn  Gpwhunw-

wwpwn Y hubd QLq, biptb
Inp  hwjnutbp  hud
Gnp

fwnh Entp, nppwl Yw-
npEh £ wpwg hwynuty,
wpyn’p ntp gwliyw-
unud bp

Uhpwihn ¢tp thuh Jbq
pwgwwnntl, RE huswtu
EU gnpdbpu pupwunud
Ygwlywlwih  hdwlbwy,
wpnnp Intp ¢Ehp Y-
pnnwluw nw hud  Jw-
uhl ntnGYynLpnLL:
Utlp hnwund btlp, np
“nip UBq ugpbp QEp
hGunwpnppnienultph
Jwuhl:

Section 3 B}lsiness
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I wonder if there is any
chance that you could
supply us with

| am writing to ask
whether you might be
interested in buying

We should be grateful if
you would let us know
whether you are still inte-
rested in

Is there anything that can
be done about this?

It is important to us to
receive information on
how our products are
received in trade.

Does the idea appeal
you?

I should be grateful if you
would send me by return
your catalogue and price
- list of

Please send us an offer
quoting your best terms
and discounts for cash
payment.

With reference to your
advertisement  in I
should be pleased to
receive

Xotenock Obl 3HATL. ec-
N nu y Bac xoTb kakas
HWbyab
CcHabauTb Hac...

Muwy ans TOro, 4ToObLI
CNpocuTh, MOXeT nu Bac
3auHTepecoBaTb
NOKYNKa..
Byaem
ecnu Bbl coobwmTe Ham,
3auHTepecoBaHbl Nu Bl
NO NPEXHEMY B

BO3MOXHOCTb

NPU3HATENbHLI,

MoxHo nu 4to - HNByAb
npeanpuHATE N0 3TOMY
nosoay?

[Ona Hac BaxHO nony-
4NTb  UHOPMaUUK O
TOM, Kak Hawa Nnpoayk-
UMA BCTPEYEHA PbIHKOM.

Mpuenekaet nu Bac ata
naea?

Bbin Bbl npusHaTeneH,
ecnu Bbl Bbl npucnanu
MHe C obpaTHoW nouTon
Baw katanor n
NPENCKYpaHT...

Mpocum BbICNaTL  Ham
npeanoXeHue, Ha3Haque
Haubonee BbIroaHble yC-
NOBUA U CKMAKY 3a nna-
TEX HaANUYHBIMU.
Ccbinasce Ha Bawe
obwaBneHue B... , 9 Obin
Bbl pag nonyquTh...

Ygwlywlwih  hdwliwg
wnynp  “intp - nuukp
nput hbwnwyhpnuyginiu
Jwunwywnpwpbne...

Gpnwd  BU,  npuwbugh
hwnpgUtbd., PG  wpnnp
2tq Yhtwwpppph glnt-

Jp:
Spwhunwwwpun  yh-
utlip. BrE “np Jbq

hwjwnutp. wppne hb-
nwpppnyws Bp wnwg-
Jw wtu

“wpBh £ wpyn® nplet
pwl dGnUwnysp wyn w-
nhrany:

Utq hwdwn Ywplnp £
utnwlw] wnbnbynip)nil,
rt Jbp wpwnwnpwlupl
hUswEu £ punniuyt one-
uiyned:

SEnwpnppn®d £ QLQ
wju Uhwnpp:
Spwhinmwwwpinn - yih-
uth, Grt Mnep nunwpyt-
he hud hwlwnwnd hwu-
gtny QGn... Ywwwingn
b qlwgniguyp Yuwnw-
(nqUwgniguyp:
sbnpnud Bup nunuipybg
Jbq wnwywpy, UzEiny
Ywltuhpwydwnh  gbn-
sGph whwybnn wwy-
dwliltn

3tldbind QBN hwpunw-
nwpnujwl ypw'tu ne-
nwtu Yyhuth utnwliwy
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As the matter is urgent
will you please let us
have a reply by return

You may be assured that
| will make

We shall do our best to

Please rest assured that
| will do my best to bring
this matter to a satis-
factory conciusion.

if you need something
else, please let me know.

Please do not hesitate to
fet us know if you require
any other information.

Please let me know if you
require any further infor-
mation or assistance.

Should any questions
arise, please do not
hesitate to contact us.

Should you  require
further details, we would,
of course, be happy 1o

supply this upon request.

Section 3 / Business Language

Mockonsky Bonpoc 6es-
oTnarateneH.  NpPocum
Bac aatb OTBET C obpat-
HOW NOYTON. ..

Moxete bbiTb yBEpEHbI,

4TO 9 NpEAnPUMY

Mbil chenaem BCE
BO3MOXHOE, 4TODbI
ByabTe yBEpPEHDI, HTO 4
caenato BCE BO3MOXHOE,
yTODObLI 40BECTY 3TO AEN0
[0 ycnewHero 3asepiue-
HUSL.

Ecnu Bam HyXHO uTO
HUByab ewe. noxanyi-
cra, coobiiuTe.

He crecHauTechb, Noxa-
nyicra, ckasatb, ecnu
Mbi MOXEM DblTb Nones-

Hbi Bac uem - Hubdyab.

CoobLiuTe, noxanyucra,
ecnu Bam notpebyetcs
faansHenwas wHhopma-
LUMS MY NOMOLUb.

Ecny BO3HUKHYT Kakue -
nmbo  BONPOCHI, NOXa-
nywcra, He cTecHanTeCh
BpaTUTLCH K HaM.

Ecnu Bam Heobxoaumbl
noapob-
pasymeeTcs,

fanbHenwue
HOCTW, 9,
fyay cuacTnus cHabauTs
Bac vimu.

2wuh np hwngp 2unuiy
£, Qtq hunpnd Gup
wwinwu ity hwbuw-
nwnd hwugbny:

Lwpnn Gp hwunqyuwo
(huby, nn Gu yatnuwmn-
uGd...

Utlp Gwltup huwpwynn
wuUtl hug. npuybuah..
3wungyuws tntp. nn Bu
Lwlbd  hUwpwynn w-
JdbU hUs wju gnpop pul-
nGhuwenn wywnungine
hwJwn:

Gt QGq th hls-np puwl
b wuhpwdtny. fupun-
pnud GU, hwyunuGp:
kounpnud BU Uh Juinu-
ubp wubl. RE wnpynR
JEUp Lwnnn Gup ogunul-
Yuwp huGy Qg pugnn
pwlny:

founpnud GU, huwjnutp,
pL wpnynp A6 hwnyuw-
ynp t ypugnighg ntnt-
Guwngnuintl fud 0g-
unuynil:

Grt nput hwng swah,
runpnud G, dh Juinw-
Ubp nhuty Utq:

bpt 2bgq hGunwgll
Jwunpwdwulntniautn
U wuhpwdbwn, Gu, -
hwpub, nupwiu yihucd
npwlwnpt *REQ:

Section 3 / Business Language

We will be glad to
answer any technical
questions

on the

| hope that ali 1s going
well with

i hope that
keeping well

I hope you will not mind

you are

We hope very much that
you will come to a
positive decision on

We expect you to use
every effort to

We trust your kind at-
tention on the matter.

| hope to have further
news for you before too
long.

| do hope | am not
putting you to too much
trouble if

| sincerely hope you will
be able to help me in this
matter.

We look
receiving

forward to
your further
proposals soon.

| look forward to
cooperating with you on
this new venture.

Mbl 6ynem paabl oTBe-
TUTb Ha nobbie TexHu-
yeckue BOMPOChl OTHO-
CUTENBHO

A Hapgewcb, Bce UAET
XOPOWo C

A Hapetock. y Bac Bce
XOpOLWo

A Hapewcb, Bl He 6y-
[eTe Bo3paxarb

Mbl O4eHb Hazeemcs.
4yto Bl npuaete k nono-
KUTENBHOMY  peLUeHUIo
OTHOCUTENLHO

Mbl nonaraem, 4to Bbl
ApUNOXUTE BCE YCUNUA
ans

Mbl  paccunTbiBaeMm Ha
Bawe BHUMaHWE K BO-
npocy.

9 Haperwchb, 4to bByay
UMeTsL HOBOCTY ans Bac
[0BONbHO CKOPO.

A Hapewcb, 4TO He
foctasnio  Bam  MHoro
XNonoT, ecnu

A UCKpeHEe HaAeKChb, YTO
Bbl  CMOXeTe  NOMOMb
MHe B 3TOM Jene.

Mbl paccunTeliBaeMm no-
ny4uTb  BCKOpE
JanbHewwve npeasoxe-
HUYSA.

A paccuutbiBald Ha Co-
TpyaHudecTso ¢ Bamu B
3TOM HOBOM nNpeanpu-
ATUA.

Bawwu
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Utlp nupwhu yhutlp
wWwnwuhuwut gulbw-
gwoé inthuuhywl hwngt-
ph... h Gnwpbnjw:
3nwuny GU. np wUtlU hug
(wy £ pUpwund... hGuw:
Anwuny BU. np QGQ Unnn
WUl hlg pwid E...
Anwuny BU Wnp nbd stp
thuh...

Utlp hnwny Gup, np
Antp npwlywl npnanud
Yywjwgutp... h Jbpw-
pEnjWL

Utlp uwwunud Bup. np
Anp QN pninn swiliptnp
yubpnubp... p hwdwn:
Utlup Juwnwh tug, np
hwpgp Yupdwwlw

Qtn nLwnpnewln:

Su hnwuny EU. np Qg hw-
dwp unpnieynculbn ynt-
UGLwJ pwduiyjui pneen:
Gu hnwny GU, np Qq
>wn wlhwuguuinnipinil
s6U windwnh, GpE
Gu wulbnonptu hnyu
nluGd, np e Yywinn-
nulwp  wn  gnponud
ogli hlé:

Utlp wUlhwJptnnt-
pjwUp  uwwund  Gup
QP hEnwguw wnwgwn-
Unipnilltphu:

Gu  wlhwUpbpnipjwdp
uwwunwd td REq hbwn

hwdwagnpswygnirzjw-

up'wju unp denuwpynt-
rinLunLU:
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Section 3 / Business Language

PATTERNS DEALING WITH ATTENTION AND
CONSIDERATION. THE CLOSING ARAGRAPH.

COOBLLUEHNA, U3BELLIEHUA, OBPALLEHUE
BHUMAHUA. OKAHYAHUE MUCbMA,

nrcuaCNiR3NILE 64 LreRULYUSNER3ULE
dGrULGMNI OfhLUYLEN. LUUUYP dBMrURULL

Please note/ Kindly note.

Please be advised that
Please pay attention to

| would like to bring to
your attention

| wish to draw {call} your
attention to

We request your con-
sideration of

You will oblige us if you
will give (would, could)
your consideration to

I should like very much to
hear your consideration
concerning

We should appreciate a
prompt reply.

A prompt reply would be
appreciated.

In anticipation of (awai-
ting) your reply

Obpatute, noxanyucra,
BHUMaHWE

Mpocum nobesHo obpa-
TUTL BHUMaHWE

MpumuTe, NoXanyucra.
CBEOEHUID, UTO
fMoxanyucra, obparute
BHUMaHUe Ha

A 6bl xoTen npeacra-
BuUTL Bawemy BHUMa-
HUKO

Xouy (noseonbTe) 06-
paTuTL Bawe BHUMaHue
Ha

Mel npocum  paccmoT-
peTb

Bbl Hac obsxete, ecnu
yAenuTe BHUMaHue

#A 6bl xoTen ysHaTtb Ba-
Wu coobpaxeHua (mMHe-
HWE) OTHOCUTENBHO

Mbl  paccunTbiBaEeM Ha
CPOYHbIN OTBET.

B oxunaanuu Bawero oT-
BeTa

huunpnud Bup noywnpnt-
rrintl nwnalb|

Andwn Yepwny hupln-
nnud Bup nLpwnpnLenLu
nwpaub|

huunpnud Bup h Uuwinp
nltuElwy, np

huunpnid Bup npwinpnt-
rintl nwindlt  hu

Bu Lgwllwlwih aQbtp
nwnnpnLpjwup uepyuwi-
Jjwglti|

Swulwund  6J (R0
wnybp) QBN nLwnpnt-
RINLUp hpwyhnty

UBlup huunpnud Gup yt-
nwlwjby ..

nip UGq Ywwpuwyn-
nbgutip, GrE nLpwnpnL-
3Nt nwnaltp

Su Ygwuywlwih hdw-
Lw QEp Lywnwnnid-
utipp (Yundhep)... h UG-
NWRBNjW:

UBlup wyulwinud tlp
WnWg wuwinwuhiwlh

Uwwubiny  {6p ww-
nwupuwlpl. ..

Section 3 / Business Language

With best wishes (re-

gards)

Please give(convey, ex-
tend. send) my best
regards to

My best wishes to

With compliments
Meanwhile | remain,
| remain,

We trust you will

We look forward to the
pleasure of meeting (wel-
coming, hearing, etc. )
We look forward to se-
eing (meeting, heanng.
etc.)

We would advise

We intend to

Be advised that

Let me inform you that

| have the pleasure of
informing you that

This is to inform you
that

This is to certify that

Please take due note
that

I am writing to confirm

As you will see from

C Haunywwumn noxena-
HUAMN

MoxanyncTa, nepenawte
MO  CepdedHblid  Npu-
BeT

Mou Haunyuwwue noxe-
nakus

C npueeTom

Tem BpemeHeM OCTarCh
Ocratoce

Mbi paccuuTbiBaem (Ha-
Aeemcs), uto Bbi

C HeTepneHueM XOEM
BCTpeuw/ oTBETa/ U T. 4.

Mbi  paccuuThiBaem  Ha
BCTDEYY, pa3roBop U T. A.

Mbl HamepesaemMcst
Mb: xOTUM COOBLLNTL

MpumuTe, noxanyucra, k
CBEJEHUID, UTO
MoisonbTe  COOBWUT,
yTC

A ameto yaosonbCcrave
cocowuTs Bam, uto
Hastoswum  coobwato,
yTC

Ha:Toawmm
YOCCTOBEPAETCA, YTO
Ctasnio Bac B u3BecT-
HOCTb, UTO

Mu.y, 4TOBLI NOTBEP-
AU b, 4TO

Ka: Bbl yBUANTE U3...

Lwydwgnyl  Jdwnpwlp-
utpnud.

ounpned  BU,  thnhuwil-
gtp hd upnwaght nn-
gnylp

hd(wdwagnyu Jwn-
rrwlpltnp
Nngnijulbpny
Uhwdwdwlwy Junud 6U...
Uunud BU

Utlp wluywinud Gup,
np nLp...
Wuhwdpbnnipjwip  uujuws-
unid Bup  hwunhwdwu/-
wwnwuhuwhy W wyu:
Utlp  wylywinid  tup
(hwunhwJdwl. nunuwly-
gnijwl L wjt )
UBup Junwnhp Gup
Ublp gwuywlund Gup
hwjwnuby

huunpntd Gup hb Ljwwnh
ntuBlUwi. nn....

@nyy wndtp  huwjwnuby,
nn

Su  hwénypny  hwjn-
unud BU R6a, nn

Unyuny  wnbnbluguned

Ed. np

Unyuny  Jwdtpwglnid
U, np

Stnbhwgunud G Qbq,
nn

apnid - BU. - nnwtugh

hwuthwinBd, nn
RUswbu MLp yuntultp

hg
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As you know from pre-
vious correspondence

I would like to inform you
that our firm is intending
to

We wish to draw up your
attention to the fact
that

In reply to your telephone
enquiry | wish to advise
you that

I shall. of course, let you
know should the situation
change.

Perhaps | should men-
tion that

__ Section 3 / Business Language

Kak Bbl 3HaeTe w3 npea-
WAYLLEWN NepenucKkn

A Bl xoTen coobuwuTs
Bam, uto Hawa dupma
HamepeBaeTCs
Obpawaem Balue 8HU-
MaHue Ha TOT akT.
41O

B oteeT Ha Baw Tene-
@OHHBIM  3anpoc  coob-
waro, uto

A. pasymeetcs, nam Bam
3HaTL, €ecnu  cuTyauus
V3MEHUTCA,

BoamoxHo, MHe cneayeT
OTMETUTL, YTO

Rustybu  Intp ghuntp
Lwhunnn pnrwlignient-
uhg

Ygwliywlwih  hwjinlby
Qtq, np Jbp dtnbwpynt-
rRyntup dinwnpynud £
Qb nLwnPRLR WUl
Gup LUbpYwjwglunid wjl
thwuwnp. nn

P wwinwuhiwl Ren he-
nwhunuwihu - hwpgdw-
up” hwyjwnlnud Gu. np

Gu, hhwpyt. QEQ k-
nwl Yuwwhtd, Bpt h-
nudhtwyp dinfudh

Su gnighb LUpEd, np

159

BUSINESS LETTERS.

For reasons of space, informaion such as addresses and dates is not
set out at the top of the letters n this section. The correct layout of a
formal letter in English is only give1in letter1
1. Discuss the contents of the letters. 2. Make up dialogues using the
contents of the letters. 3. Write answers to the letters. Letter 1

COMPACT SYSTEMS

96 Rosewall Drive. Southtown. S03 4BT
tel-0927 - 423845 telex:693664

Your ref: Ing. B7693
Our ref: AE/677

Mr. P. Baker
Purchasing Manager
Softchain Ltd

Foss House
Brigham Street
Liverpool

L13 4AT

10 April 2000

Dear Mr. Baker

Thank you for your letter of 5 April 2000 in which you asked details of our
range of business applications programs.

Because of the low price of our software we do not normally offer a quantity
discount; however, if you can give me an indication of the quantity involved,
I would be happy to discuss terms further with you. Normally, we would be
happy to offer you a 20 p. c. trade discount off net list prices, as requested
in your letter, and to accept your terms of payment.

I am enclosing a copy of our most recent catalogue which gives details of our

product range, together with list prices. I hope that the information will be of
interest to you, and look forward to discussing orders in the near future.

Yours sincerely
Alice Evernett
Marketing Manager

Encl. Compact catalogue, trade price list
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Correspondence pertaining to advertising
Dear Sirs

In your letter of 23 January, this year, you offered us your services in placing
our clients” advertisements in magazines published in France.

Our clients welcome the opportunity and should be glad to have full
information about the magazines in which you intend to place their
advertisements. In particular they want to know the readership, circulation
and one - time advertising rates.

A prompt reply will be appreciated.

Yours faithfully.

Correspondence on Insurance

Dear Sirs

We have received your letter of March 3, this year, in which you ask us to
change the terms of insurance of equipment, suggested by us in the draft
contract for the delivery of equipment for the machine building plant. You
suggest that the contract should provide insurance of the equipment
against risks. .

We draw your attention to the fact that Ingosstrakh does not insure
equipment delivered to ports against . risks. We know that insurance
against risks can be done with the London Insurance Company.

As to insurance against other risks they are indemnified depending on the
terms of an insurance contract. We are ready to discuss once again the terms
of insurance.

Yours faithfully.

Correspondence relating to guarantees and elimination of defects
Dear Sirs

We have received your letter of 20 December, this year, and are puzzled by
your decision to prolong for only one month the guarantee period for the
generator which broke down owing to manufacturing defects.

In view of this we would like to draw your attention to Clause7 of our
contract providing for the prolongation of the guarantee period, if the
equipment breaks down owing to the defects of manufacturing plant for the
period during which the equipment stood idie.

Secton 3 / Business Letters 1ot

You -ertainly know that we duly informed you about the breakdown of the
ger:-ator. Your representatives, however, arrived at the plant after a big
delz. as a result of which the generator was put into operation only two
mo-ns after its breakdown.

Mor:over we are surprised at your refusal to compensate us fully for the
losszs caused by the idle time of the generator.

Uncsr our contract the Customer has the right to make a claim if the
equ oment fails due to the above reasons.

Takng into account the above, we would like to resume our talks and to
fina ze the date of the expiration of the guarantee period and to solve the
mater of full compensation of our losses.

You-s faithfully.

Correspondence on provision of medical services
Dear Sirs

In your letter of 15 July, this year, you write that our obligations as
Contractor shall include provision of all personnel on the construction site
with medical services. In view of this we would like to clear the matter up as
follows. We are prepared to provide all personnel on the construction site,
including local labor, with first aid. For this we shall arrange a first - aid
dispensary at the construction site staffed with the required personnel and
equipped with modern facilities.

As to the medical treatment of specialists and their dependents we believe
that all expenses, including the cost of medicines and hospitalization
expenses should be borne by the Customer. ’

Please note that if a specialist is ill for more than 60 days we shall arrange
for replacement.

We look forward to your letter confirming these points.

Yours faithfully.

Correspondence on doing business through agents
Dear Sirs

In reply to your cable of December 18, this year, we are offering apologies
for the delay in sending a reply to your letter of November 20, this year, with
your Draft Agency agreement enclosed.
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We have carefully studied the Draft and are sorry to have to tell you that we DIALOGUES ON BUSINESS
are unable to accept some of the articles as they are worded in the present

draft. Read the conversations, and write down the problems and their
Will you please note that we would like your obligations to include not only solutions. Role play your own situations.

obtaining orders for us and providing assistance in arranging our participation
in tenders invited in your country; we also would like you to keep us
informed of your country’s market condition and run a wide publicity Getting and Giving Information
campaign of our equipment.

As regards payments of commission to you we would emphasize that we
usually do that only after we have received payments from the Customers
and in the currency of these payments only. Rusconi:  Jupiter Products. Tony Rusconi speaking.
We also think it necessary for you to include an article providing that the Garcia:
present Agency agreement does not cover design works, sales of equipment
or rendering technical assistance In your country under the

Summarize the contents of the dialogues.

In this conversation a customer, Mr. Rusconi. and a suppier. h'r. Garcia,
are talking on the phone

Hello, this is Al Garcia.

Rusconi:  Hello, Mr. Garcia. How are you?

Intergovernmental agreements now in force between your country and ours. Garcia: Fine, thanks, I'm phoning about our dzlivery next wezk.
We trust the above suggestions and alterations will be found acceptable. Rusconi:  Ah yes, good. | was just about to cali you. Could you tell me
Yours faithfully. when we can expect the consigrment to arrive in our
warehouse?
Garcia: Yes, as far as | know, the trucks shol!d arrive late. Thursday

or early Friday, it depends on traffic eznd weather. What time
will you accept deliveries?

Rusconi:  The latest time we can start unloadir; is 4 p. m. , but we can
start as early as 7. 30 am. Could yz . tell me whose trucks
are delivering the goods?

Garcia: Yes, certainly. Two of them will be curs, and the others are
on hire from Alpha Transport.

Rusconi:  Let me just make a note of it. Can y2. tell me how you spell
Alpha?

Garcia: Yes, of course. Its A-L-P-H-A.

Rusconi:  Fine. And I'd like also to know hcw many trucks will be
coming.

Garcia: There will be five altogether.

Rusconi:  Can you tell me if they will arrive 0N 5 gamg day?

Garcia: I'm not entirely sure. but as two will -, setting off haif a day
early, they should arrive on Thursc: The other three will



Rusconi:

Garcia:

Rusconi:

Garcia:
Rusconi:
Garcia:
Rusconi:

Garcia:

Rusconi:
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arrive towards midday Friday. Could you let me know how
tong it will take to unioad each truck?

Yes, each truck will take about an hour. | think you should
know that we can’t unload more than two trucks at a time

| see, thanks for letting me know that. | wonder if you can tell
me what will happen if one of trucks arrives later and can't
be unloaded on Friday. Do you know if it can be unloaded on
Saturday?

I'm afraid | don’t know it might have to wait till Monday.
You'd have to ask our warehouse manager about that.

Could you just remird me what his name is again?

Yes. of course. He’s Mr. Ferrari.
Ah, and can you tell me his number?
Yes, it's 3459800 ex:ensions 71.

Good. Thank you very much. It's nice to talk to you.
Goodbye.
Bye now, Mr. Garcia

Complaints and Apologies

It is important to realize that a direct complaint or criticism in
English can sound rude or aggressive to an English - speaker. It
may be best to mention the problem more indirectly by saying:

I'm sorry to have to say this but
I’'m sorry to bother you but

| think you may have forgotten

It may have slipped your mird. but

Customer:

Assistant:

Customer:

Assistant:

, etc.

I

Good morning. | tought this box of computer paper last
week but it's not the right size - it should be A4,

Oh, sorry about tha'. it says A4 on the box.

Oh, yes | know, butif you look inside you'll see: it's a smaller
size.

Ohyeah, soitis. I'm very sorry I'll get you another box.

Section 3/
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Customer:
Assistant:
Customer:

Assistant:

Customer:
Assistant:
Customer:

Assistant:

Mr. South:
Mrs. West:
Mr. South:

Mrs. West:

Mr. South:

Mrs. West:

Mr. South:
Mrs. West:
Mr. South:
Mrs. West:
Mr. South:

Mr. Joiner:
Miss Brown:

Mr. Joiner:

Right. thanks.
I'm very sorry but we haven't got another box in stock.
Oh no!

Yeah, I'm sorry about that. If you like, I'll just call our other
branch to see if they have any.
Oh no, don't bother. I'd prefer refund.

Of course. That's $11. 95. Here you are. Sorry about that.
Oh, that's all right, thanks anyway. Bye
Bye.

II
I'm sorry to bother you, Mrs. West.
Yes, Mr. South?
It may have slipped your mind, but you told me last week
that you'd send in the orders to Compass International.
Yes, that's right, yes, | did send in the order, on Friday
afternoon.
Well, the thing is, did you realize there were two separate
orders? One for northern region and another for eastern
region?
Oh dear! Jeez, I'm sorry. | didn't realize the eastern region
had to be done too.
Oh, it really doesn’t matter, there’s still just time.
Well, 'll phone Compass and explain, shall |?
No, | think it'd be best to send the order by telex, don't you?
Yeah, Yeah, all right. I'll do that right away. Sorry again!

Oh, that’s all right.

II1
Good morning. Carpenter and sons, can | help you?
Hello, this is Miss Brown of Schreiner International.

Hello. Miss Brown. This is Ted Joiner. What can | do for
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Miss Brown:

Mr. Joiner:

Miss Brown:

Mr. Joiner:

Miss Brown:

Mr. Joiner:

Miss Brown:

Mr. Joiner:

Telephonist:

Mr. Wong:

Telephonist:

Miss. Castle:

Mr. Wong:

Miss. Castle:

Mr. Wong:

Miss. Castle:

Mr. Wong:

you?

Well, | think there may have been some misunder-
standing about our last order

Oh dear. what seems to be the problem?

We've just started unloading the truck and the quality of
the goods doesn't appear to be Class A1, which is what
we ordered.

Oh dear. I'm very sorry. Let me just check this on the
computer. oh dear, yes. I'm afraid there has been a slip -
up in our shipping department. I'm sorry. it's certainly our
fault. What would you like us to do about it?

Well, we can keep the goods and use them for another
order of ours, if you will charge us 20% less for the load
and ship us a load of Class A1 right away.

That sounds fair enough. Let me just check the stock
position. Yes, we can ship tomorrow morning, if that's all
right?

Oh yes. that will be fine.

That's quite all right. Goodbye.

v

Good afternoon. Windsor Products.

May | speak with Tina Castle in marketing, please?
Tina Castle, certainly. One moment, please.

Tina Castle.

Hello, this is Henry Wong of Arrow Print.

Hi, Mr. Wong. What can | do for you?

it's about the order for your new packaging. | think you
may have forgotten to send us the colour negatives.

[ sent the complete set of negatives by airmail on the
14" | remember packing them up myself. They should
have arrived by now.

Yes, well we did get a package from you on the 18", but
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Miss. Castle:

Mr. Wong:

Miss. Castle:

Mr. Wong:

Miss. Castle:

Mr. Wong:

Section 3 / Dialogues on Business

the problem is that the color negatives were missing
Are you sure?
Yes. we only got the black and white ones.

Oh dear. I've just been through my out - tray and l've
found them here! I'm very sorry. it's my fault. I'll send
them courier at once.

No, no, that's not necessary. My assistant, Mr. Patel is
coming to your office tomorrow, so you can give them to
him and he can bring them back.

Right. Il make sure he gets them. I'm sorry this
happened.

It's perfectly all right, Miss. Castle. Goodbye.
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GLOSSARY

A

ability » punnibwynienil, Yuwpnnnt-
12)NLU cNOCOBHOCTL, BO3MOXHOCTb
able a punnibwy, Ywnnn cnocobHbii
to be ~ h yh&wyh |huk| 6biTs B Ccoc-
TosHKe about udv Unwn, Unnwdnpwi-
wbu okono, npubnusuTensHo prep
Jwuhl o, oTHocUTENbHO

above prep Upw, wybih pwl. Jtp
Hal, cBblwe, cBbile over and ~ h
(nnudl ceepx

abroad «dv wnunwuwhdwl(nid) 3a
rpaHuuei, 3a rpanuly

absolute ¢ pwgwndwy. wluwhdwl
abCoONOTHLIN, HEOTrPaAHUYEHHbIA
academic ¢« wywntdhwywl, hwdw)-
UwnWUWHWU  akageMuUdeckuin, yHu-
BEPCUTETCKUA

accept + plnnilb], hwdwawlyt;
NPUHUMATL, cornawaTsLcs

access ;1 Ununp goctyn

accomplish v Juuwwnt|, wdwnpunt|
BbINONHATL, 3aBepliaTs

account # hwphy, hwydtwnynip|nil,
pwiwliu c4eT, oTueT, Banawuc to take
into ~ hwyuyh wnlt| npuHrmaTs BO
BHUMaHue

accountant . hwwuwwh Byxrantep
accounting 1 hwwuwwhwlwl huw)-
Jwnniud Byxrantepcknit yuer

accurate « 6Ghawn, 62anphun, 620nw-
Wwh TOYHBIW. TOuUHO ONPEAENEHHBIN,
NpaBUNbHBLIN

achieve  hwult| Uh pwlh, atnp
pEnG| aocturate, AocTuub, 4OBUTLES
achievement » Ujwonid, Ywwwpmd
AOCTUXeHUe, nobeaa. BbINONHEHWe
acquire v dtnp pbpk(, unwlw| npu-
obpeTaTb, nonyuarts

act . gnnd. nnnanid geno, petwexuve
v Ubpgnpot|, wanb| dewcteosaTe,
BNUSATL

action # gnponnnipynitl, Junpdnilp
Aeuctane, noctynok to take ~ s uh-
gngltin abnp wnlty NpuHUMaThL Mepsl
activity » gnpoénilbinieinil. wywnh-
Uninil 4esTensHOCTL, akTUBHOCTD
actual « hulwlwl, hpwlwl, pu-
rwghy. dwdwlwlywlhg aencreu-
TENbHbLIW, peanbHbiA, TeKyWWH, COB-
PEMEHHbIV

actually acv thwuwninntl, hpwlwund
(bakTU4ecku, B IENCTBUTENBHOCTY
actuary n Jhdwywgnpwlywl  wuww-
hnwaqnnn cratuctudeckuin crpaxo-
BaTens

adapt + hwnpdwnbglt|, thnihnfut]
AnanTuposaTs, npucnocabnueaTts
add v gnidwnt|, wyblugut; cymmu-
poBaTb, NpubaBnATL
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additional « |nwgnLghs AONONHUTENL-
Hbil

adequate ¢ hwdwuwwunwuhuwl, pw-
Jwpnuwn cooTBeTCTBYWOLWMUIA, O0CTa-
TOYHbIA

adjustment » JuwunUwynpnid, hwn-
dwnptgnid perynuposaHue, npucno-
cabnexue

adopt v punnLUG| NpuHUMmaTL

advance # wnwownhdnipnil, wnw-
huwnwgnud  ycnex, nporpec in ~
Lwhuwwbu,  Uwhionnp  paHblue.
3apaHee v wnwownhdb, qunguw-
Uw| genaTe ycnexu, passneaTtbes
advantage n wnwyb|nipjnLtl, ognun
NPeUMyLLIECTBO, NONb3a

advertise v hwjnwnwpnunll niwy,
gnwqnt] nomewats obbasneHue,
peknaMupoBaThb

advertisement » gnjwgqn, gnyuwaq-
AwhU hwjnwnwnnipnll peknama,
peknamHoe obbasneHue

advertising » gnjwqn. gnjwgnuwyhl
gnnpontltnuenll peknama, pexknam-
HOe AeATenHOCTb, pEKNaMUpoBaHmne
advice 7 funphnipn coser

affair n gnpd geno

affect v UGpagnnot|, waqnby (8o3) pen-
CTBOBaTh, BNUATL

afford + h nhéwyh [hub; nplt pwl
wlbne,  dhenglbn nulblwyg,  wwy,
nnwdwnnt| nosBonuTs cebe, umets
cpeAcTBa, AaBaTb, NPEAOCTABNATL
age n nuwpuwnpewl, dwdwlwlw-
2ngwl Bek, 3noxa, nepuoa

agent 7 wgblwn, gnpdwlw| arexHT
aggregate . wdpnngnipnll coeokyn-
HocTb « Uhwgjw(, punhwlniLp coso-
KyNHbIW, 06WMUIA

agreement n hwdwawjuninil. hw-
dwawjuwahnp, wwjdwuwahp corna-
CoBaHue. cornawieHue

agriculture » gjninwwnbnbunienil
hnnwagnndnLpintl cenbckoe xo3di-
CTBO. 3eMneaenue

aim » Uywuwnwy, Junwnpnepnil
uenb, HamepeHue + dgunb|, Lywwnwy
nUG| cTpemMuTbes (K Yemy-n.), cTasuTb
HTO-N CBOEW LENBIO

airmail » onw)hu thnuwn, wyhwthnuwn
allow \ [@nLj| W Aonyckats paspe-
waTb

almost «dv gnbipt, hwdwnjw noutu
alongside ««/v Ynnp Ynnph 60k k Boky
alternative n puwnnipnil, Gpypluwn-
nwlp BbIBop, ansTepHaTuea
although c¢j ptlL. jUwjwd nn xoTAa.
HecMoTpa Ha

always «dv Uh)wn BCcerga

among prep Ubg, Uholt, Uhohg BHYT-
py. Mexay

amount n gnudwn, hwupwagnudwp,
pwlwl cymma, utor, kKonuuecTso v
Ywaut| (gnudwpn), hwult| cocTas-
NATL (CymMmy), A0X0AUTH

analysis # (pl-ses) Ubnintonip nil,
JGnnidnud ananus

analyst » yGpnidwpwl aHanutuk
analytic (al) » JGpntdwlwl, wlwih-
nhy aHanuTudeckun

analyze v ytn(nLob| ananusuposars
announce 1 hwjwnwnwnb), hwnnp-
nGL, nbntlwglt; o6basnaTL, coob-
uwaTe, U3BEWaTh

announcement 1 hwjunwrwnnenil,
wqnuwpwnnid  obbABnenue,  coob-
LieHue, U3BeLeHne
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annual ¢ Uhwdjw, nwnptiwb. nwp-
Jw exeroaHsli, roaAnyHbIN. roA0BOY
answer ;1 Wwinwuhuwl oTBeT v Ww-
nwuhuwlt| oTBEYaThb

appeal /# Ung, nunpwlp obpauierve.
npu3sIB, Npoceba

appear v hwjinuybl. wwpqub(; rywy
NOABMATLCA. NOKa3bIBATLCH; Ka3aTbCA
nhunitd.  fulinpwlp,
Uhpwnnipintl, gnpswnpnud  3adas-
neHne. npocsba. nNpuMeHeHue, wnc-
nonb3oBaHwe, ynotpednexune
applicant » pGHUWSONL, hwywylnnn
KaHAWAaT, npeTeraeHT

apply v nhuG(; Yhpwnt|, gnposwnnt
0bpatiaTbCa; NPUMEHNATL, UCNONbL30-
BaTb, yNnoTpebnate

Upwliwyty  (Wwpwnnuh)
Ha3HauaTb (Ha NOCT, AOMKHOCTb)
appreciate v gUuwhwunt| ueHnTb
Jdnuinbgnid  noaxoa v

application n

appoint

approach »n
UninGUw NoaxoanTb
appropriate « hwldwwwunwupiwl,
Awndwn COOTBETCTBYIOWMKA, NOAXO-
OAWUKY, aEeKBATHbIN

area n nwipwonLR|nLl, gnuw, 2pewl
MpOCTpaHCTBO, 30Ha, 0bnacTb thiup.
NN nepeH. cdepa

arena n wpblUw, wuwwntbq apeHa,
MECTO 4encTBuA

argue v Uh&bG| cnopuTb

arise (arose, arisen) v Swagb|, wnw-
owiiwy, hwjinuyty BO3HUKaTL, NosB.-
nAaTLCS

around prep 209N, pOINNPD; wWUGnhy.
dninwydnpwwtu Bokpyr, 3a@, OKoMo;
amepuk. npubnusnTensHo (0Kono)
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arrange v Jwngwynnty. Ywnah pb-
NG nwuwynnt| pasMewlats. pacno-
naraTb. KnaccupuumposaTb
arrangement » Yunguwynpnud. Lwhuw-
wwnpwuinnid npuseagHVe B NOps-
JOK, NOAroToBKa p/  wwunpuiunnt-
riNLLUEN NpuroToBneHna to make-~s
wwdwlwynnyt| ycnosnusatsea
article #» hnnqwo. wnwpyw cTaThs,
npeameT

as adv hUswybu, npwbu Kak, B Kavec-
TBE pron, ¢ Gpp. pwuh np. npnd-
hGunl koraa, Tak Kak, NoTOMy YTO
aspire  4gnGy. inGlUsw| cTpemMuTbLEA
assets » wlwnhyutn, Uhgngltbn aktu-
Bbl, CpPEACTBA

Upwlwytb]  (wywwnnlh),
nnnGL; hwinuglt| Haswa4ats (Ha
NocCT, AOMXHOCTb), onpeAenATb. ac-

assign v

curHosaTb

assignment # Lpwlwynd (ywpunn-
uh), hwwnlwgnid HasHaueHue (Ha
NOCT, AOMXKHOCTb); aCCUrHOBaHUE
assist v oqlt|, wewlghb| nomoraTts,
cogencTeoBaTb

assistance n oglnip|ntu, wewygnt-
RINLU NoMoLLb, NoAAEPKKa

assistant n oguwywl, Jwdwnnn no-
MOLLIHWK, aCCUCTeHT, npodasedy
assume v (pUnLjE) ulnwlwy, punnt-
UG, uwnwlélb]; tupwnnt| Gparts,
npuHuMaTh (xapaktep), BpaTb Ha ce-
65; AonyckaTb; NnpeAnonarats
attitude 1 nhpp. yGnwpbpunilp nosu-
UM, OTHOLLEHWE

attribute » hwwnynipnil, hwwnywuhy
CyLLECTBEHHOE CBOWCTBO, CYLECTBEH-
Haga xapaKkTepHasa yepTa
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authority » Npfuwlinueinil, (hwgnpni-
pNLU BNacTb, NonHoMouue pl hohul-
Uncpnil, nElwydwnpnieinitl Bnactu.
Ha4anbCTBO

available ¢ wnyw. JwwnsGih, whunw-
Up. oguiwljwn HanuuHbiA, A0CTyN-
HbIA;, NPUrOAHbIN

averages n Unipu (wndGpnprtph) w-
[EKCbl KypCcoB

aware « predic ghwnwlgnn, hpwqbl
CO3HaKLWMNA, OCBEAOMNEHHbIN to be
~ of ghinwlgt| cosHasaTb

B

backbone  hhup, Enipjnili ocHoBa,
CyTb, CYWHOCTb
background »  wwunpwunywdnt-
piOl, Yprnipintl, npwywynpnid
noarotoska, obpasoBaHue. kBanugu-
Kauus

balance n hwpytlyrhn, pwjwliu pas-
HoBecue, BanaHc v hwwuwpwypnt|
ypaBHOBELLVBATL, BanaHcupoBaTb
banknote n pwlllunu, Jwnpywhu
nndu BaHkoBbIn Bunet, BaHkHoTa,
KpeauTHbIN BuneT

barge » ptnUwuwnwp Uwy rpysoeoe
CyaHo (bapxa)

barter »  wuwnwlpwhinfuwlwyni-
Rintl ToBapoobmeH  thnfuty, thn-
fuwlwyb| meHaTs, obMeHuBaTh

base » hhdp, pwquw, htlwybuin oc-
HoBaHwe, 6asa v hhUlb| ocHoBbIBATL
basic « hhJbwlwl ocHoBHOK
because cj npnyhGunill noTomy uToO,
Tak kak n ~of wwwndwnny wns-3a,
BCNeACTBUE
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begin v (began. begun)} ulu(y)6| Ha-
YuHaTb(Ccs)

behavior wdanpl. (amepuk.)= beha-
viour n Juinp, Jwppwaho nosegeHne
believe + Jwnoéb|, hwjwuww| npen-
nonaratb, BEPUTH

belong ' wuwwnywlb, JGpwptnt;
npyvHaanexaTtb, OTHOCUTLCA

below «dv Ubnplunud, guoénid Huxe
prep iy, guwd nog

beneficiary n Uwjwuwn, YELuwpnwly
unwgnn Jwpn nuuo nonyvawulee
nocodue, NeHCUo

benefit » ognLn. 2wh BbIroga, Nonb-
3a, bnaro v ogniwn pwnbi, 2wh unw-
Uwy, ognun pbint| usBnekats nonb-
3y, BbIrO4Y. NPUHOCUTL NONL3Y
between prep, audi Uhpl mexay
beyond pep Jtin, wjl ynndp ebuie,
No Ty CTOPOHY, BHe

billboard » wdbphly. gnwqnwahn,
hwjnwpwpnepntlutph  nwhunwy
amMepuK. peKNaMHbIN WWUT, aduwa

bit 2 thnpp Jwu kycouek, Hebonbuioe
Konudectso a ~ Uh phs BuT, HemHoro
board 1 Jwpgnipnil, Uwhiwpw-
nniLRNLtU, lunphnipn npaenexue, M-
HUCTEpCTBO, CcoBeT

bond i p/ Wwnunwwnndu obnurauma
bonus n npwdwlywl wuwpgl npe-
MUS1, BO3HarpaxaeHus

border 1 uwhUJwl rpaHnua

borrow 1 (of, from) whnfu wnlb|,
wwnpwp ybnglub) 3aHumaTe, 3auMmc-
TBOBaTb

both pron tnynitul £y oba both..and
LW bu u

boundary » uwhJwl rpaHnua
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brief adj hwyhp& kpaTkun, cxaTbiv
bring v (brought) pbnk| npuHocuTs
broad « [wjl, pUnwpdwl wupoknin,
oBLWUNPHLIN

broker » Jdwyitn, Jhounnn, yndhuhn-
uGp Bpokep, NOCPEAHUK. KOMUCCUOHED
build v (built) 2hUL|, Juwnnigh), untn-
46| cTpouTb, coopyxaTb; co34aBaTtb
building # 2GUp. 2hUntRintl, Ywnnt-
gntU 34aHune, coopyxXeHue

bulky « UGB, hunpnp. JGowdwywy
DOMbLIOW. rPOMO3AKMIA. 0DBLEMUCTLIN
business « gnnd, qpuwnuntlp. wp-
huwwnwlp; wnlinpwiht gnpsnllt-
nupintl, phqubu: dGnbwpynipinil,
dhpdw aeno, 3aHATHEe, cneunans-
HocTb, paboTta; npodeccuoHansHas
AEeSTeNbHOCTb, TOProBNs, KOMMEp-
yeckan aeaTenbHOCTb, Bu3Hec, npea-
npuatue, upma

buy + (bought) qUb|, wnUb| kynuTs,
nokynaTb

buyer n gunpn, gunn nokynatens

C

calculate v hwpyt|, hwydwnlt| Bobi-
YUCNATbL, PacCyYUTbLIBATL; MOACHUTLI-
BaTb

calculation » hwpynid, hwadwpynud
BbIYMCNEHWUE, KAKMbKYNAUNUA, pacHeT
call v wljwlb| Ha3sIBaTL

campaign 1 JuwUwwUhw kaMnaxus
capacity # wpunwnpnnwywlncnl,
JwpnnnLp(ntl NPOW3BOAUTENBHOCTL,
MOUJHOCTb, BO3MOXHOCTb,  Cnocob-
HOCTb

car n ywagnl, wyunndGptluw BaroH,
asToMobune

career » Jwphbpw. kapbepa

cargo « (pl cargoes) ptn (Lwyh) rpys
(cyaHo)

carry v YptG[, tnwlbG|, thnhuwnpt| Ho-
CUTb, BO3UTb

case n nGwp: nnnLR)NLU cnyyan, coc-
TosiHUe

cash 1 thnn. JwlUhuhy npwd aeHbry,
AEHEeXHbLIE CPpeacTBa, HaNWYHOCTb,
HanW4Hble (AEHbrn)

category » juwuwnbanphw. Ywng. nwu
Kateropuvs, paspsg, knacc

cause /1 WWNGWN NpUYKHa 1+ Wuin-
dwnb|. wagnb]. unhwb| NpUYUHATL.
BNWUATL, 3aCTaBuTL

center wUbphy. = centre » Youwnnnu
ueHTp v yeuunnnnbwgul| KOHUEeHTpU-
pOBaTb, COCPEAOTOHMBATL(CH)
century n nwpn, hwpnipwdjwl sek,
cTonetue

certain « nnn2wlh, nnny onpeaenenx-
HbIN

challtenge # dwnpunwhpwytp BbI30OB v
hpwyhpt, Jwpwh BbidbiBaTL, Bpo-
caTb BbI3OB

change 1 thnthnfuniLp|nLl M3meHeHune
v thnfu ()5 M3meHaTb(CR), MeHATb-
(ca)

character n punyp, punpn) ghd,
wnwlsUwhwwnynipintl  xapakTep,
XapakTepHas 0cODEeHHOCTb, CBOUCTBO
characteristic n punpn) ghd, wnwléd-
LUwhwwnynipenil xapaktepHas yepTta,
ocobeHHOCTb, CBOWCTBO a plnnny,
Nhuwhl TUAUYHBIA, XapakTepHbIA
charge v ghU Upwlwlb] Ha3HavaTb
ueHy n  wwuwnwupiwlbwwnynipntl
OTBETCTBEHHOCTb
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charter » hpndwpunwy. hvwpunhw:
YwlnUwnnnipnil rpaMoTta, xapTus:
yctas  unphty (uwpwhw, hpn-
Jwnuwl) paposate (xapTuio, rpa-
MOTY)

check 7 unnignid nposepka + uwnL-
qb| kOHTpONWpoBaTL, NPOBEPATL
chief # « glfuwdnp. hhdUuwlwl
rMaBHbIA, OCHOBHOW

choice # puwpnip Ny, punpnid Bbi-
bop

choose 1 (chose, chosen) pluunby
BbIbpaTtb

chronic « ppnUhy(wlwl), hwnpwwnl
XPOHUYECKUN, 3aTAXHON

circulate 1 JppwlwnneRjwl dGp h-
UG| obpawatbea, HaxoauTcs 8 obpa-
LeHuu

citizen n pwnuwpwgh rpaxaaHuH,
rpaxaatka

clear ¢ Wwng, wwngnpny, hwulw-
UWwih ACHBIW, OTYETNNBLIN, NOHSATHBLIA
client n hwbwhunpn, wwwnyhpwannt,
gunpn kNWeHT, nokynatens

coin n UGwnwnwnpwd, npwd, thnn
MOHETa, AeHIbU

commerce ; wnlnnip Toproens,
KOMMeEpUUA

commercial ¢ wnUunpwlwl, wnl-
wnwhl TOpro.blid, KOMMEpYECKnA
commission 1 Yndhwnk, hwldlw-
dnnnd, YndhuhnU Jéwp (Juéwnp)
KOMUCCUA, KOMUTET, KOMUCCUOHHAan
nnata (npoaaxa)

commit v hwbdlwpwnt|, Ywunwpt|
nopyyaTtb, COBepLIATh

committed « Uyhpywé quinuithwnhl
npejaHHbin naee

commitment » Jwuwwnnud, wuwnuw-
ynnpnie ntl copepwenue, obazatens-
CTBO

commodity »  wuwnwlp npoaykT.
npeaMeT notpebneHus attr wwnwl-
pPWwjhl TOBapHbIN

common » punhwlntp oBwun In -~
punhwunip.  Jhwupl,  hwdwwnkn
COBMECTHO, cooblya

community » hwlwjup obwuHa the ~
hwuwnwynip)nllu obuwecTso
comparative # hwJUtdwwnwlwl, hw-
nwpGnwywl oTHOCUTENLHBLIN, cpas-
HUTENbHbIN

compare  hwdGJwnt| cpaBHuBaTh
compete 1+ Ungby, JUngwlgtb) copes-
HOBATbLCH, KOHKYpPUPOBAaTb, COCTS-
3atbes

competition » Upguwlignipinil, Upp-
gnLU KOHKYpEHKLUSA, COPEBHOBaHUE
competitive « Upgwlgwhl, Upgnt-
PWINU  KOHKYPEHTHbIA, KOHKypupy-
LUK

competitor 7 Ungwljhg KOHKYpEHT, co-
NEePHUK

complete v wywnuti 3aBepwaTtb «
Jwwwnjwy, thpy, wdpnng 3asep-
LIEHHBLIN, NONHBIN

completely «dv [hnyhl, wupnnenyhl
BMOMHE, NOMNHOCTbIO, COBEPLUEHHO.,
COBCEM, LieNUKOM

complex 1 UnduwGpu cucrema, Kom-
NNeKC ¢ pwnn, puwnwnpjwl, ueeyws
CNOXHbIA, CMeLlaHHbii, 3anyTaHHbIn
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comprise v pungnub. wWwpnibwyb|
BKMIOYATL, COAEPXaTb. 3aknwou4aTb B
cebe

conceive i Uinwdhy, hwulbwlwy, wp-
whwjnG| 3aayMbiBaTh, NOHUMATb,
BbipaxaTth

concept n hwulwgnipntl, qunw-
hwp: uljgpnilp NoHATME. KoHLUen-
umst; NpUALMN

conception 1 pdpnunid, gunuwhwp,
hwulwgnnnie|ntl NoHUMaHWe, KoH-
uenuusi, noHaTue

concern 2 Unlgtnl dwupma, npea-
npuaTue, KoHuepH 1 wnlgnuantl ni-
LUGLW| kacaTbCH, UMeTb OTHOWEHUE
concerning prep UbGpwpbpjw| oTHoO-
CUTENbHO, 4TO KacaeTcs

concise ¢ hwdwnnuw, Ywné, hwyhpt
KPaTKUK, CKaTbln

condition n wwjdwl, yhdwly, npnt-
rjnLU ycnosue, COCTosHWE

conduct v nEhwywpbl, Gwnwdwntg
pyKOBOAUTL, yNpaBnaTh

confidence » Juwnwhnip|nll pose-
pue

confine 1 uwhJwlwhwly(y)G| orpa-
HUu4uBaTbL{Cs)

confusion # wllwpgnipntl, fup-
Spedwonipnil, 2thnpnLpnll tec-
nopsgok, nytaHuua, Hepasbepuxa,
3amelaTensCcTBO

connect  Juwuw(y)t|, Jhwglt| coe-
AVHATL, NpUcoeanHaTbL

consequently «dv hbunlwpwn, niu-
nh, npwbtu htnlwlp cnegosa-
TeNbHO, B pesyneTate

consider + hwdwnt|. Ywpst(, hwayh
wnltj, pulwpyb) cuutaTe. nona-
raTh. NPUHUMETL BO BHUMaHWE, ydu-
ThiBaTb. paccMaTpuBaTh. 0bCyXdaTb
considerable « qguwh.Lywbwlw|h,
Lpwbwywih swih, JGd 3HaquTens-
HbIA, BaXHbIX, BonbLion

consideration # pulunud. puliwpyned
paccMoTpeHue. obcyxaenne to take
into ~ Lywuwh ntuBLUw(. hwdh wn-
Ub| NnpyHUMAaTL BO BHUMaHUE

consist (of) v pwnywgwd |puty coc-
TOATb U3

constantly adv Upunwwytu, pwnpniiwy
NOCTOSIHHO

constitute + Jwaqut|. hhdub(. uwh-
Jwlt, Lywlwlyb] coctaeBnate, yu-
pexaaTh, OCHOBbIBaTb, Ha3HavaTb
consular ¢« hjniywwnnuwywl, ynl-
unt wywl koHCyNbCKkMA

consumer /1 UlWjwnnn notpebutens ~
goods [wjlu uywndwl wwpwlpltbp
NpeaMeTbl WMPoKkoro notpebneHns
consumption n uywnnid, Swhuunwd
noTpebnexune, pacxoansanue

contain v wwpnLluwyb| cooepxarb
contamination n wnununnud, Jupuw-
Untd 3arpasHeHue, 3apaxeHue
contract n WwjJwlwghp, hwdwdw)-
Uncp)nU KOHTpakT, A0roBop, corna-
LieHue

contribute  Uwjwuwnt), wewlghy, o-
dwlnwyt(, Ubpnpnud wuk| cnocob-
cTBOBaThL, COAEWCTBOBaTbL, Aenatb
BkMag

core n tnipynil, dhonity, Unphq cyuw-
HOCTb; CepALeBuHa, 94po
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corporation n Ynpwnnpwghw. plult-
nnLpinll kopnopauvs. obbeavHeHue,
obuwectso am. pwdlbnhpwywl pu-
LUEnnLeinLlU akumoHepHoe obLecTso
correct ¢ Gh)w, UNNLIQ NPaBUNBHBLIA,
TOUHbIA v MLNNG|. 66| ucnpaBnaTs,
BHOCUTb NONpasku

cost 7 wndGp, ghU cTouMocTb, LeHa
v wpdblwy ctonTs

courier i {nwinWN. gnpdwlw| arexr.
NOCLIbHbIN

course 1 of~ wlpnwLywn, hhwplt ko-
HEYHO, HECOMHEHHO

crash n ubwliywgnud kpax

create  untindby cosaate, cosaaeats
creation n untnonLd cosgaHne

cross « hwunt|, wlglt| (hnnngp, gt-
\NQ) Nepecekatb. NepexoauTb, yruuy,
peky

crucial ¢ Jénwlwl pewarwwun
cultural ¢ UQwnLRrwihU KyNbTYpHbIK
culture n UpwynyjR kynbTypa

currency # npwdwnpswlwnnipnil;,
Bhinn, Jwnuinw  AeHexHoe obpa-
LEeHMNe; AeHbri BanTa

current adj pUrpwghy Tekyuwmn
custom n unynpniR, unynpniinil
0BbuKIA, NpuBUYKA

cut v (cut) yupky, hetiguty (qutpp)
pe3aTth, CHUXaTb {LieHbl)

D

date »# wduwphy, Jdwdwlwlyw-
2ngwl gata, nepuog

data p/ (datum) » wnjwUtp, wnbnt-
Ynipymlllbp, thwuwntp aaHHble, cee-
AEHUS, aKTbl

deal #» pwlwy, pwdhU konuyecTro,
Aons « great - of. a good ~ of wn
MHOro fhuulg. anpdwpp caenka
(deait) gnpd nlUBUW|. gnnpd Jwnty;
wnliinnp wlb| wMeTs aeno, sectu
Aeno; ToproeaTb

dealing p/ wnlWwnpwywl gnpotp.
gnpdwppltn: gnpdwpwn hwnwpb-
nnLRntLUEN  kKommepyeckue aena‘.
CAENKW; AeNOBble OTHOWEHUS

debt 7 Wwnuwp gonr

decide v npnytb|, yént| pewaTs. npu-
HUMaTbL pelleHne

decision » nnnynud, U6hn pewenue
decrease n wwlhwutgnud. Ldwqb-
gnud, hnppwigniU CHAXEHNE. YyMeHb-
WweHue. noHukenue + Ljwqb). Lyw-
qbgUub|, wwywub], wwlwubglt|
CHUXaTb(CH), NoHUXaTb(cs)

deficit » nEdhghun geduunt

define v uwhJwub|, uwhdwlnud nwy
onpeaenaTb, AasaTb onpeaeneHne
definition » uwhdwunitd onpeaene-
HWe, hopMynupoBaHue

deflation » ntdwghw aednauus
degree n wuwnh&wl cTeneHb

delegate n wwuwgwdwynp generar,
aenytar v [hwagnpb|, hwuduwpwnb]
YyNOMHOMO4MBaTh, Nopy4aTtb

deliver v wnwpb|, wnbn hwuglb,
NW| [OCTaBNsATb, pPasHOCUTL. Aa-
BaTb, Bpy4aTb

delivery » wnwpnid, Jwunwywpw-
nnid nocTaBka, AocTaBka

demand » wwhwlswpl, wwhwlp
cnpoc, TtpebosaHue 1 wwhwlgk|
TpeboBaTh
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department # pwdhl. pwdwluUniup
oTaen, oTaenexue

departure » JGyunid, JGYUG|p. htnw-
Lw|p oTvesn, yxoa

depend + Jwhiwé (hubGl, Yuwhunud
ntublw| 3aBUCETL (OR/upon), Haxo-
OAUTbCA B 3@BUCUMOCTU

deposit » utpnpnud, wqwln, gpwy.
nGwnghwn eknaa (B Hawxk), 3anor, ge-
nosuT

design # Lwhuwghd cxema. NPOEKT v
Snpwapb, Jnwnpydtl, bwhiwwnbutby;
Lwhiwagodt| nnanupoeatb, npeaHas-
Ha4yaTb, pa3pabaTbiBaTb; NPOEKTUPO-
BaTb, KOHCTPyWpoBaTh

designation n  Lpwlwynid (wuw)-
nnlh) HazHauyeHue (Ha 4OMKHOCTb)
desirable « gwulwh, pwndwh xe-
naTenbHbIW, XeNaHHbIA

desire n gwlynipinil,pwndwlp xe-
naHue (cunHoe) v gwuywlwi, pwn-
dw| xenatb

destroy v nsUswgUut|, pwlnb|, Ynp-
Swlb| yHuuTOXaTh, paspywaTtb
determine v nnnpb|, uwhJwlb], Yént|
onpeaensTh, yCTaHaBNUBaTh, pewaTth
develop v qupgqwlw], qupgquglt],
Jwuwwnbugnpstl  passusBaTb(cs),
COBEPLUEHCTEORATH

development » qupgugnd, wé, pw-
ntiwynud, wwnwpbuignponwd pas-
BUTUE, pOCT, ynydwweHue, ycoBep-
LEHCTBOBAHUE

diagram »# nhwgpwd, uputdw aua-
rpamma

differ v tnwnptp(Y)6| paznuuatb(ca),
oTNUYaTLCH

difference « wwppGpnuenltu pas-
nudue. pasHuua
different « wwppbp, qwlwqwl

Pa3NUYHbINA, Pa3HbIN

difficulty # nddwnnipintu. funspu-
NN TPYAHOCTb. 3aTpyAHEHWe, npe-
naTcTBUE

direct « ninhn. nunnwyh npsamown.
HenocpeacTseHHbn 1 nGElwywnb]
pPYKOBOAUTL, yNpaBnsaTh

directly vv wudhpwlwlnnptl Henoc-
pEeACTBEHHO

disabled ¢ wlwyhtuwwnnilwly HeTpy-
£,0cNocobHbIN

discover v hwjinuwagnpdb|, hwjnliw-
ptpG| caenaTb OTKPbITUE, OBHAPYXU-
BaThb

discrepancy » nwpwawiuntpinil,
hwlwuntpnll  pasHornacue, npo-
TuBOpeyue

discuss v pulwnybt| auckyTuposats,
obcyxaatb

display n gnigwnpnid nokas, Bbic-

TaBka v gnigwnnpb] nNokasbiBatk,

BbICTABNSTh

dispose 1 wnlophUb;, wbnwynpt,
Jwpgwynnt| pacnonaratb, pas-
mMeulaTtb

distinctive « punpn), hwwnlwlyw-
Ywl, lmwpplinhs xapaktepHun, otnu-
YUTENbHbIN

distribute +  pwdwlb], pwpluby
pasaaBaTtb, pacnpefensatb
distribution » pw)hunud, pwdwlnud
pacnpegeneHue, pasgaqa

diverse « wnwppbn, niph, qulw-
qul. pwquwquwl pa3HbiA, UHOW, OT-
MUYHbBIA
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divide v pwdwl(Y)6| aenuTb(cs)
dividend n nhyhntuwn gueBuaent
division n pwdwunid: pwdwudnilp.
pwdhl aenexnve; pasgen. cexuns

do + (did. done) wlby, Ywunwpt aoe-
NaTtb. BLINOMHATL

domestic « UbpphU; hwjntlwywl;
punwlh  (UEunwuhubph  Jwuhl)
BHYTPEHHWI, OTEYEeCTBEHHbLIW,  A0-
MaLUHWK (O XUBOTHBIX)

draw 1 (drew. drawn) Yuwqut|, nnipu
gnk| cocTaBnAThb, BbINUCHIBATL (4eK)
drink # pUwbhp HanuTok soft-ng wi-
ynhnpwht pdwtihp BesankoronbHbIi
HanNWToK

drive n UG Gnuwln, dnnud ctumyn,
nobyxaeHue

due ¢ wwuwnpws; wwwndwn hwunh-
UWIGWS AOMKHOE, BbI3BAHHDIA (Hem-11.)
during prep pupwgpnd B TedeHuu,
BO Bpema

duty n wwnunp, wwpunwlwlnieiniu
Aonr, 06A3aHHOCTb

dynamic « nhUwdhly AUHAMUYHBIA,
AUHaAMUYECKUI

E

early « Jwn, Jwnwdwd; hbwgnyl
(Gwdwlwyh JwuhU) paHHWa, npex-
AEeBPEMEHHbIN, HaYanbHbIN

earn 1 Jwuwnwlt| 3apabateiBaTh
(neHbru), nony4ats (o 3apnnaTte); no-
nysarts aoxog (Npudbinb)

easy « htipun ptplL

economic « unbuwlywl, nbnbuw-
ghunwywl; hibwnn, wuwntunn 3ko-
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HOMUYECKWH, XO3AUCTBEHHbBIN. Bepex-
NMUBbIA, 3KOHOMHBIN

economics p/  tunundhlw. dnnn-
dpnwlwl nlnbunieintl 3KOHOMU-
Ka, HapoAHOE X03SNUCTBO

economist » UGuwgbn  3KOHO-
MUCT

economy # wuwnbuntpjnit, tynln-
Jhw: wuwnbuntd x0331CT80, 3KOHO-
MUKa; BepexnuBocTb

efficient « tdtUnhy. wpnynibwybn
3 PEKTUBHbIA, LERCTBEHHbLIA, NPO-
M3BOAUTENBHbLINA

effort # wlip: npd: Ujwanid yeu-
nue; NONbITKa; AOCTUXEHUE

either conj Ywu nubo. wnm ~ Of
Yuwd  Ywd v vnu

element 1 E|GUGLWN anemeHT

eliminate v nnipu pNNUEL nsUswglt).
JGnwglty, thyyhnwglti| ycTpanaTe;
YyHWUTOXaTb, NUKBUAKPOBATH
elimination n UGpwglt(p, ngbgwgnud
yCTpaHeHue, yHU4TOXeHune

embargo  ptinlwngb|p ambapro
emerge 1+ wnwywlwl, hwj\.%lb[
BO3HUKaTb, NOABNATLCA :
employ + gnpdwodby, Yhpwnbl; wp-
hiwwnwlp wwy; Jwnab] ynotpeb-
NATb, NPUMEHATH, UCNONB30BATb,
npefocTaBnaTh (AasaTb) paboTy; Ha-
HUMATb

employee /1 SWNW|NN CAyXaLnui
employer » Jwpnann, whuwwnwlp
wnynn, dtnbwpluwwbn HaHumatens,
paboToaatens, NpeanpuHUMaTENb
employment & Uhpwnnud;,  whuw-
nwlp: gpwnUnilp NpUMEHEHUE, UC-
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noneb3oBaHwne: cnyxba. paboTa; 3a-
HATUe

enable v hUwpwdnpnipniu Yuwd
ppwynitlp  ww| paBaTs  BO3MOX-
HOCTb, NPaBso

encourage  fupwrunwub], wowlgt|
NOOWPSATL.  COAEWCTBOBATL., CTUMY-
nupoBaThb

engage  Jwndb; qpwndb] HaHu-
MaTb! 3aHumaTtees to be ~d gpun-
Jwd |hUL| BbITh 3aHATLIM

enormous « WhwghU, hulwjwyuwl.
Uhpruwnh sHauuTeNbHbLIR. OrpoMHbIK
ensure » wwjwhny&|, Gpwahuwygnpt
rapasiTuposaTts,0becnevmsaTs
enterprise # dGnUwnynie|nl npea-
npusTne

enthusiast 7 tUnnighwuwn, fuwlinw-
Jwn dwpn, anTy3unacr

enthusiastic « huwlnwywn, btnwl-
NNLU BOCTOPXKEHHbLIN, 3HEPTUYHbBIN
entire « [NhY, wdpnnowlwl, [hwlw-
UWN NOTHBIA, COBEPIEHHBIN, Liefb-
HbIN

equal « hwywuwn pasHem + hwyw-
uwnyb| paBHATLCS, ObITL paBHBLIM
equally vdv hwjwuwnwuwtu, hwyw-
utnwswih poBHO, B POBHOW CTENEHW
equation n hwywuwnbgnid seipas-
HWBaHue

equipment ;1 uwppwynpnid o6opy-
AoBaHue

equity n wpnwpwnwwninti, wu-
wgwnnipe Nl cnpaBeanuBocTL, Hec-
NPUCTPACTHOCTb

equitable « wpnwpwnww, wlwswn
cnpaBeAnuBbIA, DeCnNpUCTPaCTHbLIN
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equivalent # tthqLuLbULn, hwdwp-
dbp akBuBaneHT

era n nwpw2powl. dwdwlwlw-
2nowl 3pa. anoxa

especially «dv hwunlwwbu, Jwulw-
ynpuwwbu. qiiuwydnpuwwbu ocobew-
HO. cneyuansHo

essential « twlwl. hhylwywl cy-
LJECTBEHHbIN. BaXHbIW

establish + hhJulb. hwunwunt
uwhJwlG| ocHOBbIBaTL, yupexaaTs,
yTBEepxaaTb ycTaHasnueaTh
establishment  hwuwnwwnnid, hhd-
unud.  hhdlwnpnd;  hwunwanne-
rINLU. hhduwpy ycraHoenenve, oc-
HOBaHWe. BBEAEHWE: yuYpexaeHue
estimate » qUwhwuwind: Lwpiw-
hw2hy ouerka: cMeTa + gUwhwinty.
Uninwdnp hwahy  Guuowwpt] oue-
HWBaTL, NPUBAM3UTENBHO NOACYHUTSI-
BaTb

etc (et cetera) L wj|U u Tak ganee
evaluate v gUwhwwnt| oyeHuBaTe
even «dv Untjuhuly gaxe

event 1 hpwnwnanieintl cobbiTue in
the~of nbwjpniu B cnyyae

every o [nLpwpwls)nin, wdtl Uh nio-
Bon, KaxabI

everyday « wuUblU op, unynpwlwl,
WNONJW exXeaHEeBHbIA, 0ObIYHBIA, No-
BCeAHEBHbIN

everything pron wUtlU hls. wudkl
pwl BCE

examine + pllwnlt|, pUlt|, quub|.
pUlnipjwl GuprwPUL| uccnegosaTe,
paccmatpusaTh

example /» onhbwl npumep
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exceed  wlglb| (swihhg. uwhdw-
Uhg). gEpwqulgtb npesbiuats. npe-
BOCX0AUTL

exception n pwgwnniRiNLU UCKMo-
YyeHue

excess n wybi|gniy m3bbiTok. U3nu-
wek in~of wybh pwl Bonbwe yem
exchange » Whnfuwlwynid; pnpuw
obmMeH; Bupxa v thnhuwlwy(y)G| ob-
MeHuBaTb(Cs)

excite v gnpgnt(. hniqb| Bo3dyxaaTe
exciting « hnughs. gnwyhs BONHYHO-
WM. 3axBaTbiBAOLUWA. yBrekaTenb-
HbIN

exclusive « pwgwnhy. wpunwywng,
wdbphy. wnwolwlwng  MUCKAKYK-
TeNbHbLIN, 0CObLIN, amep. nepsokNac-
CHbIN

exclusively adv puugwnwwybu: Jhwjl
WCKNIOYUTENLHO: BCELieno

executive #  gnpbwnhp hofuwlint-
pinLl; nEhwdwn, wndhUhunpwunnp
UCNONHUTENBHAA BNacTb, PyKOBOAW-
Tenb, agMUHUCTpaTop account ~ hu-
Swhunpnubph  hwzhdutpp - Jwpnn
gnpdwywp Aenonpou3soauTENs, Be-
AYLWUKW cYeTa KNNEHTOB « gnpdwnhp
MCNONHUTENBHLIN

exempt  wquwuwt| (hwpytphg  oc-
BoboxaaTk (OT HAanoroe )

exercise 1 Lwuwnwnb (Wwnpunwlw-
Unip)nililbnp); hpwlwlwgub|  wuc-
NoNHATL (0DA3aHHOCTU), OCYLUECT-
BNaTL n Jwndnipnil ynpaxHexnue
exist v |huty, gnnuenlt nlublwg,
wnlw |hUG| cywecTeoBaTh, XUTb, ObITh
existence n gnjnientl, wnywjnt-
@)NLU CylllecTBOBaHWe, Hanuuue
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expand i punwpawy()ty, qupguw-
Lwi. quwnpawglb] pacumpaTb(Cs).
yBEnMunBaThL(CK)

expansion » punwpdwunid. punjwj-
unid paclwmpenue, pactaxeHune
expenditure » Swhuu; Swhuntd: Swhu-
ukp pacxoa, Tparta, pacxoabl
experience 1 Lhnpawnni(niu, Yjwl-
ph hnpd oNbIT, XU3HEHHLIW ONbIT
explain + pwgwwnpt|, JEYLwpwlb;
obbACHATL

exploration 1 ntuntdbwuhpnud, ht:
twignuntp Nl U3yyeHune . uccneno-
BaHWe

export n wnunwhwuntd 3kcnopT
wpunwhwlb| skcnopTupoBaTh
express  WNWWhwinG| BbipaxaTb
expression 1 wpunwhwjnnipinl
BblpaxXeHue

extensive ¢ punwpdwy; funynp, Jbs
OBLLNPHBLIA, LULUPOKUK, KPYMHBIV
extent n wnunnnipntl;  wnWoNL-
piNtL: swth, wunh&wl nNpoTSXEH-
HOCTb, NPOCTPAHCTBO, CTeMeHb to a
great~ Uts swihny 8 6onsblion mepe
external adj wpNWphU BHELWHWN
extract v hwlb|, unwlw| n3snekats,
nonyyartb

extremely «dv swithwquig, wlgwi
Jwin, swjpwulnh&wl  kpanHe, Yp-
€3BbI4aNHO, O4eHb

F

free + wqwnb| oceoboxnatb

facility n pl hUuwpwynpninduun.
hwnpdwnpntpjniuutn, Jdhongutn BO3-
MOXHOCTU, yaobcTea, rpeacrsa
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fact » thwuw, hpnnniiniu. nbwp
pakT. cobbiTue

factory » dwpnphiw. agnpdwpuwl
npeanpuaTtue, dhadpuka
fail « Adwhunnybl. sbwunwpb no-

TepneTb Heyaady
failure » wlhwynnnipintl. dwhin-
nned Heypnava, nposan

fair ¢ wpnuwn, wbwswn, pwduwlw-
Uwswih  4ecTHbIN, chnpaBeanuBbIv;
AOCTaTOYHbIN

fairly «dv wpnwpwgpnptl, wlw-
swnnnptU  cnpaseanueo.  Gecnpuct-
pacTHo

favorable wUtnhly.=favourable
favourable « pwpbUwwuwn, Lwwu-
tnwiynp dnaronpuUaTHbIA

feasible « hUwpwynn, hwywlwlywl
BbINONMHUMBIN, 4ONYCTUMBIN

feature » wnwldUwhwwnynirnil,
punpny ghd ocobeHHocTb, xapak-
TepHas JYepTa

feed » ulniun nutanue 1+ Ybpwinty
nuTaTb

few « phs, uwlwd, Uh pwlh He-
MHOXKO, HECKONbKO « ~ Uh pwlh He-
CKOMbLKO

field n nwyw; plwgwywn, gnpdnt-
utnipjwl ninpun, wuwwnbq none;
chepa, obnacTe AeaTensHOCTH
figure n phy, pYwlwl; gdwghp
uubpa, Yucno; YepTéx » ywnybnpk:
hwyJt} uzobpaxaTs, cuutats ~ out
hwoqwnlt, hwulwlw] BbivecnuTs,
NoHUMaTL

fill v gpwdb| (nhnp) savumars (gon-
XHOCTB)
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finance » dhLUwlulbn duHaHch
dhuwluwdnnt| duHaHcuposats
find (found) v+ gult|, hwjnuwptnt
HaxoanTb, 0bHapyxuBaTb ~ out hwijw-
Lwptint| obHapyxueBaTh

firm » $hpdw (wnlnpwlwl Ywd
wnnyntbwpGnwlwl
dbEnbwnynipjnil) dupma (puHaHco-
BOE WNU NPOMBIWAEHHOE Npeanpu-
ATue) « hwuwnwinnil NpoYHbIG

fit v hwdwwwuwnwuhiwlb| cooTseT-
CTBOBaTb

fix v uwhJdwlb], npnoti, Lpwlwyk
yCTaHasBnueaTh, onpeaensaTs, Ha3Ha-
yaTb

flexibility ;7 d4nclnip|nil rubkocTs
flow » hnuwlp noTok

focal « YhquiyGunwhl dokycHbIR
follow + hGwnUG|; hblnwwluntk| cne-
noBaTk, CNeauTh: NnpecneaosaTth
following « hGuwnljw|, hwennn cne-
AYOLLUA, NocneayroyLLnA

food n ulniln, ullnwurtbpp nuua,
nuTaHwe; NpOAOBONLCTBUE, NPOAYK-
Tl MUTAHUS

forbid v wngb|t|, PNy sthw| 3anpe-
wath

force n nLd cuna

forecast «# JuwUfunpnonid, Uwhiw-
antuwlnipinll npeackasawue, npo-
rHo3 v Uwhuwantpwyty, Ywlhunpn-
261 npeasuaetsb,
npeaBoOCXULIATL
foreign « wnuwphl, ownwntpynjw,
OWNWN  UHOCTPaHHLIA, 3apybexHbin,

npeackasbiBaTtb,

BHEWHWI, 3arpaHuYHbIll, uyxesem-
HbIN
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form v Ywaqu(y)b|. dlwynn(U)t) ob-
pa3oBbIBaTb, COCTABMATL, QIOPMUPO-
BaTb n &lW bopma

formal « AdLwlwl; ww)unnUwlwl;
wnunwphl  dopmaneHbit,  oduun-
anbHbIN; BHELHWA

formation » adlwynnnid copmupo-
BaHWe, COCTaBNeHue

found v hhdbwnnt|, hhduk), uwnbnot|
OCHOBbIBATL, yupexaaTb, CO30aBaThb
framework 17 Jngwliwily pamka
franchise n $pLUswiq. pEnyYne-
rINLtU bpanyans, paspewseHue

free « wquwuw, wudéwn, &nh cBo-
DoaHbIA, BecnnaTHbIn

freedom n wquwunnipnLtl, wulywhint-
rINtU ceoboaa, HE3aBUCUMOCTL

fresh « pwnU, UNp CBEXUN, HOBbIN
frequent ¢« hwéwhuwlh yacTbin
fulfil(i) v Jwuwwnb), hpwywlwglb);
wywnul| BbINOMHATL, UCNOMHATL,
OCYLIECTBNATL; COBEpLIAThL

function n dnLulghw dyHkuus v gnp-
66, wphuwwnb] dyHKkUMOHMPOBaTS,
AencTeoBath, paboTaTb

fund 7 dnln, Jwwhww| doHa, ka-
nutan v huwluwynnpt| duHaHcu-
posats, cybcuguposaTe the funds
wndbrenrbn, $nuntp rocya. npo-
LeHTHble Bymaru, dhoHab!
fundamental « hhJlwlwl, Etwlwl
OCHOBHOW, rMaBHbI, CYLLECTBEHHbBIV
fur n Jnprh, pnipn, Jwoh  mex,
LepcTb, Wwkypa

further « (comp far) htlnwagw dane-
Hernwnid + wewlgt], Lwwuwnb] co-
AencTBoBaTh, CNocobCTBOBATL

future » WwWwaw dyayLwUK

gain + uwnwlbw), &Gnp pGpL; no-
ny4yats, npuobpeTtaTth

general « punhwuntp, glhuwdnn, un-
dnpwlwl obwuik, rmasHbit, 0BbIY-
Hbi IN~ punhwlnwuwbu, punhwuncp
wndwdp Boobule, B 0bLMX YepTax
generally «dv punhwlpwwbu, pun-
hwlnip wndwdp, U6 Jwuwdp; un-
Unpwpwpn soobuwe. B obuiem cmbic-
ne, bonbwen 4YacTblo, 00bIMHO
generate 1 wnwyewglli| nopoxaaTs,
co3gasaTb, HOPMUPOBATL

get (got) + uwwlwi. abnp pbpt
nony4ars, U3BNekaTs, npuobpeTaTs
give (gave,given) 1 LNW| AaBaTb
glamorous « hpwuwniphg, hdwihs
npueBnekaTenbHbi, 060TENbHbLIN
Ywnwywnpnipntl
npasutenscTBo  attr  uwnwdwpuw-
Jwl, wbwnwlwl npoBUTENLCTBEH-

government  n

HbI, rOCYAapCTBEHHbIN

gradual ¢ wuwnhdwlwpwn juwnwn-
gnn, hwenpnwlwl nocTeneHHbIA,
nocnegosartensHbIN

grant » Lytn, npwdwlywl Lwywun;
nnwnwghw aap, nogapok; cybecuaus,
gotauus v wwpgllbl, nnunwghw
Jéwnt| QAaposaTk, NpefocTaBnATb
AoTauuo

grasp » pUpnunid noHumaHue

great « Ubs, fungnn. hulujwlwl
BONLLION, BENMUKUN

grievance # Jhpwynpwlp., pnnng,
ndanhnipintl xanoba, HeOoBOMb-

cTBO, 0buaa
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grocery n Lwwpbntlh  huwlneez

BakanenHo-racTpoHOMUYECKUN
Maras3uH, racTpoHOM

pl Lwwnptntl 6akanes

group  funudp rpynna + fudpwynnb
rpynnMpoBath

grow (grew,grown) v wk|. Jcdwlwy;
wétglt| pactu, Bo3pacTaTts, yBenu-
4MBaTLCA; BbipaLMBaThL

growing « WAnNn HapacTawinii
growth » wod. qunpgugntd pocT, pas-
BUTUE

guide v ntywdwpb], wnweunpnb|
PYKOBOAUTL, HaNpaBnsaTh

guideline » nhptywnhy, nElwdwnp
hnwhwlg aupekTusa, pykosoasilee
yKasaHue

H

handicap n wnabp. unspunnu npe-
naTCTBUE. NoMexa, Dapbep v wnab|p
hwlunhuwlwyi, nddwpwglb| BeiTs
NOMEXOW, NPensaTCTBOBaTL, MEWaTh,
3aTpyaHaTb

handicraft »# wphtiuwn, atnph wp-
fuwwnwlp pemecno  (KycTapHoe),
pydHas paboTa

handle v Jwpt| BecTu

happen v+ wwuwwht|, ntnh nlublbw
cny4yaTbes

hard « whun, nwdtn, ndywn, sSwlnp
TBEPALIA, CUMbHBLIA, KPENKUW, TPyA-
HbIW, TAXENbIA

hardly «dv hwghy., hwaghyhwgq,
nddwnniejwlp easa nu, ¢ TPYAOM
health » wnnnenteNtl 340poBbe
hedge 1 hunspunnw, wpgbp npe-
rpaja, 3awura v uwlub] hUuwpwynp
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YNNNLuwD xeAXMpoBaTh, cTpaxosaTh
cebs 0T BO3MOXHbiX NOTEPDb

help # oglni@Enll noMouwlb + oglby
nomoraTb

helpful ¢« ogunwywn none3HbIA
hesitate  tnwwnwlyti konebarbea
hide » Unpreh. Ywph wkypa, koxa v
rrwpgUb| ckpbiBaTh, NPATATHL

high « pwnan BbICOKU®

highly adv swthwquug BecsMa

hire n Jwpantd Haem v Juwpab|
HaHUMaTb

historical « Wwwndwlwl ucropuyec-
Kni

hold (held) v niuBUw!, whpG; Junt
(annyg.dnnnd).  wuglugllty  (wuw-
puwuwuUnilp) umeTb, BNageTsb; Npo-
BOAUTL (cobpaHue, Becely). NPOBO-
OUTh (3aHATUE)

host » wwlwntbn: wwlunnjuuwwl
X039UH A0Ma; XO35IUH rOCTUHULbI
household 1 puwnnwlhp, pUuwnwlhph
wlnwJutn; inbwihl nbnbunieniu
CeEMbsi, CeMelHas eauHuua, AOMO-
Yyaalubi, AOMalHee XO3AUCTBO  «
nwl, inbwjhl goMawHUi

however /v hUgpwl £| np, nppwl £y
NN CKOMbKO Dbl HU, Kak Bbl HU ¢ UW-
Jwjlu, wjuniwdbBluwjuhy. ptL Tem
HEe MEHEE, HECMOTPSA

human « Jwnnywjhl Yenosedeckni

Identify v Unylwglby, Swlwgk)
UAEeHTUOULMPOBATL, pacno3Haeath
identification » Unyuwgnud; Swliw-
snud MAEHTUMUKaUMS; oNo3HoBaHue
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idle ¢ wWlannd, WWNWLW| HEe3aHATLIA.
cB0BOAHBbIA

illustrate + WwnquwpwlG|, |NLUWPW-
Ut} unmocTpuposaTh., AEMOHCTPUPO-
BaTb

immediate ¢ nunhn, nennwlh: wuhw-
wwn, wuhbwnwagbih Henocpeg-
CTBEHHbIN, NPAMON; HEMEANEHHbIN,
BesoTnaraTenbHbLIA

immediately «dv wldhowuwbu, wu-
hwwwn: ntnnwyh HemeaneHHo; He-
nocpeacTBEHHO

immune « hdnitu, hunituhntbun nlut-
gnn: Wqwunywsd UMyHHbIR, NOMb3y-
OWUACA UMMYHUTETOM; CBODOAOHLIN;
0CBODOXAEHHbIN

implement n gnpdhp, Uhgng, uwnp
opyaue, UHCTpyMeHT v Juwnwnpby, h-
pwannéty ocywecTBASATL, BLIMOMHATL
import 7 UGpUnidnud umnopT, 8803 v
LtpUniét| umnopTtupoBarts
importance »# Lpwlwynienil, Yuw-
punpnie Nl 3HavYeHne, BaXHOCTb
important ¢ Juwnlnp BaXHbIN

improve v pwpblwd(U)ty, Yuwinwnt-
(wannot| ynyywats(cs), coBepweH-
cTeoBaTL(CA)

improvement n pupbiwynud, uwnw-
nGlwgnpéonud ynyyuiesue, MoaepHU-
3auus

inctude v pnjwlnwyb, wwnpnibw-
yt, UEpwnb], Uengpwyt| BrkNYaTL.
cofepxaTb, 3aknioyaTs B cebe
including UGnwnjw| BKNK4YaA, BMEC-
Te c, B TOM 4yucne

income n Ewunuwn Aoxoa
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incorporate + Uhwlwy. UhwglUt|. Uh-

wynn()ty coeaunsaTs(cd). obveau-
HATL{CA)

increase n w6, wénwd. wykjwgnud
pOCT, yBeNwWdeHue. BO3PacTaHwe v
wét, Ubswlwy, wdbwbwg, wyt-
(wglbl. pwnapwlwy. pwnapwglt
pacTh. Bo3pacTaTb. yBENUUMBATL(CA).
nosbliwaTb(cd)

indeed «v huljwwbu. hpnp 8 camom
nene, AeUCTBUTENBHO

independent « wlywhu, hupuncpnil
HEe3aBUCUMBIA, CAMOCTOATENLHbINA
indicate + L)L, Lpwlwlb] ykasbi-
BaTb, 0bo3Ha4atb

indirect ¢ wuntnnWyn KOCBEHHLIN
indirectly adv wuninnwyhnptlu Heas-
HO, KOCBEHHO

individual « wnwlahl, Jwubwynp.
wlhwwnwywl, wudluwywl nHansn-
AyanbHbliA, OTAENbHbIN, YaCTHLIA, NNY-
HbiA, eguHUuHbIA 1 wld, wldlw-
Unpnuindl, Jwinn uHansua(yym), nud-
HOCTb

inflation /1 unw®, huduwghw, uadgns-
ums

influence n wanbgntpntl, Ltpgnp-
onipnll BAKAHKE, BO3Aencrene v
wqnt(, bbpgnnst; (nojenuats, (803)-
AencTeoBaTh

Lwhuw-

ulqpUWl UCXOAHBINA. HAYaNbHBINA,

uljgplwlywl,

initial «

nepsoHa4anbHbIN
initiate ++ LUwhuwdsbnut); uyub] UHU-

] UMNpPoBaTh, HA4YUHAaTbL



inseparable « wlpwdwl, wlpwdw-
ULih Hepaspenumbin, HeoTaeMUMBIN,
HEOTLEMNEMBIA

inspire v UtippUst), ngbplst, nqlin-
NG| BHYWaTb Haaexay, BAOXHOBNATS,
CTUMYNUPOBATL

instance 1 ophuwly nprmep for ~ onp-
uwyh hwdwpn Hanpumep

instead «dv (hnfuwpbl, thnfuwliwy
BMECTO, B3aMeH

instinctively vdv plwagnwpwn, plwgq-
NNNEU UHCTUHKTUBHO

institute »  hUuwhwnnn, hwunw-
nnLeinll,  ghnwhbunwgnunwywl
Ywd  nuumdbwlywl  hwunwnnt-
RINLL UMHCTUTYT, yupexneHwe, Hay-
YHO-UCCNeaoBaTensbckoe unu yyeb-
HOe 3aBefeHue

institution 1 pwpnapwanyl niuncd-
Lwywl  hwunwwnnipinty,  hhd-
uwnly, hwunwwnieniu,  hlunh-
NNLWN - ydpexneHue, UHCTUTYT (06-
WeCTBEHHbIW)

instrument 1 gnpdhp npubop; WHCT-
pPyMeHT

interact v nfuwqnt), thnfuwnwp-
dwpwp wagnb| B3auMoOencTBOBaTb,
BNUSATL APYr Ha Apyra
interdependence 1 thnfuwnund Yuwuw,
thnfuwnwnéd Yuwpunid B3aumHas 3a-
BUCUMOCTb, B3aUMHAaA CBA3b
interdependent « Utyp Jjntuhg Yuwfu-
Jwd B3aUMHO3ABUCUMBIN, B3AUMHO-
CBA3aHHbIN

interest # hGwnwppppnipnll, Jwh,
2whwangnywontp)ndl, wnynu uk-
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TEpEeC, 3aUHTEepPecOBaHHOCTbL. BbIFO-
[a. NoNb3a; NPOUEHT; A0X0[

interject - nhunnnnipntultpny pun-
hwuwt|. pundhot| npepbiBath 3ame-
YaHuem, BCTaBNATb 3amedaHue
intermediate « Uhpwlljw; npomexy-
TOYHbIW

intermediary » Uhgunpn nocpeaHuk
internal adj UEpphl BHYTpPEHHUIA
international « Uhgwaqquw)hu, huwntp-
UwghnUw| MexayHapoaHbIA: uHTep-
HauuoHanbHbI

interview s hwlnhwnud. hwpguw-
qpnLjg BCTpeda, UHTepeblo, cobece-
fosaHue + hwpguwagpntjg nibtbw,
qpnigh| npoBoauTb UHTepBblo (De-
ceny), UHTepBbiOUpoOBaTb, becepno-
BaTb

introduction » UGpunionwd: Ubplyw-
jwglbp (Ww2nnbwlywl) sBeaexue,
npegcrasneHue (oguumnanscHoe)
inventory «n gntjpwgnigwl, huytu-
WM WHBEHTapb, WHBEHTapHas Be-
AOMOCTb

invest v UbpnUG| npwd, Jwwhuww
UHBECTUPOBAaTL, BKNaAbiBaTb, NOMe-
waTtb (4eHbru, kanutan)

investment » ubpnpnud, Jwwhww-
twlbnnpnid KanUTanoBnoOXeHUe, uH-
BecTULuA

investor » wjwlnwuwnL wuHBECTOP,
BKMAQYUK

involve v Lbpgpwyb(, UGpwnG], Ww-
nnitbwytb|  BOBNEKaTL,  BKMAKO4YATL,
BKMO4aTL B cebn

iron » Gplwre xxeneso
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issue /# pRNWNYNLU. (nLu pLuSw)GP.
yhétih  hwnpg ebinyck. u3aawxue;
CNOPHBIK BONPOC

v pwg UG, pnnwnUt), (ngu pl-
Swjbl; nhub|, uyhqp wnub swinyc-
KaTb, U34aBaTk. NPOUCXOAUTL, NONY-
4aTbCA

item o nupwpwlginin wnwpyuwl;
ytuwn, hwng (opwlywngh) otaensHbIv
NPEAMET; NYHKT; BONPOC (Ha NOBECTKE)
iterate v Ynplub| noBTOPSATH

J

joint « dhwgjw|, punhwlnip obwun,
COBMECTHbIN

judge WG| cyanTe

justify v wpnwpwgltb|. UbpG; hwu-
nuwwnb| onpaeabiBaTh; NOATBEPKAATE

K

keep (kept) v wwhwwlt], wwhb;
LEepXaTb, COXPaHATb, XPaHUTL

kind n nbuwl, wnhw; fuwpg, nwu;
nwpwwnbuwynepintl - pod,  coprT;
BUA, Knacc; pa3psj

knock v hwpywoty, yaaputs, buts
know (knew, known) » hdwuuwy, gh-
ntlw| 3HaTtb

knowledge n ghunbhp, inGnjwy |hut(
3HaHWA, cBEeAEHUA

L

labor wdtphy. = labour

labour n wpluwwnwlp, gnpd TpyAa,
pabota v wphuwwnb| TpyauTeCa, pa-
BotaTthb

tabourer » pwlynp. ubwannd pwl-
Unn pabouunit; yepHopabouun

land » tipyhp. gwdwp, hnn. Gpghp,
wewnnLeINlU cTpaHa. cywa. crpaHa,
3emns, rocyaapcTso

landlord /# hnnwuntbn. Yuwwdwuinbn;
nwlintp  nomewmk. 3emnesnage-
neu; Bnageney goma

landowner n hnnwwtp, Jwwow-
ntp 3emnesnageneu,

late « (compar. later, latter. superl.
latest, last) nL) no3gHu

later « (compar. see late) wytlh nip
no3xe

latest « ( superl. see late) wdtlLwny),
wdBlwybpghU  HoBewwun, cambin
NO3AHWWA, CaMblit NnocneaHuit

latter « (Compar. see late) n ytpehlp,
Enypnpnp (UEpnhh2jwiltiphg) noc-
neaHun, BTOPOW (U3 yNOMSAHYTbIX)
law 1 opGlUp, wlnU 3akoH, npasuno
tead (led) » wnuwgunnpntb, wnwlbl,
Juwpti, hwugbgub] sectu, sectu 3a
coBol, pyKoBOAWUTL, NPUBOAUTL
leading « wnwowwnwn, wnwpwynn
BedyLMi, nepeaoson

lease 11 qupawlwintenil, unany
(w{p apeHAa, caaLa B Haem i+ juwp-
awlwlbl  Ywd  Jupdwywinipiwl
nw| caaeats, bpaTh B apeHay
jeisure » wquww dwdwlwy Aocyr,
cBoboaHoe Bpems

lender n thnfuwunnc, wwpuwintn
3aumosasel, KpeAUTOP

fength n wnlinnnientl NPOAOIXU-
TEenNbHOCTL, ANUTENBHOCTL

level n Jwlwnnwy yposeHb



liability » wwwnwuhuwlwwnynipniu
OTBETCTBEHHOCTb p/ Wywnuwynpnt-
rINLLUEN. wwpunp obs3aTenscTBo,
[ONT: 3aJ0MKEHHOCTL

license n pnijnynep)nil, thgEughw,
wpunnunipntu, Jywjwlwl nuuex-
3Us, paspeleHue. yaocTOBeEpeHue v
AL wwnnEl, hpwyntup tnw|, wnunn-
Ut| paspewaTs, AaBaTb, paspetue-
HUe, NMULEH3UPOBATL _

lie (lay.lain) v wywnut|, ginudby, |hutg
nexaTtb, ObITb, HAXOAUTLCA

lite n# Ypwlp, wwnbiwlbpuy *u3Hb:
00pa3 KusHu

like « UJwl noaoBHo + uhpb|, hw-
Jwlb| nobuTts, HpaBUTLCA

likelihood n hwywlwlwunintl
npasgonofobue

limit » uwhJdwl rpaHuua, Nnpeaen
limited ¢« uwhJdwlwdhwl orpaHudeH-
HbIl

link # hwlgnig, Jwuwwlgnn onwu,
onwl cBA3b, KaHan cBsA3W, 3BEHO v
Jwuwt], Juwwuwlgdlb] ceasbiBaTh,
CoeflvHATL

liquid n htpun hpwgunn NUKBUAHBIW;
nerko {bbICTpo] peanusyemsin
liquidate + Gpwglty, (hydhnwglby
NUKBUAWPOBATL, YHUUTOXUTL, OTMe-
HUTb

list » gnigwl, gwll cnucok, ne-
pedeHb 1+ gnigwyh Jby UJunglby,
rUWNYE], gnigwywant| BHOCUTL B
CMUCOK, 33NUCLIBATL, NEPEYUCNATL
litigation »n nwwwdtE T9x6a, cyneb-
HbIW Npouecc, cyebHbIn cnop

live i wWwynb| XuTb
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livelihood » wwpniuwn, wuwpbiwdh-
9Ng CPEACTBA K XWU3HWU, NponuTaHue
load » ptn, rpy3 « ptnUG|. rpy3uTs
loan 1 thnfuwnnipnlU 3aemM, ccyaa,
KpeauT, 4aBaTk B3aWMbI, CCYyXaTb
local ¢ mEnwlwl NokanbHbIA, MecT-
HbIW

locality # wntn. Jw|n MecTto. Mecto-
HaxoxJeHue

focation n wnGnwnpnugintu, nhpp:
intnwydnpnud. pbwybgnud mectono-
NOXEHWe: no3uuusa:. pasMeuleHue,
noceneHue

long ¢ EpUuwin. GpUwpw Wl ANUHHBIA:
OONrnUiA, NPOAOIMKUTENLHLIN

toss n» JUwu, Ynpniuwn noteps, ytpa-
Ta

low « guon, uwhdwlwhwly Hu3kun,
OfPaARUYEHHbLIN

M

machine n JGpGUw, vwpp MawwuHa,
URCTPYMEHT

machinery n JGptUwlbtp, dGpGLwjw-
Yl uwppwynpnid MatwuHbl, Ma-
LWWHHOe obopyaoBaHue

main « hhduwywl, gtfuwynp oc-
HOBHOW

mainly «dv glluwdnpwwtu, JE6 dw-
uwdp rnasHeiM 0bpa3om, Bonbisen
4acTbho

maintain + Wwhb|, ywhwwlb| noa-
JepXUBaTb, COXPaHATb

maintenance » wwhwwlntd coxpa-
HeHue

maiza n Gaghwwnwgnntl kykypy3a
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make (made) v wlb; wwwnpwuwnty:
nwnlwi. nwnalt|; uinhwtb aenats:
rOTOBUTL, CTaTb, 3acTaBnaTh to~up
Ywaqub| cocTaBnaTb

manage  Jwnwywnby, nEyuwduwnt;
ynpaBnsiTb, PYKOBOAWTL

management n Juwnwywpnud, nblw-
Juwpnid ynpaenexue, pykoBoACTBO
manager 1 Jwnwdwnhg, JBubetn
ynpaBnaowuiti, MeHeaxep

manual ¢« dhahlywlwl (wphuiwunwl-
ph dwuhl) dusundeckuin (o pabote)
manufacture » wnpuwnnnie Nl npo-
M3BOACTBO + Wnwnnb|, wuwunpuwu-
(NG Npon3BOANTL. N3rOTOBNATL
market + JnLyw peiHOK attr yneluwljw-
Jwl pbIHOYHBIA

marketing # Jniwjwywnnee i,
dwpyBwnhlg: Juwwnwhwlnud, Juw-
Gwnp MapkeTuHr material # Ujnip
MaTepuan, BellecTso « UjnLpwlwl
MaTepuantHbiA

material Ujntpwlwl, MmatepuansHbin
matter n Ujnip, dwwntphw; pnduwl-
nwyncpnLlu; gnpd, hwng eewecTeo,
MaTepwvan, CyuHOCTL; Aeno, Bonpoc
maximize + wnwytwanyl nwndlub|
MaKCUMU3WPOBATL, AOBOAWUTL A0
Makcumyma

mean n p/ Uhgng cpeacrteo + Ujwinh
ntbEbw, Lpwlwlb] 3HauuTh, UMeTh
3HaYeHWe

meaning # hdwuwn. Lpwlwynipntl
CMbICI, 3HaYeHUe

measure 1 sW; swthwlh); abnlbwn-
ynwd, dhpnguwinnid mepa; nokasa-
Tenb; Meponpuatne + swtht: quw-
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hwut| MepuTs, ouexusaTth O take
~s Uhgnglutp dbGnuwnlt) np.HMaTeL
Mepbi
meat » Uhu Maco
medium n (pl media) Uhgng creACTBO
« Uhghu, dhywl cpeaHui
meet + (met) hwlnhuwb]: pdwnuw-
ntl (LwnphpUbpp, wwhwlssEno U
wjil). BCTpeyaTbCa: yaoBNeBOPATH
(Hy>apl, NOTpebHOCTN)
member ; wlnwd 4ynex
membership 1 wunwunipnid SNeH-
CTBO. NPUHAANEXHOCTL
merchandise » wu(pwlp: welnnw
ToBap. TOpProena
merchant » wnlinpuluwl, yubwnuw-
Yl kyneu, Toproeey
mere « hujwlwl, qnun. PWGW-
huwjwn, dhwjl abconoTHas. HUCTbIR,
ABHbIW
merely adv |nly, Uhwjl, wwpquiwtiu
npocTo, TONbLKO
merge + Ywuby; anu ()bl Jhwliwy
nornawats; cnueatb(cs); obpeau-
HATL(CA), CoeAUHATL(CA)
merging n Uhwantnud cnusakne
metal # UGwnwin metann
milk /7 e MONOKO
mill # gnpswnpwl dabpuka. 38804,
npeanpusTue
million # Uphhnl, thfup. pwn UGS
pwliwynipntl MUNNUOH, NepeH. MHO-
XecT!
mind HNLRINLUL. NaMATb
mine » hwlp, hwlpwwtn PYAHUK,
waxta  hwlpwpwp, wonuu hwnby
nobbiBath (yrons, pyay v T.0.)



miner »# hwlpwanpd. hwlpwunn
waxTep, ropHsx

mineral » p/ oguwlwn hwlwsdnlubn
nonesHble uckanaembie i hwlp Mu-
Hepan

minimum » JhUhUntd MuHUMYM attr
Udwquigntju MURUManNsHbIA
misconception n ufuw| wwwybpuw-
gnud HenpaBwNbLHOE NpeacCTaBneHne
modern « dwldwlwlwlhg. wpnh
COBPEMEHHbLIN

modify  thnithnbuby, duwihnhut] mo-
AMDUUNPOBATL,U3MEHATL

monetary « npwJwlwl AeHexXHbin
money n thnn, nnwu Aerbru

monitor v ybpwhult| koHTponupo-
BaTb

morale n pwpnjwlwl Jhdwy mo-
panbHOe COCTOoAHuE

more « WYGIh Jww; ELh: nwpdjwi;
uu bHonbwe; ewe; ~or less phs rRG
2w bonee nnu meHee

most # UGS Jwup Bonbwas vactb «
wdtlw)ww; HanbonbLini

motivate v npnG(, UnG|; MoTuemposaTs,
nobyxaath; 3auHTepecoBLIBATL
motive n wpdwnhp, npnwwwn-
dwn MOTUB, NOBYyXAEHUE; CTUMYN
move v wnd(U)bl, wtnwihnhu(l)t
asuratb(ca), nepeasuraTb(ca); nepe-
e3xaTb

multiply v pwqUuwglt], wdbwlwy,
2winwlw| YMHOXaTb, MHOXUTb, yBE-
nu4yuBaThL

muititude » pwaqunipnil, UGS puw-
Lwynip)ntl mHOXecTBO, Macca
mutual ¢ (hnjuwnwnd B3anmHbIA
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narrow « UGN y3kun

nation » wqg, dnnndnLpn. wqgnt-
rintl. Gnyhp Hauma. Hapoa. rocy-
AapcTBO, CTpaHa

national n p/ pwnwpwgh (hug-np
Gnyph) noanaHKbIN rpaxgaHuH

a wqgquw(hl; wewwywl; gnnndpnw-
Jwl HapoAHbIN, roCyAapCTBEHHbLIN;
HaUWOHAaNbHbIN

nation-wide « hwdwqgauwjhl. hwdw-
dnnnypnwywl obleHapoaHbIn. BCe-
HapOAHbIN,0OLWEeHaUUOHanbHbIA
nature # punipintl: Ennil. pluw-
Jwl hwwynipntl npupoaa; cyuw-
HOCTb, OCHOBHOE CBOWCTBO; XxapakTep
necessary « WwlUhpwdtb)wn Heobxo-
ANMbIN

need » wuhpwadbwnnipyntl. ywphp,
wWuwhwlp HapobHOCTL, NOTpebHOCTL,
Hyxga + Jwphp nilBlw, hwpluw-
dnp put], wuhpwdtiwn |hUGL Hyx-
AatbcA, UMeTb HanobHoCTb, ObIThb
HeobXoaNMbIM

negotiation » puwlwlgnipyntultn
neperosopsl
neither ¢i' ~..NOr Ny ... N§ HU  HK

nevertheless c¢j wjuntwudblUwjupy,
sUwjwd, uwlul Tem He wmeHee,
HECMOTPA Ha, OAHAKO

newscast 1 [niptph hwnnpnnud nw-
nhnjny nepeaavya HOBOCTEW NO paauo
newspaper ;i [NWQHN raseta

nightly « gh26pwjhl HowHoe
nowadays «dv ubpyw)nidu, UGn ont-
npnud, wjdu B HacTosllee Bpems, B
HaLuW AHu
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number » hy; pwlwy; hwdwp vnc-
no; Homep; uudgpa a~of ywwn, pwq-
dwrhd, Uh 2wnp mHoro, uenwin pag
v hwdwpwyw b, pdnud, Jwppnad
thut| (among); hwyyt| HymeposaTk;
YucnuTLCa: ObITb B uMcne (among);
cYUTaTh

nutrition »  YGpwypnud, ulnignud;
yEp.ulniun nuTanue

0

object # wnuwnw, Lwywwnwy obb-
exT; uenb
obligation »  wwpwwynpnipintl,
wwnpuwwywlnientl;  wwpunwunndu
obs3aTenseTBO, 0093aHHOCTL; 0bnu-
rayms

obstacle n wnqbtp, funspunnwu npe-
NATCTBUE, NOMEXa

obtain v unnwliwiy, 4Gnp pbpt|, Swpt|
nony4atsb, 406bIBaTL, NpuobpeTaThb
occupy v qpwntgUt| 3aHumate to ~
oneself qpwnybl husg-np  pwling
3aHUMaTbcs Yyem-n.

occupation n  Jwulwghwnipinil,
grwnudniup, gnpé, wpuwunwlp npo-
deccus, 3aHATOCTb, 3aHATHE

occur v witnh nilblw], wwwwht|
CNy4aTbCs, NPONUCXOANTL

ocean n oyyhwlnu okeaH

odd n p/ wnwppbpnientl; wwpw-
dwjunipynil;  hwjwlwywlnipnil,
2wlu, hwennniejwl hwlwlwlw-
untpynitl pasHuua;
pasHorfacue; WaHchl

HEPaBEHCTRO;

officer n ww)wrawywl wld. wb-
nwlwl swnwinn, Wenwywl ujw)-
wnnljw AOMKHOCTHOE nuuo. rocyaap-
CTBEHHbIW CNYyXaLinn

often udv hwéwhu yacTto

once udv Jh wugwd. Uh dwdwlwl,
dwdwlwyny oanH pa3s, oaHaxabl,
Koraa-To

operate v gnnob|. wphuwwb). wanb|,
Ubpannot) pabortatb. dyHKUMOHUPO-
BaTb, 4enCcTBOBaTh

operation 1 gnponnnLEynLl. whuw-
wwlp, pupwgp: gnpdwpp AencT-
Bue, paboTa, npouecc: caenka
opinion n Jwnohp MHeHue
opportunity » wwwnthnipnll, (Ww-
wEh, hwnpdwn) wnhp (bnaronpuart-
Hast) BO3MOXHOCTb, yA0OHbI cry4an
option # pluwpnieintt, puwnpbnt
hUwnpwynnpniintlt BeIGOp. BO3MOX-
HOCTb BblOOpa

order n {wng;, hpwdwl, wwuwnybp
nopsaoK; npukas, nocneaosBaTenb-
HOCTb; 3aka3 in ~ to nnuwtugh uTobbLI
v ywindhntl, hpwdwBl; unpgh pt-
NGl 3akasbiBaTb, NpukasbliBaTb; Npu-
BOAWUTbL B NOPAAOK

organize v JwqJwytpwb| opradu-
30BbiBaTb

organization » JuwqUwyGpunip)nil
opraHu3auua

originally «dv h 6UG, Swgnuuny,
uygplwwtu
NPOUCXOXAEHUIO

nepBoHa4vanbHoO, no

otherwise v wjwwbu, hwywnwy
nGwpnid nHave, B NpoTUBHOM cnyyae



outlet n wnlnph Yt Jwawnuw-
hwlUwl pniyw Toprosas ToHKa. pbli-
HOK cObITa

outperform + wyblh (wy wpnyniup-
utp gpwlgb| nposABNATL Haunydwne
pesynbTathl

output » wpwwnpwlp, prqwnpynud;
wnpuwnpinwywuneenil - 8binyck,
APOAYKUNS; NPOUIBOAUTENLHOCTb
outset » uljhqp Havano at the -
ubgpnud B8 Havane

outside ¢ WNUIWPHU HaPyXHbIA wdv
nNLPU, nnunLU CHapyxu

over prep Unw. wYGih pwl Hag, cBbi-
we, Honbue 4em

overall ¢ {(hwu)punhwlnip (Bce)ob-

wun

overcome v hwnpb|, hwnrwhwnt|
npeocaoneTs

oversea(s) « wnuwuwhdwljwu;

wpuwphl  (wnlinnin)  3aMopckui,
3arpaHuuHbIli; BHEWHWA (0 Toproene)
overwhelming « wUhwnpwhwpth,
&Uupnn HenpeoaonUMLIA, NOAABNSHO-
wnn

owe v JtlUhU wwpup [hUG], wwp-
tnwlwl (hUbp ObiTe B Aonry nepes
kemM-n, ObITb 0683aHHLIM (4emM-N. Je-
My-T1., KOMy-1.)

own ¢ wlalwlwl, ubthwlwl, cob-
cTBReHHbIA v ntltlwy, wnbn (huk| Bna-
OeTb, obnajats, UMETH

owner » tpbin, ubthwywlwwntp sna-
neney

ownership 1 utithwlwunipjniu cob-

CTBEHHOCTb
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pace n wbdui. wnwgnipinil. puwji

CKOPOCTbL. Temn, war

package » dwlnng. hwpbp. (Hhiwpb-
pwynnpnid nocbinka. CBEPTOK. yna-

KOBKa.
packing » thwpbrwUNnNLU ynakoska
paper 1 LR, REGNR Bymara. raseta
part n dWwu, pwdhl, nkp Yacte. Aons.
ponb

participate + Uwulwlghby, Jwulwy-
gnipentl ntuELW| y4acTeosaTk. Npu-
HUMaTb y4acTune
participation n  UJwuliwlgnie|nil
y4actue

particular « hwnniy wnwldhl. w-
nwludbwhwwnnty, Jwulwdnp. npn-
owlh. nipwhwwnnly ocobein. oco-
GEHHbIN, OTAENbHbIW. YAaCTHLIA, ONpe-
JLeneHHbIn. cnelududeckui
particularly v hwinjuwbu, wnwlié-
uwwbu: Jwubwynnwwbu ocoberHo,
8 0COBEHHOCTW; B YACTHOCTH

partner 1 gnnpopultp napTHep
partnership # plultnnip|nil, pwdlt-
nhpntenllu ToBApUWECTBO. napT-
HEPCTBO

pass n wlgnid npoxof + wlgLtl:
wlglwglt(; hwudlby (pUUNLpINLUR)
NPOXOAWTL, MPOBOAWTL; CAaTe (3k3a-
MEH)

past « wlgjw|, bwhilhl npowneii,
MUHYBLWKA, BbiBLIMK

path # nunh. Gwlwwwnh, wpwhtwn

nyTb
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pay n whiwnwlwd, Jéwn 3apa-

6oTHas nnarta; seiNnata. nnata
Jéwpt| nnatute, onnauneaTe
payment »n Jawnnud. J8wn. Jupduw-
wnnnipintl onnata. nnaTex, xano-
BaHbe

pension » UGLuwpenywl, Uwwun
NEHCUA. NEHCUOHHOE Nocobue

people n dnnndnipn. dwpnhy. waqg
HapoA. Nau, Hauus

perfect « Jwuwwpjw|, wlpbph co-
BepWeHHbIA, Be3ynpeunsbi « Juwnuw-
nGlwannot|, (wywglt| cosepwen-
CTBOBATb. yNny4ywars

perform  Ubpywjwgltb, Ywwwnt|
BbINONHATL, UCNONHATL

performance n Juwuwwpnid; Ubplyuw-
jugnud BLINOMHEHUE, NCNONHEeHWe
period 1 ppgwl, dwlwlwlwUheng,
dwdwlwlwyngwl nepuoa, npome-
XYTOK BpeMeHu

permanent « Upunwlywl, wuthnhntu,
WENJWUEUWN NOCTOSHHLIN, HeU3MeH-
HbIA, NEPMAHEHTHbLIN

permit 1 pnnYnLR|NLU paspewe-
Hue v Ny wwl, hbwpwynpnipntu
W} paspewars, NO3BONATL
perseverance /1 hwdwnnip)nil, hwu-
tnwunwywdnipnll,
hwupGpwwnwpnipniu ynopcTBoO,
HaCTOWYUBOCTL, TEPNUMOCTL

persist v hwdwnt|; wwhwywlyt|
ynopcTBOBaThL; OCTaBaTbCs, NPOAON-
KaTb CyLLecTBOBaTh

person » Jwnn, wld, wbalwdnpnt-
BINLU NUYHOCTL, YeNoBEK, NULO
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personal « wldbwlwl: wbhwwnw-
Jwl. Jwulwynp nepcoHanbHbin,
MUYHbLIU: YaCTHbIN

personnel » wldLwlywaqU nepconan.
NUYHBIA cocTas

pertain (to) v Ubpwpbpt, wwwyw-
UG| OTHOCWUTbCS. NpUHaanexaTts

pick v pUunipt|. qulb| BbIBUpaThb.
noabuparts

place » wtn. duyn mecto  nug|.
nbnwynpb| kNacTe. nomelwaTs

to take ~ intinh nlUGLW|. wWwwwhg
UMETb MecTOo, NPOUCXOANTL

plant » pnyu: gnpdwpwl pacteHue;
npeanpusitue

play v fulwnw| vrpatb

pleasure n pwdwlwlnipntl yao-
BONbCTBME

point ;; wnbn. Jwp: YEwn: gnpoh ene-
BINLU MeCTo: TouYKa, CywHOCTb ++ LDt
gnLjg W NokasbiBaTh, yKasbiBaTb
policy n pwnwpwlwlntrintl nonu-
TUKa

poll n pyGwnynipeintl; putnpnautph
gnLgwly ronocoBaHue; cnucok u3bu-
pateneu

plwdBp. puinpulywl wmbnudwu pf
amep. n3dbupatenbHbIA NYHKT
population 1 pluwlgnipntt, puwyhy-
UGN HaceneHwe, xuTeNN

position 1 Up&wly. npncpintl. nhpp,
Wwpuinl nonoxeHwe, BO3MOXHOCTb,
NO3ULMKA, AONKHOCTb

positive « npwwl, wnghwnhy nono-
KUTENbHBLIN, NO3UTUBHbIN

possess + nhpt|, ntublw| BnajeTsb,

obnagaTtb, UMETbL



possible « hUwpwynn, hwiwlwywl
BO3MOXHbIW, BEPOATHBIN

postpone 1 hGunwaqgl| oTknaaeiBaTh
pound » $ntlun untinihbg. $nilin
YHT CTEepnuHr, PyHT

poverty /1 spuynpntpintl. wnpwunnt-
@RNLU HuWeTa, beaHoCTb

power 1 nLd, hqnpnte Nt MOWHOCTb,
cuna

practical « gnpSUwlwl: npakTuyec-
KA

predict  LJwUjuwgnopwlt, gmw-
UG NnpeAcka3biBaTb

prepare + wuwnpwuwn(y)t], Lwhiw-
wwwnpwuwn(y)ty  noarotaenueats,
roTOBUTL(CSH)

present « Ubpyw. wjddjwl. dwdw-
Uwlwlyhg, wpnh TenepewHud, Ha-
CTOSILLUIA, COBPEMEHHBIN

presentation » Ubplwjwgnud, UGp-
Yuwjwglb|p npeseHTauus, npeacras-
nexue

presuppose  GlUpwnpt| npeano-
naratb

prevail v hotut, whpbl, abpwyznt]
npeobnanaTb, roCNOACTBOBATH

price n ghl ueHa

primarily acv glruwynpwwtu, hhduw-
LywlnLd nepsoHavanbHo, cHavana
primary « hhulwywl, gifuwydnp,
uygqpLwlwl OCHOBHOW, FMaBHbIA, Nep-
BUYHbIN

hhuUwywl, — giruwynp;
ulqplwlwl OCHOBHOW, fMaBHbIA; Nep-
BUYHbIN

principal ¢ g[fuwynp, hhdbwywl, w-
RUWPWNWN TNaBHBIA, OCHOBHOW, BeE-
aywwmu

prime  «
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prior « Lwbuyp ¥ AUPNINNRNMN NPEXHUNA
npeawecTBylOWLUA adhv ~ 10 wnwg,
Lwhupwl, UhUgh paHbwie. npexae.

ao

private « UJwulwynn ubhwywl
YACTHLIA, NUYHBIN

procedure 7 wnngbnnipw. plpwgw-
Ywnpg npoueaypa .
proceed 1+ wnnilwyb: yGpuyuty
(gqnpsp): wliglt| (Uh pwlh) npoaon-
*aTb, BO30OHOBNATL (AEeNo); NpUcTy-
nathb (K vemy r.)

process /1 Lnngtu, plrewgp npouecc
v Upwlby obpabatbiBaTth

produce i WNWNIWANE]. Wwnnwuwngg
npou3BoAUTL

i wpuwnpulp. wpiyntup Npoayk-
uus, NPOAYKT, pe3ynbTaT

producer 1 wpuiwnpnn  Npov3Bo-
OUTENb, U3rOTOBUTENL

product 1 wpuwnpwlp. wwpwup,
Jpbnp NpodykT. pesynbTaT: ugenve
production n wpuwnpniLeNLl, wn-
tnwnpwlp, Luumwhé npow3BoACTBO;
U3roToBNeEHWe,; NpoayKuns

productive « wnuwnpnwywl, wn-
wmwnpwlwl,  wpnibwybn npo-
WU3BOOUTENbHBIN,
NPOU3BOACTBEHHLIN, NPOAYKTUBHbLIN
productivity » wpunwnpnnwiwlnt-
pinLL, wpyntbwdbunnientt npous-
BOAWUTENBHOCTbL, NPOAYKTUBHOCTL
professional 1 Jwulwabwn; wypndb-
uhnUw| cneumanucT; npogeccnoHan
program(me) « Spwghp, wwl npo-
rpamma, nnaH
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progress « Wnngnbu. wnwohuwniu-
gnud nporpecc, pasBuTue, coBep-
LWEHCTBOBAHUWE

project ~ Spwaghn. Lwhiwghd npo-
rpaMma ,NpoekT, nnaH

promising « hnijutip UGpoUsnn, hunu-
nndlw|hg MHoroobewanwm
promote + Uwwuwnby: pwpénwglby,
wnwy pwb| (wwpwnnunwd) cnocob-
CTBOBaTb: COAENCTBOBATL, NPOABU-
rath, NOBbIWATL N0 (CNyxbe)
promotion 1 wowlgnipnil: wnwg
pwonid (Swnwjnipwl Jte) copen-
CTBUE; MPOABUXEHWE. MOBbILIEHUE
(no cnyxbe)

prompt ¢« wpwag, 2wy ObICTpbIR,
CPOYHbIN

proper « hwndwp. Ywpahl Hagne-
»awmwn, noaAxoQaLLUn

properly udv wwwnpwd YEpwyny Ha-
anexauwe, Hagnexawum obpasom
property n ubthwlwlntpjntl, niltg-
Jwop; hwuinynipnil cobcTBEHHOCTS!
CBOWUCTBO

proportion 1 hwJwswihnteintl, hw-
Jwdwulntpintl  nponopuua, (npo-
LUEHTHOE) COOTHOLLEHWE, Copa3smep-
HOCTb

proprietor n ubthwlwlwwnbp, wnkp
CODCTBEHHWK, BNageney, X03auH
proprietorship » ubthwlwlnipnLl,
ubthwywlniejwl  hpwyntup  cob-
CTBEHHOCTb; NPABO COOCTBEHHOCTH
prospect # htnwllwnp nepcnekTuBa
plowywguih wwllbp' spwgpép
nnaHsl Ha byayuwee

protect v ujwnujwub|, wwhwuwlb.
hnjwlwynpb| 3awmnwarte, npeao-
XPOHATL, NOKPOBUTENLCTBOBATL
protection 1 wwnwwlnte|nLl,
wWwhwwunid 3awmTa. npegoxpaHe-
Hue

provide + wwwhnybl. Jwwnwyw-
pwnti, nw(. Uwhiwwnbub] obec-
neynsatb, cHabxaTb, npeaycmatpu-
BaTb. NpeABUAETb

provision » Jwwnwywpwpnid. wuyw-
hnyntd, cHabxeHue, obecnederHue
publication » hpwwwpwynid nybnu-
Kauusa

publicity » hpwuwwnwywjilntenil,
ntlywd rnacTHocTb, peknama
purchase » qUnud. qUb|p nokynka.
kynna + gub|. 4Gnp pbpbG| nokynaTs,
npuobpeTtaTtb

purely «dv Udhwbgwdwil, wdpnnen-
Jdhu. (pnuyhl, pwgwnwuwtu, Bnonwe,
UCKIIOYUTENBHO; NOMHOCTLIO, LIEMUKOM
purpose »# Lujuwnwly, dinwnpnee)nil
Luenb, HasHauyeHwe, HamepeHue, 3a-
MbIcen

purposeful « LlWwnwywu|wg yene-
YCTPEMNEHHbI

pursue + hGunwwlnt Uwwunwy),
hEnlG; gnpdt| (puin wwlh) npecne-
DoBaTL (uenb); cneaoBaTb, AEWCTBO-
BaTb (N0 NNaHy)

Q

qualified « hwpuwn, whuwbh noa-
XOAALWNA, NPUTOAHBIN

qualify v npwiwynpb| kBanudbuum-
poBaTb
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quality # npwy. hwwnynipintu kavecTt-
BO, CBOWUCTBO

quantity » pwluly KONUYecTBo
quarter # puwnnpn. Gnwdujwly vert-
BepThL, kBapTan

question s huINg BONPOC

quit v pNNUG, nwnwpbgut) (Whuiw-
nwlpp W wjil) noknpats, npekpa-
wartb (paboTy 1.7.4.)

quite v Uhwugwdwl. (hndhu co-
BEPLIEHHO, COBCEM

R

radical « wpdwunwlywl pagukans-
HblA

radically «v wpdwunwwbu  pagwn-
KanbHO

rail # Gpywpeninw)hl thinfuwnpwdh-
9Ng KENEe3HOAOPOXKHbIU TpaHcnopT
raise n wé., pwnpapwgnud, wybjw-
gnd noabém, NOoBbIWeHWe, YyBenu-
yeHue

v pupépwglbl; webgutby, unwliwg
dnphihquglbl; pnLbtp noebiwarts;
NOAHUMATL; NonyvaTs; Mobunu3osbi-
BaTb; pacTuTh; pa3BoanTb

range /1 N{NNWN; 2WNP 30Ha, 0bnacTb;
cepus, psa

rapid « wpwg, wpwagpupwg Obic-
TPbIW, CKOPbIV

rate  n  wyhiwnwdwpsdh  swih,
npnyp, nmwphd; unpdw; gnpéw-
Yhg; winynu; wunhdwl; pwahl,
Jwu; nbdy, wpwgnp)nLl; jung,
nwu, inbuwly craska, Tapud; Hop-
Ma; KO3MUUEHT. NPOUEHT, Temn,
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CKOPOCTb. paspRA. Knacc., copT
gUwhwwb. nwub|. npn2L| oueHw-
BaTbL. ONPeAenaTb. CHUTaTh

rational ¢ nwghnUwy. ubjwgh. bww-
nwbwhwpdwy  pasyMHbIM,  pauuno-
HamnbHLIA, UENECO0DPasHbLIN

raw « sUpwlyqwo. wldpwly Heob-
paboTaHHbin, n ~ material hnidp Cbi-
pov maTtepuan. Cbipbe

reach  hwulb| gocTuraTth, AOX0AUTbL
ready /7 WWWNW UL TOTOBbLIN

real « hpwywl, huhwlwl, uwnnyg
BELLECTBEHHbIN, NENCTBUTENbHbIN,
peansHbIn

realize  hwulwlwy(. ghunwlyghy. pd-
pnUb(; hpwanpdb| noHumats, 0Cos3-
HaBaTh; OCYLWECTBMNATh, BbINONHRATL
reasonable « fjunhtJ. fjutjwuUhwn Bna-
ropasymHbIn

receive v utnwlwl, punntubp nony-
4yaTb, NPUHUMAaTL

record n gpwnnid, gpwugnid; wn-
dwlwagpnipintt;  hwaybnynipnil
3anuck, perucTpauns; NpoTokon; oT-
yeT v gpuwnbl, wpbwlwagnb| 3anu-
cblBaTbh, PErMCTPUPOBATL

recruit - hwdwinG NoNONHATL
recruitment n wlalwywaqdh hwdw-
(nnLU ykomnnekToBaHwe nepcoHana
reduce v LUjwqb|, bJwqbglt|. heb-
gut| (gubpp) ymeHbwaTb. CHlxaTb-
{(cs) UeHbl

reduction » Ljwgnud, Yn&wuwnud, h-
otigniU (qUEph) yMeHbLIEHUE,; COKpa-
LLEHUE, CHUXEHME (LiEeH)

refugee » (hwhiunnwlwl, gwnrw-
ywl, EJhgnwlun BexeHew, amur-
paHT
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refund v (hnfu(hwuwnigb|) swhuubpp

BO3MellaTtb pacxoabl

regard . nLwnnnLRNLU,  wWnlsne-
rintl. yGnwpbnnipintl oTHoweHKe:,
BHUMaHWe In ~ to. with ~ to ytpw-
ponjwl. hus JGpwpbnnud t oTHo-
CATENbHO, MTO kacaetcs v Jbpw-
pbnG, wnUsnipnil niubbw: hw-
Jwpb| kacaTbca, UMETH OTHOLLEHUE,
CYUTaTb. paccMaTpuBaTh

regardless «dv ~ of Ujwunh swnUbny
He B3upasi Ha

register /# gnwlgwuUwwnjwl xypHan
3anucen v gnigwlwant| peructpwu-
poBaTb

registered « gpuwlgywd, wpbwlw-
gnYuwd 3aperucTpupoBaHHbIi
registration » gniguwlwapnud, wndw-
Uwagnpnientb,gpwlugnid,  peructpa-
Uu1d, 3anuce

regular ¢ JwunUwynn, &hotn, unyn-
nwywl, Unpdw| perynspsbii, npa-
BUNbHbIA ODbINHBIN, 0BBLIKHOBEHHbIN
regulation »  JuwlnUwynpnipnil,
jwngh pbpnud; ywunl, uwhdwl-
Jwd Ywng perynuposaHue, ynops-
AOYEHUE; NpaBWnoO, pernaMeHT n pl
hpwhwlg nHCTpyKLUMS

relate v JGpwpbnpt); ywwwygtb), Jh
pwlh hBwn Yww hwunwwnt] otHo-
CWbCH, KacaTbCq; yCTaHaBnueaTb
CBA3b UNUW OTHaLWeHue

relation » hwnpwpbpnipntl, Juw
OTHOLWEHKE, CBA3b

relatively ««/v hwpwpGpwpwp, hw-
JGdwwnwpwn oTHoCKUTEnNbHO, cpas-
HUTEMbHO
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release {from) + wquwubt| ocsoBoX-
aathb

relevant « nnnhu. hwnpdwn: gnpdhl
JGnwpbpnn ymectHun: otHocawmn-
cs Kk Aeny

reluctant ¢ nhdwnnnn, hwlywnwynn.
sGUprwnyynn: hwpywnpyws Heo-
XOTHO .

remain  UlW)| ocTaBaTbCs

rent » Jwpdwdsdwn: qupdwlwint-
rIwl Jown: ntUnw nnata: apeHa-
Has nnaTta:; pexTa « Juwnab), ywnpany
JdenpgUutb,  Jwpdwywintpywl  wnwy
HaHWMaTb, cAaBaTb B apeHay. apen-
[o8saTb

replace + hnfuwnpltb, yepwywug-
UG| 3ameHATh, 3amewaTs
replacement » thinfuwnhunid 3ameHa.
3amelleHue

report 1 hwpdGunynipintl, qbynt-
gnid oTyeT, goknan

represent v UGnUwjwgUb, wwuwnyt-
PG| NpeacTaenaTe, U3obpaxatb
representation » UGpLwjwgnud npen-
cTaBreHue

representative  #  UbplYwjwgnighs
npeacrasuTens

request » fulinhp(p), Wwhwlg; hwp-
gntd npockba, TpeboBaHue; 3anpoc v
hulnpk| npocutb

require  Wwhwlot|, Jwnhp nLut-
Uw) TpeboBaTb, HYX4aTbCA B YEM-NT
requirement » wwhwly, wwhwly-
Jdniup, ywnhp tpebosanue, noTpeb-
HOCTb, Hy»a

requisite » wWuhpwdbywnnipnil, wu-
hpwdbyun pwl Heodxoawvmun ane-
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MEHT. PEKBU3UT HeobXxoauMbin, Tpe-
byembin

research 1 hGunwgnuininiu, ni-
untdbwuhpniyndt uccnesosaHue,
u3ydeHue

resolve » npnond. Ubhn peweHne :
nnnoty, yanty paspewarts, pewats
respond + Wwnwuhiwlb| oTBedaTth
responsibility n Wwwwuhuwbwwnynt-
piNLU;  wwpuwynnnip)nll - oteeT-
CTBEHHOCTb; 00s3aHHOCTE, 0bsA3a-
TENLCTBO

responsible « (wwnwufuwlwwnnt oT-
BETCTBEHHLIN

rest » hwlghuw otabix the rest dbwi-
gnpn; duwgwép; Uintulbpp ocraTtok,
ocTanbHoe, ocTanbHble + huwlgquunw-
Lwy; htluyty otabixaTe: onupaTbes
(on)

restrict + uwhJdwlwthwyby orpanun-
YnBaTh

restriction n uwhdwlwthwynid or-

paHudenue
result # wpnyniup, htunlwlp pe-
3ynbTaT, Bcneacteue as o ~ of np-

wbu htwnlbwlp + Swagb, wnwow-
Lwy, htwnlwlp |hUGL npoucTekats,
cneaosaThb, NPOUCXOOUTb B PE3YIb-
TaTe

retail n JWUNWSWH PO3HUHHBIN
retailer 7 Jwlpwywwn po3HUYHBLIA
Toproeety

retirement » wwwnUwrpenn (huGn,
Utbuwpn)wlyh wlglbip BLIXOA B
OTCTABKY, Ha NEHCUIO

return # UGpwnwnd; Gyuwdnun, pw-
hnijje B03BpaT; 4ox04, NpUbLING in ~
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h hwwnigned. h ginhuwpphund B

obmeH. B onnaTty

reverse « hwlwnhn, hwywnwly npo-
TUBONONOXHbIA, 0bpaTHUK

review »  JGpwlwjnud, uwnnugnud
npocmoTp. nposepka + uwnnigby, yb-
pwlwyk| npoBepsaTb, npocMatpu-
BaTb

reward » Wyuwnpgl, Jupdwwnpnugnil,
hwuwnnignid Harpafa, Bo3Harpaxie-
Hue + wwpglwwnb. Jwndwnpty.
hwinnigb| Harpaxgats. Bo3Harpax-
4aTb, NOOWpPATL

rigorous « fuhuln cTporun

rise n puwnapwgnud, yGnGip noavem,
noBsbllLieHue v (rose, risen) puwnanpw-
Uwi(; wak| nogHUMaThLCa, NoBbIWaTh-
CS; yBENUUYUBATLCA

road # Gwlwuwwph, ninh Aaopora,
nyTb

role # ntp. Lwlwynirintl ponb.
3HaueHue

root »# wpUwwn, hfup. wwwndwn,
uygplwnpnLp KOpeHb, nepeH. npu-
yuHa, ncTouHuk v wpdwwn ggb| nyc-
KaTb KOPHW

routine n uwhdwuywd Ywng, npn-
2wlh ntdhd onpepeneHHny pexum
rule n YJuwlnl, ulygpnibp, Unpdw
NpaBuno, NpWHLUM, Hopma as o -~
npwbu Jwlnl kak npasuno v nGYw-
Juntl, Ywnwywpty, hatuty npa-
BWUTb, yNpaBnaTb, BNacTBoBaTb

run v (ran, run) Jwqb|; junwdwnty,
Jwnt| (gnpdp) GeraTh; ynpasnaTh,
BECTU (Oeno)

S

salary n whuwwnwywnd (Swnwin-
nh). nnéhy 3apaborHas nnata (cny-
Kawux), oknag. xanoBaHbe

sale 7 Jwolwnp npoaaxa

salespeople 1 p/  Jwlwnnnubp.
gnpéwlwwnwnltp npoaasybl
same « Unyl, JplWlnyl ToT x)e

Cambii, OQMHAKOBbIN, CXOOHbBIV
satisfaction n pwywnwpnnil, gn-
hwgnid yaoeneTsopeHue, yaosnet-
BOPEHHOCTb

satisfy 1+ pwywpwnb| yaoenetso-
pPSATL
saving «# wlwnbunid skoHomua pf

fubwjnnnip nLulbp cbepexeHns
scale »n Jwupwnwp macwtad

science n ghuinLpNLU Hayka
scientific « ghunwwl HayuHbIA
scientist 7 ghnUWw Wl yu4eHbin

scope 1 gnponLltnipjwl 2pswliwly;
nbuwnw)wn chepa AeaTeENLHOCTY,

. Kpyrosop

sea 11 &ny mope

search v npnUGy, thUwnpb| uckate
secondary « tpupnpnwlwl, Gpypnp-
nwihl,  Jphgbwlwng  (Uppnipjwl
JwuhlU) BTOpOCTENEHHUI, BTOPUY-
HbIA, cpegnui (06 obpasosaHun)
sector » hwwnywd, pwdhl, Jwu,
utywnnp cektop, yuactok

secure ¢ wwwhny, hntuwh, yuunw-
hGh Be3onacHbii, 3alUMWEHHBIA, Ha-
AéxHbm v wwwhnyb);, wudunwlg
nwndlb|; Gpwohuwydnpt; unwliug
obecneuuts; obesonacuTb; rapaHTu-
poBaTh; CTPAaxoBaTh; NONy4aTth
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security » wlyunwlgnip)nilt Beso-
nacHocts p/ wndbpnprbn ueHHble
Bymaru

seek » thuwnt|: pwlw). thnpat| wc-
KaTb; NbITATLCH. CTapaTheA

select v puwnnb|, gnit) oTbupate. BbI-
Bupatb

selection n puunpnud BoIGOP
seif-sufficiency  n hUpUwwwwhn-
ynud; wllwhunienil, huplnipni-
Untentl camoobecneueHHoCTb. He-
3aBMCUMOCTb, CAMOCTOATENBHOCTL
sell i+ (sold) Jwdwnb, wnuwnnip w-
UG| npogasaThk, Toprosartb

seller » Jwawnnn, gnpdwlwwnwn
npoaaseL, TOproset,

sense n hdwuwn, Uywlwynipnil
CMbICN, 3Ha4eHue

separate  pwdwlb|. wlyswwnt| oT-
AENATL, pasgenate « wnwldhl, wl-
W, nwnptp oTAenbHbIA, pasbe-
OUHEHHbBIW; pasnuYHUi

series /1 Qwnp, ukphw paa, cepua
serve v ownwyb|; wyhuwunb]; uww-
uwnlty, Swnwintpintl Jwwnigh
CnyxuTb; paboTatsk; o0CNyXuBaTh;
oKasaTb ycnyry

service 1 SwnwintpNLU, uWywuwnn-
Unud cnyxba, obcnyxusanve, ycny-
ra, cepeuc

set » pwaunipynil, hwywpwént,
UnduwiBlywn: funudp; dwpnlwlg 2pp-
owl; Jwnp, ubphlu MHOXecTBo, Ha-
Bop, KOMMNEeKT, rpynna; Kpyr nuu;
paa; cepua + nubl; LpwbwlE] ghlp
CTaBWUTb; HazHa4aTb (LieHy)
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share » wlghw, pwdutwnndu: Jwu.
pwdhl akuusa: YacTb, gons + pudw-
UG| pazgenaTs

shareholder »n pwdltuntn, thwjwuntp
aKkuUMoHep, NanLwmK

ship v thnfuwnnt, nunwnyt) otnpas-
naTL

shop 1 fuwlntpe; wnphGuwnwlng; wn-
nwnpwldwu marasuH. macrtepckas:
uex

shortcoming » wuwlwunipnil, pRL-
nnijntl HegocTaTtok, gepuunT
short-term « Jupawdwdlybin kpatko-
CPOYHbIA

sick « hpJwln 6onbHoW, He3dopo-
BbIN

sign 7 Upwl 3Hak v unnpwapt| noa-
nUcbiBaTh, CTAaBUTbL NOANUCH
significant « Jwpunp, twywl, U)w-
LUwlwihg BaxHWi, 3HaYUMbIA, Cy-
UECTBEHHbIN

signify o+ Upwlwynieintu niutlwy,
nGn fuwnw| o3HayaTk, uUrpaTs ponb,
UMeTb 3HAYEHne

silver 1 wnpowp, wpéwpwnpwd
cepebpo, cepebpaHHaa moHeTa
similar ¢ UJwU, hwdwudwl, dhw-
LUJdwl aHanoruyHbIn, CXo4HbIA, NOXO-
XUW, NOAOOHSIRA

similarly «v LWwlwwbu, hwdw-
Udwl dluny Tak xe. NoAobHbIM 0bpa-
30M

simple « wwng, hwuwnwly, ng
puwnn, hEpw NpocTol, HECNOXHbINA
simply adv Wuwnpquiwtbu npocto
single « Uh, Uhwl oguH, eguHcTeeH-
HbIW
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size n ywn. JGonieinll pasmep. se-
nuuynHa

skill » hdwnnie nil, Jwpwbunipiniu:
nnwywynpnid ymeHue, MacTepcTBo;
kBanudukaums

skilled « hunuwn, npuwljw| ymensin.
KBanuguUUMpOBaHHbIA

skillful « hunun, nnwlyjw| ymMenoii.
kBanuduuMpoBaHHbIN

slip v uWjWPL|. yCKONL3aTb

so «dv wjuwbu Tak and ~ on W wjll n
Tak nanee

society » hwuwpnuwynip|ntl obulecT-
BO

solution i {nLdnLU petuerHne

solve  INLOG| pewaTs

sound »n 4wyl 3Byk « hnuuwih,
duunnwhGh: wnnne (nwunnnnizjwl
dwuhl) HagexHun: 34pasbil (0 Cyx-
aeHun) v hlsk)| 3BydaTb

source /1 WNPJNLN UCTOYHUK

space n wnwpwontenll, wnkn npo-
CTPAHCTBO, MecTo

specialist » Jwulwgbn cneuvanuct
specialization 1 Jwubwaghunwgnid
cneuynanusauus

specialize  Jwuliwaghunwlw| cne-
Lunanu3npoBaTbeCa

sphere » plwgwywnr; annénilt-
ntpjwl ninpwn cdpepa; obnacTe Aea-
TeNbHOCTU

spirit » ngh, hngGlwl nbwynt-
rinLLlGN ayx, AyxoBHbie cnocobHoc-
™

spread » (nwWpwoNLU pacnpocTpaHe-
Hue + wnwnwd(y)t) pacnpoctpa-
HATL(CA)
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stable « hwunwwnnll yCTOUYUBBLIN,
CcTabunbHbLIN

staff »  wohuwwnwywad. wlalw-
Jwagd, hwuwnhp wraTt, nepcoHan
hwdwnt] wudbwlwagdp ykomnnek-
ToBaTb NepcoHan

staffing » wuduwywauh hwdwipnud
yKOMNNekToBaKwe nepcoHana

stage n thni, unwnhw. dwdwliw-
Luwppwl cTyneHs; ctagus. nepuoa,
aTtan

staggering « wuljwintl HeycTon4un-
BbIV

stake 1 to be at ~ Junnwlgh JGg [huk)
ObITb B ONACHOCTH

standard » unwlnwnun, dwlwpnuwy
CTaHAapT, YPOBEHb

stark « pugwnawl abconoTHbIN
state # npnipyntl, Jhowy; wbunne-
rintl; bwhwlg cocTosHWe, NoNoxe-
HWe; rocyaapcTeoO. wTtaT « wbuw-
Ywl rocynapcTBeHHbI v hwnnpnby,
hwjinwpwpk;,  dlwybpwyt), hwu-
IwnG(; wpwnplp coobwuTe, 3asa-
aBsuTh, hopmynuposaThk; U3naratb
statement n hwnnpnnud, hwjinwnw-
npntentl; ww2unnbwlwl hwodtw-
ynepjntl coobuieHue, 3asiasBneHue;
omunanbHbIA oTYeT

statistic #» JhGwlwagnpwlywl cratuc-
TUYECKUI

statistics # Jhowwanpnieniu cTa-
TUCTWKA

steady « hwuwnwwnniu, Juinil yc-
TOWYUBBIN, HEU3MEHHbIA, NOCTONAH-
HbIN

stimulus i (p/ stimuti) fupLl cTUMYN
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stock » wwwn. dnlun: WEnwywl
wndbpnrbn. wyghwlbp. gnyp: hu-
dbbuinwp  3anac. doHa, rocyaapc-
TBEHHbIE LEeHHbie Dymaru, akuuu, uH-
BeHTapb

Stockholder n pwdubiintn, wyghnltp
aKUMOHep. Bnageneu akuun

storage # wuwhned, wwhbp: ww-
hGuwn, wwhwwlbip xpaHenue: cknag
store » WWRWN, wwhbuwn 3anac,
cknag v ywhuwwUb| xpaHute, coxpa-
HATb

strength » nud, wupnipntt cuna,
NPOYHOCTH

strive + pwliw], swlup gnpd nuty cra-
paTbCs, Nnpunarats ycunua
strong-willed « hwuwnwuwnnil (nudbin
Ywuph k) Boneson

structure 7 junnigwdp CTpykTypa
struggle n WWwjpwn bopbba

study » niuntJuwuhpnud. nuuncdbw-
uhpniejntl U3ydyeHne, uccneaosa-
Hue + niuntduwuhpby, hGnwgnunt,
nhwnk: unynpb| yvayyatb, uccnego-
BaTb;, pacMaTpuBaTh; Y4UTHCA

subject n wnwnplw, Unip: ptdw
npeameT, Tema v GupwnYE|. BuRwn-
uGL (anponnniEjwl wgnbgnupwly:
utnywjwglby (Wylwl) noavrHATh,
nogseprate  (BNUAHWO, BO34EUCT-
BUI0), NPeaoCTaBnTb (nnaH)
subordinate n unnpnwu wlé noa-
UMHEHHoe Muuo « Bupwlw, unnpuw-
nwu noAYUHEHHbIM 1+ BUpwlwini-
pjwl nwl nUG|L NOAYUHATD
subsequent « htnwgw, hwgnpn No-

cneayoLwmm



substantial ¢ fwywl, ywpunp 3Haqu-
TEeNbHbIN. CYLUECTBEHHBINA, BAKHbLIN
substantially «dv twwbu, puwn Eni-
riwl, hhdbwlwlnid no cywecTsy.
B CYLWECTBEHHOM. B rMaBHOM B OC-
HOBHOM

succeed 1 hGwnlG|, hwenpnby, hwen-
nnipjwl hwullb| cnegoBaTh: MMETh
ycnex, AocTuratb uenu

successful « hwynnwy ycnewHbn,
YyAa4HbIN

such « wjuwhuh, wjnwhuh Takon
~as (wilwhuhb) hUgwhuhl, hlswtu
onhUwl Takow kak, Tak HanpuMmep
sufficient ¢ pwduwlwlwswih, pwyw-
NWN A0CTATOYHbLI

suit v hwpdwn |hUG; hwdwww-
nwupiwUG| roanTbCA; COOTBETCTBO-
BaTb

supervise v hulb(, JGpwhulb, Ju-
nGl, Ywnwdwntb| Habnwoaats, Haa-
3UpaTtb 3a YeMm-N., KOHTPONMPOBaTb.,
3aBeoBaTb

supervision ;2 huynnntentl, JGpw-
huinnnteintl; Gwnwduwpnid KoHT-
pons, HabnwoaeHue, Hag3op, ynpage
neHue,

supplier n dwwnwlwpwpnn nocras-
LUK

supply n Jwinwlwpwnpnid; wyw)wn;
EY. wnwownly ~ and demond ww-
hwlswpny W wnwywpy p/ dpbpp,
wuwwntbntbl, wwnpblu cHabxeHue;
3anac; ak. npeanoxeHue ~ and de-
mond CNpoc v NpeanoXxeHue pl Npu-
nacel, NnpogosonecTBMe + Uwnwlyw-
nuwptl, wnpwdwnptl, nwy; hnguwy;
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pwywnpwptp (Ywphpp) cHabxaTs,
NOCTaBnNATh, YOOBNETBOPATL  (NO-
TpebHoCTL)

support 1 wwwnwwlunipntl, wewy-
gnipejntl noaaepxka, MNOMOLWb ¢
pwowbntl,  wewlygh| noaaepxu-
BaTb, NOMOraTb

suppose + GUpwnpbl. Yunot|, hw-
Jdwnt| npeanonarate. nonaraTb.
cunTaThb.

surplus » wydbGignLy, hwytnpn. duw-
gnnn uanuwek, n3bbITok, oCTaToK «
huwybjwy n3nuwHWn, NpUoaBoYHbIN
survey » wluwny, wdthnthnid, unne-
gnud,  nuwunudbwuppnignil. hw-
2dbunydnieinil (hElnwgnundwl) ob-
30p, obospeHune; obcrnegosaHue; OT-
4éT (obcnepgosanum) 1+ nhwnk|. quut|,
ntuncdbwuhpty, hbwnwgnuntg] obo-
3pesaTb, obcnefosaTh

sustain v Wwhbt| nogaepxueaTb
systematically « uhuwntJdwuwnhynptu
CUCTEMAaTUHHO

T

table #» wnntuwy, gnigwly Tabnuua v
wnntuwly Jwuquty coctaBnate Tab-
nuuy

tangible « Ujntpwlwl, hpwlywl se-
LIeCTBEHHbIW, MaTepuansHbi, pe-
ansHbIN

task » phulnhp, wnwgwnpwlp 3a-
Aadva, 3agaHue

tax # hwpl, tinipp Hanor, nownuHa v
hwplywnpt| obnaratb Hanorom
taxation » hwpywnpnud, hwpynd
Hanoroobnoxexuve, obnoxewve Ha-
norom
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technology - tnGhrulininghw. nGhulh-
YW TexHoncrna, TexHuka

tedious « dwbdnwih. hngltgnighs
CKYYHBIA, YyTOMUTENbHbLIA

term n dwd.bwn: inEpdhl cpok. Tep-
MUH - p/ wpdwlilen  ycnosus  pl
wpwnwhwjwnnge|ntl Beipaxexue

test » wnbuwn: thnpdwnyned, uwnnt-
anud; pUlnipinitl TecT. ucnbiTaHue,
npoeepka, sk3ameH . thnpdwnyb,
unnLgb), unnigdwb Gupwpyt; Tec-
TUPOBATb, NPOBEPATL. UCNbITLIBATL
thanks » ~ to Junphny 6narogaps
that pron wjn, wjl, np, npp TOT. Ta,
TO conj nn: wjl, np: npwtugh 4To;

TO. 4TO, ANs TOro, 4Tobbl ~ is wj-
uhlpl To ecTs

theorist » Wwbuwpwl, pRENpLwnpY
TEOpPETUK

therefore «d¢v niunh, npw hwdwp,
nnbUL, hGinbwpwn cneposatens-
HO, NO3TOMY, BCNEeACTBUE

thing  hp, wnwnplw BeLs, npeameT
thorough « hhulwynp, |hwywwwn,
{winwinjw| COBEPLUEHHBIR, NONHBIA

AOCKOHAMNbHbIW

thousand # hwqup, thntu. UES pw-
Uwlynipntl; Teicada, nepeH.

through prep dhond, Jdhgngnd; pu-
rugpntd 4epes, CkBO3b, NO, 4epes
nocpeacTso

throughout prep Uhgnyd no Bcemy,
depes ~ the world wdpnny wphuwn-
hnid no scemy mupy wdpnnye pl-
rwWgpnLd B NpoaoNXkeHue

thus «dv wiuwbu, wjuwhuny Takum
obpasom

tie v Lwwb| cegssiBaTh

time , dwdwl.uy., dwd. wwh: wu-
qwu Bpems, nepuol BPEMEHU, nopa:
pas

timely « dwdwJdwyhbt wnpywsd. jne-
nWdwdwlwl cB0eBPEMEHHbIR
together v+ Unwuhl BMecTe. co-
obuwa

too «chv swthwewlg. wlgwdth. Jwwn;
Unybwbu cnuwKom. dYepecuyp. Tak-
Xe. Toxe

tool # gnnohp UHCTPYMEHT thiup. gnn-
Shp. Uhpng nepeH. opyave. cpeacTBo
total v wupnng. |nhy, (hwd)plnhw-
uncp, seco, yensii, NONHLIA, (BCe)ob-
WM. cosokynHeM + hwbipwagnidwnph
PEPGLD Ywaqut(npn2 rhy) noaso-
AUTb  uTOr, CYMMMPOBATL: COCTaB-
naTe (Wucno)

toward int'u towards

towards prep nbwh, nunnnipjwdp;
hwlnby, Lywwndwdp k, B Hanpas-
NTEHUN; NO OTHOLEHWUIO

trace n htwp cnea v htunlby cne-
aUTb, BbicNeauTb

track ; htwp cnea v htunlb) cne-
AUTb. NnpocnexusaTtb

trade n wnlunnip, wphGuwn Topros-
na, pemecno  wobwnip wub] Top-
roBath

trader ;;, Wwnl.inpuywl Toprosey

trading ;4 wnUwnLp  TOproBNs «
wnlnpwywl Toproeeii

training » wwwnpuunne! ~alw-
Ywl) neunigned; Juwp 04
roToBka (npaxkTu4eckoe e,
TPEHWPOBKA
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transaction n gnpd, gnpownp AeNo.
caenka

transfer n wbnwnfunten: . hn-
fuwnnnud.  wnfuwlgnud  neperoc.
nepemeuteHve, nepesoa v nknuwn-
hub(. (hnfuwnnt| nepemewats, nepe-
HOCWUTb, NEPEBOAUTL

transport v wnbnwihntut,  hnfuw-
nntL. thnpuwnpwdhengny ninuwnlyty
nepeHocuTb, NnepeMeliatb, TPaHC-
nopTVpORaThb

treatment »  Juwpndniup, Jbpwptp-
Jntbp, Jundbgnnnuendi: dpwyned
oBpaluenve, obxoxaenve; obpaboTka
tremendous « huluwjwywl, yhphuiw-
nh OrPOMHBIV

trend n punhwlnip  nunanuynLy,
wnbuntlug  obuiee  HanpaBnexue,
TeHaeHuus + ntuntlg nlltluwy npo-
ABNATL TEHAEHUMIO

trial # gwnpawpynud, thnpd veneiTa-
Hue; Nnpoba; onbIT

trouble » wuhwlguwnnirntl, wlw-
rnpdnuenl;  hngu,  duwhngnt-
)Nl 6ecnokonCcTBO; HENPUATHOCTL,
3abota + wUhwlguunwglb, wu-
huwlguinwlw| 6ecnokomnTs(ca)
truck # pGnuwwnwp  wdunndnphy,
py30BOU aBTOMOBWNb, TPY30BUK
trust n Juwnwhnipinll gosepve v
Juinnwht| aoBepaTb

truth » Gdwinunipinil uctuxa

try + (hnpat|, swlw| npoboBate; Nbi-
TaTbCs, cTapaTbCs

turn n nwnd; htpre obopoT, ovepedb
voone(U)BL; shwthniu(d)bl, thnthntu-
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(4)5{ nosopoumsate(ca). npeobpaso-
BLIBATL(CA). NpEBpaLAaThL(Cs)

type n inGuwly Tmn

typewriter » gpuutptUw. Jtptuw-
annihp nUwyulas MallnHka: Mawu-
HUCTKa

u

unable « wllwpnn.  wlpunniiwy
HECNoCOOHbIN

unbiased « wllwlhuwlw| Henpeay-
BexaeHHbIN

under prep wl, dwdwlwly. opnp
noa; npu

undergo  (underwent, undergone)
tUpwnyytl: UpGl, wwut] noasep-
raTbCHA; UCMbITbIBATL, MEPEHOCUTH
understand v (understood) hwulw-
Uwy|. pdpnut| noHuMmaTs
understanding n pupnunud. hwulw-
gnid NOHUMaHWe, OCMbICNEHNE;
undertake 1 (undertook.undertaken)
sbnUwpyt],  LUwhiwdbnlbl,  wwn-
nwynpybp npeanpuHuMaThL, GpaTe
Ha cebs, 00A3bIBaTLCA, py4aTbCA
underwrite + wwwhnwapby wndt-
[pRREND CTpaxoBaTb UeHHbie Gymaru
underwriting n wwywhnugnnpnil
(WNJ. RNLNJR) CTpaxosaHue (UeH. bym.)
unexpected « wluwwutbh. wlw-
Lulw| HeOXMAEHHBIK

unfavourable ¢ wlpwnbUwwuwn He-
BNaronpuUaTHLIA

unify 1+ Uhwynpty, Uhwglb. Jhwu-
Lwlwliwglt| obbeanHsTs, yHudm-
LUMpoBaTL
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uninterrupted « wupunhww Henpe-
pbiBaEMbiv

unigue « bLquwyh. Jhwly: wllbdwl
eAVHCTBEHHbI B CBOEM poae; bec-
noaobHbIN

unit + Uhwiynp eaunnuya

unite + Uhwynp(y)t. hwdwhudp({d)t)
COEANHATL(CH), 0O0beAnHATL(CS)
universal « (hwJ)pUnhwlnip. ndup-
UGpuw| BCceobuwmnin, BCEMUPHBIA. YHU-
BEpPCanbHbIN

unlike « ns Udwl, nwppbp Heoawu-
HaKOBbIW, pasHbIA prep N LILWUNPENNL-
rINLU B OTAM4ME OT

unload + pbnLwpw(y)b). pasrpy-
XKaTbCH, BbIPYXaTb

unpredictable « wUlwlUhiwwntutbih
Henpeackasyembln

unstabie « wlljw)nil, wlhwuwnwuwn,
hnihinfuwluwl HENOCTORHHLINR, Heyc-
TOWYUBBIN

usage n oguwgnnsnud, gnpdwdnt-
rrinitl, YUhpwnnid ynotpebnenue, uc-
norib3oBaHue

use 1 oguiwgnpsnud wucnonb3oBa-
HWe, NPpUMeHeHne  oguwgnnot| me-
NONb30BaTk, NPUMEHATL

useful « oguwlywp. whwwlh, whbwn-
pwlwl nonesHbiv, NPUrOAHbLIA

utility # oguiwlwnpnienil,  ogunw-
JEwinipintl Nnone3HocTs; BbIrOAHOCTS,
none3a

utitization n oguwagnpdnid, oguw-
gnn&t|p ucnons3oBaHue

utilize 1 oguwgnndt| UCNONbL30BaTL
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value » ghli, wndbp ueHa. cTOUMOCTL
v gUwhwunt] oueHuBaTh

valuable « wpdtGpwynp, rrwblwahl
LIEHHbI, A0pOron

variety » pwqUuwqulnipnit. quliu-
quiuntpintl, UBd pwbwynipniu, Uh
JunNp pasHoobpa3sue. MHOXECTBO, P
various ¢ Lwnppbp, qulwqwl, pwg-
Jwgquwl pasnryHbin, pasHoobpasHbii
vary  thnfu(U)5(. thnuinfu(U)b. nwp-
pEnyb| n3MeHATL(CA), MEHATL(CS)
venture n nhulwihl danbwnynepndl.
wnlwnpuwihl danbiwplnieintl pucko-
BaHHOE NpeanpuaTUe, KOMMEpYECKoe
npeanpusatue

view n lWGuwybwn, funshp, hwiwgp:
nbuwpwl,  wGuwnwu:  Wunyt-
nwgnid B3rNAA. MHeEHUWe. Todka 3pe-
HWA; BUA. NNaH, NpeacTaBneHue v np-
0G|, quub; bwjb Jh pwlh ocmar-
puBaTL, CMOTPETL Ha, paccMaTpuBaTh
vital ¢ YEbUuwywl, twywl, Ywplnp,
wlUhpwdb)wn  XWU3HEHHBIW, CcyulecT-
BEHHbIN, BaXHblA, HEODXOANMbIA
vocational « Jwulwghwnwlywl npo-
dheccnoHanbHbIN

volume 1 SwWJw| 0O6bEM

vote i pybwnlt| ronocosats

voter » plwpnn, pybwpynipiwl
Jwuliwlyhg nsbupatens

w

wage # uwhiwwnwywpd, Junbw-
wnpnuentl 3apabotHas nnaTa, 3apn-
naTta
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want 7 wywywu, Juwnphp. wuhpwdt)-
nntentl HegocTatok,  Heobxoau-
MOCTb. NoTpebHOCTb. Hyxaa v guwl-
Jwlw|. nigtlw|. Ywphp qguw| xo-
TeTb, XenaTb, HYXAaTbCA. UCNbITbI-
BaTb HEOOXOAUMOCTL

ware 11 p/ wujpwlip(UGn) ToBaps!
warehouse » wwhGuwn TOBapHLIN
cknag

watch v nhunt Habnoaate

way n Swlwwwnh. nwnh, Jdheng,
gnnédtwltnw gopora, nyTe, cnocob,
obpas aencreun

weak « [N, Ljwn BAnem. bes-
NeATENbHbLIA

wealth 7 hwpuwnnipntl, wnwunnt-
pintl, pwpbytgnie)ntl BoratcTso,
uzobunue, bnarococroaHune

wear n hwgniuwn, Jwpqwdép Howe-
HUE; OAEXAA; U3HOC, U3HALLUUBAHMUE v
Uptl, Jw)pb| usHawueaTecs: cpaba-
TbIBATLCA

weigh 1 Jont| B3BEWLIUBATL, BECUTL
weight 1 Uphn, pw) Bec i Upnby
B3BELINBATL

welfare » pwpbybgniuentl 6naro-
cocTosHue, bnarononyyue

whenever «dv Gpp £ np.hBlg np korga
Obl HU, BCAKUU pa3 Kak; KaK TOMbKO
whereas c¢j UhUsntn, npnyhtinlL, pw-
Uh np Toraa Kak, B TO BpeMS Kak,
NOCKONbKY

which « N KaKoW pron NNN KOTOPLIW
while ¢j UhUy, Jhlgntn, suwjwd noka,
B TO BPEMS KaK; HECMOTPS Ha

whole » wdpnngp, wdpnngntinil
uenas as « ~ npwbu wdpnnentpiniu

B LIeNOM. B COBOKYNHOCTU « wdpnng.
(NhY BECH. UENBIA. NOMNHLIN

wide « |wjlU. punwnbwy, JGdwow-
YWwi| WUPOKKK, 0BLLMPHBIA

widespread « (wlwwnwpwd. [wjl
mwnwoéntd  gunwd  wKupoko  pacn-
POCTPaHEHHbIN

will # Ywdp, jwdph nud. gwlyne-
BINLL BONS, CUNa BONWU, XenaHue
willing « (uhpnd) wwwnpwuuw  (Uh
pwl wutnt), hbwquln (0x0THO) ro-
TOBbIW (coenaTb 4To-N)

wish n gwlynipintl xenaxue v gwl-
Jwlwy KkenaTk. XOTETh

within prep UGpunid, UGpup. uwh-
dwultpnu. pUrwgpnid BHYTPUW, B
npegenax. B pamkax, B TeYeHUU
without prep wnwlig 6es

wood # thwjnnwljniR. hwjin nec.
necomarepuan, ApesBecuHa

work » wphuwwnwlp pabota » wp-
uwwnt| pabotath

worker n pwliynn; wphuwwnnn uenon-
HUTENb, PABOTHUK

world # w)huwnph Mup, ceeT « hwd-
whuwnwihl MuposBow

Y

yet adv njbn, nGnlu; wjunuwdtlwuhy,
pwjg U wjlwtu, gbwjwd (Bce) elwe,
TEM HEMEHee, HECMOTPSA Ha

yield v pbpt|, ww| (GYwdnin, ptpp)
NPUHOCUTL, AaBaThk (40x0[4, ypoxan)
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